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PREFACE 


The idea o£ linking women to development iaaiiea la 
scarcely two decades old- Since Esther Boserup’s 
critical reflections ‘first appeared in -1970, economists, 
planners and enlightened intellectual's concerned with 
developmental issues have increasing veered to the view 
that women should be included in the development process 
and planning in an integral way. This would help 
firstly, to maximise the utilisation of human resources 
for development and secondly, to ensure that the 
benefits of development are equitably distributed 
between the sexes. 

In India, a nation currently undergoing significant 
change in nearly every sphere, the lives of virtually 
all women are being altered in one respect or the other. 
Majority of females work within the household, which is 
not considered to be economically productive. Bulk of 
the female workers are absorbed in the rural sector or 
in exploitative industries and construction. Due to 
socio-cul tural taboos women have been generally 
relegated to a .subservient position with low wages and 
are subject to various types of exploitation. 

A small but growing number of educated women are 
emerging in. the labour jnarket in the urban areas 
particularly in the secretarial jobs. These urban 


educated female workers though better off than their 
rural counterparts face a number of problems like 
discrimination , occupational segregation, role conflict 
and lower status compared to male colleagues- Not much 
attention has been paid to working females in this 
sector and hence proper coverage needs to be extended to 
the problems of educated secretarial workers. Realising 
the complex and unique jigsaw puzsle that secretarial 
women represent this study makes a modest attempt in 
this directi on - 

The present study examines the problems of women in 
secretarial cadre focussing on’ their socio-economic, 
demographic and parental background, working conditions, 
discrimination and employer’s bias, role conflict and 
impact of their joining the workforce on their status 
within the household, workplace and subsequently in the 
society. The study is based on a primry survey of -133 
and 60 male secretarial workers in the city of Lucknow. 
The study throws light on the working and problems of an 
important and numerically large group of the urban 
female labour market and offers some sLjggestions in this 
regard. If it helps in improving their conditions in 
the long run I will consider my work well rewarded. 
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CHAPTER I 


Women, Uork and Development s 
Problems and Issues 

I . O Introduction 

Prior to the 1960s much research was premised on 
1 1 1 e u n w I" 1 1, t e ft a s s t,i iri p 1 1 o n s t h a t w o ivi a n * <:•. & c o n o m i c: r ole w a 5 
urn. mpo rtant , that gender division in the working 
population were not all that interesting and that 
everythi.n>g that needed to be known about v^omen workers 
in the work force could be captured in a few 
stereotypes. The earlier literature on developmental 
issues 'discussed the involvement of women in the 
development process rather tangentially. The attention 
was focussed mainly on structural and technological 
factors associated with the process of development. The 
iTi 0 s t i m p 0 r ■ t a n t w o r' k on t hi e s u b J e c t a p p e a i*’ e d :i, rt '1970 w hi e n 
Ester Boserup published her pioneering study Woman * s 

R p_l_e i„n Ec on omi c D e v e 1 a pment . Ef o s e r u p c o u 1 d t r u t hi f u 1 1 y 

begin with the words that "in the vast and ever growing 
literature on economic development, reflections on the 
particular problems of women are few and far between". 
Boserup showed how colonialism and the forms of 
modernisation it brought lowered women’s status while 
raising men's, by imposing new patterns of se;-; roles on 
farming and trading, and by carrying such inequalities 
to the new inviustrial and urban sectors. Boserup ' s work 


was the first step toward rectifying the probiems of 
women, both through its own analyses, and by serving as 
a cornerstone f o r urn e r o u s f u r t h e r w o r 1:: s Ma rt y o f t hi e 
topics elucidated by her havve become major themes in the 
litera\ture on women and development. Since then there 
ha\s been a plethora of research work on the basic 
problems and Issues confronted by women and their 
integration in the development process,, Research in 
this area ujas further catalysed by the U,M. General 

A s s e m b 1 y ’ s dec 1 a r a t i o n o f Internat i onal t)oi'fien ' 's Decad e 

from 1975. Important studies were carried out on the 
subject in the ensuing years (Gtanding, 1977? Youssef, 
1974? Blaxall and Reagan, 1976? Amsden, 1980? and 
Sokol off, 1980), 

7 l"i e s e studies have h i g h 1 i g hi t e d t he f a c t t hi a t w o men 
are discriminated against at every step starting from 
home to workplace. Various theories have been propounded 
to explain sex inequalities in the labour market. 
Particular mention may be made for the explanation for 
t h e d i s a d V an t a g e d p o s i t i o n o f w o in e n i n t hi e 1 a b o u r ma r 1;: e t 
in the studies by Blaxall and Fleagan (1976), Amsden 
(1980), Sokoloff (1980). 

EEcofiomic development associated as it was with 
i n d u s t r i a 1 i s a t i o n and u r b an i s a t i o n h a s a d v e r s e 1 y 
affected the female labourforce. The modern sector 
c 1 e a r 1 y p refer s ma 1 e w o r k e r s t o f e ma 1 e w o r k e r s w Fi o are 
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thus relegated to low-skilled and low paid jobs with 
rna r g 1 n a 1 pose 1 b i 1 i t i e s of p r o m o t i o n . A 1 1 h o u g li , t h e 
status o f w o rn e u li a s i m p roved i m n i e o s e 1 y o v e i*’ 1 1 r n e t li e 

basic problems of di s cr iminat i on , wage differential and 
labour market segmentation still exist » 

We propose in this chapter to review the 
i n t e r n a t i o n a 1 s i t ua t i o n w h i c ii w i 1 1 b r i n g t o t ( i e 
forefront the general and specific problems faced by the 
working women in the world as highlighted by various 
studies. These issues are discussed separately in the 
context of the developed and the developing countries to 
highlight the differences in the two situations, A 
brief survey of literature on Indian women's problems, 
status and related issues follow thereafter, 

I , 1 Developed Countries 

A . 'subtle revolution’ in the traditional 

relationship of women to work aind family has taiken place 
in the developed countries. One indicator of this 

c h a n g e i s t r e m e n d o u s i n c r e a s e i n w a i n e n * s e c: o n o i ii i c 

activity. From World War II onward, there was ravpld 
economic growth, which was accompanied by an increasing 
involvement of women in remunerative employment. The 
female work participation rates in developed countries 
range from a low of 50.2 per cent in the Federal 
Republic of Germany to a high of '75,3 per cent in 
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S w e d e n . X n the U n i. t e d S t ei t c s of A rn e r i c ; a a 1 1 d 1 1 ’i e U Tii t e d 
Kingdom the female work part i ci pat i on rates are 60..7 and 
57»5 per cent respectively (Schmid and Weitsel, 1984). 
T fi i s i n c r e a s 1 n g n n m b e r o f w o m e n w a r k e r s w a s n a t o n 1 y a 
result of excess demand for labour but was contributed 
to various factors which pushed woiiien into tlio labour 
market like decreasing size of the family, the 
d e s t r t.i c t i o n o f t r a d i t i o n a 1 n e i g h b o u r h o o d <■; y ii> t e m s a n d 
women’s increasing participation in higher education. 
This pattern, however, is not consistent within the 
developed countries. An OECD study points out three 
brocxd groups! (a) where female employment has been 
steeply increasing like Australia, Canada, France, 
Sweden and U.S.; (b) where female participation rates 

are‘ more or less stable i.e., Denmark and Finland? ( c ) 
where proportion of women declined in relation to the 
level maintained earlier like Belgium, Italy and Japan. 

In developed countries various problems are faced 
by work i n g females as s e g r e g a t i o n , d i s c r i m i a t i o n , 
earning differentials and exploitation. Many studies 
are con d u c: t e d t o h i g h 1 i g h t t li e p r o b 1 e m s of w o m e n i n 
developed countries (Davidson & Cooper, 1984!! Schmid & 
Weitzel, •1984). 

Women can be discriminated or have an unfavourable 
positon in the labour market in several ways and 
segregation is one of them. Segregation is widely 


prevalent in most industrialised countries. Due to 
distinct preferences and differences in the investment 
pattern in human capital certain jobs are assigned the 
title of being "female" jobs. Thus even though t(>e 
labour force participation rates have increased 

s u b s t a n t, i a 1 1 y i n m o s t a d v a n c e d n a t i o n s , t h e r' e o c c u t"' s 
"crowding" in certain sectors. Women also face 

occupational overcrowding in "women's jobs" those that 

are clerical and deal with health caire, education, 
d 0 m e s t i c w o r k or food service- H o w e v e r , b e y o n d t I’l e s e 
general trends, remarkable differences can also be 
observed between countries at comparable industrial 

development, both quantitative and qualitative. The 
p a 1 1 e r n of segregation is s i m i 1 a r i n t It e s e n s e 1 1••| a t 
women are ove r-r e presented in service, clerical and 
social worl'C and under-represented in adm i n i s t rat i ve and 
m a n u f a c t u r i r\ g w o r I s: . 

Jonung's (1934) study of Swedish labour market is 
characterised by explicit existence of occupational 
segregation. ■ The study points out that though female 
pa r t i c i pat ion rat e s rose f r om 32 - 0 pe r c en t i n 1 96(j t o 

38.0 in 1970 and 42.2 per cent in 1975 but this 

employment expansion has primarily taken place in 
clerical and accounting work and service sector with 
76,5 per cent and 72.2 per cent females respectively in 
these "female" jobs. Not only are women segregated by 
occupation,' but also by position and earnings in 


occupations where they compete on an equal footing. 
Though teaching is regarded since long as a "female" 
occupation higher positions of teaching categories are 
still dominated by men (Davidson and Cooper, 1984),. In 
recent years women are going into men’s jobs because the 
t r a d i t i o n a 1 ’■ f e ma 1 e * a r e a s i n t hi e p i,i b 1 i c s e c t o r a r e n o 
longer recruiting. Jonung (1978) maintains that this 
entry is because no other jobs are available,. 

Similar segregation exists in U.S. labour market. 
T-he labour force participation rates of women have 
increased steadily from 33-9 per cent in 1950 to 51. H 
per cent in 1980 (Larwood and Gutek, 1984). Most women 
are entering the few female dominated occupations such 
as clerical work, and some professional occupations. ,In 


1950, 

62 

pe r 

c e n t 

of 

c 1 e r i 

cal 

w 0 r k e r s 

w e r e 

women ? 

i n 

1960, 

68 

pe r 

cent 

of 

cleri cal 

w 0 r !•:: e r s 

we r e 

women , 

in 

1970, 

women 

were 7^- 

per 

cent 

of 

c 1 c r i cal 

wo r 

ers and 

i n 

1980 

they 

were 

80 

per 

cent . 

T h i s s h o w s 

that 

w 0 m e 

a r e 


c 1 u s t e r e d i ri t o 

relatively 

few 

occupations and that 

wo r k 

i s s ex-segregated ( Mi eva 

and 

Gutek, 1981? Laws, 

1979? 

Oppenhe i n i e r , 

1968? Schrank 

and F^iley, 1976? 

C o 5 e r' , 

1980). The 

extent of 

se 

X segregation is 

w e 1 1 


documented. Coser (1980) reported that ’one-half of all 
female workers in America can be found in 21 occupations 
and male workers in 65 occupations'- And Laws (1979) 
reported that 69 per cent of men would have to change 
jobs in order to eliminate sex-segregated work in the 
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United Estates. Seller (-1982) observes that occupational 
s e g r e g a t i on declined i ii t h e 1 9 7 0 ' s t i 1 1 1 9 77 a ii d 1 1 1 e n 
increased because of recession and resulting 
u n e m p 1 a y in e n t , A c c o r d i n g to Meyer and M a e s ( 1 9 8 3 ) 1 1 1 e 

situation is likely to remain. 

Existence of 'horisiontal segregation’’ is observed 
by Standing ('1978). It is observed that in service and 

white collar occupations, 'dead-end' jobs appeared to 

h a V e h i. g h ' entry r e g u i r e m e n t s t li a n t h o s e f r o rn w li i c h 
promotion was possible. Here, women work ers aire seen to 
cluster in the lower end of ladder and diminish ivi 
number up the ladder of occupational hierarchies.. 

Female employment tends to be fcAr more homogeneous 
tha\n male in Great Britain. Chi pi in and iilloane ('1976) 
state that nearly 29.1 per cent of female employees are 
engaged in clerical occupations. Further, the above 
s t u d y 0 b s e r V e s t h a t t h e v a s t b u 1 k o f 'P e m a 1 e e i n p 1 o y e e s 
are concentrated in a very s m a 11 n u m b e r o f o c c; u p a t i o n a 1 
groups where the labour force is predominantly female, 
H a k i n'r ( 1 979) d e s c r i. b e s t hi e pattern of d i -I'' f e r e rt t i a t i, o n i n 
England and Wales during the period 1970-71. According 
to her the degree of over-representation of women in 
"female" occupations had fallen slightly, while the 
unde r- re presen tat i on in "male" occupations had remained 
stable. The author concluded that male inroads into 
female's preserves have not been counter bc\lanced by 
women's entry into typically men's sphere of work. 


Jonung’s (1984) comparat i ve study of Sweden^ Go rrric\ny , 
U.S. and U.K. revoa. Is that the degree of oceupat i onal 
segregation appears to be higher in Sweden than in other 
countries and possibly lower in Germany. In the U. ii;!. 
and Sweden the degree of occupational segregation is 
falling, in Germany and Great Britain it seems to be 
constant or rising. 

The Soviet Union was the first country in the world 
t o d e c 1 a r e t h e equality of m e is an d w o m e n . 1 1'l e f e m a ]. e 

w o r k force a 1 rn o s t d o u b 1 e d i n t h e p e r i o d f r o rii 1 9 5 5 t o 
1970 from 46 per cent to 51 per cent of the total work 
force (Narodnoe Khozyaistvo, 1979). Of the 290 major 
occupations listed in the 1970 Census, there are almost 
none in which female do not work, and in 156 of them 
women comprise the bulk of the work force (Yank ova, 
1975). Most women workers are found in the industrial 
sector, a g r i c u 1 1 u r' e is t h e s e c o n d o ecu p a t i o i) , a n d 
professions related to t h e h u m an i. t i. e s c o m e t ti i. r d 
At t wood and McAndrew (1984) state that the female labour 
in U.B.S.R. is subject to highly discernible patterns of 
horizontal anid vertical seg regavt i on . In the U.S.B.R. 
the occupational segregation is increasing over the past 
20 years (McAuley, 1981). 

Women in Finland participate in the labour force 
more frequently than women in most other Western 
countries.. In 1980 women made up nearly half (47 per 
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cent) of the ' Finn i eh labour force. The most remarkable 
change in woiiien's employment hais been the great increase 
5 i nee 1960 i n t h e p r o p o r t i o n o f g a i ri f u ]. 1 y e m p 1 o y e cl 
mcirried women in the non-ag r i cul tu ral sectors (Haavio- 
Hanm i 1 a an d J a Hi n o j a , 1 980 ) , Tli o ug h women ’ s 

par t i c i pat i on in the work force is nearly of the same 
degree as that of men, they work in different industries 
and in different occupations. Jobs are clearly 
segregated by sex, there stre men's jobs and there are 
w o m e n ’ s jo b s ( A ri 1 1', a 1 a i n e n , 1 9 8 0 ) - T 1 1 u s 9 A- p e i'- c: e n t, o f 

clerical workers and 69 per cent of social workers were 
w o m e rt . T li e s e g r- e g a 1 1 o n h a s r e m a i i i e d 1 1 i g h 1 y s t a b 1 e 
during past few decades. We thus find that segregation 
in the labour miarket is a general trend in almost all 
the de ve 1 o ped . c ount r i es ranging from one end to other. 

Analysis of earning differentials between men and 
worrien has a long tradition in econon?ic axnd sociological 
literature. During the past decades women in Western 
industrialised countries have greatly increased their 
labour force participation yet women’s earnings 
expressed as a per cent of men’s earning are still 
substantial ly belovv> those of men. O’Neil’s study (1984) 
shows that in 1980 the female-male wage ratio was 89,8 
per cent in Sweden, 72.4 per cent in F-'rance, 71.4 per 
cent in U.K., 64.4 per cent in Germany and 60..H per cent 
i n t Fi e U . S , I n f o u r of the c o u n t r i e s w o m e n ’ s e a r n i n g s 
have risen relative to mien's over the past few decades. 


but there has been virtually no Increase in the United 
States. Doeringer and Piore ( IS'/'I ) theory of dual 
labour market distinguishes between two types of jobs 
for the two sexes. The existence of two relatively 
separate labour rriarkets is considered to be an important 
determinant of the lower earnings of women. To the 
extent that women’s occupational choices are restricted 
and there occurs an oversupply of candidates for women's 
jobs, women can be considered to be ’crowded' into these 
0 c c u p a t i o n s < E d g e w o r t h , 1 9SH ? B e r g man n , 1 97 4 ) . 

According to this 'crowding hypothesis' wages tend to be 
lower for occupations which are highly feminised, since 
women compete amongst theiTiselves for relatively limited 
jobs. Neo-classical theory s u g g e s t s t h a t w o m e n e a r n 
less than men' because they have lower levels of human 
c a p i t a 1 - rna i n 1 y education, t r a j. i. r> g an d o n - 1 li e - j o b 

experience - and therefore lower labour productivity 
(Mincer and Polachek, 1974). 

Human capital theory stresses that individuals make 
school i I'l g , t r a i n i n g a n d o t her i n v e s t m e n t d e c i s i o n s o n 
the basis of their perceptiov^s of the costs of the 
available options and of the expected benefits 
associated with each (Becker, 1975; Mincer, 196E(). Men 
and women get slotted into different roles because of 
d i f f e r e n c e i n t f'l e a n 1 1 c i p a t e d 1 i f e t i m e w o r' k |::> a 1 1 e r n . 
Thus, if women assume the prlrriary role for child care 
and household chores they are naturally expected to 


invest less in market skills and eventually their 
earnings are lower as- compared to men who, guided by the 
instinct to provide the bulk o-F the family income r 
invest more in market skills which in turn results in 
higher earnings. Contrary to this Phelp (•197S) and 
Arrow (1973) put forth the idea of statistical 
discrimination - where average differences between 
population subgroups are used as a basis for 
di 5 c r imi nat i ng against all members in that subgroup. 
Employer's belief that women are on average more likely 
than men to be unstc^ble, unreliabl(?, etc. leads to such 
di s c r imi nat i on . 

Marital status also affects women's earnings. 
Malkeils (1973) and Go r dan and Mo r tan (1976) hold the 
view that employers may prefer single to married females 
as they expect higher absenteeism and turnover rates in 
the latter and this in turn depresses their earnings. 
Lack of education and training also affects the earnings 

of women adversely. Sawhill (1973) observed that one 

third of the gap can be attributed to wage 

d i s c r i m i n a t i o n a d t w o -- 1 h i r d to p r o d u. c t :i. v i t y d i f f e i'- n c e s , 
the latter being attributed to non -I a hour market 
d i s c r i rn i n a t i o n p a r t i c u 1 a r 1 y to d i s c r' i m i it a t i o w i. t l-i i, t li e 
household. Unionisation also affects female earnings, 
(junderson (1975) observes that unions have substantial 
impact on rise in the wages of females relative to 
especially for narrov^ defined occupation in the 


males , 


same o r > 3 an i sat i on where unions have been successful in 
c 1 o !■> i. n g a 1 rn o s t ii a ], I' t ii e g a ];:■ . 

While differences in wages can be shown to exist 
very easily, it is more difficult to prove 
discrimination when it comes to opportunities for 
promotion and exploitation within the labour market. 


T h e d i 5 c r i m i ri a t o r y 
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W 0 m e ri c o i i t :i. n u e t o 


f a c e t h e p o s s i b i 1 i t y a f s e x ua 1 h a r a s s m e ri t a s a c o mm o n , 
every day o c c u r r e n c e ( F a r 1 e y , '1 97 8 ; G u t e k & M o r a s c: I'l , 

•1982). MacKinnon (-1979) notes that harassment occurs in 
the context of relationships of unequal power,. esear ch 
i fid i c a t e s t li a t sexual h a r a s s m e n t i s w i d e s |:t r e a d and 
continues to intrude into the worklife of many female 
w o r k e r s ( N e u g r t e r & S h a f r i t z , ’198 0 ) S e x u a 1 1 1 a r a s s m e n t 
symbolises the continued domin<ation of men over women on 
a variety of work dimensions ! economic benefits, 
occupational prestige, and personal control. Gutek 
survey ('19a’1) in Los Angeles area, found that up to 53 
per cent of women have been sexually harassed at work, 9 
per cent quit job because of this and 30 per cent of 
women suffered some negative consequences of sexual 
harassment. 

Some good news of the last decade was increase in 
the number of countries - from 28 in ■1978 to 90 in '1983 
who hcive equal pay legislation on their statute books, 
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m a k i n g i t i 1. 1 (s g a 1 to give rn e n a n d w o rn e ii d i -P (■' e r (? it t w a g e 3 
for the same work. Since the 1960 "s governm(:tnts of 
highly industrialised countries were increasingly put 
under p r e s s u r e t o i m p 1 e rn e n t p o s i t i v e a c t i o n s a r t d 
statutory protection of equal employment opportunity for 
women. The United States was the leading country to 
introduce equal pay acts, an t i—d i s cr iminat i on laws and 
affirmative action rules. Great Britain and 
Scandinavian countries followed with similar rules and 
regulations and also institutions enforcing these rules, 
and the Central F£uropean countries ■" to some extent 
coerced by the European Co rn m i s s i o n i n B i ' u s s e 1 s -- a 1 so 
engaged in activities in this sphere in late seventies, J 

Though anti--discr irnination and equal opportunity | 

I , : i 

legislations have been passed in these developed | 

r . '■ f 

countries to upgrade the neglected half of the | 

population yet the legislations are more often flouted i 

than practised. 



F or d e V e 1 o p i n g c o u n t r i e s 1 1- 1 e r e d o n o t e !< i s t t ii e 
s a m e wealth of statistics a n d s t t.i d i e s con c e r ri i n g t h e 
employment situation for women as for developed 
c o u n t r i e s . S t. u dies w h i c h i n v e s t i g a 1 e t h e 1 a b o u i- f o r c e 
par t i c i pat i on rates of women and men are probably the 
most numerous (Anker and Heins, ‘1986, p.S). Few studies 


are available which look at the occupational structure 



' ’ t ;< <4. ' 
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of women’s employment in an international perspective, 
especially developing countries (Boserup, -1970? Youssef, 
■■1974; UmN., 1980). The femiale par t i c i pa\t i on rate varies 
in developing countries from a high of 39 per cent in 
Cyprus in 1980 to 6.80 per cent in Pakistan (Census of 
India, ■1991). In ■1985—86 in Banglaidesh the 
participation rate for females was 6.S5 per cent. In 
Indonesia 33.38 per cent of females are found active. 

Eiince ■1970, a debate has been underway concerning 
the effects of growth and change in developing countries 
on the well-being of women. Various scholars have 
observed that with rriode rn i sat i on and growth of new 
techniques of production in the developing countries the 
status of women has eroded. The primary reason for such 
a deplorable condition is the cumulative neglect by the 
concerned governments to integrate women into the 
d e V e 1 0 pin e n t p 1 a r'l s a n d policies- 

Since agriculture formis the maiinstay of the 
econoiTiies of the under-developed regions it is important 
to discuss the role of women in this sector. Women a\re 
seen to produce at least half of the world’s output of 
food, mostly in developing countries, where they grow, 
harvest and prepare virtually all the food consumed by 
their families. In Africa they perform 60 to 80 per 
cent of agricultural work. In Asia and Africa almost 
all women who are employed work in agriculture s in 
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Mozambique, for ok am pie, 90 per cent of working women 
are eng a g e d i I'l p rod u c t i o n of f o o d ( S e a. g e r a r> d 0 1. s o n , 
■1986, p„'14). As our study is primarily related to non- 
ag ri cultural urban sector we shall focus briefly on the 
status of women in agricultural activities, 

1 1 h a s b e e !■» o b s e r v e d b y v a r i a u s s t u d i e s P a t a 1 , 
■1967? Boserup, '1970? Mathiasson, 1974? Elanday, '1973? 
Reiter, 1975) that with the process of growth of capital 
i n t li e t ti i r d - w o r 1 d countries t h e s t a t u s o P w o iri e l^i a s 
deteriorated. Women's status was high durivng the early 
period, then passed through a period of cons t r i ct i on , 
before showing improvement in recent times. According 
to Boserup <‘1970) in the farm family the traditional 
division of labour was originally imposed by the sew 
difference itself. In most cultures of Asia and Africa 
Patai (1967) found restrictions on women,, Only in sub- 
S a li a r a ri A f i c a did h e discover i fi d { g e n o u s t r a d J. t i o n s 
that permitted greater latituiie to women. Mathiasson 
(1974) found that women 1 n peas a n t groups i r\ w h i c h worn e n 
participate little in agriculture have low status. Both 
Ratal’s and Mathiasson ’s findings bear similarily to 
Efoserup's theory of women's role in economic 
development. 

Scholars are now in considerable agreement that 
women's status is relatively high in simple societies 
based on hunting and gathering or cultivaton of small 
shifting plots. Johnson and Johnson (1975), from tliexr 
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study of South Ameri cart Indian Tribes in the Pcsru 
conclude t li a t w o rii e n ' s s t a t u s was li i g h w h e r e w o in e n w o r t: 
either with other women in cooperative work or where 
they share in complementary productive activities with 
their husbands. Bstnday (1973) and Reiter (1975) report 
that women have high status where they have control over 
their production and opportunity to participate in 
communal decisions. Where under greater population 
pressure and certain natural conditions, dry plow 
a g r i c. u 1 1 u r e e rn e r g e d w o rri e n t y p i, c a 1 1 y 1 1 a v e I’l a d a s i n a 1 1 
part in production hence restricting their opportunity 
1 0 e n g a g e J. n e c o n o rn i c a c t i v i t y . 

Two viewpoints emerge eibout what happen with this 
change. Some_ claim that modernisation may actually 
narrow women’s options by removing them from production 
to purely domestic role or by overburdening them with 
dual responsibilities of becoming both paid workers and 
home workers (Engels, 1984; Sacks, 1974; Boulding, 1974; 
Tinker, 1975). However, others claim that the creation 
of factories, urbanisation and broadening of educational 
opportunity gradually add options and remove the 
b c\ r r i e r s faced by wo rn e n i n t h e p r e v i a u s a g r i c u 1 1 u r' a 1 e r a 
( P a t a i , 1 967 ; G o ode, 1 963 ) . 

Restructuring o f the labour f o r c e w h i c ) 'i a c c o m p a n y 
the development process in the non-ag r i cul t u ral sector 
increases the disadvantages of women. The modern sector 
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takes the place of traditional and subsistence type 
rural einployriient and have taken away ttie econodiic 
activities which were traditionally the domain of wonien . 
Disadvantages of women labour force further increase 
when employers in the modern sector favour men as 
employees. In the Third-World countries, the proportion 
of the labour force which is working outside agriculture 
has increased rapidly in recent years. In -1960, 27.4 

per cent of the labour force in developing countries was 
estimated to be w o r k i n g out s i d e a g r i c u 1 1, u r e a ii d b y 1 9 8 0 
it had grown to 40.9 per cent (Hopkins, 1983, Table 2). 

But the question is thaxt how much of non agricultural 

e m p 1 0 y rn e n t g o e s t o women? D u r a n d * s ( 1 9 7 5 ) c 1 a s s i c a 1 
review covering the period •194&-6& states that women's 
share of all non-agr i cultural employment (including the 
self-employed and unpaid family workers) was relatively 
high in Latin America at 3 1. 6 per cent and generally low 
in Arab and other muslim countries at 12, .5 and 16.1 per 
c e n t res p actively. Ac c o r d i n g to t h e r e c e n t d a t a g i v e n 

i n IL...D Year Boo k of Labour 5 tat i st i c. s , 1977 53 , t I'l e 

lowest regional aversrge is in Morth Africa and the 
M i d d 1 e E! a s t as 1 2 p e r c e n t o f rt o a g r i c u 1 1 u r a 1 1 a b o u r 

force were women and the highest regional average is in 
Latin America and Carribean where women coiistitute 35 
per cent of the non-agr i cultural labour force. .In Asia, 
the average is about 27 per cent. Bose r up (1970) found 
in her review that in nearly all developing nations 
women constitute higher percentage of persons in bajsaar 


a I'l d service o c c u p a t, i o n s t h a n i n rn o d e r i i o c c: u p a t :i, o s f" o r 
e:; am pie in Ghana in 1970 women were 48 per cent, of' all 
non~agri culturcvl workers but only 14 per cent of 
employees (Anker and Hein, 1986). 

Non--ag r i cul t ural activities are carried out both in 
the formal and informal sector. In the informal sector 
e !•; f j 1 o i t a t i o n , low wages, sub •••- o i" din a t i o n a n d s e g r e g a t i o n 
an d d i s c r i m i n a t i o n prevail. 1 1 1. i t e i'- a c y o f t h e s e w o r !■:: e r s 
keep them away from reaping the fruits of development. 
Since these workers are spread into cities and towns 
there is limited possibility of unionism and fighting 
for their rights. Lack of any organisation prevents any 
p r 0 g r e s s i v e 1 e g :i. s ]. b. t i o n f o r e q ua 1 i t y t o b e i m p 1 e m e rt t e d 
in order to enhance the status of women. Activities in 
this sector generally require unskilled and mannual 
labour e.g. construction, mines and transport. Sweet 
(1960) and Fuller (1961) report that in Syria women work 

as masons and in house construction. C ammi ss i on f o r 

Techni cal Cooperation in Africa , ( 1 9 lo 7 > r e pi o r t s t ii a t 

African contractors employ women in road construction 
a n d 1 n m i n e s , Bee a u s e f e rna 1 e s a r e u n s k i 1 1 e d , i 1 1 i t e a t e 
and accept low-wages they are employed in such mannual 
w 0 r k s . Coughlin (1954) states t h a t V i e t n a m e s e w o m e n a r e 
load carriers and dock labourers. Anker and Hein 
distinguish three types of mannual workers " sales 
workers, service workers and production workers. Homen 
as sales workers are non-ex Istent in countries where 
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cult ural norms favour seclusion of 
Bangladesh , Afghan i sthan ) . In 
countries, women in sales are 
organised s e c t o r . T' fi i a rn e a n a t h a t 
are much more likely than men to be 
such developing nations as Ghana, 


w o m e n ( M i d d 1 e E a s t , 


n I a T> y d e v e 1 o p i n g 

1 e s s c o m m o n a ir( o n g 

w o III e n s a 1 e s w o r l< e r s 

i rt p e 1 1 y t r a d i n g i n 

,l n li o Ti e 5 i a , 1 " t i a i ]. a n d , 


ElSalvador, Peru and Bolivia (Anker and Hein, 1986) „ In 
Peru, women constitute 35 per cent of all sales workers 
in 1981 but only 35 per cent of sales employees- The 

ILO Year Book of Labour Ettati sties , ( 1 9 6 5 8 3 , 1" a li 1 e 2 B ) 

shows that over the last 20 years there has been an 
increase in the proportion of women sales workers in 
Latin America and in Asia, but slight increases are 

exper ienced in Middle --East and North Africa except 

C y p r u s w hi e r e s u b s t a i i t i a 1 i n c r' e a s e i s a h s e r’ v e d » 

Another major category of women workers included in 
t hi e i It f 0 r m a 1 s e c t o K' are the d o m e s tic servants,, Bo s e r' t.i p 
(1970) states in her review that occurrence of domestic 
workers is a c harac t e r i st i c feature of countries at an 
intermediate stage of development. Women’s share as 
domestic servants is particularly high in Latin America 
where in most countries they constitute well over half 
of these workers, ranging from 46 per cent in (Guyana to 
79 per cent in Nicaragua- According to Boserup <1970, 

p-104) ’the whole domestic sector grows with economic 

development and at the same time tends to, become more 
exclusively feminine,* In Guatemala in 1973, 64 per 
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cent of women in the service sector were maids 
< C; Ki i r i c f"t i 11a, 1 9 77) . 1 1 i s a 1 s o i n t e r e s t i n i: j t o (‘ i n d 1 1 1 a t 

women are over-represented in service occupations even 
in countries where seclusion of women prevails. 

In the formal sector women are very rarely trained 
as skilled industrial workers in developing nations. 
Men perform the skilled and supervisory work while women 
are relegated to unskilled and subservient jobs. 
Boserup (1970) notes that in Latin America where such 
t r a i n i n g is p r o v i d e d t o g iris, ' i t i s f r e q u e rt 1 1 y i n 
t r a d e 5 wit h limited p r o s p e c t s f o r e m p 1 o y m e n t * . FI e p' o r’ t 
0 The Xnt;e r-Ame r i can Commission of klo r nen c o n c; 1. u d e d t h a t 
the industrial training of women in Latin America 
scarcely went beyond needlework. This occupational 
pa 1 1 e r n leads t o a 1 a r g e d i f f e r e n t i a 1 i n a v e i- a g e 
earnings of men and women between skilled and unskilled 
work. Though the Equal Pay Legislations are prevalent 
in these countries but they are not always adhered to. 
S 0 m e t i m e s , to circumvent the law w o m e n a i" e p r ev e n t e d 
from entering into certain well paid jobs. In Vietnam 
women doing specialised work were being paid only a 
small percentage more than women doing unskilled work 


whereas men 

are 

pa i d 

substantia 1 1 y m o r e 

f 0 r s i:;>e c: ial i sed 

work than 

for 

the 

un s k i 1 1 e d w o r k 

Boserup (1970) 

0 b s e r V e s 

that 

in 

ri') u 1 1 i racial a n d 

inu 1 1 i - nat i onal 


societies, the occupational pattern is based on rvice. 
The hierarchy of earnings based on race can be seen in 
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Ko^nya and Union of South Africa. Bosorup (1 970) 
observes that the principle of s pe c ia 1 i sat i on of laibciur 
based on race and sex is widely applied; white men take 
the administrative jobs, Asian men and white women the 
clerical jobs. African men and women the unskilled 
rnannual jobs. 

The tendency for occupations to be segregated by 
se!< is a real phenomenon which is deeply ingrained in 
most Third-World countries. Occupational segregation 
was calculated to be greatest in Latin America (0.49), 

followed by North Africa and the Middle East (0.39), 

Europe and North America (0.37), Africa (0.30) and Asia 
(0.2S) (Anker and Hein, 1986, p.96). According to the 
ILO Year Book of Labour Statistics , 1983 (Table 2B ) the 
proportion of w o m e n a m o i» g p r o f e s s i o n a 1 , t e c li n i i;: a 1 a li d 
related occupations is 46.5 per cent in Latin America 
and Car ri bean, 34.3 per cent in Asia, 27.1 per cent in 
M o r t h A f r i c a a n d t li e M i d d 1 e E a s t a n d 2 3 8 p e r c e n t i n 
Africa. According Anker and Hein (1986) 'women can be 
considered to be over-represented in professional 
occupations in most developing countries'. The major 
reason for women's relcitively high share of professional 
jobs is their predominance in teaching and nursing., 
Boserup (1970) notes that this segregation is due to 
social constraints on women's activities. Chinchilla 
(1977) observes that in Guate malax in 1973, three 
quarters of women professionals were teachers. 
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Mauritius Central Stat i s t i cal Office?, , 1 9 7 5 r a p o i" t s t h a t 

6 9 p e r c: e n t of p r o f e s s i o n a 1 w o rn e r > w e r e t a a c hi e r s . S c: o t , t 
( 1 9 86) r a p o r t s t h a t i ii L i m a , P a r u , 7 4 p a r' c a in t o f w a i ri a a 
in t h e ' h i g hi -• 1 a v a I ' p r o f a s s i o n a 1 c a I a g o r y w a r b 
concentrated in two *feiTiala’ jobs secondary school 

t a a c: h a r s ai n d o b s t a t r i c i a n . 

Woman in administrative and inanagarial jobs are 
rare i n a 1 1 r a g i o n s o f t hi a w o r 1 d - W o m a n ' s s hi a i " a i n t h i s 
cadre is a:;t r ama ly low i.e. less than 5 par cant in 
Middle-East and North Africa (aKcept Egypt and Cyprus)., 
■10 to 20 per cant of women are in this category in Latin 
American and A s i. a n c o u n t r i a s , T h a p a r t i c i p a t i o n i ri t h-i i s 
sector is reported to increase due to the growth of 
government employment where sex inequality is less 
apparent. Discrimination aigainst women in developing 
countries is clear from the fact that their 
part i c i p a t i o n i i'i t base a d rn i n i s t r a t i. v e n d rn a n a g a r i a 1 
jobs involving high decision making and greater 
responsibility, is low though slowly increasing. 

I n n'l 0 s t d aval o p i n g c o u n t r i e s w o rn e I'l ’ s s I'l a i- e o f 
clerical employment is much lower as compared to 

developed countries. In Africa and the Middle East less 

than a quarter of clerical workers are women. Similar 
is the situation in Asian countries. Latin America 
comes closest to the pattern of Indus t r ial i s ed countries 
with above. 23 per cent women in clerical cadre,, Boserup 
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( 1 9 70) observes that with e o o n o rri i c d e v e i a p m e r > t , t ii e 
p e r c e t > t a g e o F w o m e i i i n c: 1 e r i c; a 1 o c: c i i p a I, j. o 1 1 s i. m c. r e a s e s 
and as many Latin American c€t untries have reached higher 
levels of economic development, we find relatively more 
w 0 m e n in c 1 e r i. c a 1 o c c u p a t i o n s t h e re. I n d e v e 1 o i::> i n g 
nations, clerical work still has not obtained the title 
o f 'female o c c u p a t i on' as in in a ti y i n d i.i s t r i a 1 i s e d 
n a t i o n s , d u e t o 1 1 1 e very r e a a o n o f 1 a. c k a f 1 i t e r a c y 
among female population. 

Thus we observe that in developing countries 
t e c h n 0 1 0 g i c a 1 t r a r> s i t i o n a n d d e c r e a s i n g 1 a n d o w ii e !'• s I t i p 
in a\g r i cu 1 1 ur al sector has adversely affected the female 
workforce. In the non-ag r i cul tural sector the situation 
is better but far from being satisfactory. In the 
unorganised sector worrien face exploitation, low wages 
due to illiteracy and lack of any organisation to fight 
for their genuine rights. Women in the modern sector 
face disadvantage due to sex segregation and get 
r e 1 e g a t e d t o low p a i d , lows I -:; i 1 1 e d j o b s . 

I . 3 Women Workers in India : Structure and Problems 

The vital role of wo mien in Indian labour force and 
their contribution to our economy has been estaxbl ished 
beyond doubt. The experience of our national 
developmental effort of the past 40 years has shown that 
while it had led to a great leap forward in all spheres 


o f national 1 i f e , t i' l e f r u i t s o f d e v e I o |::i in e n t h a v o n o t 
gone equally to all sections of our people. The rural 
lot who constitute almost 80 per cent of the population 
have not been able to reap these benefits as the urban 
m i d d 1 e cl a s s e s have. T h e w e a l< e r , t hi e w o m e n , s e c t i o n s 
are still unable to exssert themselves against the 
privi lodged, the men. The rural women suffer double 
discrimination as besides belonging to the vast majority 
of the rural poor, they also carry the burden of being 
women. In India one of the most severe indictments .of 
the impcACt of development on women was contained in the 

•1974 R e r'.i 0 r t of the National Committee on the S,t .fif . 

Women in India, a p 1 1 y titled ^ T o w a r' d s E q u a 1 i t v " , w h i c h 
made an indepth study of the role, rights and 
0 p p 0 r t u n i t i e s for wo m e n i n e c o n o m i c p a r t i c: i p a t i o n . 


Before studying the problems of Indian women 
workers, a review of the existing situation, si:?.® and 
structure of the women work force is an essential pre-- 
r e q u i s i t e . T It e c t i c e p t o f a w o r k e r d e i i n e d b y 1 1 'i e 
Gens u s a u t hi o r i t i e s as o n e e n g a g e d i n ’ e c o n o rn i c ally 
productive’ work is both vague and inaccurate as it vloes 
not include large proportion of the females who are 
involved in domestic chores that are nevertheless 
economically productive. The 3Snd Round of MBS 
rectifies this defect to some extent by the introduction 
of another category of workers (Code 93) which includes 
women engaged in domestic duties along with free 
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c n ,T ]. e c: t, :i. a ri a f w o o d , I- i s h , <3 in a I 1 g a in n ‘3 , a t. c . a 1 1 d 

tailoring and sewing for household use < Sarvek s i in a , 
April -1986). 

The accounting of females as workers both in the 
Census cind the NS SO suffers from serious enumeration and 
r e pi o r t ;i. n g d r a w ba c k s . A c c o r d i n g t o M i t r a ( d 98 1 ) t h e 
unde r-r e po r t ing of female work force participation rates 
in the Census varies from 30 to 40 per cent. He 
estimates that the participation of females in the 
informal sector is as high as 49 per cent as agc\inst II;;) 
to 17 per cent in the case of males. Jain and Chand 
(1982) find t hi a t t he measurement o f f e i ii ale 1 a b o u r f o r c e 
p a !' ■ t i c i p a t i o n a n d a n a 1 y s i s s u f f e r f r o i n g r o s s ' ' u n d e r 
enumeration, inadequate attention t o u n p a i d f a m i 1 y 
1 a b 0 u t-' , own product! o n a n d b o u s e I -i o 1 d w o r l-i: a n d 

relationship between them." Further they add, "There 
are poor con ce ptual i sat i ons of female work styles, 
mistaken perception of females economic roles by 
respondents and interviewers." 

In 1983 MSS reports 28-38 per cent rural and 13.18 
per cent urban women in the work force, whereas, the 
Census (1981) figures shows only 16 per cent and 7.28 
per cent respectively. The fact that emerges is that 
the female participation is low whether shown by Census 
or by the N£3S cVS compared to the male participation 
rates both in the urban and rural sector. The reasons 
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behind such abysmally low participation of women in the 
work force is their illiteracy and social moorejs,. Even 
the females who have already entered into the workforce 
suffer from segregation, gender discrimination, wage 
differentials, exploitation, etc. 

Struct u r a 1 c o m p o s i t i o n o f t fi e f e rn a 1 e w o i-' f: f o r c; e 
s It o w s t h a t 7 8 - 1 p e r c e n t of t hi e F e m a 1 e s a r e a b s o r b e d b y 
the agricultural sector and only 21. 9 per cent of the 
females were in the non •••••agr i cul tural sector (Certs us 
■1991). The largest percentage (43.56) of women workers 
w o r k a s a g r i c: u 1 1 u r a 1 1 a b o u r e r s . 1 7 „ S 6 p e i" c e ri t o f t h e 

total female 1 bo ur force are in the category of other 
workers which includes services. 

The literature on women workers in Indica reveals 
t hi a t t hi e fj r o b 1 e m s a rt d s t a t u s of w o 1 1 1 e ri i n o u r c: o u ri t r y 
differ from sector to sector and occupation to 
occupation. Development process is seen to effect women 
in different sections differently. In the agricultural 
sector there is a clear sexual division of labour with 
rn a ]. e a 1'1 d f e ri i a 1 e t a s k s a n d s i g n i f i, c a rt t m a 1 e -- f e m a 1 e 
e a r n i ft g d i f f e r e n t i a 1 s e x i s t . I n t r' o d u c t ;i. o I'l o f n e w 
farming techniques, landlessness, illiterc\cy and social 
taboos all- combine to adversely affect the participation 
of feriicxles. Middlemen exploit females in the informal 
sector because of illiteracy and lack of unionism. No 
legal provisions can be implemented in this sector 
because women have? no organisation to fight for their 


In thei formal sector females 


r i g h t s . 


are s e g r e g a t (? d 


into low unskilled, low paid Jobs. Employers hesitate 
to employ females due to higher absenteeism and 
t u mover. Wo rn e n i ft t li e services e 1 1 o r d i f f e r i ri t h e i r 
problems. Here we find less di s c r imi nat i on as coinpar ed 


to other sectors. The problem of ro 1 e-conf 1 1 ct between 
her dual role of wage earner and home maker is 


experienced by female employee in non-manual jobs. In 
the following paragraphs we propose to highlight the 
problems of women workers in different segments - 


1.3, 1 Unorganised Sector : Give rt t h e 1 a b o u r in a r k e t, 
c Q n d i t i, 0 n s a n d _ t h e e x i s t i n g s o c i o “■ e c o n o rn i c e i t v i r o r t m e rt t , 
a majority of women are to be found in the vast rural 
a n d u r b a n i n for m a 1 u rt o r g a n i s e d s e c t o r A c: c o r d i ft g t o a ir i 

est irnate by the Ha t i o n a 1 C o mm i s s i o n on S,e..L'L, Em p 1 ci y e d 

Women , 94 per c e r 1 1 of t h e t o t a 1 f e m a 1 e w o r k f o r c e 
operates w i t ti i n t h is hi g h 1 y e x p 1 o i t e d lii e c t, o r . 
Employment in this sector is charact e r i sed by low pay, 
long hours of work, low product i vi ty , a high incidence 
of casual labour mostly doing intermittent jobs at 
extremely low wages or doing their own account work at 
very uneconomical returns, low skill and lack of any job 
s e c: t.i r i t y . T here are few trade uni. o n s o r 1 a h o u r 

o r gan i sat i ons to facilitate the mobilisation of women 
v,iarkers and knit them into a conscious workforce. This 
is also due to the varied nature of occupation in this 
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s e c t, o r , i n a d e q u a t e legislation a t i d i n e f ■(■' e c t :i. v a e v i f or c e 
ment of legal safeguards to protect feiiia:tos« 

The vast majority of rural women in the unorganised 
sector is landless. They work in the fields, they look 
afte^r the animals, they are actively involved in the 
production of food, food processing, forestry and rural 
industry ^ Si bX.§'JIULt> ' '1988). They' participate in 

construction industry, labour in factories, work in 
mines and carry out trade and vending ( Mat i onal 
Perspective Plan for Mo men - •1988-H0(.)Q AD ) . 1, n a d d i t i. o n 

to this they are deemed to face the burden of bearing 
and rear i ! i g c h i. 1. d r e n , c o 1 1 e c t i. n g a r\ d f e t c h i n g w a t e r , 
gathering ('i rewood, cooking and cleaning activities- 
They are not a homogenous group. What they have in 
common is de pr i vat i on and discrimination- A distressing 
fact regarding this sector is the absence of adequate 
and reliable data regarding their number, so c i o-u? conomi c 
and w 0 r k i n g c o n d i t i o ns, degree of e x p 1 o i. t a t i o it av n d o t h e r 
s p e c j. f i c d j. f f i, c t.i 1 1 i e s . T h :i. s i s pai r t i c u !l. a r 1 y d i iii t i.t r b i. n g 
as 94 per cent of women workers belong to the 
uno r gau't i s ed sector (Singh and Vitainen, ■1987),. 

1 . 3 . 1 . 1 A griculture : A g r 1 c u 1 1 u r e o c c u p ;i. e s a !■:: e y 
position in .Indian economy' and women in turn contribute 
s u b s t a n t i at 1 1 y i it t h i s a r e a .. Wo m e n f :> at i" t .i. c: i p a t e i n 
different processes of agriculture like soM,'ing, 
t ran 3 pi ant i ng , ha^rvesting atnd threshing. TItey' compi' i s t? 
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hO per cent of all agricultural workers,. The many 
p r o b 1 e rn s f a c e d b y wo rn e n i n t h i s s e c t o r 1 n c: 1 u d e il e ri i a 1 o f 
iTiinimum wages and equal wages, victimisation for lodging 
complaints and unionising, inac ces s i bi 1 i ty of redressal 
machinery, travel cost and loss of earnings 
( £)h ramsh^^kt i , 19B8). In most states, the min imum wage* 
is fixed differently for the two sexes. Women’s work is 
c o n s i. d e r e d '1 i g h t ’ h e n c: e wa g e s are 1 o w e r 1 1 “i a i \ in e n ' s w o !'■ t: 
which is considered ’heavy’. 

The work performed is seasonal and women have few 
alternatives for incoirie generation. The problem is 
further exacerbated by the very low wages they receive 
i.e. ’FIs, 4 per day, although the range went from a half 
a kilo of grain for a full day’s work in Maharashtra, to 
Rs.HO per day in paddy fields in Kerala* and Assam’ 

( 8h ramshakt i , F^eport of the Commission on.,_ 5e 1 f Fi-tii p lo ved 

WoiTien and Women in the I n f o r rn a 1 S e c t o r , i.r1988) , Low 

wages for women exist because of the unorganised nature 
of work, the ease by which hired labour can be 
substituted for family labour and seasonal nature of the 
job. 

Nat i anal C o rn r n i 1 1 e e o n t h e 8 1 a t u s of Women ( i 9 '7 4 ) 

states that the root cause of poverty and subsequent 
exploitation of the agricultural labourers is 

landlessness, lack o f o r g a i s a t i on a n d i e q a a J. i t y i n 

status. Women’s access to ownership of land is 
e X t r e rn e 1 y 1 i m i ted. None o f t h e .1 n d i a n 1 e gal s y s t e rn s 
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recognises wife as a joint owner of husband's property. 
The biggest blow to womens' struggle for resources was 
the policy of land reforms which gave land titles to men 
and subsequently eKtensioiir training, credit, technology 
and inputs were d i s pr oport i onate ly channelled to men. 
Privatisation of land through agrarian policies eroded 
women's t r ai d i t i o n a 1 u s u f r u c t r i g h t s t o c o i n in u n a 1 ], a n d . 

Agrarian reforms that generally aim at more equitable 
distribution of land have invariably l(?d giving land to 
male head, further strengthening the institutional 
barriers to women's access to state institutions and 
resources as their legitimacy as farmers is not 
recognised. Macro studies (F'rasad, •1974? Rangarao and 
Attar i, 1985) have shown that the number of women 
tenants and cultivators have reduced and the number of 
landless women labourers has increased. The land 
reforms have adversely affected the ownership of land by 
women even in the areas where women traditionally did 
own some land, Sardarnoni (1987) shovvs that in some 
parts of Kerala after land reforms women were thrown out 
0 'F their Ian d s a n d t h e y b e c a m e 1 a n d 1. e i:; s a g r :i. c u 1 1 u r a 1 
labour even though matriarchal system prevailed. 

The Green evolution and subsequent mechanisation 
of agriculture have adversely affected the status of 
women in agriculture. Technology extension and modern 
inputs are male biased leaving aside females. Due to 
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illiteracy, lack of training and skill to op(?rate new 
technology women are relegated to low skilled, low paid 
j obs . 

I « 3 . 1 . S Manufacturing ! M e k t t o a g r i c: u 1 1 u r e 

ina nu Fa c t u r i ng const i tcjtes tlie single biggest soui'ce oF 
employment to women. During •1971--8-1, the proportion of 
F e m a 1 e s engaged i ii t h is s e c t o r hi a s i- e c: o r d e d a 
significant increase in both rural cAnd urban areas., The 
sex ratio among manufacturing workers in rural areas 
increased From Z70 in i97-1 to 0180 in 1 98 I and in urban 
areas, From 360 in 197 -I to 330 in 1981 Hih 
1988) . 

The manufacturing sector hexs witnessed shifts in 
favour of norr-traditional industry. Women have lost 
their share in many industries with the introduction of 
new tec h n o 1 o g i e s a s F e m a 1 e wo r k e r s a r e b e i ri g r e p 1 a c. e d b y 
male workers (Efanerjee, 1988), 

A dominant Form in this sector is home based 

p r 0 d u c t i 0 n c a r r y i. n g o u t a v a r i e t y o f a c t i v i t i e i k e 
making bidis, food processing, garment workers, agar belt i 
workers, spinners, toy making, potters, basket makers, 

lace makers, s'.ari and zardozi workers,. l-lome based 

workers are largely women and since they combine 
domestic work with ho me -based productive work For cashi 
income, the latter is normally referred to as a '‘hobby’' 
or in a Few enlightened cases as a "subsidiary activity" 
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which "supplements" the income of the male bread winner. 
Due to this 'invisibility'' the data available is not 
reliable (Dhatt, '1987). In 1981, Census, the number of 
workers listed under household industry is 8.8 million 

w li e r' e a 5 according to t h e M i n i s t r v o f I... a b o u r S t, a t i s t :i. c: s 

the number of bidi workers alone is S-H million. The 

/' CoiTiiTiission on Self-Employed Nomen (1988) is of the 
opinion that the figure of 8.8 million is a gross under 
estimation , 

A m 0 n g s t t h e h o ri i e b a s e d women w o r I :: e i ” s , a p a r t f r o rn 
those doing their own account work, there is a large 
section of women doing piece rate work. Bhatt's (1987) 
study points out that the employer is in advan tageous 
position to ewploit the workers because of negligible 
overhead costs, no investment in tools or machinery, no 


trade 

unions and no legislations 

1 0 p r 0 1 e c. t 

1, li e 

w 0 r k e r s 

and 

f i g li t f 0 r 

t I 'l e i r r i g h t s . T h e 

wages are 

V e !'■ y 

low as 

shown 

by many 

s t ud i e s ( Bhat ty' , 

1981? Rao 

and 

Husai n , 

1979 f 

S i. T't g |-i , 

kl a t I'l u r a n d Ei h r 1 iti a 1 

i, 1978!: 

Baud 

, 1 983 ; 

Mies, 

198H) . 

C h i. 1 d r e n o f t e n a s 

s i s t t li e i r 

rn 0 1 h e r s i ti 


work hence higher incidence of child labour is found in 
this sector. Ke 1 1 e s-'Vi tanen and Singh (1987) point out 
that certain common features of these workers are 
e K t r e m e 1 y low wages, 1 o n g a n d e r r a t i c war k i n g h o ti r s , 
fragmentation of work force and absence of any form of 
workers organisation. Usha Jumani (1987) in her study' 
of self-employed women observes that they are a shade 


better than piece rate workers because they have control 
over r a w rn a t e r 1 a 1 s a r > tl t o o 1 s an d a 1 .) a v e a 1 1 f 1 ( > n o t 1 1 a v e 
to depend upon greedy middletTien for providing a market 
•for their goods. 

e r :' 0 r t o f t li e Cofii t nission on ii§,.]Lf > 

(•1968) covers entire gambut o-F poor, unprotected 
labouring women in the self-employed and in •formal sector 
of our economy. The aim being to make the government 
aware of the plight of these workers and perceive the 
need t o i m pie m e n t a n d pa s s 1 e g i s 1 a t i o n t o p r o t e c: t t li e 
women workers. Two notable organisations, namely, Self 
Employed Women’s Association (SEWA) and the Working 
Women’s F-'orum, have come to the forefront to take up the 
cause of these vulnerable workers. 

I. 3. 1,3 Construction Workers : Women engaged in this 
industry are one of the most exploited group of workers. 
According to the 1981 Census out of a total of 38 laikh 
construction workers, 10 per cent were female and tlie 
MSSO (1983) records 65 lakh workers of whom 15 per cent 
were females. They suffer from the temporary and 
shifting nature of this work, hardships of great 
physical labour in all types of weather and exploitation 
at the hand of middlemen and contractors. They toil 
h a r d , e a r n m eagre wag e s , a n d s t r u g g 1 e I 'l a r d w i t h 
insecur ity looming over thei-r heads ( Sh rarnshakt i , 

They are forced to lead a nomadic existence with 


1988) , 
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.A c: o 1 1 1. f a c: t o i ■ 1 1 o 1. I' u 1 F i 1 1 i ii <:] 1 1 1 (* i f r: ( ) n t, r ; v c f, I o ia .a 1 

0 bl i gat i on 51 of providing priinary amen i t i o s lif.e iieaJi.li, 
5 h e 1 1 e r , e d u c a t .ton, r a t ion c a r d 5i , t o i 1 e t (•' a c; t .1. i t i e s , 
etc. The cone t r net i on worker*-, are covered under various 
acts like the Minimum Wages Act, the Contract Labour 
Act, -1970 and In t e r-- State Migrant Workers Act, "1 979, but 
these are inore flouted than enforced,. The absence of 
any organisation further perpetuates exploitative 
c o n d i t i o n s of the w o r k e r s , V a r i o u s s t u d i e s I'l a v e p o i rt t e d 
out these loopholes. Sinha and Ranade’s (•'1975) <:itudy 
dealing with the construction workers of Delhi and 
Bombay show that male -female earnings are different for 
the same kind of work. Another study by Cnavn::| r,ade and 
Gcathia (-1983) observes that low pay, sexual harassment 
and lack of access to resources is prevalent, while 
welfare amenities avre also lacking. Another study by 
Manohar, Shobha and Rao (1983) in Warangal reveals that 
the contractor also uses the workers for political ends. 
About 90 per cent of the workers who could vote were 
directed to cast their votes in favour of a parti cular 
c. a n d i d a t e » Ma t ti u i'- " s (1989) s t u dy i. n v e s t i g a t e d t ti e 
conditions and quality of working life of construction 
w o r k e r 3 a n d states 1 1 -i a t " c o n 5j t r u c t i o n s i ri d i.i s t r y r e mi a 1 n e d 
unnoticed for long. Mow the time has come when the 
country is marching ahead in the Hist century, the 
unorganised should also acquire organised form and the 
workers should be given equal opportunity to iniprove 
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their life as a whole and the quality of w o r k i n q life in 
fja r t, i, c (.1 1 a r " . 

I 3 „ 2. Organised Sector s T h i s 5 e c t o r i n c 1 u d e s a 1 1 
public: sector establishments and no n-- ag r i cu 1 1 Lira 1 

p r i V a t e sector e s t a b 1 i s h rn e n 1 5 e m p 1 o y i n g 1 0 o r rri o r e 
persons.. It is governed by various laws and regulations 
an d d e t, a i 1 e d i n f o r m a t i o ii r e g a r d i n g w o r Ic e r s i s c; o 1, 1 e c: t e d 
regularly by the Ministry of Lsxbour. Even though over 
the years the female workforce in this sector has been 
steadily increasing, it still accounts for only 6 per 
cent of total wctmen workers- The main source of 
employment in the organised sector are f«u:;tories, mines 
and plantations and services and. professions.. 

X „ 3 « 2 - 1 Factories, Mines and Plantations 5 T 1 1 0 u g h 

1 0 1 a 1 e m p 1 o y m e ft t i i t f a c t o r i e s hi a s b e e rt i n c r e a tit i n g 
steadily, women’s employment in this sector has slowed 
down in r e c e n t years- I n f a c t o r i e s a rt d p 1 a it t a t i. o rt s 1', hi e 
number of women workers has increased but in mines the 
figure has fallen from ■1-09 lakhs to 0,.7!::> lakhs in 1982 
and further to 0.72 lakh in -1983- 

The declining trend of women ’s employment in some 
industries and mines is partly due to adverse effects of 
protective labour laws for the welfare of women, the 
policy of equal r ernurte rat i on and structurail treinsition 
in the economy leading to modernisation and 
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T \ a t i 0 n a 1 i s a t i 0 n o f p r o d u c t i a n tec h n i q i.i e 3 . T' h e 3. a w s h a v e 
r e q u 3. a t e d t h e e m p 3. o y m e n t o F w o m e i t i 1 1 d a 1 1 g e i" o li s 
occupations. The re is prohibition of employing women 

between 7 p.rn. and 6 a.m. and special permission has to 
b e t a k e n to do n i g h t d u ties. T I’t i s p o s e s p r o b 1 e m f o r t I’l e 
employers to employ women. Besides this Maternity 

Benefit Act, •196-1 is applicable to all female workers. 
As these p r o v i s i o n s r e q u i r e 1 a r g e r c o s t s F o r t I'l e 

employer, he is dissuaded from recruiting women (Savara, 

19S(!:) ) . Sh ramshakt i , Re p ort o f t h e Coiri ri i i s s i oi'i on. i:> e 3 . f 

EitiI oved JWomen and Mo men in the In formal Sec t or , ( '1 988 > 

states that ! "The abolition of underground work by 
w o m e n i. n m i n e s ( '1 9 H 9 ) and p r o h i b i t i o n o f w o r k i. n ;i. g hi t 
s hi i f t s ( '1 9 5 2 . ) a r> d i n t r o d u c t i o n b F T t e w i. m p r o v e d 
technology, particularly after the nat i onal i sat i on of 
coal mines has led to considerable decline in the share 
of women workers in mines. In fact the introduction of 
new t e c: h n o logy i n m i n e s 3i a s 1 e d to " v o I u n 1', a r y ’ 
retirement and "golden handshake" for women resulting in 
30 per cent decline in female workers in coal mines in 
e i g hi ties". 

The implementation of Equal Remuneration Act of 
'1 9 7 6 h a s a 1 s o r e s i.i 1 1 e d 1 n d e c 1 i n e o r s t a g n a 1', i o n o f w o m e n 
in this sector. The equalisation of wa.ges between men 
and w 0 ni e n i s r e s |::i o n s i b I e f o r t h e r e t r e n c h m e n t of w o in e n 
workers who were in the job due to their cheap 
remuneration. One way in which this law is flouted by 
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the employers is by assigning certain work the title of 
'female work' and thus keeping separate wages tfiat is 
lower than that of males for that work. Occupational 
Platte rn of women employees indicates that women are 
concentrated in female and unskilled work. 

Further introduction of improved technology brings 
down the eiriployment of women in this sector,. Women 
being largely illiterate c^nd untrained have little scope 
of learning how to operate the new machines or technical 
devices and are displaced easily by men,, Eitudies (Joshi 
and Joshi, "1976; Department of Social Welfare, 197'7) 
s I'l 0 w t h a t f e m a 1 e e rn p 1 o y m e n t h a s s u f f e r e d d u a I, o 1. a c k o f 
s h: i 1 1 a n d I', f a i n i r t g . I n c o 1 1 o n m i 1 1 s f e m a 1 e e ni p 1 o y iri e ri t, 
has reduced by 40 per cent,. Apart from illiteracy, lack 
of t r a i n i n g , their re s t r' 1 c t e d m o b i 1 i t y l-i a s a 1 s o a f f e c t e d 
w o m e n * s c: o i n p e I, i t i v e n e s s , 

I«3,2«2 Services and Professions ! A number of 
factors are r e s p o n s i b 1 e f o r t h e e m e r g e n c e o I' w o m e n i n 
non-t rauli t i onal services and professions in the post-- 
independence era, viz.., constitutional guarantee of non- 
discrimination and equality of opportunity in matters of 
employment, expansion of women’s education, , gradual 
change in social values relax ting to women's paid 
employment among urban middle class due to growing 
e c o n 0 m i c p r e s s u r e , a n d e x f :i a n s i o n o f t h e t e r t i a r y s e c t o r . 
Kapur ('DfZO) states that the majority-’ of women in this 
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s G c t C) r are f r o in m i d d 1 e c :i. a s s f a i n i ,1, i b s a n d 1 1 1 e y j o i i i t. I t e 
labourf c) r ce for gc anomic reasons. Brivas lava's (•1978) 
study on working and non-working women focussed on the 
causes and consequences of employment among educated 
married women. Rising prices, incr eas ing cost of 
G d u c a t i c) n a i‘i d h o u s i ri g c: o u |::i 1 e d. w i t h i n c r e a s i n g 
inflationary pressure necessitate more than one earner 
in a family. Though due to effective implementation of 
labour laws male-female earning differentials are absent 
i j't t I'l is sector ye t ‘■i c: o f :> e o ■!' j o b s e g r e g a t i o ft d o e s e k i s t , 
1" h e p r o b 1 e iti o f j o b m o n o t o n y a n d t a s k s e g r e g a t i o rt i 'i a s 
b e e rt d e a 1 1 by ii;) i.i rt d e r ( 1 9 8 1 ) . C I'l a t. t.i r v e d i ' s ( "1 9 B3 ) s 1 1 1 dy 
on women administ raters and Shukla’s (-'kySH) study on 
women teachers have focussed on the issue of 
d i s c r i iri i n a t i o n , j o b s a t i s f a c t i o n a rt d s e x s e g r e g a t i o rt . 
W 0 rn e n are c o rt c: e rt t r a t e d i rt o c c: u f? a t i o rt s w ti i c It a r e u s u a il. 1 y 
at the lowest rung of the ladder. It has been observed 
that 45 per cent women workers are concentrated in 
nursing and teaching. Clerical and related works have 
been assigned the title of "female occupation". 
Teaching has the heaviest concentration of women in the 
labourforce as it requires relatively less training and 
is accorded high status in the society. Teaching is 
approved by society for women as they can easily coiid-;)ine 

their home roles with it ( Towards E! g i.ia 1 i t y , ‘1974, p.7&).. 

Low incomies dissuade men from entering this profession. 
S i n g h ’ s study ( 1 9 8 '1 ) t li r o w s 1 i g h t o !'i t h e f a c t 1 1 -i a t 
n u r s i ri g hi a s n o t a c ci u i r e d a h i g li s t a t u s i n t I 'l e 1 “i i e r a r c: h y 


of professions because the material benefits are low and 
societal valuation of nursiin;} is not posit', ive. Pa fiola's 
<i98S) study highlights that '7 P.,7 and i7Kli:> per cient of 
females in Lucknow were iv\ teaching and nursing 
p r 0 P e s s i on res p e c t i v e 1 y „ S h u k 1 a ’ s (1 9 8 2. ) s t u d y s t a t e s 
that problems as that of interaction, of maintaining 
i d entity, of c; a r e e r b u i 1 d i n g a n d v i c t i m i s a 'V, i o n a r e f a c e d 
by worn e n t e a c h e r s in m a 1 e d o ri i i n a t e d i r-t s t i t u t i o 1 1 s . 

Women ir> higher services as adini n i s t rat o r s do not, 
face wage differentials and blatant discrimination, but 
they do face the problem of role conflict,. A study by 
Talwar ('1984) presents a comparative picture of working 
aind non working women’s conditions of work and the 
impact of t h e i r b e i n g i n e rn p 1 o y rn e n t o n t h e i r s t a 1 1,1 s a t 
home. Jain ('19 88) aims to explore the sociological 
dimensions of the problems of status formation and role 
conflict and how the working women perceives it. 
Lalitha Devi’s (1985) study on white-collar workers 
deals with the impcurt of work on the status of women at 
home and in the society. Women have to bear the dual 
burden of wage earner and of home maker- DIvingra’s 
(198E) study shows that conflict between the traditional 
and modern role is being faced increasingly by- 
prof ess ional ly trained women which creates problems of 
adjustment both at home and at the plaice of work. Large 
number of studies have focussed on this problem of role 
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conflict and its various manifestations in India < Kapur, 
1970; Srivastava, 1978; Talwar, 1984; Jain, 1988)., 

In recent years a new field has been opened to 
females that had hitherto been the male preserve i . e . 
entrepreneurship. But various problems such as lack of 

a d e qi.! a t e f i n a n c e s , t e c It n i c a 1 k n o w 1 e d g e , 1 a c; I < o f 

managerial skills, inadequate raw material, inadequate 
marketing f a c i 1 i. t i e s; are b e i n g f a c e d b y w o m e i i 
e n t r e p r e n e u r . B u t g o v e r n m e n t p o 1 i c i e s o f 

Entrepreneurial Development F-h'og ramrne , special 

1 r t s t i t u t :i. o i i a 1 f i ri a ri c e / i n t e r e s t , s u b s i d y e t c i, s 

attracting more c»nd more females into this field. 

A series of social legislation has been enacted 
from time to time for raising the status of women in the 
country,, The governmental efforts have placed special 
e m p h a s i. s o n t he we 1 •(' a re of wo m e ii a n d t r’ i e d t o c a t e r t o 
t h e i r s p e c i a 1 re q u i r e m e n t s . T h e e a r 1 y F' i v e Y e a r F' 1 an s , 
however, failed to integrate women into the 
developmental process. The plcvnners and policy makers 
relied on the "trickle down" theory of development, 
wherein it was assumed that the prosperity in one 
sector, in one class, or growth at macro level, would 
spread gradually to all others. The result was that 
planning benefitted women only incidentally and 
res i dually and often by' passed them. The growing 
widespread disenchantment with the "trickle down" 
approach led the planners to recognise women as a 


4-1 


I'!' c' c: :i, r :i. c: c: r :i 1 1 c: a 1 c: a I, t? o r y i" r? q n i r ;i r i q i-i ) :> c' c: i. ; \ 1 a t, t n i \ I , i o 1 1 

:i. 1 1 d e V e I o p rn e d t s t r a t e g i e s . 

T l i e F-’ ]. cii'i n i i ) g C o mrn i s; s i. o i > s e t t.i p a W o r l< i n g C:1 f o u pi i vi 
19 78 on E!mp 1 oymen t of Wo men to e:: a mi no the ways and 
rnoau'is of incroasing the employment of women,. The Group 
scrutinised statistics on existing prograiriines/s chemes of 

the Government pertaining to women, development of self 

eiTiployment and entrepreneurship among women, skill 
development, and development of ca\dres for promoting 
e III p 1 0 y m e n t of women,, It w a s in t h e ?;! i f ■! t ii I- i v e Y e a r 

Flan (1980 85), that is, after three decades of planning 

that a separate chapter on 'Women and Development' was 
provided in the Plan document and a variety of 
programmes were taken up under different sectors of 
development to ameliorate the working conditions of 
women and to raise their economic and soc. i-al status The 
Seventh F-’lan laid stress on inculcating confidence among 
women and bringing about an awareness of their own 
potential for development, £\s also of their rights and 
p r i V i 1 e g e 3 . 

A Commission on the S text us of Self-employed Wo men 
and Women in the Informal Sector was constituted by tlie 
(5 0 V e r n m e n t o f I n d i a i n 1 9 8 7 t o rn a k e a c o m p r e li e n s i v e 
study of the working and the living conditions of women 
i n p o V e r t y . 




Inspite of all these efforts to uplift the women 
folk, tl'io i^ender d 1 f F o r on ce s persist in our oconomy. 
The labour market is not neutrsil to men suid women. 
Gender inequalities e:;ist in almost all tlio sectors 
whether organised or unorganised. The inequality based 
on gender is manifested in male and female earning 
differentials which has been revealed by many studies. 
With the objective of correcting the imbalances and 
bringing the Indian women to the forefront the 

Pe r s pe c t i ve Plan for Wome n, 1 9&&-2.000 i <■; a i” e c e n t e f f o r t 

at a long term overall policy guided by the 
Constitutional directives. The Perspective FMan views 
women not as passive benef i c icvr i e s of the development 


p r o c e s s b u t a s a s o t.i c e o f u n i q u e s 1 1 " e n g 1 1 1 P o i" i ’ e a c 1 1 i n g 

national goals. 


1 . 4 Present Study 


The problems of working women in Indict have been 


studied from various perspectives 


Studies on 


discrimination ' and informal sector covering both urban 
and rural areas are numerous. There is plethora of 
research on rural females as their problems are much 
pronounced due to their illiteracy and larger nuinber. 
Flesearchers have also focussed their attention on women 
i n t I'l e p r o f e s s i o n a 1 s e g m e n t o f o u r .j o b 1 1 :i. e r a rcPiy- 
Surprisingly, there is paucity of studies and researches 
o n w a iTi e n i n w h i t e c o 1 i a r s e c r e t a r i a 1 c a d r e s a n d t I t i c: an 



b e a 1 1 r i b u ted t o 1 ess w o in e n being in 1 1 1 i s s e c t o r i n t h e 
past. But today, we ('Ind that secretarial woinen are tlte 
vanguard of the attitudinal revolution in the society as 
w e 1 1 a s b e i n g a t t h e f o i ■ e ■(•' r o n t o (' t h (:■> <:; h a n g i n g 

o c cupaVt i onal structure of our economy.. The growing 
n u m b e r s o f e d u c a i', e d w o m e n i n t l-'i e s e c r e t a r .i. a 1 .j o b s i ti 
urban areas have overturned myths about women- Hence 
this study was carried out with the intention to fill 
this lacuna in women s Indies - 

1 . 4 - 1 D bg e c t i. v e s 

T' It e ma j 0 r o b j e c t i v e s o f t h e p r e s e n t s t u dy a r e t h e 
following ! 

1. To study the growth of women workers and changes in 
their occupational pattern in U,. P» in general and 
L u c k n 0 w i n p a r t i c. u 1 a r . 

E- To study the general socio-'-economi c characteristics 
of female secretarial workers in Lucknow. 

3. To study the factors that Influence the extent of 
participation and variations in women's emp loymo^nt 

in secretarial jobs both in private and public 
sector undertakings. 

4. To observe the working conditions, earnings and 
problem faced during employment and the extent of 
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participation in Union activity a\nd the level of 
j o b s a t i 5 f a c t i o n a c li lev e d - 

-> « To study pre-entry discrimination in education. 


training for 

fi i g h e r 

skills and pos 

t-en t ry 

d i s c: r i m i n a t i o n 

s u c h 

a s p« r 0 m o t :i. o i t , 

wag e 

d i f' f e r e n t i a 1 s , 

empl oye r ’ s 

b 1 a s , e t c . 



6. To study the cent r i but i ovts of sec reta\ rial workers 
to household income and its impact on their status. 

7. To study the extent of role conflict that the 
secretarial workers face in car ry ing out the dual 
role of wage earner cutd home maker. 


1 , 4, S. Hypotheses s T 1 -i e s t u dy p r o pi o s e s 1', o t; e s t t h e 

f 0 1 1 0 w i n g li y p o t (“i e s e s s 

1 . FEconomic need and rising educaitional levels are the 
main factors influencing female par t 1 c i pat i on in 
t, F i e w 0 r l< f o r c e . 

2. A riicijor proportion of women secretarial workers 
b e 1 o n g t o u r b a n m i d d 1 e c 1 ass f a iti i 1 i e s . 

3. Differences in mal e-f emal e earnings are due to 
differences in educa\tion, experience and on the job 


t r cl i r i i n g . 
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4 » D i. s c r 1 m ;i. vt a t i o rt in w ages a r e m o r' e a p p a r e v rt, i t ii e 

p r i V a t e s e c: t o r t l i a i \ i. n t hi e p u hj I i c s e c. t f) r’ .. 

5 . >.) o fa |::i r e f e r e rt c: e o f w o m e 1 1 is g t.i i d e d fay fa c: t o i ' s h i h: e » 

a) Level of earnings 

fa ) A 1 1 i t Li d e o f hi li s fa a n d / f a t h e r 

c: ) N o T t h r a n s f e r a fa i 1 i t, y 

d ) Belt e i- p r o s |::> e c 1 s 
e ) e 1 1 r e ri i e n t fa e n e f i t, s e t c; , 

6. Ernpl oye r ' s bias operates due to more ahrsentee i sin 
a iTi 0 n g f e rn a 1 e w o r k e r s - 

7 . 0 p p o r 1 1.1 n i t y o f e rn p 1 o y m e n t i s s a in e f o i" fa o h hi in e n at n d 

w 0 rn e n i n t h e ft t.i fa ], i c: s e c t o r , aa t 1 e a s t 1 e g at il. 1 y 

8. The evrtent of female participation in trade union 

ctctivity is expected to be low as compared to 
males. 

9. With full time jobs, the se c r e tatr iat 1 workers at re 
prone to experience role-conflict. 

10. Being in job hats fatvouratble irnpatct on the economic 
and social status of women and their independence,, 

I 4 . 3 Design and Methodology s T h e s t u dy i s bat s e d 

Lipon a satinple survey of selected male and female workers 
i n s e c r e t a r i a 1 j o b s fa o t h i n t h e p u h;r 1 i, c a n d p r i v a t e 
s e c I; o I ' i n l.„ u c I-:; it o w c: i t y .. F" o r t hi e p r e s e n t is t, u d y , a s .a i n ft 1 e 
of 30 establishments and 150 female workers was taken by 
using the technique of stratified ran dam sosinpling from 
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t, h e 1 i Si t a v a i 1 a b 1 e (■' r o m t h e r e c: o r d s o •(• D :i, r e c: t, o i- a t e o f 
E fri p 1 o y 111 B t, . 1 n t t i k -F i r s t b t a g e t l i e a e e s t. a b 1 i s Fi ri i a i i t s 

were grouped into three categories namely " (a) 

Cent ral /guasi Central government, <b) State, cjuasi state 
and local body and (c) Private establishment;!. From 
each category iO establishments were randomly selected 
and a random sample of 5 Female workers From each 
establishment was taken. During the survey out of i50 
sampled female respondents only 133 could be contacted. 
For the purpose of comparing male and female workers, a 
limited sample of male workers in similar occupations 
was also taken from the sample establishments. This 
s a m p 1 e o f 6 0 rn a 1 e w o r l< e r s i s t h u s n o t i" e p i" e s e n f, a I', :i. v e o f 
the male or total workforce of establishments, but only 

'i'able I - 1 Numbe r o f E s t a b I i s h m e n t s El'D:.l'll,sy.§ld 

by T y p e o f 0 r g ari i Scxt, j o n i I... u c k n o w C i t y ^ 

March ' 1987 


T y p e of E s t a b 1 i s Ti •••■ 
ment 

No. of Number of Wor 

1 i s h m e n t Male F e m a 1 e 

k e r s 

Total 

Cent ral /Guas i 





C e n 1 r a 1 G o v t 

3E1 

E47273 

12019 

259292 

Btate/Quasi State/ 





Local Body 

453 

88589 

5447 

94036 

Private (Act) 





Establ i sh merit 

E51 

4819 

2274 

7090 

Total 

10S5 

340718 

19740 

360418 
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a 'control' b a m |::i 1 o o c c u p a t i o n ally c o m p a i- a b 1 e w i, I, hi t hi e 
5 ample of women workers. F" art her, to make the study more 
u s e f u 1 a s 1 1 o r t i::| u e s t i o n n a i i" e c o n c a r n 1 n g e i i i p 1 o y e r ' s 
perception was also prejiared and 30 einfjloyer respondents 
from 30 establ 1 shiTients were interviewed aiid thieir views 
were collected on the situation of female and male 
workers of their department/organisation „ Details of 
the establishments and the sample design are given in 
Table 1.1 and 1.2 r e s pe ct i ve ly' . 


Tab], e 1.2 D e t a i 1 s o f Sanjt.p.le Design, 


Type of E s t a b 1 i s hi “• 
m e n t 

Es tabl i-- 
shrnent 

Se 1 e cted 

N urn be r 

0 f W 0 r k e r s 

Male F 

ernale 

Total 

Cent ral /Ckias i 
Central Govt 

•10 

( 3 . -1 ) 

20 

(8.0) 

46 

( 0 . 4 ) 

6>b 

( 0 „ 02 ) 

State /Ckias i State/ 
Local Body 

■10 

(2.2) 

20 

(0-02) 

50 

( 0 . 9 ) 

70 

( 0 „ 07 ) 

Private (Act) 
Eiistabl i sh merit 

c 

20 

( 0 4 ) 

37 

( -1 „ 6 ) 

57 

(0-8) 

Total 

30 

( 2 . 9 ) 

60 -133 

( 0 . 02 ) ( 0 7 ) 

•1 93 
( 0 , 05 ) 

Note ! F'"igures 
1 0 t hi e 

in parent he 
total . 

! s e s d e ri o t e 

pe r cent 

a g e s 


I 4 . 3 Chapter Plan s I n C h a p t e r I. w e hi a v e f o c u s s e d o n 

the problems and status of women workers as highlighted 
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i n <3 B. r 1 i (? r s t u d i e s c o v e r i n 9 t, h e vi e v e !l. o p e d a t i d T, 1 1 e 
developing countries with particular reference to India,, 
1 I' l e o b j e c t i v e a , I' l y p o t I' l e a e s a n d in e t h (3 d o 1 o g y 0 f 1 1 1 e 
present study are also discussed. Chapter II focusses 
on the growth and a c cupiat i onal pattern of urban female 
workers in Lucknow district. 

In Chapter III we have discussed the social and 
d e in o g r a p h i c c h a i- a c t e r i s t i c s , t li e e i n p 1 o y in e n t a n d 
occupational status of their household inembers, the 
parental background of tlie respondents along witli ttie 
s i e an d structure of the f ani i 1 y an d res i d e n t i a 1 
characteristics of the respondents. Chapter IV throws 
light on the asset ownership, income and expenditure 
levels and respondent’s contribution to family income 
and e x pend i t u re . 

In Chapter V factors motivating respondents to 
enter the world of work, o c cupact i onal history of 
r e s p o n dents, n a t u r e o f w o r k an d e x t e n t o f u n i o n 
p a r t i c i p a t i o n ar e d i s c u s s e d „ V a r i o u 3 p a r- a iti e t e i- • s t, 0 
gauge the extent of di s c r irniniAt i on by employers and male 
c 0 1 1 e a g u e s li a v e b e e n d i s c u s s e d i n C 1 1 a p t e 1- V I „ 1 1 1 e 

chapter also examines the level of job satisfaction. 
Domestic duties and the extent of husb.and'’s help, and 
t h e a 1 1 i t u d e o f f a rn i 1 y m e rn bars t o w a r d s r e s p o n d e n t s * 
c a r e e r o r i e n t a t i 0 n a r’ e h i g h 1 i g h t e d i n C h a p t e r V 1 1 „ We 
have also analysed the respondents level of adjustment 


between dual 
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I" c) 1 e o 1' a e a r n e r a n d I "i o i n e i n a I e r a ? i d 1 1 1 e 
extent of role conflict amonget them. 

Differences between the socio—ecoriorni c: c harac t e r i 

sties, w o r k i n g c o n d i t i o n s , j o b s e 1 e c: t i o n a n d s a t i s -• 
faction, etc, are discussed in Chapter VIII, Employer’s 
perception regarding female anid male workers are also 
analysed in the same chapter. 

I n t ti e 1 a s t c Ii a [.;■ t e r t h e s a 1 i e n t f i n d i n g i!> o f o u r 
study are sumiriar ised and various suggestions for 
improving the conditions of secretarial women workers 
a r e o f f e r e d . 



CHAPTER II 


Growth and Occupational Pattern oT Female 
Workers in Lucknow 


IT » O Int roduc t i on 

Recent years have brought a great change In the 
life of women all over the world, influencing their 
attitudes, values and aspirations, 1 eliding to greater 
par t i c; i pat i on in all walks of life., One of the main 
e n d u r i n g c o n s e q u e n c e s o f t h e r e c: e i t t s o c i a 1 r e v o :i. i.i t .i o n 
for women has been the relaxation of taboos that earlier 
affected their entry into work and enabled them to enter 
new p r' 0 f e s s i 0 n s w hi i c h w e r e c: 1 o s e d t o t h e m earl i e r . 
Urbanisation, education and employment which are the 
c o n t r i b t.i t o r s of s o c i at 1 r e v o 1 i.i t :i, o n , I'l a v e p r o v i d e d t hem 
w i t h new a v e n u e s to ex ft r e s s a n d a s s e r t 1 1 "i e m s e 1 v e s . 

Because of differential impact of development, a 
macro analysis of wo m e n ' s e c o n o m ;i. c p a r t i. c. i p a t i. o n p u r e 1 y 
in quantitative^ terms cannot tell the whole story- Any 
a p p r a i. s a 1 o f w o m e n ’ s e c o n o m i c; i- o 1 e 1 1 a s t o b e s e ft a r a t e d 
for specific segments, differentiated by regions, 
occupations, etc. Thus, the main objective of this 
chapter is to discuss the workforce par t i c i pat i on rates 
a n d 0 c c U p ei t i. o n a 1 p a 1 1 e r n o f f e i n a 1 e w o r k f o r c e i n L. u. c k n o w 
“ which will provide a background for our detailed study 


o P P e iTi a I e s e ci” e I; a r i a 1 w o r' I < e r s :i. n t, ii e c: i I', y 


r Pi b «i t, u d y a f 



growth a n d o c c n p a t .i, o i i a 3. p a 1 1 e r ii w i 1. 3, Pi j, g 3 1 3, i g Pi t 1 1 1 e 
changes that have occurred due to spread of education 
and economic development., 

The analysis in tPiis chapter is limited to women 
main workers in the census of 19 '/'-I, 1981 and 1991.. The 

year 1961 was not taken for analysis as the workforce 
data of 1961 is not corriparal:il e with that of the latter 
two censuses due to changes in definition oP wo r P; e i" s « 
Our analysis is based on data of Lucknow urban district 
a s a w h o 3, e a s d e t a i 1 e d d a t, a o f I,... u c li: n o w u r b a n 

a g g 1 o ni e r a t i on were n o t a v a i 1 a b 1 e . H o w e v e i-' , t I'l i ii; d o e s 

not affect our study seriously as there is no other town 
of substantial size in Lucknow district « In fact, the 
total population of Lucknow agglomeration accounts for 
95 «1 per cent of totcO. population of Lucknow district 
(urban). For comparative purposes data for Uttar 
Pradesh as a whole has also been given. The data for 

1 9 91 is us e d o n 3. y in a 1 i n 1 3. t e d w a y a s d e t a 3. 1 e d d a t, a o n 

w o r' !■:: e r s f o r t I'l e y e a r 3 i a s n o t b e e n r e 3. e a s e d . 


I X . 1 Mark Participation Rates 


Work pc\r t i c i pat i on rates are given in Table 


T he t a b 1 e s 1 1 o w s 1 3'i e P e rn a 1 e w o r k i:;ia i'' 1 3. c i p a t i o n 


1 1 1 ., 
rate 5; 
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Table II. '1 ! Norkere Participation Rates by Rural and 

Urban Areas by Sex in Ut t ar Prad esh an d 

Luckno w D i s .1 r j^c t i n J 9 zj , 1 98 1 a j i d , ..ll'Z.? 1 

(Main Workers) 


Areas 


1971 



1981 



1991 



Male 

Female 

‘ Total 

Male Female 

Total 

Male Female 

Total 

Rural 










•1. U.P. 

52.99 

7.27 

31.48 

50.98 

5.90 

29.71 

49.38 

9.14 

30.47 

S. Lucknow 
Dist. 

55.60 

3.73 

31.71 

54.09 

3.54 

30.69 

52.35 

9.16 

32.37 

Urban 










1. U.P. 

47 . 85 

3.10 

27.67 

47.30 

2.99 

26.99 

45.92 

4.57 

26.80 

2. Lucknow 
Dist. 

47.92 

3.56 

27.81 

47.72 

3.70 

27.70 

45. 14 

5.52 

26.74 

Total 










1. U.P. 

52 . 24 

6.71 

30.94 

50.31 

5,40 

29.23 

48.68 

8.24 

29.74 

2. Lucknow 
Dist. 

51.67 

3.64 

29.73 

50.71 

3.62 

29. 12 

47.86 

6.90 

28 . 86 


Source ! i) Census of India, 1971, Series P-1 , U.P.> 
General Economic Table. Part II B(i) . 


i i ) Census of India, 1981, General Econ c irni c 
Tables, Series £S, U.P., Part III A+B(i) . 


i i i ) Census of India, 1991, Series I , F’riiv). 
signal F^opulation Totals, Workers and 
Their Distribution, Paper 3 of 1991 . 
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observe theit overall female parti c;i pat i on rate is very 
low in U.P„ ( 8 . H4 per cent) as well as in Lucknow 
d i s t r i c t (6.9 0 p e r- c e n t ) as c o i n p a r e d t o m a 1 e 
participation rates. F"eniale work participation rate is 
marginally higher in urban Lucknow (3,70 per cent) as 
compared to Lucknow rural (3.54 per cent). The figures 
■For i 9 8 'I s li o w a g e n e r a 1 d e c: 1 1 n e i n F W F’-* R b o t Fi i n U F-* „ a n d 
Lucknow district except in case of female workers of 
Lucknow urban where a marrginal incree'.se over' tkie decade 
is observed from 3.56 per cei'it in ■■|97'1 to 3.70 |::iei'' cent 
in -1 98-1. 

The trends observed for -1 98 "I •■-9 "I period are 
different as compared to the trends observed for the 
period "I97'1'-8‘1 in case of female participation rate. In 
t F'l e r- u I'- a 1 a r e a s o f I.... li c I •; n o w F W P R d e c 1 i n e d f r' o 1 1 1 3 -I . '7 "I t o 
30.69 per cent in the decade 19 7 -I •-•8 -I and therefter 
increased to 3E-37 per cent in 1991. In case of urban 
a r e b. s F-" W F’ FI lower b u t h a s r i s e n i t'i b o t h t F'l e d e c: a d e 5i . I n 
t h e c B . s e of m a 1 e s , i 'i o w e v e r , t h e r e i s a c o n t i t'\ u e s d e c il. i ri e 
in the work participation rate over the two decades. 
The fall during the decade 1981 --91 is more conspicuous 
in the urban 'areas of l.,.ucknow thau't in the rural areas, 

T I 'I e !■> e f i g u r e s c 1 e a r 1 y i n d i c a t e 1 1 'i a t e n i p 1 o y 1 1 1 e n t 
opportunities for females are extremely limited as women 
are forced to compete for tlie limited employment 
o p p o r t u r\ i ties w i t h rn e n i I't b o t I'l r u r a 1 a Tt d u r b a n a r e a s „ 
S 0 c i a 1 V a 1 u e a , c u s t o n'l s an d u rt e rn p 1 o y m e n t o f i n a 1 e s 1 e a v e 
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little possibility for female empl oyment and cause low 
FWF41 - leaving a significant part of our human resources 
untapped. The situation is improving albeit slowly. 


I I . 2 Growth of Uorkers 


Table 11.2. shows the distribution of main workers 
in Lucknow district by rural and urban areas and by so;: 
in -1971, 1981 and 1991. It is to be observed that 

during the decade urban female work force has increased 
from 13,269 in 1971 to 17,829 in 1981 and further to 
^■3,6 9 9 i n 1 9 9 1 i n L u c I-;: n o w . W e f i n d t hi a t w o i ii e r i <•; t .i. J. 1 
c 0 r\ s t i t u t e a very s rn a 1 1 p r o p o r t i o n o f u r b a i'» w o r k i o r c e 

6.1 per cent in 1981 and 9.6 per cent in 1991. In the 

year 1971 and 1981 we the proportion of female workers 
to total workers was even lower in rural areas. 
However, in 1991 we observe that the proportion of 
female workers to total workers was higher in rural 
areas. The inclusion of unpaid workers on farm or 
family enterprises in the definition of ’'worker' in 199 1 
Census can be the cause of this sudden increase during 
the decade 1981-91. 

f " u r t hi e r , from T able 1 1-3 a s i g n i f i c a n t f a c t e 1 1 1 e r g e s 
that the per cent growth of female workers was higiier art 
24.34 per cent compared to 21.83 per cent for niiale 
worker s d u r i n g the decade 1 9 7 1 - 8 1 i ri L. u c Ic i i o w d i s 1 1 - ■ i c t . 

in U . F . p e r cent change in f e rn a 1 e w o r k e r s w a s 


H 0 w e V e r 
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Tail! (* 1 1 i '.! - Wo .!! i'i . ! f.' J M'!l ’!! 0V-‘ 
District in f’^ural and Urban Areas b y Be!! 
in 1971, ■1981 and"l991 


Areas 


1971 



1981 



1991 



Male 

Female 

Total 

Male 

Female 

Total 

Ma 1 e 

Female 

Total 

Rural 

S38255 

(94.6) 

13646 

(5.4) 

251901 

(100.0) 

277379 

(94.7) 

15638 

(5.3) 

293017 
( 100.0) 

289656 

(86.9) 

43615 

(13.1) 

333271 

(100.0) 

Urban 

E 15747 
(94. E) 

13E69 

(5.8) 

229016 
( 100.0) 

275751 

(93.9) 

17829 
(6. 1) 

293580 
( 100.0) 

411948 

(90.4) 

43699 

(9.6) 

455647 
( 100.0) 

Total 

454002 

(94.4) 

2691 5 
(5.6) 

480917 
( 100,0) 

553130 

(94.3) 

33467 

(5.7) 

586597 
( 100.0) 

701604 

(88.9) 

87314 
( 1 1 . 1 ) 

788918 

(100.0) 


Source s i ) Census of India, 1971, Series 21, U.P., 
General Econamic Table, Part II B(i) . 


i i ) Census of India, 1981, General Economic 
Tables. Series 22, U.P., Part 111 A+B(i ). 


i i i ) Census of India, 1991, Series I, Provi- 
sional Population Totals, Workers and 
Their Distribution, Paper 3 of 199'1 . 


Note ! Figures in parentheses denote percentages. 
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much lower (1.26 per cent) compared to male workers 
( « 47 per cent) over the same period. There is a 
iTi a r k e d d i f' f e r' e n c e i i i p a 1 1 e r n o F w o r k f o i” c: e c l"i a n g e ?; i n 
rural and urban areas. In Lucknow district we Find that 
in urban areas per cent increase oF Female workers was 
higher <34.37 per cent) over male workers (27. B1 per 
c e n t ) w h e r e a s , . 1 n r' u r' a 1 areas r e v e r s e p i c t u r e e m e r g e s 
with Female workers per cent change being lower (■■[4„(<:)0 
per cent) as compared to male workers (1 6 .42. per ceirt) 
d u r i n g dec a d e 1 9 7 1 - 8 1 . 


Table II. 3 s C :i r o w t T'l oF ..Woj''kers in Lucknow 




D i s 

trict During the 

Decade ' 197 

■1 a '1 

and 

1981 "91 




Areas 

Actual Increase 

Male Female T o t a 1 

Per 

Male 

c e I’l t 1 1 ) c r' e 

F" e Ilia 1 e 

as e 

Total 




1971~ 

■81 



Flu ral 

39124 

1992 

41 1 16 

1 6 . 4 

1 1- . 6 

■1 „ 3 

Urban 

60004 

4560 

64564 

27 . a 

34. . 4. 

28.2 

Total 

99128 

6552 

105680 

21 .8 

24 , 3 

22.0 




198 1' 

■9 1 



F? u r' a 1 

12277 

27977 

40200 

4 4- 

1 '78 „ 9 

13.2 

Urban 

136197 

25870 

1 62067 

49 . 4 

1 45 „ 1 

55 . 2 

Total 

148474 

53847 

202321 

26.8 

1 60 . 9 

34.5 


£) 0 u I'- c: e s i ) C e.n s.u s o F India. J.97 1 j. S ei:.l.,e ,21,,,,. 

C-i e T'l e r a 1 E c: o n o m i c T a b 1 e ? Par t II B ( i ) . 


i i ) C e n s u s o F _ I n d i a ^ 1 9Ji I j G e ri. e ral I Hc on omic 

f a b 1 e' s 7" Be r T e~gg7 " U~ P , F^'a r t III A4 B ( i. ) „ 

i i i ) C e T’l 5 u s o P I n d i a , •1991, Serie s I.,- F-* r' o v i 

5 i onai F^o puiat i on Total s , Uo r k e r s and 

T h e i I" D i s t r i b u t i o n , F’^aper 3 of 1991. 


o f rna]. f:> 
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During the decade i98l-"91, the number 
workers has increased by H6., 84 per cent in ail areas, 
4„43 per cent in the rural, areas and 49„40 per cent in 
the urban areas. The percentage increase in the number 
of fenial. e workers during tiiis period is much higher 
160.9 per cent in ail. area\s, 178.9 per cent in the rural 
areas and 145.1 per cent in the urban areas. Thus the 
rate of gi'owtii o (' Cemale worker n duriitg the diM.vdr' I9A\T 
9 1 has been v e i'- y sit a r p as c o m p a r e d t o t hi e p r e v :i. o i.i s 
decade as well as the growth rate of male workers. 

1 1 - 3 Sectoral Changes in the Distribution of 
Workforce 

The simplest explanation for rise in the employment 
o f w 0 m e n as ’main’ worker, t h o u g h by no iti e a Tt s a c o in p :i e t e 
one, is that the movement generated by all the forces 
called ’urbanisation’ has created a very large.rise in 
e m p 1 o y m e n t o p p o r t u n i. t i e s , pa r t i c u 1 a r I y i. n t hi e hastes t 
g r o w i n g s e c t o r o f all, 1 1 'i at i s , t h e t e r t i a r y s e t o r . 
Sectoral trends in the distribution of workforce 
indicate the stage of development of the economy. They 
also reflect upon the new avenues of employment 
availckble to women, thus, indicating changes in t heir- 
overall economic stc\tu.s« In this section we have taken 
the data of urban Lucknow for analysis as the universe 
of dur sample is the same. Table XI. 4 reflects sector ■- 
wise distribution of workforce and its growth during the 
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Table 11.4 ! Distribution of Main Workers and Their Growth Rate by Industrial 
Classification in Lucknow Urban (1971 and 1981) 


Divisions 


1971 



1981 


Percentage Between 
1971-81 

Total 

Male 

Female 

Total 

Male 

Female 

Total 

Male 

Female 

Cultivators 

4469 

4264 

205 

6449 

6335 

164 

44.31 

48.57 

-20.00 

Agricultural Lab. 3181 
Livestock, forestry 

2799 

402 

6759 

6311 

448 

112,48 

127.10 

11.44 

etc. 

1509 

133 

72 

2754 

2679 

75 

82.50 

86.43 

4.17 

Mining & Quarrying 

134 

133 

1 

118 

118 

- 

-11.94 

-11.26 

-100.0 

Priaary Sector 

Manufacturing, 
Processins and 
Servicing 

9293 

8613 

680 

16080 

15433 

687 

73.03 

79.30 

1.03 

a) Household 

Industry 

10272 

9650 

622 

15393 

14648 

745 

49.85 

51.79 

19.77 

b) Other than Hou- 

sehold Industry 37042 

36213 

829 

43831 

42782 

1049 

18.33 

18.14 

26.54 

Construction 

3493 

3448 

45 

5480 

5432 

48 

56.89 

57.54 

6.67 

Secondary Sector 

50807 

49311 

1496 

64704 

62862 

1842 

27.35 

27.48 

23.13 

Trade 4 Commerce 
Transport, Storage 

42943 

41985 

958 

46491 

46874 

1617 

12.92 

11.64 

68.79 

& Communication 

31641 

31174 

467 

36188 

35518 

670 

14.37 

13.93 

43.47 

Other Services 

94332 

84664 

9668 128067 

115054 13013 

35.76 

35.69 

34.60 

Tertiary Sector 

168916 157823 

11093 212746 197446 15300 

25.95 

25.11 

37.92 

Total Workers I 

E29016 215747 

13269 293530 275751 

17829 

28.17 

27.81 

34.37 


Source *■ i) Census 'of India, 1971, Series 21, U.P., 
General Economic Table, Part II B(i) . 


i i > C ensus of India, •1981, General Economic 
Tables, Series £2, U.P., Part III flrB(i) . 
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decade T77 

i 

81, It shows 

tTiat tin* qrowtl 

■i r a t 

e o f fema l, e 

w o r k e r s i 

s 

c o s :i. d e r a b 1 y 

liiglier (34.37 

)::i e r 

cent) as 

c 0 m pa r e d 

to 

that of male 

workers (27.81 

p e r 

cent). The 

g r a w t It o f 

f c? 

male workt??rs 1 

s fiat' 1 1 u 1 at 1 y 

n o 1 i 

c: e r.l i n t f t e 

cate g o r y 

of 

trade and commerce, transport, s 

to rage and 


carnrnun i cat i on and other than household industry. 

Marginal growth is observed for female workers in 
primary sector i.e. only -1.03 per cent, and. negative'? 
growth is observed in the categories of cu 1 t i vato r s and 
mining and quarrying. It is agreed that women by reason 
of their weaker physical cavpacities atnd limited skills 
in heavy manual work, enter less in mining and quarrying 
and some areas of repair services where heavy work is 
involved. T here i s t h (.is re d u c; t i o n i n t h e g r o w 1 1 1 r- a t e s 
0 f ■(■' e m a .1 e w o r k e r s i n t h e s e c: a t e g o r i e s .. I'" o r Vi . F* . 

negative growth is reflected from the data for female 
workers i n p r i m a r y sector i.e. 3 . 7 0 p e r c: e i t t . I n 
c 0 n t r a s t t o t li is g r o w t h o f ma 1. e w o r k e r s i. s s u b s I, a n t i a 1 
enough (77.30 per cent) in the primary sector in Lucknow 
urban . 

Growth of female workers in secondary sector is 
slightly lower than the growth rate of malt?? workers. 
Growth is higher for female workers only in other tlian 
h 0 u s e I’l 0 1 d i ri d u s t r y , r e s t o f t h e c a t e g o r i e s s I "i o w 1 o w e r 
rate of growth as compared to male workers. This is 
also t r u e f o r 1) t tar P r a d e s h a n d I n d i a w Ti b r e w e f i n d t Ti a t 
non-household industry is the fastest growing segment in 


t h B n I a n ii f a c: t u r i n g i n d u 5 f, r y a 11 d T, h e g r o w 1 1 1 o (" w o r [ :: e r 3 i 

also highest in tiiis isegment of urban area;;; over tdio 

period 1971 --81 „ Growth of wo men in construction 
industry :i. s much lower ttian the one recoided by iiien i.e. 
only 6„67 per cent compared to 57.!::i-4 per cent. In 

contrast to this we find that the grov/tli of F'eriiales in 
construction segment is 199 „E8 per cent in U-F’- as a 

whole. This indicates that during the period 1971 81 

urban Lucknow did not promote female par t i c i pat i on in 
c o n s t r u c t i o n i n d u s t r y « 

The situation of tertiary sector is much different 
from that of secondary sector. l-lere the growth of 

female workers is higher ((37.92 per cent) than that of 
males (2.!:>.11 per cent). High growth of female workers 
is seen in the category of trade and commerce (88.79 per 
cent) followed by the second highest growth of 43.47 per 
cent for transport, storage and communication category 
and 34.60 per cent for other services category. 

Further from Table 11,5, a clearer picture comes 
forth of female workers par t i c i pat i on when we look into 
their percent distribution in vaxrious sectors. Here 
too, we find that the highest proportion of females are 
c 1 u s t e red i n I, h e t e r t i ary sec t o r . I n t h e p r i. iti a r y s e c t o i" 
only 5.18 per cent females were absorbed in Lucknow 
u r ban i ri t h e yea r 1 97 1 an d t ii e f i g u r e f u r t ii e r de c 1 i n e d 
to 3.85 per cent in 1981- All the categories in the 
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Table 11.5 : Per cent Distribution of Main Horkers bv Industrial Category 
in 1971 and 1981 in Lucknow Urban 









Per cemt Change 
lage During the 

Divisions 


1971 



1981 


Decade 1971-81 

Total 

Male 

Female 

Total 

Hale 

Female 

Total 

Male Female 

Cultivators 

1.95 

1.98 

1.54 

2.20 

2.30 

0.92 

0.25 

0.32 - 0.62 

Agricultural Lab. 

1.39 

1.30 

3.03 

2.30 

2.29 

2.51 

0.91 

0.99 - 0.52 

Livestock, forestry 








etc. 

0.66 

0.67 

0.54 

0.94 

0.97 

0.42 

0.28 

0.30 - 0.12 

Mining 4 Quarrying 

0.06 

0.06 

* 

0.04 

0,04 

0.00 

- 0,02 

- 0.02 N.A. 

Prisary Sector 

4.06 

4.01 

5. IE 

3.48 

5.60 

3.85 

1.42 

1.59 - 1.27 

Manufacturing, 
Processins and 









Servicing 









a) Household 









Industry 

b) Other than Hou- 

4.49 

4.47 

4.69 

5.24 

5.31 

4.18 

0.75 

0.84 - 0.51 

sehold Industry 

16.17 

16.78 

6.25 

14.93 

15.51 

5.88 

- 1.24 

- 1.27 - 0.37 

Construction 

1,53 

1,60 

0.34 

1.84 

1.97 

0.27 

0.31 

0.37 - 0.07 

Secondary Sector 

EH. 18 

E2.86 

11. E7 

22.04 

EE.80 

10.33 

- 0.14 

- 0.06 - 0.94 

Trade 4 Commerce 

18.75 

19.46 

7.22 

16.52 

17.00 

9.07 

-2.23 

-2.46 1.84 

Transport, Storage 
4 Communication 

13. 8E 

14.45 

3.52 

12.33 

12.88 

3.76 

- 1.49 

- 1.57 0.24 

Other Services 

41.19 

39. E4 

72.86 

43.62 

41.72 

72.99 

2.43 

2.46 0.13 

Tertiary Sector 

73.76 

73.15 

83.60 

72.47 

71.60 

85.82 

- 1.29 

- 1.55 2.22 

Total Workers 

100.0 

100.0 

100,0 

100.0 

100.0 

100.0 

- 

- 


Source ! i) Census of India, 1971, Series 21, U.P., 
General Economic Table, Part 11 B(i). 


ii) Census of India, 1981, General Economic 
Tables, Series 22, ~U.P.. Part III AtB(i) . 


Note ! » Negligible percentage. 


primary nof'rtor nli<>wr>d n docl Ino In j> o i:- r niv t: np o of 

■Female workers over the period i97 l--a i . This seems to be 
due to introduction o-F advanced technology and al-so due 
to increasing pressure on land. Consequent 1 an d 1 e <■; st> e s 
and poverty Force Females to Find new avenues of eairning 
in other sectors thus leaving the primary sector behind, 

1 he secondary sector too has registered a decline 
in percentage of female employment from 1 'I . H7 per cent 
in '1 971 to 10.33 in 1981. This decline in the 
m a n u F a c: t u r i r\ g s e c t o r c a n b e a 1 1 r i b u t e d I- o b e 
modernisation of technology used probihiting Female 
u n s k i 1 1 e d w o r k e r s t o c o n t i n u. e i n t li e w a r k f o r c: e 


A clear shift is observed in the employment pattern 
in 1981 over 19 '71 in favour of tertiary sector. The 
1 a I" g e s t c h u n 1;: o F F e rn a 1 e m a i n w o r k e r s a r e F o u n d i i \ 1 1 1 :i. s 
sector. All the categories showed increase in the 


female workers. We observe that female workers have 
started v e n t u r i. n g i n t o t h e c a t e g o r y o f t r a d e a t i d 
commerce -- once a male area of employment, as there has 
been an i n c r e a s e of 1.85 per c e n t p o i. ii t i ii t h e 
f r' 0 p 0 r 1 1 o n o F w o m e n w o r 1:; e r s . '0 1 h e r S e r v i c e s ' c a t e g o r y 

a b s 0 r b s the larges t f :> r o p o r t i o n of f e rn a ]. e s a s w o r k e r s 
both in 1971 (7S..6 per cent) and 1981 (■73.99 per cent) 
Spread of education, economic necessity to seek pa: 
employment and development of service sector contributed 


to such a high proportion of female workers in 


t e r t i a r y iii e c: t o r . 
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F D c: o 111 p a r a t i V e p u r p o s e b t, l i e d a t a f o r 1 9 8 1 1 1 a s b e b ri 
a d justed o i i t h e? g r o u u d s a f f o u r c a t e g o i - i e s a s 
distinguished in 199 1 Census. The most striking Feature 
in the sectoral distribution of main workers in Lucknow 
urban during 198T'-91 (Table 11.6) is the marked increase 
in the proportion of cultivators and agricultural 

labourers both among males and females. It is eKplaiined 
that female workers positive growth in the primary 
sector is due to the effect of 1991 Census to net more 
women by including unpaid work on farm and enterprises 
in the definition of ’work''. Again this can be 
explained by the fact that the inclusion of rural areas 
in urban had brought about increase in number of workers 
in the categories of cultivators and ag r i cul t u riA 1 

labourers both for male and female workers., Besides 
this the itr crease in female work force can be attributed 
to male’s absorption into skilled jobs thus, leaving 
behind field for females. This growth of workers in 
primary sector in 1991 shows that the adverse effects of 
new agricultural technology has subsidised due-,-? to 
increase in education regarding use of new agricultural 
technology. The proportion of the household industry 
w 0 r k e r s also s h o w s a s I "i a i*' p i n c r e a s e i n t Fi e c a s e o f b o t I'l 

m c\ ]. e s a I'ul females. ' T h i s s hows t h a t g o v e r n m e n t e F F o r t t o 

increase self --empl oyment amongst its people is 
5 u c c e 5 s f u 1 . A d v e r s e e f f e c t s o f i n d u s t r :i. a 1 i a t :i o n o n 
household industry in the earlier decades have faded 
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Table 11.6 '• Distributon of Main Horkers and Their Growth Rate in 
Lucknow Urban (1981 and 1991) 


Divisions 


1981 



1991 

Female 

Growth Rate During 
(1981-91) 

Total 

Male 

Female 

Total 

Hale 

Total Male Female 

Cultivators 

6449 

6335 

164 

16755 

15076 

1679 

159.81 137.98 923.78 


(2.2S) 

(2.30) 

(0.92) 

(3.68) 

(3.66) 

(3.84) 


Agricultural 

6759 

6311 

448 

16208 

14317 

1891 

139.80 126.86 322.10 

Labourers 

(2.30) 

(2.29) 

(2.51) 

(3.55) 

(3.47) 

(4.33) 


Household 

15393 

14648 

745 

37627 

33856 

3771 

144.44 131.13 406.17 

Industry 

(5.24) 

(5.31) 

(4.18) 

(8.26) 

(8.22) 

(8.63) 


Other Workers 

264929 

248557 

16472 

385057 

348699 

36358 

45.34 40.30 120.73 


(90.24) 

(90.10) 

(92.39) 

(84.51) 

(84.65) 

(83.20) 


Total Workers 

293530 

275751 

17829 

455647 

395973 

42294 

55.23 49.39 145.10 


(100.0) 

(100.0) 

(100.0) 

(100.0) 

(100.0) 

(100.0) 



Note ! Figures for 1981 are adjusted to the four categories of 1991 to 
make comparison possible. 


Source : i) Census of India, General Economic Tables, Part II A & B(i) . 

ii) Census of India, 1991, Series I, Provisional Population Total, 
Paper 3 of 1991 . 
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away. The increase in the proportion of workers in the 
category of cultivators and agricultural labourers has 
brought about decline in the proportion of workers in 
the residuary category of other workers from 90„/?.4 per 
cent in 1981 to 84, 5 I per cent in •1991, One striking 

feature for the decade 1981 91 is tliat tlio growth rate 

observed by female work force is much more than the male 
w o r I e r s . 

1 1 , '<^1 Changes in the Occupational Pattern 

In order to understand the proper utilisation of 
women workforce it is necessary that we study the 
pattern of women employment according to their 
occupations. Table I I. 7 shows the distribution of main 
workers other than cultivators and ag r i cul I, ura 1 labourer 
by s e K and by o c c u p a t i. o n a 1 d i v i s i o n s i n 1 9 7 1 a n d 1 9 81 j. n 
Lucknow urban. The table reveals that the growth of 
these non--ag r i cu 1 1 Ural workers over the period 1971 --SI 
was higher for female workers (35, 9 '7 per cent) as 
c 0 m fj a r e d to male w o r k e r s (26, 0 7 p e r c e t ) „ I' h i s f i. n d i ri g 
establishes the fact that avenues of employment for 
females have increased in the non-ag r i cul tural sector 
d u r i n g 1 97 1 8 1 . F" i.i r t I 'l e i'- , w e f i n d t h a t 1 "i i g I 'l e -s t g r- a w 1 1 ’i o f 
female workers is observed in the category of workers 
n 0 1 c 1 a s s i F i e d b y o c c: u p a t i o n ( 2 3 0 3 . 3 0 p e r c: e n t ) o 1 1 o w e d 
by clerical workers <175.41 per cent) and 
administrative, executive and managerial workers (132,5(1 


Table 11. 7 '• Distributon of Main Horkers Other than Cultivators 
and Agricultural Labourers and Their Growth Rates b y 
Occupational Classification in 1971 & I9S1 (Lucknow) 
Urban) 


Occupational 

Divisions 


1971 



1981 


Per cent Change 
(1971-61) 


Total 

Hale 

Female 

Total 

Male 

Female 

Total 

Hale 

Female 

Professional, 
Technical and 
Related 

H0005 

15465 

4540 

27576 

20992 

6584 

37.85 

35.74 

45.02 

Administrative, 
Executive and 
Managerial 

2576 

2496 

80 

9346 

9160 

166 

262.81 

266.99 

132.50 

Clarical and 
Related 

42650 

41727 

923 

48629 

46087 

2542 

14.02 

10.45 

175.41 

Sales Horkers 

32583 

31748 

835 

3774 

36623 

1111 

15.81 

15.36 

33.05 

Service Horkers 

28603 

24926 

3675 

25486 

22923 

2563 

-10.90 

- 8.04 

-30.26 

Farmers, Fisherman, 
Hunter, Loggers etc. 

2557 

2455 

102 

2429 

2370 

59 

-5.01 

-3.46 

-42.16 

Production and 
Related Transport 
Equipment Operated 
and Labourers 

85986 

83570 

2416 

85425 

83439 

1986 

-0.65 

-0.16 

-17.80 

Horkers Not 
Classified 

6406 

6315 

91 

43696 

41509 

2187 

582.11 557.31 

23303.30 

Total Horkers 

221366 208704 

12662 

280320 263103 

17217 

26.63 

26.07 

35.97 


Source ! i) Census of India, 1971, General Econooiic Tables, Series £1, U.P., 
Part II B(iii) and (iv). 


ii) Census of India, 1981, General Economic Tables, Series Eg, 
■ Part III A & B (vii). 


per cent). Feinal.en in the (U,r-(>ni)n product: i nti and relate*! 
worker, fishoriiien, hunters, fariiietrs and service workors 
have declined in absolute numbers. Clerical c^adre has 
registered higher growth of Female workers as compared 
to male workers, i.e„ we Find that Jobs with Formal 
educational requirement shows increase in Female 
employmertt, thits reF lecting that education lias changed 
f e rn a 1 e s ' a r e a o F e 1 1 1 p 1 o y ii i e 1 1 1 . 


Further probe into the o c: cupat i ona 1 distribution 
(Table II., 8) of Female workers in Lucknow urban shows 
that though both in 197 I and 1981, the highest 


p e r c e n t a g e o F w o i ii e n w o r Ic e r s w a s i n t h e c: a t e g o r y o F 
p r 0 F e s s i o n a 1 , t e c hi n i c a 1 a n d r e 1 a t e d w o r k e r s ( :i. e . 3 5 . 8 6 

per cent in 1971 and 38.H4 per cent in 1981) but the 
change in per cent point was lower P.,.3(8. Tlie fir o po r t i on 
oF clerical and related workers to total woirien worl;:ers 
was 7.29 per cent in 1971 and 14„76 per cent in 1981 


showing a s i g n i f i c a n t j u m p 


Se r V ce wo r ke r s 


constituted a Fair proportion oF total women workers but 
declined over the period 1971 --81 by as much as 14.13 per 


c e n t p 0 i n t . H i g I’l e s 1 i n c r e a s e i n p e r c: e t, f:' o :i. n t <;i o v e i- 
1971--81 has been for workers not classified by 
0 c: c: u p a t i o n (11. 9 8 ) F o 1 1 o w e d b y c: 1 e r i c a 1 w o r h: e i ■ s ( "7 . 4 7 
p e r c e n t ) . All a v a i 1 a b 1 e da t a i n d i c a e t I'l a t j o b s a s 
r e c e p t i o n i s t s , c 1 e r k s , s t e n o g r a p hers a n d t y f :i i i:; t s a i e 
absorbing more and more educated women ( Ma t i ona 1 


Commi’ss i on on Women, 1974, p.77). It is true that 
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Table II. 8 : Per cent Distribution of hain Workers Other than Cultivators and 
Agricultural Labourers by Dccupalonal Classification in 1971 and 
1981 (Lucknow Urban) 


Occupational 

Divisions 


1971 



1981 


Change 

Point 

in Per cent 
(1971-81) 


Total 

Male 

Female 

Total 

Hale 

Female 

Total 

Male Female 

Occupational 

Divisions 

9.04 

7.41 

35.86 

9.84 

7.98 

38.24 

O.BO 

0.57 2.38 

Professional, 
Technical and 
Related 

1.16 

1.20 

0.63 

3.33 

3.48 

1.08 

2.17 

2.28 0.45 

Administrative, 
Executive and 
Managerial 

19.27 

20.00 

7.29 

17.35 

17.52 

14.76 

-1.92 

-2.48 7.47 

Clarical and 

Related 

14.72 

15.21 

6.59 

13.46 

13.92 

6.45 

-1.26 

-1.29 -0.14 

Sales Workers 

12.92 

11.94 

29.02 

9.09 

8.71 

14.89 

-3.83 

-3.23 -14.13 

Service Workers 

1.16 

1.18 

0.81 

0.87 

0.90 

0.34 

-0.29 

-0.26 -0.47 

Farmers, Fisherman 
Hunter, Loggers etc 

38.84 

40.04 

19.08 

30.47 

31.71 

11.54 

-8.37 

-8.33 -7.54 

Production and 
Related, Transport, 
Equipment Opera- 
tion 

2.89 

3.03 

0.72 

15.59 

15.78 

12.70 

12.70 

12.75 11.98 

Total Workers 

100.00 100.00 100.00 

100.00 100.00 100.00 

- 

- 

Source : i) Census of India 


General Economic Tables, 

Series 21. U.P.. 


Part II B(iii) and (iv). 


ii) Census of India, 1961, General Econoitiic Tables, Series 22 , 
Part III A & B {vii)^ ’ 
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increase in the number oF women of this level has hs'en 
much faster than at any other level of public, services. 


Beg r egat 1 

on 

in the urban 

labour market of 

L. ucknow 

is re F 1 e c t e d 

f 

r 0 iTi t h e f a c: t 

t I'l a t t I'l e r e i s 

a I' 1 e a V y 

c 0 n c e tr t r a t i o n 

of 

w 0 iTi e ri w 0 r' !■:: e i " s 

1 f» Cl r 0 ■(• e s s i o n a 1 , 

c 1 e r i. c a 3. 


and sales category. That the presotvl pattern of 
industrial growth is not favouring female workers is 


reflected from the fact that the proportion of 
production and related workers has declined. Growth of 
workers not classified by occupation shows tiust informal 
activities are attracting women from poor sections into 
its web. Thus, it is clear from the above analysis ttiat 
distinct shifts in occupational pattern away from 

s e r V i c e s s e c t o r a ri d i n f a v o u r o F n o n a g r i c u 1. 1 u r a 1 

a c t i V i t i e s i s t a !■:: i n g p 1 a c e . 


S i n c e d a t a f o r 1 9 9 1 o n o c c u p a X i o n a I c a t e g o r y i s n o X 
f u !'■ ri i 5 1) e d i n 1 1"! e r e c e n 't C e r'l s u <:> t I 'l i.i i;> r' e s t, r :i, c. X e d o u r 
analysis to 198 "I Census. 

X 1 . 5 Distribution Pattern of Clerical and Related 
Workers 

A s 0 b s e r V e d a b o v e w o m e n c. 1 e r i c; a 3, a n d i" e 1 a 't e d 
workers showed higl'iest change in per cent p'oint (/.4/) 
over the decade ■1971--8-1 in Lucknow urban. As our study 
is related to on this category of workers, it be carries 
imperative to analyse tire pattern and direction oF 
Change within this category. Growth rate oF female 
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Table II. 9 : Per cent Distribution Celrical and Related Workers by Occupational 
Groups in Lucknow Urban in 1971 and 1961 by Sex 


Occupational 

Divisions 


1971 



1981 


Change 

Point 

in Per cent 
(1971-81) 


Male 

Female 

Total 

Male 

Female 

Total 

Male Female 

Total 

Clerical and Super- 
visor (30) 

8.80 

6.50 

8.75 

11.40 

8.02 

11.23 

2.60 

1.52 

2.48 

Village Officials 
(31) 

0.32 

- 

0.32 

0.48 

0.20 

0.47 

0.16 

0.20 

0.15 

Stenographers, 
Typist, Card 4 Tape 
Punching Operators 
(32) 

5.94 

30.98 

6.48 

4.49 

16.25 

5.10 

-1.45 - 

■14.73 

-1.38 

Book-Keepers, Cashie- 
rs 4 Related (33) 

6.78 

4.33 

6.73 

6.90 

8.65 

7.00 

0.12 

4.32 

0.27 

Computing Machine 
Operators (34) 

0.49 

- 

0.49 

0.45 

0.20 

0.43 

-0.04 

0.20 

-0.06 

Clerical and 

Related (35) 

70.46 

42.14 

69.84 

69.38 

60.31 

68.90 

-1.08 

18.17 

-0.94 

Transport 4 Commu- 
nication Supervi- 
sor (36) 

2.40 

0.54 

2.36 

1.60 


1.51 

-0.80 

-0.54 

-0.85 

Transport Conductor 
and Guards (37) 

1.57 

- 

1.54 

2.18 

0.20 

2.08 

0.61 

0.20 

0.54 

Mail Distributors 
(38) 

2.00 

- 

1.95 

1.51 

0.20 

1.44 

-0.49 

0.20 

-0.54 

Telaphone 4 Tele- 
graph Operators 
(39) 

1.21 

15.50 

1.52 

1.60 

5.90 

1.83 

0.39 

-9.60 

0.31 

Total Workers 

100.00 100.00 100.00 

100.00 

100.00 100.00 

- 

- 

- 


Source : i) Census of India, 1971, General Economic Tables, Series £1, 
Part II-B(iii) . 

ii) Census of India, 1981, General Economic Tables, Series £2, 
Part III A i B(vii). 


71 


workers is significantly higher and is in positive 
direction as compared to a decline of ?:?.„48 per cent in 


t h e s a IT] e p e r i o d i n n i a 1 e w o r k e r s « 


F’er cent distribution of workers in various 
occupational groups of clerical and related workers 


c a t e g o r y 

j. s g i V e i i 

in Table 1.1 

[.9. The 

1 a r g e <;> 1., f i r o p o r 1 

■, . 1 . o n 

o f 1 0 1 a 1 

f emal e 

w 0 f I-:; e r s i s 

found in 

t h e c a t e g o r y 

o f 


c ]. e r i c a 1 a n d r e 1 a t e d wo r k e r s b o t ii i n 1 9 7 1 ( E .. 'I A- p e r 
cent) and "I98i (0.3'i per cent). In 1 981 we observe a 

change of 18.17 per cent point in this category which 
shows that during the decade more and more females are 
being attracted to this category of clerical work with 
increase in education in the city- The second. largest 
chunk of the female labour force is in stenographer, 
typist and card and tape punching operators -• 30-98 per 
c e n t i n 1 9 7 1 a t i d 1 6 - 2 S p e r c e n t i. n 1 9 8 1 .. 1 1 "i i. s c a t e g o r y 

shows a decline of 14.73 per cent points thus indicating 
t h a t w o m e n ii a v e s t a f t e d d r i f t i n g t o o 1 1 1 e i'- (' i e 1 d o (' 

clerical job instead of con cent rat ing in the stereotype 
cat ego ry . 

Data regarding the clerical occupatiofi is not 
available and hence our study is limited to the Ciensus 
of 1981 only. 

1 1 - 6 Conclusion 

The analysis of growth and occupational pattern of 
female workers in Lucknow urban shows that female work 


7H 


force participation rate < FWPH ) ia very low in Lucknow 
urbaii as well as in U»P. as coinpiared tr.) the male 

workers' par t i c i pat i on rate. In 198 'I as well as P??"!, 

we observe that there is a general decline in the WFPR 
of total workers but, female WFPR in Lucknow urban and 

rural has increased significantly. The rural urban 

difference in ■198-1 in female WFPR shows that rate of 

fc'jiiiale participation in economic activity was tiighor in 

urban areas due to the impact of education and 
urbanisation, whereas due to the use of modern 
technology in agriculture female participation rate is 
a d V e r s e 1 y affected in r i.i r a 1 areas b u t 1 1 1 e ’1 9 9 1 G e r'l s u s 
shows that due to increase in education in new 
ar i cultural technology adverse effects have faded away. 
The growth rate of female workers was higher in urban 
areas as . compared to male workers during the decade 
•197'1 8-1 and 19 8-1 9 1 „ 

We observe t h c\ t t h e u r baT'i w o r k f o r c e i. n L. u c k n o w i. s 
g e f) e r a il. 1. y c: o ri c e n t !'■ a t e d i n t e r t i a r y s e c t o r . "I I i e i ■ e i. s 
d e f i n i t e t r a I’l s i t i o r\ i I'l p a 1 1 e r n o f d i. s t r .i b u t i o I't o f f e n-i a 1 e 
workforce away from the priiTiary sctor and in favour of 
tertiary sector. Due to the adverse effect of new 
agricultural ‘technology we find that the chances of 
women being absorbed in the primary sector are reduced. 
Significantly etiougli, we note that due to the 
res true t u r i n g a f iri a n u f a c t u r i n g i n d u s t r y t h r o u g h 


i T'l d (.1 c t i 0 n 


o f m o d e r' n t e c h n o 1 o g y r e t r' e n c: I t m e n I, 


of womc'i) 


w o r k e f s ;i. «; t a I-:; i n g place as t I'l e y ]. a c k :i. a d li ii; t 1 a 1 t r a i it i n g 

and required skill hence we ('ind a decline in t, lie 

p r 0 p o r t i o n o f f e m a 1 e w o r k e r s eve I'l i n t li i ii; sect o i ' But 
when ■'1991 data is considered we find that tlie picture is 
reversed. Again, female worker’s positive growth is 
observed in the primary sector and this can be 
attributed to the effect of 1 99 1 Census to net more 
women by including unpaid work on farm <Bnd family 
e n t e r p r i s e s i n t hi e d e f i n i t i o n o P ' w o r I-:: ’ .. "I " l"i u s , w e P i. n d 
that the existing labour' martlet is segregaterl as the 
t e r t i a r y s e c t o r' a c c o u ri t s •(■' o r t h e h i g Pi e iii t |::i r o p o i-' t :i. a I'l o F 
w 0 rn e n w o r k e r s . 1 1 a 1 so a c c: a u »’i t s P o r t Pi e f a s t e s t g r o w i n g 

sector in terms of offering new avenues of employment 
for w 0 rii e i t ■ o P t Pi e c i t y . 

The picture of segregated labour market becomes 
more clear ■when we look into the occupational 
distribution of workers in the city. We find a clear 
concent rat i on of females in pr of es s i ona 1 , clerical and 
sales cadres. Growth of informal sector is indicated by- 
growth of feinale workers in the category of workers not 
classified. In all these categories growth of female 
workers is higher than that of male workers. 

Within clerical and related workers division there 
is a clear segregation of the labour market due to 
gender as females are seen concentrated in the clerical 
and related category and as s t enog ra phe r s , typist-s 


e t c . 
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Also women are seen entering into new o c oupat i ons in the 
'male field' as mail distributors and computing machine 
o p e r a t o r s , t r a n s p o r t c o n d a c t o r s a n d g u a r d s , t l -i o u g 1 1 i n 
small nuritbers. ' To conclude., there is a clear segrega.-- 
tion of labour market in the city at the sector r 
occupational and intra-occupation levels. However, with 
economic development and spreaoi of education change in 
the attitude and beliel regarding women as wni Ium s Invs 
e m e r g e d t l- i u s e n a b 1 i rt g I hi e m t o e n t e r i n t o i n a 1 e d o m i. ri a t e d 
p r o f e s s i o n s „ 



CHAPTER III 


So c i g—Economi c Background of Female 
Secretarial Workers 


IIIuO In t roduc t i on 

The critical role played by soc i o- cul tural 
background of any individual in the formation of his dr 
li e !'■ 0 r i e n t a t i o n i s w e 1, 1 r e c o g n i s e d « Ac c o r d i n g t o FI u t li 

Benedict, rrioat people are shaped to the form of their 
culture because of the malleability of their origineH. 
endowment. They ar e elastic t o the m o u 1 d i n g f' o r c e o f 
the society into which they are born (Benedict, "1934). 
Erich Fromm points out, "man’s nature, his passion and 
anxieties are a cultural product (Fromm, 1947).. Socio- 
cultural restrictions on women limit not only their 
supply in the workforce, but also the demand for women 
for work (Anker and Hein, 1986)., The iiiipact of parents, 
child h o 0 d days, f a m i 1 y s e 1 1 i n g a n d s c F'l o o 1 a r- e s o rn e o f 
the major factors which are taken into account by social 
a n a 1 y s t s to re f 1 e c t t h e s o c i a 1 h e t e r o g e ii e i, t y a i'> d 
understanding the orientations of individuals and groups 
in a society. 

The so c i o--c:ul tural variables are of particular 
importance for the Indian women as these beliefs act as 

a c a t, a 1 y i;i t i n f o k' m i n g t l-i e i r a 1 1 i t u d e s a n d v a 1 u e s t f i e r e b y 

determining the level of modernity achieved by an 
individual in our society. The social framework in our 


11 , 


c: c) i.i n 1 1 ■ y 1 1 a s u t i d e r g o n e a s i g 1 1 i F i c; ant change j. n 
deca\des and as a conaequence there has 

encouraging increase in the number of (A'omen in 
force.. Religion, caste, educational and 


I a t few 
been an 

I I 'I e w o r k 
pa 1 “ e n I', a 1 


background can act both as a stimulant towards S'. changed 
role perception of the women and also prove to he an 
impediment in their path.. Various studies have pointed 
out the importance of these parameters in influencing 
the employment structure (Ahmad, i979; Reddy, '1986; 
S h a r a n , 1 9 8 7 ; J a i n , 1 9 8 8 ? K r a i s o n s w a s d i , 1 9 8 9 ; R a 1 1 1 a u r , 


■1990) . 


In the present chapter the persoticO. and social 
profile of the women secretarial workers has been 
presented with the help of information regarding their 
religion, caste, educational background and professional 
training. The presentation in this chapter is divided 
into five sections.. In the first section we deal witli 
t h e s 0 c: i a 1 c hi a r a c 't e r i s t i c s o f res p o d e n t s s u c hi a s 
r e 1 i g i o I'l , c a s t e a ft d e d u c a t i o n a 1 s t a t u s , S e c X, i. o n t w o 
discusses the employment and occupational status of the 
r e s p o n d e n 't s a ft d t li e h o u s e hi a 1 d m e m h e r s . S e c t i o n t hi r e e 
analyses demographic parameters such as age, marital 
status, children, size and structure of the family, etc. 
Parental background is discussed in section four, 
covering all the related variables.. ’riie last section 
gives the summary and conclusion. 


1 1 1 „ 1 S q_c i aj C h a r a c: t e i'- i t i c: ii 


1 1 1 . "I 1 f'< e 1. i g 3. 0 T'l ! R e 1 1 g i a n :i. s an i n 5 1 1 l', u I i o n w 1 1 i t l i 

i n 5 1 i 1 s a p a r t i c: u 1 a r i d b o 1 o g :i. c a 1 b a 3 e and p i 'i i 3. d b o p i "i y o f 
3. 3. r R i n a n i ii d i. v 3, d ii a 3. „ An 3. n d 3. v 3. d ii a 3. " o n. V, 3, o o t o a i" d s 


0 n e 3 e 1 f , 

o n e * 5 3 0 c i e 1 y , o ft e ' s 

faith and 

one’s social and 

e c o n 0 ri i i c 

a s p i r a t i o i i s a r e c: o ! 

loured by 

0 n e ’ 3 !'■ e 1 3. g 3. o u ii; 

■P a 3, t h . 

■ r l"i e !'• e 3. i g 3. o u s d i 5 

1 1 - 3. b u t i o r i 

of our sample 


3. n d 3. c: ate s 1 3 i a t 7 5 „ |::i e r' c; e n t a f' the r e <;i p o n den 1 3 3:) e 3. o n g e d 

to the Hindu community, 9„0 per cent were Sikh, 7 „ per 


c: e f) t 

w e !'• e 

Id u s 3. i m !:i , i:i . 

0 |::i e I " c e i i 1', 

w e r e 

Cli I 

istian and 

0 7 

p e r 

c e n t 

were Jain 

(Table III 

« 1 ) 

The 

p e V' c e n t a g e 

of 

Hindus in 

the sample 

i s h i g l"i e r 

t I'l ai'i 

t It e 

pro p(^ I- 1 3. on 

0 •[■ 


Table III . 1 s Di 3.txl,.but.iqn o.f. Res ponden t a b y Reli g ion 

'( N 0 3 , ) 


R e 1 3. g 3. o n 

Central 

Cii 0 V e I-' n in e ti 1, 
Employe es 

1, ate 

Gove rnmen 1 
Em p 3. o y e e s 

f'' r- i, V a 1 0 
, (Act) Es- 

tabl i s h 

ment 

E'.mployees 

To tal 

Em p 3. 0 ■■ 
y e e s 

Hindu 

39 

36 

S7 

10S 


( 8d- „ 8 ) 

( 7E „ 0 ) 

( 73 „ 0 ) 

(75„S) 

Hus 1 im 

3 

6 

-I 

■3 0 


( 6„5) 

(■IS., 0 ) 

( S,.7) 

( 7 „ lo ) 

S i k h 

S 

4 

6 

-IS 


( 4 3 > 

( 8 .. 0 ) 

( -1 6 . 0 ) 

( 9 „ 0 ) 

Ch r i st ian 

E 

3 

3 

a 


( 4„3) 

( 6„0) 

( 8 „ -1 ) 

( 6„0) 

J a i n 

.... 

•1 



1 


T 0 1 a 1 


46 

( -100.0) 

50 37 -133 

(■lOO.O) (-lOO.O) (-100.0) 

M 0 1 e ’ 

F 3. g u r e 
total 

s in pan 
f 3. g u r e s 

:? t-i t, I’l e s e <■; d e n o X e f' e i" c e n t a g e t o 
i 11 t |-i a f. a t e g o i-- y . 


M o t e 
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H i n d u 3 i n t h a t, o t a I p o p u 1 a t :i. on o •(■' 1... t,i c k ti o w u r b a n .. T I'l a 
reaison for high r e pr e s entat i on of Hindus can bo 
attributed to their capacity to adjust to changing 
c 0 1 > d i t i o n s ( P a n d o y a , '1 9 7 0 ) 



(1 u r 5 1, ui d y r e v e a 1 s a 

V e r y 

:i. i'\ t e r e s t i n g f:i i. c; t u r 

B i i\ 

tire 

case 

0 f 1 j u s 1 i in c 0 iniii u n i t y . 

T 1 1 0 u g 1 1 

they are E7»9 

p e r- 

c: e n t 

0 f 1 1 1 e |::i o p u ]. a t j. o n o f L. u c l< 

n 0 w ( 

:: ity 

(•19 81 Census) 

b u t , 

w e 

f i n d 

in our sample that 

o n 1 y 

7 „ 5 

p e r c e n t a r' e 

M us 

1 :i. nr . 


The reason behind this can be stated to be seclusion of 

w 0 m e n in I s 1 a m ( Nat i o nal C ,o ni m 1 s j..i.o i;p_ g n , W,gE!.gil r 1 9 7 -I- , 

p.44). Nuslirri culture we find that Musi i in women 
hesitate to take up jobs due to religious r est r i ct i ovis » 
Our sa\mple shows that those Muslim females who are in 
j 0 b s a !'• e ba s i c a 1 1 y i n (."i o v e r n in e I'l t s e c t o r' 1 1 s e e rn s 1 l"i a t 
their family, their culture considers public sector to 
b e 1 1 "I e " s e c u r e s e c t o i" * « 

Christians stand first in the modernity of outlook 
d u e t o t h e i m p a c. t o f m i s s i o n a r i e s .. 1 1 i s a n a c c e p t e d 
fact that Christians assign high value to girls 

education ( M a t i o n a 1 Co m in i s s i o n on No men , 1974) „ In our 

sample too, Christians have a fair representation both 
in the public as well as private sector ( 1 .. e . , 5„7 per 
cent and 8-1 per cent r es pe ct i v e ly ) « Sikhs being more 
outgoing types contribute second highest re presentat i on 
of j6«0 per cent in private sector and 9 .. O per cent of 
total sample „ 


III. I -2 £!.<s.,sl..e " Ca-ite 5 y stem is I lie basis of' social 

?i t r a t i f i. c: a t i a i i a f f l i n d ii o c; i e t y I i', i s a 1. s o r e 1. a t e d t o 
t !■ I e SCO n o m i c a n d c: u :i. t, u p- a i c a o t, e )■( t , 1 1 1 d i a 1 1 e :•! p e p :i. e 1 1 c e 
shows that higher castes have a tradition of education,, 
Idehrotra’s <1980) study shows that boys of higher caste 
had started entering centres of higher learning and 
today high caste females have also advanced still 
further. Inspite of special privileges given in 

education arid employment to the lower castes (SO & ST) 
their representation in our seirnple is conspicuous by its 


Table 1 1 1. 2 


Distribution of Hindu Res p ond e nts by 

Caste 


C a s t e 

C e n 1 1 - a 1 

G 0 V e r n m e n t 
Em pi oyees 

State 

Government 
Eirnpl oyees 

P r i vat e 
(Act) Es- 
tablish- 
ment 

Em p 1 . 0 y e e s 

■'1" 0 ’t a 1 
Em pi 0-" 
yees 

B r a h rn i n 

16 

( 4 1 . 0 ) 

12 

(33.3) 

9 

( 33 „ 3 ) 

37 

(36.3) 

Kshat r iya 

4 

( 10.3) 

2 

( 5.6) 

4 . 

( 14.8) 

1 0 

( 9 „ 8 ) 

Veii shya 

5 

( 1 S 8 ) 

3 

( 8.3) 

1 

( 3.7) 

<:•' 

( 8.8) 

Kayastha 

13 

(33.3) 

14 

(38.9) 

7 

( 25 „ 9 ) 

34 

(33 „ 3) 

Khat r i 

1 

( 2.6) 

3 

( 13«9> 

6 

( 22 2 ) 

12 

( 1 1 „ 8 ) 


( 1 00 . 0 ) 


( 100 . 0 ) ( 100 . 0 ) ( 1 ()()„ 0 ) 


F'"igures in parentheses denote percentages to 
t o t a I f i g u p- e i n 1 1 1 a t c: a t e g o i ■ y 
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absence. Due to cumulative neglect over the decades SC 
& ST females have lagged behind in obtaining a, job for 

t li e III 5 e 1 V e s e v e n i n c 1 e r i t: a 1 j o b s p o i n t i n g t o I', 1 1 e f a c: t. 

that reservation policy has failed at least for females „ 

Our study reveals that more than a half of the 
r e s |::i o n d e n t s b e ]. o n g e d t o t li e fi i g ii e r c: a s t e s .. A m o n g s 1 

these 36.3 per cent were Brahmins, 9.8 per cent were 

Kshatriya and 8,8 per cent were Vais by a. The 

intermediate castes such as Khatri and Kayastha were 
33,3 per cent and '1 1 . 8 per cent respectively. 

1 1 1 . i , 3 Educa t i ona 1 Status s E d u c a t i o n a. s t fi e m e a n s 

through which a society perpetucites and spreads its own 
culture. From the point of view of the individual 
educaxtion is the process of '"bringing out" or 

"developing" an individual’s natural abilities and 
interests. It is thus a basic right of every liuman 

being (Verghese, Cliadwick S Charnes, 1982). Economic: 
d e v e 1 0 p rn e n t , w e 1 f a r e a n d s e c u r i t y o f a n a t i o n a r e 

closely dependent on the esc tent and quality of 

education. Knowledge and survival now go together 
(Kothar i , '1970) , 

I n b o t h t h e d e v e 1 o p e d a n d d e v e :i. o i::i i n g c o u n t r i e s 1 1 1 e 
education system helps to reinforce the pat r iar chal 
V a 1 u e s a n d a 1 1 i. t u d e s e i s t i. n g i n s o c i e t y . "I" I -i i s :i. s b e s t 

illustrated by figures which show that in 190 i tlie 
of liter^iicy amongst women was only 0.8 per 


i::i e r c e n t a g e 


centn It rose to 13 per cent in 1961 and 18 per cent 
in 1971 to 24 » 8 per cent in 1981. 

The cultural image of a v,'oirian, the position 
o c: c u p i e d b y h e r i s o c: i e t y a n d t li e r o 1 e a s s i g n e d t o 1 1 e r 
are determined basically by her education. Tlie 
importance of education for females is stressed by very 
many studies (Srivastava, 1978; Lalitha Devi, 1982; 
Jain, 1986; Dluiidjerg and Dwaral;i, 1980) „ Laiipb (1966) 
justifies women’s riight to education on the basis of 
their role as mothers. Kapadia (1966) derives a more 
optimistic picture by indicating that men are now 
seeking wives who are on par with them educationally. 

The educational level of the r es pondent “ s liousehold 
members is fairly high (Table III .3). Graduates and 
over comprise above 60 per cent of the total sample.. It 
can be concluded that secretarial workers coiue from 
families that are fairly well educated. An In t e res t i ng 
fact observed is that E.1 per cent of the members were 
illiterate.. Of the 12 cases of illiterates 5 were 
mother-in-laws of the respondent, one was f athe r-'in--lc\w 
and 4 were sister-in-laws. In one case all tlie five 
females of a muslirii family were illiterate except the 
r e s p 0 n d e n t . A 1 1 1 1■•| e 8 i 1 1 e t e r a t e m e m b e r s w e r e a b o v e 1 1 1 e 
age of 59 years. Only two respondents from younger 
uninar'i'ied group mentioned that l.lieir mo I.Ium we i e not 
literate and belonged to rural areas. 


a?. 


Table 1 1 1. 3 i: 

Di s t r i but 

inn of Ho us 

ehn 1 d Membe r 

<■; a b o V e 


F ■ 1 V e Y e a r 

B of Aqe bv 

fiducat i oua 1 

1 .. <■; V (v? 1 





( Nos .. ) 

Educat i onal 
Status 

C e ri t r a 1 

Government 

Eimployees 

State FN'ivate 

G o V e r n m e n t ( A c t ) E - 
Employees t a b 1 i. s h - 
merit 

Elrnployees 

Total 

l:::.m f:' 1 0 

yees 

Illiterate . 

5 

( E.6) 

7 

( 3 , 1 ) 

.... 

12 

( 2 . 1 ) 

P r irnary 

2.0 

( 10.3) 

14 

< 6.2) 

6) 

( 4„3) 

40 

( 7.1) 

Secondary 

10 

( 5.1) 

14 

( 6.2) 

a 

( 5.7) 

32 

( 5-7) 

H i g h S c: h o o 1 

ia 

< 9.3) 

21 

( 9-3) 

9 

( 6.4) 

48 

( 8.6) 

Intermediate 

33 

( 16.5) 

39 

(17,3) 

17 

( 1 2. „ 1 ) 

88 

( 15.7) 

Graduat ion 

6H 

(31.9) 

S4 

(37.3) 

73 

(52.1) 

219 
( 39 . 2 ) 

Post-" 

Graduat i on 

41 

(21,1) 

44 

( 19.5) 

26 

( 1 8 „ 6 ) 

1 1 1 

( 19.8) 

Do cto rate 

6) 

( 3.1) 

2 

( 0.9) 

1 

( 0n7) 

9 

( 1.6) 

To tal 

194 

< 100.0) 

225 

( 100.0) 

140 

( 100.0) 

559 

( 100.0) 


Note 5 Figures in parentheses denote percentages to 
total figures in that category. 


The distribution of respondents by academic 
qualification highlights the fact that the respondents 
belong to fairly educated category of the population. 
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Table 1 1 1. 4 shows that 55.8 per cent of the res pan dents 
are graduates and 3E.3 per cent are pos t-graduates , 
around 55 per cent women secretarial workers in the 
government and semi-government organisaton had a 
graduation degree and 3E«3 per cent had post graduation 
qualification, whereas, 7E-9 per cent of women 
secretarial workers working in private organisation had 


graduation and 

o n 1 y 

E '1 „ 6 f:i e r c e n t 

had 

f.i o s t g r a d 1 1 a t i o n 

qual i f i cat ion. 

T i s 

di f f erence can 

be c 

ittributed to the 

fact that entry 

i n t o 

the government 

euu:l 

semi-go ve rnment 

establ i shrnent 

i s 

a s s o c i a t e d 

witl 

1 ind i V i dua 1 ' s 


Table I I I . 4 s Distribution of Respondents by Academic 
Qual i f i cat i o n s 

(Nos.) 


Qual if i~ 
cat ions 

Central 

Go ve r tment 
E'm p 1 o y e e 5 

State 

Gover tment 
Employees 

Pr i vate 
(Act) Es- 
t a b 3. i s 1'( — 
m e n t 

Employees 

Total 
ElTip 1 0 - 
ye e 5 

High School 

•1 

E 

•1 

4 


( E.E) 

( 4.0) 

( E.7) 

( 3.0) 

Intermediate 

5 

6 

1 

'IS 


( -10. 6) 

( -lE.O) 

( E.7) 

( 9.0) 

Graduates 

EE 

E3 

S7 

74 


( 47 8 > 

( 50 . 0 ) 

( 7E . 9 ) 

( 155 6 ) 

Post- 

•IS 

•17 

8 

43 

Graduates 

( 39 . -1) 

(34.0) 

(E-1 .6) 

(32.3) 

T o t a 1 

46 

50 

37 

■133 


( •100.0) 

( -100.0) 

( -100.0) 

( -1 00 . 0 ) 


Note ! F'igures in parentheses denote percentages to 
total. 
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quc^l i f i cat i on » This is however, not true in the case of 
the private sector, where graduation with any vocational 
training serves the purpose. Respondents with only High 

School and Intermediate degree form only 10 1H per cent 

of the sample in public sector and these respondents are 




Figures in parentheses denote percentage to 
total figures in that category. 


Note 


basically in the wo rkf o r ce and availing the privilege of 
s e c u r i n g job a f t e r 1 1 1 e d e a 1 1 1 o f t h e i r I - 1 u s b a n d s . 

Table III, 5 shows the distribution of respondents 
by c hi o i c e o f f i e 1 d o f s t udy . Fern a 1 e a r' e s t i 1 1 
segregated in the science subjects, both in school and 


Table 1 1 1 . 5 Pi s tribution of Res po nde n t s b y_ F i ej d o f 

Stud y ~ ' 

Nos. ) 


Cat ego ry 

A r t s 

G r 0 u p 

S c i e n c e 

G r o u p 

Co III rue r ce 

G r o u p 

Total 

H i g h School 

3 

< 73 . 0 ) 

1 

( 23 , 0 ) 

- 

( 1 00 . 0 ) 

Intermediate 

•11 

(91.6) 

1 

( 8.3) 

- 

12 

( 100.0) 

Graduates 

63 

( 83 . 1 ) 

8 

( 10.8) 

3 

( 4.0) 

74 

( 100.0) 

Post” 

Graduates 

39 

(90.7) 

4 

( 9.3) 


43 

( 100.0) 

Total 

116 

( 87 . E ) 

14 

( 10.5) 

3 

( 2.3) 

133 

( 1 00 . 0 ) 
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tin i V e r 5 i t y 


I n t, l"i e p r e s e n t, 3 1, u dy , 87 . £ p e r c e n t o f 


respondents opted for arts subjects and only 10.5 per 
cent were in science group and 2.3 per cent in coiTiinerce 
group. Similar, is the case in western countries. 
Girls tend to pick shorter 'lines' than boys, and there 
i s a m a r k e d difference in t h e c li o i c: e 0 f s u b J e c t s 


(Sc riven, 1984) 


kl o s I'. b o y s c 1 1 o o s e ! '> L e n t, :i, F i c , 


e n q i ft e e r J. n g , ' t e <:: It n 1 c a 1 ’ 1 i n e s wl 1 i 1 s t g i r 1 s o p I f o r I, I t e 

traditional 'female’ lines such as nursing, clerical 
work and teaching. In a study of Great Britain it is 
stated that "while job segregation manifests itself, of 
course, in the employment situation, it often has its 
roots in the educational system ..... females are still 
segregated in the arts, and males in the science 
subjects, both at school and university" (Lockwood and 
Knowles, 1984, p.10). 


Almost 50 per cent of the respondents reported 
having professional, v o c a t i o n a\ 1 a n d o n 1 1 1 e j o b t r a i i'» i n g 
(Table 111.6). One Striking feature is that 78.4 per 
cent of 1 1 "I e r e s p 0 n d c? n t s i n p r i v a t e s e c t o r 1 1 a d u n d e r g 0 n e 
training. Distribution of respondents by details of 
vocational and on-the-job training is given in Table 
III. 7. In case of Central government 30.4 per cent of 
respondents had taken vocational training and only 6.5 
per c e n t hi a d t a k e n 011 - 1 h e - j o b t r a i n i n g » I n c: a <;> e of 
private sector 54.0 per cent of respondents had 
undergone vocational training and 8.1 per cent on-the- 




Tab I e 1, 1 1 > 6 5 




Distribution oF F^e s uion dents 1 1 a v i n q 

Professional , VocatioTial and on the 

J o b T r a i n i n o 

■ (Nos. ) 


Catego ry 

Cent reU 
Government 
Em p ]. 0 y e e s 

State 

(jo ve rnment 
Employees 

P r i V a t e 
(Act) Es- 
tabl ish-- 
merit 

Em pi oyees 

Total 

Em pi Q- 
ye e s 

f? e 5 p 0 n d e n t s 
having 
t r a i T'l i n g 

HE 

< 47 . 8 ) 

15 

< 30 . 0 ) 

29 

( 78 . 4 ) 

bh 

(49.6) 

Respondents 
not hav i ng 
t r a i n i n g 

24 

( 52 , 2 ) 

35 

( 70 , 0 > 

a 

( 2 1 . 6 ) 

67 

(50.4) 

Total 

46 

< 1 00 . 0 ) 

50 

( 100.0) 

37 

( 100.0) 

133 

( 100.0) 


Note ! Figures in pcxrentheses denote percentage to 
total figures in that category. 


job training facilities, highlighting the fact that 
training is more valued in the private sector. The 
table also shows that the proportion of respondents with 
training in stenography and secretarial practice is 16.5 
per cent and, while per cent have training in typing. 

Table III. 8 shows the distribution of respondents 
whose education was interrupted, 50,4 per cent 
respondents cleiirned that their education was 
interrupted. 15.0 per cent of the respondents gave 
marriage as the reason for leaving education and 17.3 
per cent S'aid that the economic necessity forced them 
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Table III. 7 : Distribution of respondents by Details of Vocational and 
On-the-Job Training 


Types of 

Vocational Training 


On-the-Job Training 


Training 

Central 

State 

Private 

Total 

Central 

State 

Private 

Total 

Steno 

4 

3 

4 

11 






(8.6) 

(6.0) 

(10.8) 

(8.3) 





Typist 

3 

2 

5 

10 


1 


1 


(6.5) 

(4.0) 

(13.5) 

(7.5) 


(2.0) 


(0.7) 

Data 

2 


1 

3 


1 


1 

punching 

(4.3) 


(2.7) 

(2.2) 


(2.0) 


(0.7) 

Secretarial 

2 

1 

8 

11 





Practice 

(4.3) 

(2.0) 

(21.6) 

(8.3) 





Telex/ 

1 

1 

1 

3 



1 

1 

Teleprinter 

(2.1) 

(2.0) 

(2.7) 

(2.2) 



(2.7) 

(0.7) 

PABX/PNT/Tele- 

2 

1 

1 

4 

1 


2 

3 

phone Operator 

(4.3) 

(2.0) 

(2.7) 

(3.0) 

(2.1) 


(5.4) 

(2.2) 

Departmental 



- 

- 

2 

1 


3 

Training 





(4.3) 

(2.0) 


(2.2) 

Total with 

14 

6 

20 

42 

3 

3 

3 

? 

Training 

(30.4) 

(16.0) 

(54.1) 

(31.6) 

(6.5) 

(6.0) 

(6.1) 

(6,7) 

Total 

46 

50 

37 

133 

46 

50 

37 

133 


(100.0) 

(100.0) 

(100.0) 

(100.0) 

(100.0) 

(100.0) 

(100.0) 

(100.0) 


Note i Figures in parentheses denote percentages to total figures in 
that category. 






Table III. 8 

5 Distributi 

on of Respondent 

s Whose 


Educat ion 

was I n t err a p t e d 





(Nos „ ) 

T y p e 0 f 

Emp 1 oymen t 

f^espondents 
whose e d u c a- 
tion was 
i n t a r’ r u p t e d 

Respondents 
whose eidu ca- 
tion was not 
i n t e r r a p ted 

Total 

respondents 

C e n t r a 1 
Government 
f£m p 1 0 y e e 3 

ai 

(45.6) 

35 

( 54 - 3 ) 

46 

( 100.0) 

vb t a t e 

Government 

Employees 

30 

( 60 . 0 ) 

20 

( 40 . 0 ) 

50 

( 100,0) 

Private (Act) 
Establ i shrnent 
Employees 

'16 

( 43 . S ) 

21 

(56.7) 

31 

( 100.0) 

T otal 

67 

(50.3) 

66 

( 49 . 6 ) 

133 

( 100.0) 


Note ! f"i. g'uref. in par enthesc-??; denote percentages; to 
total f i gur es in that catego ry . 


to take up a job and leave education (Table III. 9). 
9»0 per cent oF respondents said that their parents 
were against higher education for girls and 8.3 per 
cent responded by claiming ill-health and that their 
parents couldn't afford further education for them as 
the reason for leaving education. Only 3.0 per cent of 
respondents left education on their own. 


Tab’J. e III . 9 5 D i s t r i but i on of f % e s p o n d e n t s Whose 

Educatio n w a. s I n t e r r u p t e d d u e t o 
Various R e asons 


(Nos , ) 


Cent ral 

Category Government 

Em p 1 . 0 y e e s 

State 

Government 
Ernpl oyees 

P r i va t e 

(Act) Es 

tabl ish 

ment 

Em p 1 o y e e s 

Total 

Pimp It) 

y e e s 

Parent s against 
higher education 
f or girls 

H 

( 4.3) 

5 

( 10.0) 

5 

( 13.5) 

12 

( 9.0) 

Parents couldn't 
afford 

4 

( 8.6) 

5 

( 10.0) 

2 

( 5.4) 

1 1 

( 8.3) 

Economic nece- 
ssity forced to 
take up job 

6 

(•13«0) 

13 

(26.0) 

4 

(10.8) 

23 

( 17.3) 

11 l-health 

4 

( 8 . 6 ) 

1 

( 2.0) 

6i 

( 16.2) 

1 -I 

( 8.3) 

Mar r iage 

6 

( -1 3 . 0 ) 

10 

( HO - 0 ) 

4 

( 1 0 8 ) 

20 

( 15.(;)) 

Change of city 

•1 

( 2.1) 

1 

( 2.0) 

C) 

2 

( 1.5) 

Did not Wc\nt to 
study further 

2. 

( 4.3) 

0 

2 

( 5.4) 

4 

( 3,0) 

Total 

25 

(54,3) 

35 

( 70 - 0 ) 

23 

(62.2) 

83 

(62.4) 


Mote s Figures in parentheses denote pe r c:ei\tages to 
total, respondents in that category. 
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Tradi t i ona 1 1 y women’s roles have been cori fined 
within the household boundaries « But recent changes in 
s 0 c i e t y ti a v e g r a d u a 1 1 y 1 o o s e n e d t h i s i i n p e d i in e n t . M o w 
girls are not restricted to household chores but various 
other fields have been opened to them. To know the 
attitude of parents towards their male and' female 
child’s education, the respondents were asked to inform 
w l"i ether t li e i r pare n t s t r e a t e d d i f f e r e n 1 1 y t li e i r ma 1 e a n d 
female children. Out of total respondents only 9.0 per 
cent claimed differential treatment of parents towards 
them and in favour of their brothers (Table III. 10). 
The respondents reported various reasons for this 
inequality in education. 8.3 per cent responded that 
being a girl they were destined to share domestic 
chores,- 5.3 per cent said that their brothers were more 
encouraged to study and about 6.0 per cent claimed that 
better schools being not in vicinity they were sent to 
ordinary schools and their brothers were sent to better 
schools at a distance. One striking feature is that 
all the respondents claiming differential treatment of 
t h e i K' par e n t s were f r o m t h e o 1 d e r age g i'’ o u p i , e . a b o v e 
40. The fact that comes forward is that none of the 
younger respondents showed such male biased attitude of 
their parents thus highlighting that traditional norms 
towards women have changed over time. 



Table III. 10 


" I) i s t r i b u t. i q n of Respondents Clainiin q 

D i f f K r e ii 1 . 1 a 1 Treatment £.r.a.rfi F' * a r e n t s i n 
T e r iTi s o f E d u c a t i o n 

< N o <5 . ) 


Category 

Cent ral 
Government 
Em p 1 0 y e e s 

State 

Government 

Fimployees 

F^r i vate 
(Act) Es- 
t a b 1 i B Fi - 
men t 

ETnpl oyees 

Total 

Em p 1 0 - 
yees 

FI e s f.;> o t \ d e Tt t s 
giving posi- 
tive respon- 
ses 

2. 

( 4,3) 

2. 

{ 4.0) 

8 

(21 . h ) 

12 

( 9,0) 

Male child was 
given better 
educat i on 

1 

( 2.2) 

2 

( 4h0) 

3 

( 6.1) 

( 4.5) 

Male child was 
sent to better 
school at a 
distance 

0 

1 

( 2.0) 

C. 

( 5.4) 

3 

( 2.2) 

Male child was 
encouraged to 
s tudy 

0 

2 

< 4.0) 

5 

(13,5) 

■/ 

( 5-3) 

Meile child was 
g i V e n Fi i g h e r 
educcit ion 

1 

( 2.2) 

1 

( 2.0) 

3 

( 8 .. 1 ) 

5 

( 3.8) 

Being a girl 
had to share 
in domestic 
chores 

2 

( 4.3) 

2 

( 4.0) 

7 

( 18,9) 

11 

( 8 - 3 ) 


Note ! Figures in parentheses denote percentages to 
total respondents in that category. 
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1 1 1 . H Einipl ovment, and Occu o atiQna]. S t atus 



E m D 3. Q V iTi e n t, S t, a t u a ! A considerable proportion 
i,e«, 5S.7 per cent of the meiTibers of the respondents' 

h o n s e h o 1 d s are e iti p 1 o y e d < Ta b 1 e 1 1 1 , 1 -i ) . T f i e pi e r r; e n t a g e 
of students is EO-7, The number of housewives is only 


Table 11I„ I'l s D i s t r i. hu t, i on of House ho 1 d l i e m h e r s 

Accord i ng to Empl oyinent Statu s 


( M 0 s . ) 


Catego ry 

Cent ral 

Gove r tment 
Employees 

State 

Gove r tment 
Employees 

Private 
(Act) Es- 
tabl i sh- 
ment 

Employees 

T 0 1 a 1 

E’.mplo~ 

yees 

► 

Children 

19 

( a. 9) 

13 

( 5.5) 

3 

( 2-1) 

.35 

( 5.9) 

Situ dent 

47 

( 22 . 1 ) 

56 

(23.5) 

20 

(14-0) 

123 

( 20 , 1 ) 

Housewives 

26 

(12,2) 

37 

( 15.6) 

26 

( 18.2) 

89 

( 15.0) 

Employed 

107 

( 50 . 2 ) 

122 

(51.3) 

84 

( 58 . 7 ) 

313 
( 52 . 7 ) 

Unemployed 

3 

< 1.4) 


1 

( 0.7) 

4 

( 0.7) 

Reti red/ 
disabled 

11 

( 5,2) 

10 

( 4,2) 

9 

( 6,3) 

30 

( 5 . 1 ) 

Total 

213 

( 1 00 . 0 ) 

238 

( 100.0) 

143 

( 100.0) 

594 

(100.0) 


Note : Figures in parentheses denote percentages to 
total figures in that category. 
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15.7. per cent (Table 1.1.1.12), The number of 
retired/ d i s able d p e r s o n s i 5 5 . 1 p e r c e n t .. T h e n u i n b e i- ' o f 
unemployed members is almost negligible -- merely 0.7 per 
c e II t of t f I e 1 0 1 a 1 n 1 e ri 1 b e r 5 . A p p r o i rn a t e 1 y s i rn i 1 a r 
pattern is observed in the Central government. State 
g o V e r n m e n t an d p r i v a t e e s t a b 1 i s h rn e n t s a s re g a r d s 
e m p 1 o y m e n t status o P li o u s e ii o 1 d m e m b e r s . 


.1 1 .1 .2.2 Qc cupat i anal S tatus : 0 u t a f t o t a 1 3 1 3 

economically active me m bars of the present household, 
66.1 per cent are in government service (Table .111.12, 
showing a close affinity between the career selected by 
respondents and that of household members. Central 
government and State government respondents have a 
considerable proportion of household members in 
government service- Similar is the case with private 
sector respondents i.e. 50. C per cent household members 
are in private service. A very low proportion of 
showing a close affinity between the career selected by 
respondents and that of household members- Centrc^l 
government and State government respondents have a 
considerable proportion of household members in 
government service. Similar is the case with private 
sector respondents i.e. 50-0 per cent household members 
are in private s e r v i, c e » A very low p r o p o r t i. o n o f 
household members is in business, teaching and seif- 
ernployed category. 




I'ablB 111.12 5 


I a 1) i e X X X n 1 

- U 1 ‘ii Y 1 u 1 1 1 : 

A c c 0 r d i n g 

ion nous 

to Occupat 

fiLULlJl* UJl 
j. on 

Ilfbi? f' Id 

(Nos. ) 

Category 

Central 

Go ve rnment 
E'lm p 1 oyee s 

State 

Ciove rnment 
Ern p 1 o y e e s 

P r i Vcite 
(Act) E 
t a b 1 i s |- 1 
ment 
Fimpl oye 

Total 

s - f~ m p 1 0 

y e e s 

es 

(love r ninen t 

89 

'f6 

2)' 

;'()/ 

S e r' V i c e 

(83.2) 

( 78 . 7 ) 

(26.2) 

( 66 , 1 ) 

P r i V a t e 

H 

6 

42 

50 

S e r V i c e 

( 1 . 9 ) 

( 4.9) 

( 50 0 ) 

( 16.0) 

Business 

4 

9 

— r 
/ 

20 


( 3.7) 

( 7.4) 

( 8 . 3 ) 

( «':> , 4 ) 

Self- 

7 

5 

5 

17 

Empl oyed 

( 6.5) 

( 4.1) 

( 5.9) 

( 5,4) 

Teachers 

2 

6 

4 

12 


( 1.9) 

( 4.9) 

( 4.8) 

( 3.8) 

Bank 

2 

0 

4 


Eunpl oyees 

( 1.9) 


( 4.8) 

( 1.9 ) 

Agriculture 

1 

0 

0 

1 


( 0.9) 



(■ 0-3) 

Total 

107 

122 

84 

313 


( 100.0) 

( 100.0) 

( 100.0) 

( 100.0) 


Note 5 Figures in parentheses denote percentages to 
total figures in that category. 


A similar consistency between occupations is seen 
in the case of spouses in our study (1'able 111. 1‘.1, A 
study by Srivastava (1978,. p.58) also shows that beisides 
consistency in professions of spouses, wo r k i n g w j. v e s d o 
hstve the same educational level as their husbands. 

study (1949, pp . 190--193 ) al so corroborates our 


Parson 
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Table III. 13 : D :i. s t r i b u t i o n o f H u s b a i ) d s o f R e s i ::i ci n d e it t s 

Ac car ding to Qc cu ijatian 

( N 0 s . ) 


Oc: c: upat ion 

Centra 1 

State 

F’ r i vat e 

T o t a 1 



Govern- 

Govern- 

(Act) Esta 

- flrnpl O'- 



merit 

m e n t 

fol i shment 

ye e s 



Employees 

Employees 

Em p 1 0 y e 6 s 



G 0 V e r ti in e n t 

E3 

12 


41 


Service 

( 82 . 1 ) 

( 75 . 0 ) 

( 42. , 9 ) 

( 70 . 7 ) 


R r i V a t e 


.M.. 

4 

/j 


B e r V i c e 



(28,6) 

( 6.9) 


Business 


1 

4 

5 




< 6.3) 

(28.6) 

( 8.6) 


Self- 

E 

2 


4 


Employed 

( 7.1) 

( 12.5) 


( 6.9) 


Teachers 

1 

«... 

— 

1 



( 3.6) 



( 1 „ 7 ) 


Banks 

2 

...« 



2 



( 7.1) 



( 3.5) 


e t i r e d 


1 


1 




( 6.3) 


< 1.7) 


Any other 

... 


.... 




T o t a 1 

28 

'1 6 

14 

58 



<100.0) 

( 100.0) 

( 100.0) 

( 100.0) 



Note ! Figures in parentheses denote percentages to 
total figures in that category. 


study by stating that the women eire likely to work in 
occupations which are consistent in prestige with that 
of their husbands. Marital stability gets threatened by 
"occupationally deprived prestige rivalry" ’consistency 
issue' between spouses. Thus, married women would be 




Table 111.14 


” Pi s t. r i. taut i o n of Fie span dents having C l os e 

Female Em ployed Relatives ta\/ 0 c c a pa t i o n a 1 

Status 


(Nos, ) 


Occupation 

Cent ral 
Gove rn- 
men t 

Em pi oyees 

State 

Govern- 

ment 

Em pi oyees 

f * r i vat e 
(Act) Est 
tal i shment 
Employees 

Total 
a- Emplo- 
yees 

Res pon dents 
giving posi- 
tive respon- 
ses 

EO 

( 43 . 5 ) 

EB 

( 56 . 0 ) 

20 

( 54 . 0 ) 

6« 

( 5 1.1) 

Total Flespon- 
dent s 

46 

( 100.0) 

50 

( 100.0) 

37 

( 1 00 . 0 ) 

133 

( 100.0) 

Number of Female 




Relatives in 





Gove rnmen t 
Service 

17 

(53.1) 

S4 

(63.E) 

12 

( 50 . 0 ) 

53 

(54.6) 

P r i V a t e 
Service 

0 

1 

( 2.6) 

■1 

( 4.2) 

2 

( 2.1) 

Bus iness 

0 

0 

0 

0 

Self- 

Employed 

?. 

( 6.3) 

1 

( 2.6) 

4 

( 16.6) 

7 

( 7.2) 

Teachers 

13 

(40.6) 

12 

(31.6) 

( 25 . 0 ) 

31 

(31.9) 

Bank 

0 

0 

( 16.6) 

4 

( 4.1) 

Total 

3H 

( 100.0) 

3a 

( 100.0) 

24 

( 100.0) 

97 

( lOO.O) 


Note ! Figures in parentheses denote percentages to 
total figures in that category. 


9/ 


mostly workin >3 in jobs which have similar or slightly 
lower prestige than that of their husbands. Table 
III. 14 shows that 82.1 per cent of husbands of Central 
government respondents and 75.0 per cent husbands of 
State government respondents are in government service, 
which is in consonance with the fact that respondents 
are also from government service. In case of private 
sector respondents 57.0 per cent husbands are in private 
service and private business. A very low proportion of 
husbands of respondents are in teaching and hanks. 

Table 3.14 shows that above 50 per cent of the 
close female rel£\tives of respondents are employed. 
Respondents have reported of emulating their female 
relatives to some extent. 

1 1 1 , 3 0 e n I o g rap li i c C h a r a c t e r i s t i c s 

The comprehensive picture of the status of wortien 
workers can come forth when details of demo g ra pti i c 
variables are studied. Demographic parameters like age, 
marital status, number of children, size of household 
etc. play a crucial role in determining the female 
participation in the workforce. Many scholars have off 
and on stressed the importance-) of demographic 
charac t e r i s t i cs in bringing out the status of women 
workers <Ranade and R ama c: hand ran , 1970? Singh 1981? 
Ramrnana, 1987? Jain, 1988), 
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J 1 1 . 3 . 1 ^'3J. " ^'3® imp'-! r tan t, variable;* 

i n Li n d e r 5 1 a n d i n g t h e wo tn a n ’ s 5 1, a t u s i n s o c i o t y - S I a t u s; 
generally correlates with the age of the individual as 
the role of women and their responsibilities vat y 
significantly in different periods of their life. 
Moreover, age signifies experience.. It is symbolic of 
the social exposure to which a person has undergone. 
The attitude, mental-set and the behavioural pattern 
varies with the variation in age. 

T able 1 1 1 . 1 -> s h o w s t li e d i s t r i b u t i o n o f r e s p o n d e n t s 
by age groups- The data reveals that 43.1 per cent of 
the respondents came from the age-group of db-dj years. 
This implies that the phenomenon of women entering the 
secretarial cadres is relatively recent. In Banglore 

study Flosen (-1966) found "this lower middle class group 
generally has a high rate of literacy and education and 
an inclination toward white collar jobs..." Our sample 
reveals a unimodel age pattern in contrast to bxrnodal 
age pattern of western countries because women leave the 

workforce for child bearing and rearing and then re 

enter at a later stage. In Britain the highest 
employment rate is between 16 and BE years thereafter it 
gradually declines upto the age of 3H from where it 
increases again and the second highest rate is between 
4H and 46 years (Klein, 19'::i6). An exacUy. similar 
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Table III. -15 


G r o u p 

(Nos , ) 


Age-Gr oup 

C e n t r a 1 
Gove rn-" 
ment 

Em pi oyees 

fit ate 
Gover ri- 
me nt 

Employees 

P r i V a t G 
(Act) Es ta- 
li 1 i shment 
F£m p 1 a y e e s 

Total 

■- Emplo 

yee s 

Below H5 

7 

8 

14 

E9 


( i5.3) 

( 

(37.8) 

(3-1.8) 

35 

2.7 

pp 

•15 

64 


(58.7) 

( 44 . 0 ) 

( •to - 5 ) 

( 4 8 . ■! ) 

35 - 45 

8 

■13 

8 

p f 


(•17.4) 

( 36 . 0 ) 

( E 1 . <':> ) 

(31.8) 

45 & Above 

4 

7 

0 

■1 -1 


( 8.7) 

( •14,0) 


( 8 . 3 ) 

Total 

46 

50 

37 

■133 


( 1 00 . 0 ) 

( -lOO.O) 

( -lOO.O) 

( -1 00 0 ) 

Average Age 

3-1,9 

33.3 

H7.S 

3 -1 . 3 


Mote a Figures in parentheses denote per oentages to 
t o t a ). f i. g i,i res i. n t ti a t c: a t e g o r y . 


Margaret S. Gordon suminar ises tlte typical labour 
force participation pattern of women in western 
countries as follows "...she will marry in her early 
twenties, work until shortly before the birth of her 
first child, drop out of the labour force for a number 
of years thereafter, and return to the job market 
sometimes after her youngest child has entered school. 
After that, although her labour force participation may 
not be continuous the chances are that she will work 
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most of the time until she is between 60 and 65 years of 
acje" (Gordon, 1968). Durinc) our survey, it was observed 
that women did not leave their job for child bearing and 
rearing signifying the fact that getting employment is 
not an easy task in India, 

T' a b 1 e 1 1 1 . 1 5 h i g h 1 i g h i t s t h e f a c t t h i a 1, t h i e 
proportion of females in 4'3 and above age group is only 
a . E 7 P e r c e n t • o f t hi e t o t a 1 r e s p o n d e n t s . I n all t h t e 
categories i.e. Central government. State government and 
private sector the E5--35 age group commands thie largest 
percentage (58.7, 44.0 c»nd 40.54 per cent respectively). 
Femc^le entry in the private sector is a very recent 
phenomenon as 37.84 per cent of females are in below E5 
age group, 40.54 per cent in H5--35 age group and only 
H1,6H per cent in the age group 35--45, whereas females 
in the age group 45 and aliove are absent all I, oget, her as 
compared to small representation of this group in 
Central and State government. 

Table III. 16 shows the distribution of household 
members according to age-groups. It is observed that 
74,7 per cent of the household members are in the age 
group of 15”59 years, leading to the conclusion that 
these secretarial workers belong to the hious(?holds where 
majority of the members are from economically active 
age groups. 
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Table 111.16' ’ D i a t. f i b ii t i o n o F H o it a e It o 1 d M e i n b f ? r 5 

Accordin g to A g e Gr o u ps 


( No s « ) 


Age-Group 

C e n t r a 1 

G 0 V e r r\ - 
rn e n t 

Ernpl oyees 

State 

Gove rn- 
rnent 

Employees 

Private 
(Act) Este 
bl i shmen t 
Em p 1 oy e e s 

Total 
i “ Emplo- 
y e e s 

0 -- 15 

48 

33 

14 

95 


(EE. 5) 

( 13.9) 

( 9.8) 

(12.9) 

15 - 59 

145 

185 

114 

444 


( 68 . 1 ) 

( 77 . 7 ) 

( 79 . 7 ) 

(74.7) 

59 A Above 

ao 

EE 

15 

57 


( 9.4) 

( 9.E) 

( 10.5) 

( 3.2) 


Total 

213 

238 

143 

594 


( 100,0) 

( 100.0) 

( 100.0) 

( 100.0) 


Note ! Figures in parentheses denote percentages to 
figures in that category. 


Studies in the Western countries emphasise the 
fact that married women are more likely to enter the 
workforce t i'l o u g h t l-t e r e a re e ;< c e p t i o n s 1 i k e I r e 1 a n d 
(Murdoch, 1984). 


The present study (Table 11,1.17) shows that out of 
the total 133 respondents 43.6 per cent are married, 
4E.8 per cent are unmarried, 1S.7 per cent are widowed 
and only 0.75 per cent are divorced revealing the fact 
that divorce is still not much prevalant in our society. 
That the Indian women has now become mucit eiiian c i I'at ed i s 
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Table III.T/ 

5 Distribut 
Status 

ion of Re; 

■1 non den t s 

by Marital 




(Nos . ) 

Marital Status 

C e J'l t r a 1 
Gove r ri- 
me nt 

Ern p 1 0 y e e s 

State 

G 0 V e r n - 
m e n t 

Employees 

F‘-’r i vate 
(Act) Est 
bl i sh merit 
Employees 

To tal 
a- Em pi O'" 
y e e s 

Ma r r i e d 

28 

1 (f:. 

■14 

'::>a 

Unrnar r i ed 

( 60 . 9 ) 

■13 

(28,3) 

( 32 . 0 ) 

22 

( 44 . 0 ) 

(37.8) 

22 

(59.5) 

( 43 . <^i ) 

57 

( 42 . 9 ) 

Wi dow 

5 

( *10.9) 

1 1 

( 22 . 0 ) 

1 

( 2.7) 

17 

( 12.9) 

D i V 0 r c e d 


•1 

( 2.0) 

... 

■1 

( 0.8) 

E>e pa rated 




.... 



Total 

46 

( *100.0) 

50 

( 100.0) 

37 

(100.0) 

133 

(100.0) 


Note “ Figures in parentheses denote percentages 
to total fi>gures in that category. 


highlighted by the fact that a good number of unmarried 
women of the age group below 23 have joined the private 
sector which was once the arena of only rual.e oytnc'n t 
(Table III . *18) . 




103 


Table 111.18 ! Dislributipn of Respondents by Aee and Harital Status 


(Nos. ) 


Age-Group 


Harr: 

ied 

Private 

(Act) 

Estab- 

lishmen 

Employe 


Central 
- Govt. 
Emplo- 
yees 

Unmar 

Stale 

Govt. 

Emplo- 

yees 

ried 


Central State 
Govt, Govt. 

Emplo- Emplo- 
yees yees 

Total 

Emplo- 

yees 

t 

es 

Private Total 
(Act) Emplo- 

Estab- yees 

lishment 

Employees 

Below 

20 





1 


2 

3 







{ 7.7) 


( 9.1) 

( 5.3) 

20 - 

25 

.... 

2 

3 

5 

7 

7 

12 

26 




( 7.1) 

(20.0) 

( 6.6) 

(53.8) 

(31.8) 

(54.5) 

(45.6) 

25 - 

30 

11 

3 

1 

15 

4 

9 

7 

20 



(33.3) 

(10.7) 

( 8.7) 

(19.7) 

(30.8) 

(40.9) 

(31.8) 

(35.1) 

30 - 

35 

13 

11 

7 

31 

1 

3 

1 

5 



(39.4) 

(39.3) 

(46.7) 

(40.8) 

( 7.7) 

(-13.6) 

( 4.5) 

( 8.8) 

35 - 

40 

4 

3 

3 

10 


3 


3 



(12.1) 

(10,7) 

(20.0) 

(13.2) 


(13.6) 


( 5.3) 

40 - 

45 

1 

4 

1 

6 

_ 






( 3.0) 

(14.3) 

( 6.7) 

( 7.9) 





45 - 

50 

3 

5 


8 


- 

- 




( 9.1) 

(17.8) 


(10.5) 





50 & Above 

1 



1 







( 3.0) 



( 1.3) 





Total 


33 

(100.0) 

28 

(100.0) 

15 

(100.0) 

76 

(100,0) 

13 

(100.0) 

22 

(100.0) 

22 

(100.0) 

57 

(100.0) 


Note ! Figures in parentheses denote percentages. 
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A detailed analysis of mean age at marriage for 
males and females in U.F^. shows that it is very low but 
has increased from lE-H'/ years in UfOl to 16. 6 A years in 
1981 (Brivastava, 19S7>. CoiTipared to this figure our 
sample shows that the age at marriage is liigher i.e. 
EE. 38 years which is in conformity with Brivastava' s 
(1978, p.75) finding of EH .97 years. Education is 

another factor which is bringing about the required 
change in the society. A significant proportion of 

respondents in the present sample got married while in 

the age group of 18--E7 (Table 111.19). Only one 

respondent was married before the age? of 15 years. The 
difficulty of securing jobs by persons of low 

educational qualification has driven more and more 
persons to seek higher education and higher education 
has invariably rrieant comparcut i ve ly late marriage. 

Since young men now-- a -days prefer educated girls as 
wives “ education of girls has become a necessity, 
r e s u 1 1 i n g i n t hi e p o s t f? o n e iti e n t o f ma r r i a g e . F'- u r t hi e r , 

resistance of young men to get entangled in matrimony 
till they are settled in this coitipet i t i ve world has also 
operated in favour of females. Kapadia (1966 p,165) 
suggests the proper age for marritsge to be one whicli 
enables a young woman to first complete college. 




Table 111.19 '• Distribution of Respondents by Age at arriaqe 


Category 



Age 

Groups 




Mean Age 

Below 15-18 18--21 21-24 

15 

24-27 

27-30 

Above 

30 

Total 

cl i licir’” 
r iage 

Central 

Government 

Employees 

1 

(3.0) 

1 

( 3.0) 

8 14 

(24.2) (42.4) 

4 

(12.1) 

5 

(15.2) 

0 

33 

(100.0) 

23.2 

Btat e 

Government 

Employees 

0 

4 

(14.3) 

8 5 

(28.6) (17.7) 

6 

(21.4) 

3 

(10.7) 

2 

( 7.1) 

28 

(100.0) 

21.89 

Private (Act) 
Establishment 
Employees 

0 

2 

(13.3) 

9 3 

(60.0) (20.0) 

0 

1 

( 6.7) 

0 

15 

(100.0) 

21.53 

Total 

Employees 

1 

(1.3) 

7 

( 9.2) 

25 22 

(32.9) (29.0) 

10 

(13.2) 

9 

(11.8) 

2 

( 2.6) 

76 

(100.0) 

22.38 


Note ! Figures in parentheses denote percentages to total figure in 
that category. 



1 1 1 . 3 1.3 C h i 1 d f e n “ A number of' empirical studies have 
demonstrated that the fertility is inversely related to 
the social class position, though in recent years these 
differences are gradually narrowing down. Change in 
fertility behaviour may be due to better standard of 
living < No t e s t e i n , 1 96 'I ) . T' h e c h i 1 d wa s a pa r e n t ' s 
b e 1 i e f i n a for I u re w o r- 1 h w 1 1 i 1 e n ess ( R o s s , 1 9 6 7 ) . N o w 
with changes in society the situation is clianging. 
Leonard Miles and Ker stress that children sliould be 
wanted and planned for in time and number, as a vital 
factor in the building together of the lives of the 
partners (Miles and Ker, 1947). 

Table 111.20 shows the distribution of married 
respondents by number of children. 38.0 per cent of the 
respondents had only two children and 34.0 per cent fiad 
only one child while 11.0 per cent of respondents had no 
children- A very striking feature is that only nine 
respondents reported having three children and only four 
res pondents had four and more than four children. 
According to Rapoport and Rapoport (1969) family life in 
general and children in parti cular are higfri. y sal ion t 
factors in producing role conflict. Jain's study (1988) 
of middle class educated women miajority of respondents 
reported having not more than two children. Many other 
empirical studies as well as the present study reinforce 
the view that high educational level and entry into 
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Table 111.20 s D i s t !'• 1 b u t i o r) o F i gjj_JR e by_ 

M u f II tier 0 I- C |- 1 j. I d r e n 

(Nos . ) 


Number t of 
<] li i 1 d r e n 

C e n t r a 1 
Gove rn- 
rn e n t 

Em pi oyees 

State 

Govern- 

ment 

Eiti p 1 0 ye e s 

P r i vate 
(Act) Esta 
bl i shinen t 
Employees 

Total 
- Fdriplo- 
yees 

M 0 n e 

2 

( 6 . 1 ) 

3 

(10.7) 

3 

( 20 . 0 ) 

8 

( 1 1 . 0 ) 

1 

1 1 

( 33 . 3 ) 

9 

< 32 . 1 ) 

6 

( 40,0) 

26 

( 34 . 0 ) 

2 

14 

( 42 . 4 ) 

9 

( 32 . 1 ) 

6 

( 40 . 0 ) 

29 

(38.0) 

3 

6 

( 18.2) 

3 

( 10.7) 

... 

9 

(12.0) 

4 & Above 

.... 

4 

( 32 . 1 ) 

-• 

4 

( 5 . 0 ) 

Total Mo. of 
Married Res- 
pondents 

33 

( 100.0) 

28 

( 100.0) 

15 

( 100.0) 

76 ■ ■ 6 

(100.0) j 


Note s 


F i g n r e s i I'l p a r' e ft t ti e s e s d e n o t e p e i' c e n t a g e B 
to total number of married respondents. 


e c 0 n 0 m i c a c t i v i t y t e n d s t o p a s t o j i e ma r r i a g e a n d t h e r e b y 
having a direct correlation with the number of children 
(Papola, -1986). It is evident from various studies that 
respondents favour small size family (Jain, 1988; Misra, 
■1990). The number of children is obviously relevant 
because fewer children mean less work (Hoffman, 1963, 
p.35). The average numbtfr of children per married 
respondents come out to be 1.8 (11I.H1). Respondents in 
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T'a fa 1 e 1 1 1 ” S 1 s Average Nuinfaer of Children Pe r Ma i' i" i e d 

Res r .'.i o n d e n t A c c o r d i n ci t o A ge -Grou p 


(Nos , > 


Age Group 

, Central 
Govern - 
rnent 

Em p 1 o y e e s 

S t a t e 

Gove rn- 
m e n t 

Em pi oyees 

1 •' r i V a t e 
(Act) Esta- 
bl i 5 h merit 

Em pi oyees 

Total 

Em pi o 

y e e s 

25 -- 35 

1 4 

■I . 1 

1 - 3 

1 . 3 

35 ■I' 5 

2 . 3 

2 . 6 

1.3 

2. 1 

45 & Above 

2.2 

2-4 


2 . 4 

A V e r a g e t) o „ o f 
children per 
married res- 
pondent 

1.7 

2 . 0 

1 .3 

1.8 

Age parity 
index 

( 1 . 22 ) 

( 1 . 12) 

( 0 , 53 ) 

( 1.03) 


Mote ! (i) Respondents below 25 have no children. 

( :i, i ) Figures in parentheses denote |:>e r c: on tage s 
to total Figure in that category. 


Central governinent have low average age (31.9 years) and 
hence average number of children is also low (1.7). In 
private sector the average number of children is still 
lower corresponding to lower average age of respondenl.s 
(27.8 years). A thorough look at the table shows that 
with increasing age the average number of children 
increases - the average was 1.3 for the age group 25- 35 
and 2.1 for 35-'45 and 2.4 for 45 years and above. This 
shows that women’s participation in the gainful activity 
is the dominant factor which influences fertility 
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Children include all sons and daughters ir 
respective of age. 


Note 


w li e r e a s d u r a t i o n o f m a r r i e d 1 i F e a 1 s o a c f, s a <:J a n 
intervening variable (Brivastava, 1978). Fu.ir thermore , 
due to nuclear type of family situation respondents find 
it convenient to have less children to lessen the strain 
of the dual role. 


0 t'l e i m p a r t a r-t t f a c t or w h i c li is j. n t i rn a t e 1 y r e 1 a t e d 


w i t I 'l iTi a r r i e d w a n i e n ’ s 


o y iTi e n t i s 1 1 1 e i r f am i 1 y 


situation. It is usually suggested in various -studies 
that in spite of mother’s ability and willingness to 
work, whether she goes out or not depends upon the 
amount of care that the child needs (Chakraborty , •1977^; 
Raj Gopalan 1963? Gordon and Hall, 1974? Kapur, 1969? 
Nye and Hoffirian, 1963). N a n p o w e r R e p o r t (US Department 
of Labour, 1964) states that the rate of par t i c. i pat i on 
aiTiong women in their early thirtees in USA is 21 per 


Table 111.22 5 Distribution of Average M urn h e r of 

Children in Respondent’s Households 
by_ Sex 

(Nos.) 


Female 


Central State Private Total 

Govern -■ G o v e r n ~ ( A c t ) E s t a E m p 1 o 

m e n t m e i'» t b 1 i s h rn e n t y e e s 

Employees Employees Employees 


■I 1 0 


c e n t 

f 0 r 

t ki 0 5 e 

w h 0 

have 

children under 3 

years, 33 per 

c e n t 

f 0 r 

't, h 0 3 e 

w h 0 

fi a V e 

c h i. 1 d r e n b e t w e e n 

3 to 3 years, 

44 

pe r 

cent for those 

who have children 

between 6 'Ll 

year 

s and 53 

p e r 

c e ft t 

for those who 

have children 


between 1 Z - ‘ 1 7 year- s . A r.: o I't f 1 i c t i. n g f i n d :i. n g b y 
Brivastava (-1978) shows that women’s entrance into the 
labour force or if they are already in empl oyinent then 
t it e 1 r c 0 1 'l t i n u a t i o n i n t ii e 1 a b o u r rn a r k e t a re n a t s 1 1 b , j e c I. 
to the presence or absence of young children in their 
fa mi ly « 

In Table III.H2 distribution of children in the 
respondents hous,ehold by sex is analysed. It shows that 
40.3 per cent of the children were males and 39.7 per 
cent were females. An interesting fact that emerges is 
that male-female ratio in our sample differs sharply 
with the male-female ratio of Lucknow urban (BfLl in 
‘198'1) and the male-female ratio in India which is 
unfavourable for females i.e., 934 females per thousand 
males in •19a-'t. It is observed in all cases that average 
number of female children was higher than that of male 
children establishing the fact that spread of education 
and miedical fsicilities has really brought down the 
mortality rate of females. 

A considerable proportion of respondents reported 
having pre-school going children (fable 111.23), Uuis 
establishing the fact that the presence of 


smal 1 


■1 1 -1 


Tafal e III ~ 23 ' Distribution of Children in Re ! ::■ u n d e n t s 

Household by A q e-Grou ps 

(Nos.) 


Age Groups 

Central 
Gove rn ~ 
m e n t 

Efjnployees 

State 

Govern- 

ment 

Em pi oyees 

Private 
(Act) Esta-- 
bl i shrnent 
Eirnpl oyees 

Total 
” Ernplo"- 
y e e s 

B e 1 0 w 

5 

•1 9 

•13 

3 

35 



( 40 . 4 ) 

( 40 . 6 ) 

(21.4) 

( 37 . 6 ) 

5 

- -10 

2-1 

■10 

5 

36 



(44.7) 

( 3 -1.3) 

(35.7) 

( 38 . 7 ) 

•10 •“ 

■15 

7 

9 

h 

22 



(■14.9) 

( 28 . -1 ) 

( 42 . 9 ) 

(23.7) 

r 0 1 / 3 1 


47 

32 

•14 

93 



< -10 0.0) 

( 'lOO.O) 

( 100.0) 

( 1 00 . 0 ) 


Note ! Figures in parentheses denote percentages 
to total figure in that category. 


children does not restrict secretarial female's 
par t i c i pat i on in the labour force. 


In Table III. 24 attitudinal bias of respondents 
regarding the se:-! of children is analysed. It is 
observed' that 32.3 per cent of respondents had only male 
c h i 1 d r e n a n d 26.5 p e r c e n t h a d o n 1 y f o ma 1 e c h i 1 d r e n . 
Attitudinal bias seems unoperative here as 4'1.H per cent 
of respondents had both male and female children arid 
these figures doesn't reflect any strong preference for 
a male child over female child. Similar is the pattern 


Table I I I. 24 


A c c 0 r d i t i a t o S e o f C 1 1 i ]. d r a 1 1 

( Nos « ) 


Category 

C e n t r a 1 

Go ve rn-- 
rn e ft t 

Employees 

State 

Gove rn- 
m e n t 

Em pi oyees 

P r i V a t e 
(Act) Esta 
hi i shinent 
Employees 

Total 
- E.mplo-- 
y e e s 

Only male 
c h i 1 d r e n 

9 

( 29 . 0 ) 

9 

( 36 „ 0 ) 

4 

(33.3) 

22 

(32.3) 

Only female 
c 1 - 1 i 1 d r e n 

•1 1 

( 35 . 5 ) 

( 16.0) 

3 

( 25 . 0 ) 

IB 

( 26 . 5 ) 

Both male 
and female 
c h i 1 d ran 

■1-1 

< 35 . 5 ) 

12 

(48.0) 

5 

(41.7) 

28 

( 4 1,2) 

Total 

31 

( 1 00 . 0 ) 

25 

( 1 00 . 0 ) 

12 

( 100.0) 

68 

( 100.0) 


Mote ! F'igures in parentheses denote percentages 
to total figure in that category. 


in private sector respondents.. I.n State government too, 
percentage of respondents heaving only male child was 
36.0 which was less than the percentage of respondents 
having both male and female children, whereas in Central 
government proportion of respondents having only female 
children and both male and female children is similar 
i . e . . 35.5 per c e n t b u t p r o p o r t i o n of res p o n d e n t s 1 1 a v i v \ g 
only male children is less (29.0 per cent). The cru!t of 
the matter is that the traditional norms are no longer 
in currency and the respondents prefer small family 
limiting it after second or third child. 
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Table III « 35 ! rjijbuti R e s p o > i d e n 1. s A c c; o r d j . 1 1 q 

to T i iTi G -■ G a p B e t w&en C h i 3. ct r e n 

(Nos . ) 


Type o-f Gap 

C e n t r a 1 
Govern 
rri e fi t 

Em p 1 o y e e s 

State 
Govern- 
men t 

Eiti p 1 o y e e 5 

r i vate 
(Act) Es ta- 
ll 1 isFi merit 
Fillip], oyees 

Total 

Em p 1 0 -■ 
y e e s 

0 

1 

S 

3 

4 


Between Marriage 
and First C I'l.i i.d 


1 Year 

■14 

(45.2) 

12 

( ^-8 . 0 ) 

5 

(41 .7) 

31 

( 45 . 6 ) 

2 Years 

14 

(45.2) 

6 

( 2^- . 0 ) 

( 50 . 0 ) 

26 

(38.2) 

3 Years 

.... 

4 

( 16.0) 

1 

( 8.3) 

5 

(7.3) 

More than 3 
Years 

3 

( 9.7) 

3 

( 12.0) 


6 

( 8.8) 

Total 

31 

(100.0) 

25 

(100.0) 

12 

( 100.0) 

68 

( 1 00 . 0 ) 

Between First 

& 




Second Child 





1 Year 

2 

( 10.0) 

1 

( 6.3) 

1 

( 16.6) 

4 

( 9.5) 

2 Years 

6) 

(30 nO) 

7 

( 43 . 7 ) 

1 

( 16.6) 

14 

( 33 , 3 ) 

3 Y e ctr s 

4 

( 20 . 0 ) 

2 

( 12.5) 

1 

( 16. 6 ) 

7 

( 16.7) 

More than 

3 Years 

8 

( 40 . 0 ) 

6 

(37.3) 

3 

( 50 . 0 ) 

17 

( 40 „ 5 ) 

Total 

20 

(100.0) 

16 

( 100.0) 

6 

{ 100.0) 

42 

( 100.0) 


Contd/ 
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Table III.E5 Contd, 


0 

■1 

2 

3 

4 

Between Second 
Th i r d Chi 1 d 

A 




1 Year 


.VM. 



2 Years 

1 

< 16. A) 

2 

(28. 6) 


3 

( 23 „ 1 ) 

3 Years 

1 

( 16.6) 

5 

(71.4) 


6 

(46.2) 

More than 

3 Y e a r s 

4 

( 66 „ 7 ) 



4 

( 30 . a ) 

Total 

6 

<100-0) 

7 

( 100.0) 

... 

13 

dOO.O) 


Note ! Figures in parentheses denote percentages 
to total figure in that category- 

Educational level and the awareness about family 
planning goes along well. Proper spacing of children is 
an integral part of family planning- Due to high infant 
mortality i ia India it lias been n i e d i c a 1 1 y r e c a in rn e n d e d 
that a gap of at least S-3 years is highly favourably 
for the mother and child. In Table III.E5 it is 
observed that majority of the respondents had their 
first child within first two years of marriage as the 
average age of marriage is comparatively high. Proper 
spacing needs to be rriciintained between first and second 
child, 40.5 per cent of respondents maintained a gap oP 
more than 3 years and 33.3 per cent observed a gap of E 
years. Only 9.5 per cent of respondents claimed liaving 
only a gapi of one year between two children. 
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A '(■, otal of on.f. y 13 responden'ts cl a. i rued having a 
't bird child c\ t "i d 4 6 > 2 p e c c e I'l t o f 't li e s & r e s p o n d e n t. s 
maintained a gap of 3 years and 30-8 per cent maintained 
a gap of more than 3 years. A striking feature is that 
the respondents in private sector had three children as 
most of the respondent are from unmarried age group- 


ill, 3. 4 Size and Structure of FaiTiil y « In our study an 
average family sisie of 4,4 members per household is 
f o u n d < T s\ b 1 e 1 1 1 .26) T I ’l e t a b 1 e s h o w s t it a t Z 6 , 3 p e r 


Table 111,26 

! Distribution of 

R e s po (•) d e n t s 

A c c 0 r d i n q 


t o B i z 0 

of Household 



• 



(Nos . ) 

Number of 
Members 

C e n t r a 1 
Gove r n -- 
men t 

Employees 

State 

Govern- 

ment 

Employee 

P r i vate 
(Act) Esta 
bl i shmetTt 

5 Employees 

Total 
- EiTiplo- 
y e e s 

1 - 3 

12 

( 26 , 1 ) 

9 

( 18.00) 

14 

(37.8) 

35 

(26.3) 

- 6 

23 

( 50 . 0 ) 

26 

( 52 . 0 ) 

20 

( 5d- . 1 ) 

69 

(51.9) 

7-9 

8 

( 17,4) 

13 

( 26 - 0 ) 

3 

( 8.1) 

24 

(18.0) 

9 & above 

3 

( 6.5) 

2 

< 4.0) 

— 

5 

( 3.7) 

Total 

R e p 0 n d e n t s 

46 

( 100,0) 

50 

( 100.0) 

37 

< 1 00 . 0 ) 

133 

( 100.0) 

Average s i jre 
of household 

4.6 

4.7 

3,9 

4.4 


Note ! Figures in parentheses denot® percentages 
to total figure in that category. 
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cen't of the households have I- 3 members, 51,. 9 per cent 
of households have 4-6 members and 18.0 per cent of 
households have 7 --9 members. Only 5 respondents who 
belonged to joint family reported having more than 9 
members in their family. Similar pattern of family size 
was observed by Jain (1988). 


Table IIX.S? supports the view that small size of 
households are preferred and the major reason for tlie 
small size of households is that 94.7 per cent of the 
respondents belong to nuclear families as shown in the 
table. The joint family system has been the most 
iiTi port ant structural unit of the Indian society since 


Table I1I.S7 : 


Distribution of Respondents A cc:o ridin g 
to Fan-lily Structure 

CMOS. ) 


Farni ly 

St ructur e 

C e n t r a 1 
Gove rn- 
rn e n t 

Employees 

State 

Govern- 

ment 

Employees 

F^r i vate 
(Act) Esta- 
bl i shment 
En'ipl oyees 

Total 
- Emplo"" 

y gi 0 ^ 

Nuclear 

Farni ly 

43 

< 93 . 5 ) 

48 

( 96 . 0 ) 

35 

(94.6) 

1E6 
( 94 , 7 ) 

Joint 

Ftam i 1 y 

3 

( 6.5) 

H 

( 4.0) 

H 

( 5.4) 

7 

( 5,3) 

Total 

46 

(100.0) 

50 

< 100.0) 

37 

(100,0) 

133 

< 100.0) 


N o t e ! F 1 g u r' e s i n p a r e n 1 1 1 e s e s d e n o t e p e r c e ri L a g e s 
to total figure in that category. 
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timi! in, memorial. In modern times, however, the 

traditional joint family ie breaking op and new type of 
family pattern i.e., nuolear type has some forth due to 

industrialisation, urbanisation, wide commonUation and 
western type of education and Ideologies (Bahai, 1973). 

. In the present sample only 5.3 per cent of the 
households are joint family units. Economic factors 
,„s„e probably been the main determinants for Increasing 
family separation and the inability of the elders to 
lend support to the growing population has forced many 
,„ns to leave home to seek their livelihood in the 
growing cities (Ross, 1961). Now the trend Is towards 
the nuclear family. After comparing S50 societies of 
the world Murdock concluded that the nuclear family 

exists as a distinct and strongly functional group in 

. it ici universal because everywhere 

evey society, and that, it is univcr 

,> t' , , n r t ions esse n t i a 1 t o li uma n 1 i 1' e 

it perForms Four f unci ions 

t- m rpnrodurti ve -function, an economic 

sexual function, a repr ouucciv . 

1 „ u. G fi r i PI 1 i s i n 0 F loi 1 ion 
function and an educational 

(Burton, 1976). Hence a nuclear family 
functionally adjustable to modern, urban and indusUial 

e conorny - 

. 5 Table .1.11- -28 

1 1 1 . 3 .. 5 P » -n i ri e n t i a 1 C h a ra c te r j, s tjj: s. 

c I- a to n f) n d p n t s a c c o t d i n 9 1 0 

shows the distribution o-t •••■f- 

g. -.tire- Theta b 1 e h i g h 1 i g t ' T s T h a t 

residential charact e r 1 st 1 c ... - 

.- H P-^«nondents are residing w^-th 
95 per cent of unmar tied r. P 


their parents sKcept three, out of which one female 


was 


5 1 a y i n g in w o r k i n g g iris h o s t el, one w i t h r e 1 a t i v e s an d 
one on her own- Majority of the married respondents are 
seen living w i t h t h e i r hi u s ban d s . A 1 m o s t a 1 1 t hi e 

widowed respondents are living on their own., A closer 
look at the table shov-^s that in Central government 4j.3 
per cent of respondents are living with their husband, 
30.4 per cent with in-laws and in State government 80 


Table I. 1 1 .28 s Pi s t r i but i on of Respondents Accordin g 

to Residential Charac t e r i s t i cs 


Residential 
Char a c t e r i s 
tics 

C e n t r a 1 

Go ve r rv- 
iTi e n t 

Empl oyees 

State 

Gove rn- 
m e n t 

Empl oyees 

F> r i vat e 
(Act) Est 
bl ishrnen t 
Empl oyees 

Total 
a-- Empl O'- 
y e e s 

With parents 

12 

■ ( 26 . 1 ) 

21 

(42.0) 

HI 

(56.6) 

54 

( 40 . 6 ) 

In-laws 

14 

< 30 . 4 ) 

13 

( 26 . 0 ) 

7 

( 18.9) 

34 

(25.6) 

On own 

1 

( 2.2) 

10 

( 20 . 0 ) 

1 

( 2.7) 

12 

( 9.0) 

With husband 

19 

(41.3) 

5 

(10.0) 

7 

( 18.9) 

31 

(23.3) 

In Hostel 



.... 

1 

( 2,7) 

1 

( 0.8) 

With 

r e 1 a t i V e s 

- 

1 

( 2,0) 

— 

1 

( 0 . 8 ) 

Total 

46 

( 100 ,.0) 

50 

(100.0) 

37 

( 100.0) 

133 

(100.0) 


M 0 1 e s F i, g u r e s i n p a r e n t b e s e s d e n o t e p e r c e n t a g e s 
to total figure in that category. 



per cent of the respondents are seen living on their 
own, while the percentage of widow in this category is 
SS per cent. 

1 1 1.4 F'* a r e n t a 1 E< a c k q r o ii n d 

f-amily is the bridge between an individual and the 
("omiiiun 1 ty . This section throws light upon the 
educational level, employrnent status, occupation, income 
levels of the pa r e n t a 1 fa rri i 1 y o f t I'l e r e s p o n d e n t s „ T li e s e 


Table XI 1.29 s 



Size of 
Household 


•1 “ 3 


Pi 5 1 r i but i on of Pare n t a 1 H o u s e li o 1 d s 

A c c 0 r’ d i n q t o M u i n b e r o f I -I o u ir> e I' i o 1 d s 

( Mos , ) 


Central State Private 'total 

Govern- Govern- (Act) Esta- E::iTipla 

ment rnent blishment yees 

Employees Employees Employees 



<44.4) 

( 3 1.8) 

( 33 „ 3 ) 

( 36.9 ) 

4 - 5 

18 

( 40 . 0 ) 

22 

(50.0) 

16 

(53.3) 

55 

(46.2) 

6 - 7 

6 

( 13.3) 

7 

( 15.9) 

4 

( 13.3) 

17 

( 1 '1 , 3 ) 

8 & A b 0 V e 

1 

( 2.2) 

1 

( 2.3) 


2 

( 1.7) 

T 0 1 a 1 

ftespon dents 

45 

( 1 00 . 0 ) 

44 

( 100.0) 

30 

( lOO.O) 

119 

(100.0) 

Average size 
s i z e 0 f 
h o u s e h o 1 d 

3.7 

3 . 6 

3.3 

3.6 


Mote 5 Figures in parentheses denote percentages 
to total figure in that category. 


Iv, ’ jtisn 'das 3?«st da.- , 




variables halp u» in determining the chances of adopting 
roles by women members. Family background plays a 
oUal role in’ motivating individuals to enter the 
workforce and also in choice of career. 


III. 4.1 Si^ = The average size of the parental 
household of the respondents is 3.6 (Table 11I.E91. 
36.9 per cent of the households had between T-o member 
and 46. S per cent had 4-5 member. Only 14.3 per cent 
households had 6-7 members and 1.7 per cent households 
had 8 members and above,. In the case of pr^-vate sec.toi' 
respondents their size of family doesn't exceed 4-5 


rnembe r s 


' 1 1 . 4 « 2 E cUi r at i ancx]. B 


From Table .111.30 it 


.an be observed that 64.5 per cent of the parental 
■amily members are graduate, and post-graduates, thus 
showing that the respornients come from a well educated 

parental background. With such a high educational 

i • . 1. 1 ■! -ii- 1 p; A close linkage .wil. h the 
background the table bigli-- -'3' 

size of household (Table 1.11-30). due. a led paM.. 

motivate their daughters to enter the arena 

male dominated, of higher education and take up 
thereoafter. 

t ntvtus Distribution of parental 

III. 4.3 

^•inrJ to employment status a ar 

household members accordx J - 

,, gs It can be observed that 5H.3 po' 

g i V e T'l in T a b I e 1 1 1 « 3 1 « ■ 



Table III « 30 « D :L s I', r :i. b t . i 1. i a r\ o P P a r b y ) t a 1 11 o u s b 1 1 o I . rl 

Member 5 Above 5 Years of A g e fa y Edu- - 

cat i onal Leve 1 

( Nos « ) 


Educational Central State Private* Total 

Level Govern- Govern- (Act) Esta- Emplo 

rnent merit blishment yees 

E I I I p 1 o y e e ir. E n i p 1 o y e e s E m p 1 o y e e s 


11 1 iterate 


5 

( 3.7) 

3 

( 1.7) 

7 

( 1 . 5 ) 

P r imary 

3 

( T - 3 ) 

5 

( 3.7) 

3 

( 3.5) 

10 

( 3 . 1 ) 

Gee on dairy 

5 

( 3.9) 

7 

( 3.8) 

1 

( 0.8) 

13 

( 3.7) 

High 

S c h 0 0 1 

•18 

( 10.5) 

30 

(11,0) 

4 

( 3.3) 

43 

( 8.9) 

Intermediate 

44 

( 35 . 7 ) 

38 

( 15.4) 

30 

(16.7) 

■93 

(19.5) 

Graiiduat i on 

65 

( 38 . 0 ) 

71 

( 39 . 0 ) 

63 

(51 .7) 

198 

(41.9) 

Post" 

Graduat i on 

34 

(19.9) 

46 

(35.3) 

37 

( 33 . 5 ) 

107 
( 32 . 6 ) 

Do cto rate 

3 

( 1.8) 


1 

( 0.8) 

4 

(0.8) 

Total 

171 

( 100.00) 

183 

( 100.00) 

13.0 

( 100-0) 

473 

( -1 00 - 00 ) 


Note s Figures in parentheses denote percentages 
to total figure in that category,. 


cent of the parental family members are employed- 34.3 
per cent of the members were housewives- Only I.E6 pei 
cent represented the category of unemployed and were 
basically , young educated girls. Almost the pattern of 
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employiTient status :i.n all the three categories was 
s i rn i 1 a r .. 


Table 1 1 1 . 3 1 ! Distribution of Parental H o u s e h o 1 d 

Meinbers According to Ein p l oymen t Status 


(Nos ) 


Em pi oymen t 
Status 

Cent ral 

G 0 V e r n ■- 
m e n t 

Eim p 1 0 y e e s 

State 
Govern-- 
rn e n t 

Employee 

F’r ivate 
(Act) Est 
b 1 i s h ffi a n t 
5 Em p 1 0 y B e s 

Total 
a-- Emplo- 
y e e s 

Chi Idren 

■1 

( 0-6) 

... 

... 

•1 

( 0.2) 

Student 

24 

22 

■10 

56 


( -13.9) 

< -12. -1 > 

( 8.3) 

( -1 -1 „ a ) 

Housewives 

44 

40 

3-1 

t-15 


( 25 . 6 ) 

(2-1-9) 

( 25 . a ) 

( 24 „ 3 ) 

Em pi oyed 

78 

•102 

68 

248 


< 45 3 ) 

( 56 . 0 ) 

( 56 . 7 ) 

( 52 . 3 ) 

UneiTipl oyed 

3 

2 

•1 

h 


( -1 . 7 ) 

( -1 -1.0) 

( 0.8) 

i -10, . -1 ) 

Retired/ 

22 

•16 

•10 

48 

Disabled 

( -1 2 . 8 ) 

( 8-8) 

( 8-3) 

(•10--1) 

Total 

•172 

•182 

•120 

474 


( -1 00 . 00 ) 

( -100.00) 

( -100 -00) 

( -lOO.O) 

Note s 

F" i g u r e s i n a r e n t h e s e s 
to total figure in that 

denote perc 
category . 

e n t a g e s 


I I I. 4. 4 Occupational Status : Table I I I. 32 

highlights the occupational status of parental family 
members- It is observed that 54.4 per cent of the 
parental family members of. the respondents ai e in 
governiTient service and •16-9 per cent are in private 
service- 5.24 per cent of the members are in business 
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and 1 ’1 psi-" cent are e e .1 f-efnp.l, oyed prof ess i ona 1 s „ Only 

in case of private sector respondents there is 
significantly lower- r e p r- e s e n t a t i o n i n g o v e i " n rn e n t 
s e r V i. c e a r\ d c. a rii p a r a t i. v e ]. y h i g h e r re p r- e s e n t a t, i on in 
private sector jobs,. Rest of the categories account for 
almost similar occupational status. 


Table HI .32 s D i s t r' i b u t i o n o f E m p 1 o v e d li e m bar s o P 

F’arental f-amily by Occupation 

' " (Mos . ) 


Oc c LI pat i on 

C e n t r a 1 

Govern 

ment 

^ Em pi oyees 

S t a t e 

Gov e rn- 
ment 

Em pi oyees 

P r i V a t e 
(Act) Esta 
bl i shment 
Em pi oyees 

Total 

Emplo- 

yees 

Government 

Service 

48 

(61.5) 

63 

(61.8) 

24 

( 35 . 3 ) 

135 

(54.4) 

Private 

Servi ce 

7 

( 8.9) 

9 

( 8.8) 

.26 

( 38 . 2 ) 

42 

( 16.9) 

Business 

7 

( 8.9) 

4 

( 3.9) 

2 

( 2.9) 

13 

( 5.2) 

Self-empl oyed 
professionals 

1 1 

(14. -I ) 

a 

( 7.8) 

8 

(11.8) 

{17 

i •|0«9) 

Teachers 

3 

( 3.8) 

18 

(17.6) 

4 

( 5.9) 

25 

(10,1) 

Bank Employees 

2 

( 2.6) 

-- 

4 

( 5.9) 

6 

( 2.4) 

Agricultu re 

... 


... 

, 

Total 

78 

( 1 00 . 00 ) 

102 

( 1 00 . 00 ) 

68 

100. 00) 

248 

( 100.00) 


M o t e s F i g u r e 5 in p a r e n t h e s e s d e ir o t e p e r cent a g e s 
to total figure in that category. 
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1 1 1 . 4 . 5 In CQiTie Level. s We have h y p o t I'l e s .i s e d t h av t, 

higher the educational level and higher the in come of 
the respondent, the higher will he the level of change 


T able 1 1 1 » 3 3 ! Distribution of F-^arental Accordin g 

Monthl V Income 

(Nos-> 


Monthly House-' 
hold Income 
(In '000 Rs.) 

C e n X, r a 1 

G 0 V e r n 
rnent 

Em p 1 0 y e e s 

State 
(!iio ve rn- 
ment 

Em p 1 oyees 

P r i vate 
(Act) Esta- 
bl i shment 
Em p 1 0 y e e s 

Total 
" Emplo- 
yees 

Be 1 ow 1 . 5 

6 

( 13,3) 

4 

( 9.1) 

1 

( 3.3) 

-! 1 

( 9.2) 

1,5 - 3.0 

7 

(15. 6 ) 

8 

( 18.2) 

v 

(23.3) 

tp fp 

( 18.5) 

3.0 "■ 4,5 

13 

( 28 . 9 ) 

1 1 

(25.0) 

8 

(26.6) 

33 

(27.7) 

4.5 6.0 

7 

( 15.5) 

8 

( 18.2) 

7 

(23.3) 

21 

( 1 ■; . 6 ) 

6,0 •“ 7.5 

6 

(13.3) 

3 

( 6.8) 

3 

(10.0) 

12 

( 1 0.1) 

7.5 9,0 

1 

( 2.2) 

8 

( 18.2) 

2 

( 6.7) 

1 -I 

( 2.5) 

9.0 & Above 

5 

(11.1) 

2 

( 4,5) 

2 

( 6.7) 

9 

( 7.5) 

Total 

45 

( 100.0) 

44 

( 100.0) 

30 

(1(30.0) 

119 

( 100.0) 

Average 

Montly House-- 
hold Income 

5293 

4717 

4871 

4974 

Per capita 
Income 

1385 

1140 

1218 

1249 


Mote 5 Fi gur es 


xn paren 


ntheses denote percentages 


to total figure in that category. 
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of attitudes. Since wo men are generally considered to 
be secondary earner and supplement the family income it 
was thought pertinent here to see if the total family 
i n c a rn e o f t h e res p a n d e r t t a 1 s a h a d a n y r e 1 a t i a n s 1 1 i p w i t f i 
the- level of change of attitude. 

It is the total family income which determines 
the purchasing power of the family arid socio-economic 
strata of society to which they belong. This socio- 
e c 0 n 0 iTi i c g r o u p m o t i v a t e s an d m a u 1 d s an in d i v i d u a 1 ’ s 
a 1 1 i t u d e s , b e lief s a n d b e h a v i o u r „ 

Table III,, 34 shows that the average monthly 
household income of the respondents parental family was 
Rs.4974 and the per capita income was Rs.'1249., We 
observe that 27.7 per cent respondents come- from 
households with monthly income of Rs„3.0 to 4„5 thousand 
and '17.7 per cent belong to families with monthly income 
of 4,5 ~ 6.0 thousand. Only 9.2 per cent of the 
respondents' parental household rnenrbers had a monthly- 
income of less than Rs.'ISOO. Thus our hypothesis that a 
major proportion of women secretarial workers belong to 
middle incoiTie urban fa ini lies is corroborated by our 
data. We also observe that the Central govei-nment 
respondent households have more than average monthly 
income <Rs.5E93)., The per capita iricame estimates sliow 
that Central government respondents come from relatively 
higher income households (i.e., Rs.i365). They af e 


I'ollowed by private riector (R<;i „ -IHiS ) „ Family membe r <■; of 
State government respondent households have relatively 
lower per capita income of only Rs„ ri40„ 

1 1 1 ~ 5 Conclusion 

We may now suiti up the socio-economic 
characte r i 5 1 i cs of the secretarial women workers as 
revealed fay our study. Firstly, women’s entry into 
secretarial cadres is a recent phenomenon and are from 
the younger age group i.e., average age being 31.3 
years. Private sect o r re s p o n d e n t s a r e r e 1 a t i v e 1 y m o r' e 
recent e n t r a n t s into t h e 1 a b o u r m a r k e t „ 0 n e r e m a r k a hie 

feature is that Hindus dominate the sample and inspitt* 
of so many reservation efforts for SC and backward 

c a s t e s t I 'l i s c 1, a s s f a :i. 1 e d t o iS li o w u p i n o i.i r s a i ii |::i 1 e . 

Almost all the respondents belong to fairly well 

educated f a in i 1 i e s a n cl t h e h o u s e I 'l o 1 d m e m b e r s o f t h e 
r e s p o n d e n t s a r e e c o n o m i c a 1 1 y a c: t i v e .. T h e an a 1 y s j. s 
reveals that religion strongly deterniines the phenomenon 
of women entering t h e 1 a bo u r rna r k e t « klu s 1 i m f erna 1 e s 
f i n d a 1 ess than p r o pi o r t i o n a t e r e p r e s e n t a t i o n i n o u t 
sample. ' 

The respondents belong to higher educated category 
of the population. Many respondents were trained in 
vocational courses and few enjoyed on-the-job training 
facilities. The trained respondents are seen more in 
the private sector category. 
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The study further reveals that out of the total 
economically active members of the sample household 66.1 
per cent are in government service showin'::| a close 
affinity between the career selected by respondents and 
t h a t 0 f h o u s e l-'i o 1 d m e iti b e r s . 

A n a 1 y s i s o f m a r i t a 1 s t a t u s o f t e r e s f o n d e n t s s h o w s 
that 43.6 per cent of the respondents are married and 
nearby equal per cent (42.9) are un-~married. Around 
12.0 per cent of the respondents are widowed and are 
have joined the labour force after the death of their 
husbands. The number of divorcees and separated 
respondents is negligible thus implying that tliis 
phenomenon is still not accepted in the middle class 
families. A few young girls had claimed that even they 
were in the work, force due to the death of their father. 
This itTiplies that government provision of employing one 
member of family of the deceased is really helpful. 

Our study reveals that high a educational level and 
entry into economic activity tends to postpone marriage 
and have a direct correlation with the number of 
children. The average number of children per married 
respondents comes out to be 1.8- Very few respondents 
reported having three children- The study reveals tlie 
fact that with increase in educational stat-ua our 
respondents are aware of the benefits of family 
planning. Type of family situation also determines the 
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number of ch i 1 dren . In recent poi'iod nuclear type 
families have emerged hence to reduce the burden of dual 
role respondents favour small family limiting it after 
5 e c o n d or t h i r d c h i 1 d . A 1 1 i t u d i n a 1 b i a s s e e in s 
unoperative as 4 1.2 per cent of respondents had both 
male and female children. Our married respondents had 
a 1 5 0 p r o p e r 1 y s pa c e d t hi e i r c h i 1 d r e n . 

Residenticxl characteristics of our respondents 
reveals that a majority of the respondents stayed with 
their husbands if married, or with their parents - if 
un-mar r i ed . 

The analysis of tlie parental background nf tin' 
respondents revealed that the respondents belong to 
s m a 1 1 s i s e f a m i 1 i e s w i, t h g o o d e d u c: a t i o n a 1 b a c k ground 
We find a close linkage between education and the sise 
of family. It is observed that 64.5 per cent of the 
parental family members are graduates and post-graduates 
i.e. the respondents belong to a well educated parental 
background. Education of parents increase their horizon 
and motivate their vlaughters to seek education cand 
training and enter the field that has hitherto been tlie 
male domain. An analysis into the employment status of 
female meitibers of parental family revealed that a 
considerable number of them are employed. An 

interesting fact revealed by the studyc was that mo^at of 
the respondents came from families wliere a majoi i ty of 
the members were in government service. The analysis 



further reveals that the respoedente ehoiee et 
prefeeeioa is 'clesely linked «ith that ef her parental 
fa«iys profession. A study of the Ineo.e levels of 
the respondents parental family hlghlltlhts that our 
respondents belong to urban middle elass strata of 
sooiety. TO sum up, we may say that our respondents are 
relatively young, are new entrants into labour force, 
„,ay late, have few children, belong to nuclear fa„, iU.es, 
are aware of family planning, reeide with the.u 
huBbands/fathers and have dose affinity with tl.e 
profession of their husband/father and above all belong 

to educated middle class families. 


CHAPTER IV 


Income and Expenditure Levels 

IV -O Int roduct i on 

The economic statue of woman within her household 
is a good indicator of her status in the society as a 
w h ole. T' he i n c a m e a w o r k i n g women e a r it s i s a n i rn p o r t a n t 
parameter which determines the extent of her 'control' 
within her household. In India it is a usually accepted 
view that the male is the primary earner and if the 
woman is earning her earning is considered to be merely 
supplementary in nature, i.e., -••• the ideal situation is 
that the husband provides subsistence to the family and 
wife does her traditional chores. Today, by and large, 
it is accepted that besides traditional roles women can 
assume modern role of 'wage earner’. The attitudes, 
beliefs and values of the Indian women and especially 
those who are educated have changed and we find more and 
more females are entering the realm of labour market 
(Akhitar and others, '1969" Arorci, Bhat tacliarya and 
others, •1963; Baigh, -1976; Cormack, •196-1; Desai, ■1975; 
Hate, '1969; Kapur, -1974; Ramachandran , -1970). Accepting 
this situation we may explore how compatible the second 
role is and in what way it enhances the status of lemale 
in the household and thereby in the society. - pn 134 




The chapter is divided into -Four sect i ons „ The 
•first 5 e c t i. o n deals w i t hi a s set, o w n e r s h i p of r e s p o n d e 1 1 1 s ' 
households. The second section throws light upon the 
level of household income and the? contribution made by 
the respondents to household income. Total ho us eh old 
eKpenditure on various items and the respondents' 
contribution to the e ;■( pend i tore is dealt in section 
three. The fourth section takes account of the net 
savings of the respondent households. Lastly, the 
conclusions of each section are s urnma r i s e d . 


Assets Owned 

During the survey we experienced that tlie 
respondents were hesitant to declare the actuavl 
possession of durable goods and their values. 
Therefore, some underreporting of asset's value is not 
ruled out, more so in the case of the private sector. 
Distribution of households reporting possession of 
durable goods and exssets is given in Table IV, 1. ffiis 
table shows that 37.6 per cent of respondents owned a 
h o u s e , w h i 1 e 2 7 , 8 p e r c. e n t c 1 a i m e d p o s s e s s i, n g Ian d , 
90. H per cent of the respondents did possess a 
refrigerator and 93.5 per cent reported owning 
television. A majority (73. 9 per cent) of respondents 
showed that they do possess ornaments and as much as 
66.9 per cent reported having scooter/two wheeler - one 
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ryible IV.'I 5 Distribution of Ho us 

ehol ds 

R e p 0 r t :i. n q 

F-Hissession of Durable 

Goods 

a n d A s s e t s 


(No 3 „ ) 


A s 5 e 1 3 

C e n t r a 1 

G 0 V e r t m e n t 
E".m p 1 0 y e e s 

State 

Gover tment 
f:;.m p 1 o y e e s 

Pr i vate 
(Act) Es-- 
t a b 1 i s h “ ■ 
merit 

Em p 1 0 y e e s 

Total 

Em p 1 0 

y e e s 

House 

■1 

(32.6) 

15 

( 30 - 0 ) 

20 

( 54 , 1 ) 

':>() 

(37.6) 

Lan d 

12 

( 26 . 1 ) 

12 

( 24 . 0 ) 

13 

( 35 . 1 ) 

37 

( 27 . 8 ) 

Ornaments 

34 

(73.9) 

34 

( 68 . 0 ) 

P9 

(78.4) 

97 

( 72 . 9 ) 

Car 

1 

( S.H) 

2 

( 4.,0) 

5 

( 13 „ 5 ) 

8 

( 6.0) 

Scoot e r /two 
whee 1 e r 

35 

(76. 1 ) 

3 P 

( 64 - 0 > 

22 

(59.5) 

89 

( 66 . 9 ) 

Ref r i ge rat o r 

44 

( 95 . 7 ) 

43 

( 86 . 0 ) 

33 

(89.2) 

120 

( 90 . 2 ) 

Te 1 e v i s i on 

(95/7) 

47 

(94.0) 

32 

(86,5) 

123 
( 92 . 5 ) 

VCR/VCP 

5 

(10.9) 

10 

( 20 - 0 ) 

11 

( 29 . 7 ) 

26 

(19.6) 

Washing Mach 

i n e 7 

( 15.2) 

6 

( 1H..0) 

8 

(21 .6) 

21 

(15.8) 


Note ! Figures in parentheses denote percentages to 
t o t a ], r e s p o n d e n t s i n t hat c a t e g o r y - 


of the cheap mode of conveyance in today’s busy world. 
Almost one fifth of the respondents owned VCR/VCP which 
is a luKury item possessed usually by high income level 
families. .As revealed from the table 15.8 per cent of 
the respondents possessed washing machines implying that 
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these middle class urban families depend on electronic: 
igoods to help in domestic: chores as it is really 
difficult for the females to perform the dual role of 
t h e w 0 r k e i-' a n d t h e h o u s e w i. f e . 

A f a i r 1 y 1 a r g e p r o p o r t i o n (54. 0 p e r c e n t ) o f 
private sector respondents owned a house and 35. 1 per 
cent owned land, whereas only 32 per cent and 30 per- 
cent of respondents from Central and Eitate governments 
respectively owned a house and 26 per cent and 24 per- 
cent owned land. Only one respondent from Central 
government and two respondents from State government 
r e p 0 r t e d p o s <.ii e s s i. o n o f a c a r . M a j o r i t y o F r e s i:;i ci 1 1 d e n t s 
( 7 2 » 9 p e r- c e n t ) c: 1 a i m e d p o s s e s s i o n o f o r- r) a m e n t s a Si a n 
asset. Households of private sector respondents are 
well off from the point of view of income (Table. .IV. 3) 
as 50 per cent of households are having members in 
business and private service (Table III. ’IE) . 30 per- 

cent of these respondents reported having the luriui-y 
item VCR/VCP and 22 per cent reported having washing 
mach ines . 

Average value of durable goods and assets per 
respondent household is given in Table IV. 2, I he average 
value of goods and assets is Rs.'I.E lakh. private 
sector respondc-ints are the richest having an average 
value of R5--1,9 lakh of assets. These were followed by 
households of respondents in Central government 


■134 


Table IV . 2 ! Val ues o f Dutiable and As..se.'!LS, 

f-’ e r H e s p a 1 1 d e u i [ I o u s e h ci 1 d 

( i. I’l R s - ) 


A s s e t s 

C e n t !'■ a 1 

G 0 V e r n i i'i e n t 
Eri'i p 1 o y e e s 

State 

Government 
Em pi oyees 

F r i vat e 
(Act) Es- 
t a b 1 i s h 
ment 

Ernp 1 oyees 

To ta:i 

Em pi 0 

ve e s 

Ho us e 

68 , 479 
( 60 « 3 ) 

52 , OCX) 

( 52 „ 9 ) 

1 1 4 , 865 
( 60 . 5 ) 

75, 188 
( 58 - 2 ) 

Land 

5 , 207 
( 4-6) 

7 , 700 
( 7-8 ) 

1 0 , 8 1 -1 
( 5.7) 

7 , 703 
( 6.0) 

Ornaments 

•1 4- , 630 
(12-9) 

13,460 

(13.7) 

24,190 
( 13- 7) 

16,850 
( 13 . 1 ) 

Car 

696 
( 0-6) 

3 , 700 
( 3.8) 

1 3 , 378 
( 7-0) 

5 , 354 
( 4-2) 

Scooter /two 
whee 1 e r 

7,P14fl 
( 6.9) 

6 , 220 
( 6.3) 

6,135 
( 3.2) 

/> , 760 
( 5-2) 

Other Durab 1 e 
g 0 0 d s 

16,783 
< -1 4 - 8 ) 

15, 160 
( 15-4) 

20 , 649 
( 1 0 . 9 ) 

17,249 
( 13-4) 

Total 

113,643 
( 1 00 . 0 ) 

98 , 240 
( 100.0) 

190,028 
( 1 00 . 0 ) 

129,104 
( 100-0) 


Note 


Figures in parenthesis denote percentages 


possessing assets o-P about '1 » '1 lakh on an average- ffie 
least aPFluent , in terms of assets and durable goods 
ownership are State government respondent houseliolds. 

House was the most prominent asset owned by the 
respondent households accounting tor 58«2 pei cent oP 
the total value oP assets- It was followed by other 


durable 


g c) 0 d 5 s u c h a s 1 V « , 


Re f'rigeratc) r , 


Was 1 1 i n g 


rnachine^s (-13.4 per 
Major proportion 
categories was in 
among secretarial 


cent) and Ornaments (13.0 per -cent).. 
0 f i Tt V e s t 111 e n t rn a d e by a 1 1 1 1 1 e 1 1 1 r e e 

h o u s i. n g « Car o w n e r s h i p w a s a r a r i. t . y 
w o I- 1:; e r ’ s h o u s e l-i o 1 d . I n v e s t in e n t 


pattern as reflected from our data shows that government 


5 e c 1 0 r r e s p o n d e n t s 


i fi V e s t e d m o r e i n o r n a ri i e n t s , 


scooter/two wheeler and other durable goods, whereas 


private sector respondents households had invested moi-e 


in housing. 


IV.E In come Level 

IV. 3.1 Hous e ho l d Income s The average montlHy 

household income of our respondents is estimated at as 
RS.5H00 and ranged from Rs.,5704 for Central government 

respondents to Rs.4893 in the case of private sector 

respondents (Tcvble IV. 3). It is obsei-ved that 
sample private sector respondent’s households have the 
1 0 w e s t a V e r a g e m o ri t l i 1 y i ri c ri m e .. 1" h e m o n t h 1 y per r < ' p J t .r 

income of the total sample was recorded to be Ri».1,16d. 
Monthly per capita income of private sector respondent 
households was highest (Rs. 1,366) among tlie ttuec 

categories undertaken for study. H capita 

is taken as the indicator of affluence of households 
then the private sector respondent households tan be 

said to be the most affluent amongst the thre- 

categories studied. 
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Calego ry 


C B T'l t r a ], S t a t e f'> |- j, v a t e 

G a V c; i ■ n 1 1 1 (? i i L C-i d v e i- i t i it e n I, ( A c I ) E s - 

E ri'i p 1 a y e e s E ri i p 3. o y b e s t a b 3. i s 3 1 

ment 

E.ritp3. oye e-s 


Total 
E iiip 3, O' 
y 0 o !•; 


Self 

H0 12 

1 907 

1295 


1773 


( 35 . 3 ) 

( 43 „ 5 ) 

(22.3) 


(34.1) 

Other family 

3692 

3057 

3597 


3427 

members 

(64.7) 

(61.6) 

( 73 - 5 ) 


( 65 . 9 ) 

Total house- 

5704 

4964 

4892 


::>200 

h old i n c o m e 

( 100.0) 

( 100.0) 

< 100.0) 


( 100,0) 

Per capi ta 
income 

1232 

1043 

1 2.66 


1 164 

N 0 1 e ! F 1 g li r e s i. n f.;i a r e n t i i e s 3 s 

denote |ie 

r e 1 1 

t .'t g n It . 

IV.2.H Month.ly 

I n c 0 m e 

of Respondents 5 

T It e 

Htontitly 

income level of 

f emal e 

workers is 

a good 

indicator of 

her economic status. 

It can also 

be assumed 

that her 


decision rnakinig and economic: independence in tfie 
3i 0 li s e h o Id and t I’l e c’ e -f o r e i n 1 3i e s o c i e t. y t o o , d e p e n d s o n 
her income level. The average monthly earning of the 
respondents in our sample is Rs.T773„ Ihe incoitie 
reported from our sample is much lower than the average 
income of professional workers (Misra, beidman 
(1978) observes in a study of women in clerical jobs in 
Mew England, USA that •women in all types of clerical 
jobs earn less than the national average for women.... 
Wages of clerical workers have actually declined 



r o 1 a ti .'i. V e to thooo of othor woivion in tho [laiif 
1 a b o u r f 0 r c e ’ . A c o in p a r i a o n of our res p o n d e i 1 1 ’ s e a i " n i o q 
to Papoia’s study (1982) shows that pay revision has 
brought about changes in their level of earnings. 
Central government respondents had a higher income 
level, whereas respondents in private sector earned a 
relatively lower level of earnings.. It needs to be 
mentioned that private sector respondents belong to 
younger age group and are new entrants lacking 
eKperience and any opportunity of on the job training 
facility. 


T'ab 1 e IV . 4 : Bo urj:,es o.f Monthly Income jjf Re s rion-- 

dent ( Average) 

( i n 5 . ) 


Source of Central State Private Total 

I n c 0 m e G o v e !'• n m e n t G a v e r n m e n t ( A c t ) E s f? ifi p 1 o ■■ 

Employees Employees tablish-- yees 

ment 

Empl oyees 


Service 

•1900.92 
( 94 . 5 ) 

1744.54 
(91 .5) 

1248,76 

(96.5) 

1660.70 
( 93 . 7 ) 

Interest/ 
D i V i d e n d 

4 . 35 
( 0 ,. E ) 

33. EO 
( 1 - 6 ) 

13.52 
( 1.0) 

13.99 
( 0.8) 

Property 

43 . 48 
( 2 . E ) 

3.70 
( 0-2) 


16.43 
( 0.9) 

P e n s i 0 n 

63 . 05 
(3. -1 ) 

136.12 
( 7.1) 

32 . 44 
( E.5) 

82 . 00 
( 4.6) 

Total 

■ HO -1 -I. 7 9 
( -100.0) 

1 907 . 56 
( 100.0) 

1294.71 

(100.0) 

1 773 . 1 E 
(100.0) 

Note ! 

F"' i g u r e s i n p a r e n t I t e s i s d e n o t e p e r f. 

:entages . 


isa 


T a b :i. e 1 V - 4 t, h r o w s ;i. :i. g h t, u p o n t he so u r- c: e s o F i ti c o m e 
0 f t, he re s p o n d e n t s , "t" h e b a s i c; m a j o r so u r c e o f i 1 1 c o in e a f 

our responents is through service (93. .6 per cent). 4„6 
per cent of total income comes from pension and the 
share of in t e r es t /di v i dend and property as a source of 
income is almost negligible. Amongst all the three 
categories of workers the importance of salary as the 
source of income for private sector respondents was 
relatively higher (96.4 per cent) followed by other two 
categories of respondents. 

We had hypothesised that the level of earnings and 
educational status are positively correlated, lable 

Ta b 1 e I V . 15 s A v e r a o e li o ti t h 1 y,....Le v_g. 1 — Qil.. — _._,s\n.fi 

Fd^TatTional <3 ualHic atl o n s 
— ( i, n s . ) 


Gual i f i ca 

t i. 0 n 

C e 11 1 r a 1 
Ciover nmen t 
Pimployees 

State 

Gove rnmen t 
Employees 

P r i vate 

(Act) Es 

tenbl i sir- 
men t 

Employees 

1 0 1 a 1 
Elhpl 0 
yees 

F i i g h S c h 0 o 1 

•1500 

•1 400 

530 

1143 

Intermediate 

•1500 

•1650 

800 

1316 

Ciraduat i on 

•18 •I 5 

•17 -10 

1265 

1596 

Post 

Graduc\t i on 

2-107 

•18-16 

1294 

1739 

Vocational 

T r a i, n i. n g 

2293 

•1588 

1 408 

1763 

Dn-the-'-J ob 
Train! n g 

•1893 

-1300 

1850 

1681 


IV. 5 cor roborates our hypothesis as it reveal s that 
respondents with higher academic; qualifications have 
h :i. g I " 1 0 r a v e r a g e m o n 1 1"! I y i ci c o m e i n a I m o s t a 1 1 c a s e s . E v t? n 
training affects the income of the respondents. We find 
the respondents with training earn more than the 
res p 0 n d e n t s w h o a r e j u s t g r a d u a t e s o r p o s t - g r a d u a t e s , 
The data reveal that average earnings of post graduates 
in Central Government (Rs.H’IO?) is more than that in the 
other two categories. EJimilarly respondents having 
v 0 c a t ;i. o n a 1 t r a i n i. n g i n C e n t r a 1 g o v e r n m e n t e a r i'i m o r e 
( R 5 . 2 H 9 3 ) as c o m p a r e d t o o t It e r c a t e g o r i e s . 

Turning to orv-the-'-J ob training we observe that 

respondents with on the job training in Central 

government, axnd private sector earn more (Rs.-1893 and 
Rs.'iaSO) than the respondents in State government 
(Rs. 1300) . 

IV., H. 3 E K D e n d i t u r e P a 1 1 e r n s As has already been 
discussed in many studies (Jain, 1985; Srivastava, 1978; 
Rathaur, 1990) the majority of women are motivated to 
work either to raise the standard of living or to meet 

t h e d a i 1 y r e q u i r e rii e t i t s o f t h e f am i 1 y , 11 o w 1 1 1 e i r 

earnings are utilised is shown in Table XV. 6. 40.8 pot 

cent of the respondents said that their salary was uaed 
in fulfilling their personal needs, wliereas 33.8 per 
cent of the respondents said that t.heir salary 
contributed to meet daily requirements and raising the 
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standard of living,. About half of the respondents 
reported that their earnings help them to save something 
1 0 m e e t f u t u r e c o I'l t i r\ g e ri c i e s - 0 n e - f i f t l-i o f t h e 


r e s f:' o n d e n t s 

r e p 0 !'■ t e d t h £ 

A t 1 1 1 e i r e a r n i n g 1 1 e 1 p e d 

them to 

maintain a 

con V cyan ce . 

The earnings of most 

0 f 1 1 -1 e 

respondents 

in government Jobs were not e;< 

clusi vely 

Table IV -6 " 

Ma-jor Items 

o n w h i c h R e s p o n d e r'l t ’ s i 

E:>a 1 a !'• V' 


i s E) pent 


< Mo 5 . ) 

Items 

C e T't t r a 1 

Government 

EErnployees 

fJtate Private 

G over n in e n t (Ac t ) F£ s 

E m p 1 0 y e e s t a b 1 i s i'l - 
merit 

Employees 

Total 

Em pi 0 

yees 


Contributed 
towards clothes, 
cosmetics and 
pe r sonal needs 

■1 6 

(34.8) 

22 

( 24 . 0 ) 

26 

( 70 - 3 ) 

54 

(d0,.6) 

Daily food re-- 
qui remen ts and 
raising the 
standard of 

1 i V i n g 

•12 

( 26 . 0 ) 

25 

( 50 . 0 ) 

8 

(2-1.6) 

45 

( 33 . 8 ) 

Provides good 
education to 
children/bro- 
t h e r or sister 

9 

(•19.6) 

9 

( -IS.O) 

6 

( -16.2) 

24 

(■ -IS.O) 

L i V i n g i n a 
better house 

7 

( -IS. 2) 

5 

( -10.0) 

3 

( 9 . -1 ) 

•15 

( 1 1 . 3 ) 

Maintaining a 
conveyance 

6 

( 13.0) 

•12 

( 24 . 0 ) 

8 

(2’1 -6) 

26 

{ ‘19.5) 

S a V i n g s o rf i e t h i n g 

34 

( 73 . 9 ) 

2'1 

( 42 . 0 ) 

•1 -1 

( 29 - 7 ) 

(49.6) 

Note 2 Figures i 
1 0 1 a 1 re s 

n parenthes 
pendents in 

i s d e n o t e p e r c e n t a g e 
that categcar y . 

s t <■) 
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(.;>n joyed by 'f, hernsi e .1. vea but enab.1.(sd the family to meet the 
daily r e q ui. r e rn e n t a n d a d d e d t o t h e e c o ti o m i c b e 1 1. e r rn e n t 
of their family, whereas 70.3 per cent of private sector 
r e 5 |;:i o n d e ii t s u t i 1 i s e d t l-'i e i r e a r n i n g f o r p e r s o ft a ]. t t e e d s « 


IV .2.4 Monthly Income of Other Family Memb ers s la b 1 e 
IV. 7 shows the average monthly income of other ramily 


Table IV . 7 s Avera g e Income of Other Fami l y Members by 

D i. f fere t i t S o u r c e s 

( 1 n R s . ) 


Source of 

In come 

Cent ral 

G 0 V e r n m e n t 
Ern p 1 0 y e e s 

St cite F’rivate 

G 0 V e r n m e n t ( A c t ) E s • 
E III p 1 0 y e e s t a b 1 i. s f i - ••• 

iTient 

Ern pi oyeef 

T 0 1 a 1 

Emplo 

ye e s 

Salary 

H71E.71 
( 73 . 5 ) 

eH20.7H 
< 72 - 6 ) 

2095.84 
< 58 , 3 ) 

2356, 15 
( 68 . 7 ) 

Business 

1 63 . 05 
{ 4.4) 

216.00 
( 7.1) 

527 . 03 
<14.6) 

284 . 2 1 
< 8,3) 

Ag r i c u 1 1 u r e 

1 08 . 70 
< E.9) 

20.00 
( 0.6) 

.... 

45.12 
( 1 . 3 ) 

Interest/ 

Dividend 

- 

53 . 60 
( 1.7) 

81.08 
( 2,2) 

44 . 96 
< 1.3) 

Profession 

86.9 6 
( E.3) 

158.00 
( 5.2) 

297.30 
< 6.3) 

172.18 

(5.0) 

Property 

115.SH 
( 3.1) 

148,00 
■ ( 4.8) 

181.75 
( 5.0) 

148.62 
( 4.3) 

Pens ion 

150.00 
( 4.1) 

199 . 98 
( 6.5 

5:i8.54 

(15.0) 

)'79.4 4 
( 8 . 't ) 

To t a 1 

3692 . 08 
( 1 00 . 00 ) 

3056 , 82 
( 100.00) 

3597.29 
( 100.00) 

3426,89 
( 100.00) 


Mote ! Figures- in parenthesis denote percentages. 


meiTibers which comes to Rs.3427. Average income of 
other family members of Central government employees was 
highest (Rs-369S) followed by private sector (Rs,.3597) 
a n d t h e S t a t e g o v e r ii m e ii t e m p 1 o y e e s ( R s , 3 0 5 6 ) . 

the table also shows the sources of irtcoise of other 
f am i 1 y m e m b e r s . We o b serve t h a t t h e ma i n s o u r c e a f 
income of other family members is through service (68., 7 
per cent) followed by business (8.3 per cent) and 
pension (8.1 per cent). The contribution of 
agriculture, i n t e r e s t /d i v i dend and property to total 
income was very sriiall. Thus our study shows that tlie 
secretarial f e rn ca 1 e w o r k e r s u s u. a 1 1 y c o m e fro rn i ri 1 d d I e 
c 1 a 3 s f a m i 1 i e s w I'l o s e ■(■' a m i 1 y in e m b e r s a r e d e p e n d e n t 
mainlyon service as a source of ecirning. Similar 
findings were observed by Ranade «\nd Ramachandran 
(1970), Talwar (1984) and Rathaur (1990). We find that 
agriculture serves as the source of income to only 1.3 
per cent of our respondents family members which is in 
consonance to the finding of Rathaur (1990) for 

unmarried working women of Varanasi <1.6 per cent). The 
contribution of service to income of family in embers is 
higher in the case of public sector employee (i.e., 
around 73 per cent) as compared to tlie pi ivate :;•>( t.oi' 
(i.e., 58.3 per cent). The contribution of business and 
pension to total monthly income of other family ineinbei s 
of private sector employees is relatively' higher (i.e., 
14.6 ad 15.0 per cent respectively) as compared to the 
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Central and State government employees. This higher 
contribution of business and. pension to the total income 
can be attributed to I'elatively higher proportion of 
household iTiernbers of private sector resporidents in 
business (8.3 per cent) and retired persons <6„3 per 
c e It t ) w h e n c o rn p a r e d t o C e n t r a 1 an d S t a t e g o v e r n in c.; n i, 
r B s p o n d e n t s f a m i 1 y m e m b e K' s ( T a b 1 e 1 1 1 1 2. a i i d ,T. .1 1 . 1 3 ) „ 
Service as a source of income for other family meinfoers 
is lower than average for private sector and it is much 
h i g h e r t. h a n aver a g e f o r t i i e 1 1 1 i n p r o f e s s i o n . I l o f a in i 1 y 
member of private sector employee had agriculture as a 
source o f e a r n i n g 

t 

IV. 2.5 C o n t r i, b u t, i o n t o 1 ' o t a 1 . H o u s e h o 1 d 1 n c a m e "10 get 

an idea of respondent’s position within the household 
and their economic status we have dealt with their 
contribution to total household income. Table IV. 3 
shows that the respondents contribute 34.1 per cent of 
1 0 1 a 1 h o u s e h o 1 d i n c o m e . T h e f i n d i n g s of R a ri a d e and 
Ramachandran (197’0) study of women in Delhi show that 
one-third of the women interviev\>ed were earning 60 per- 
cent of their families income but due to low income and 
high prices their standard of living was nol. raiseii. 
ihe highest contribution to liousehold income is froiii 
State government eicipl oyoses (4 3., 5 per cent) I oil owed iiy 
Central government respondents (35.6 per cent). 
Respondents of private sector contribute less ttian the 
average con t r i b u t i a n m a d e b y the r e s p on d e n t s i i ' a 1, 1 t h e 
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T h e r e a s a n 

b e 1 "1 i n d 

the res pan den t 

s are 

a r e 1 i v i n g w i 1 1 1 

t I 'l e i r 

e s t a b 1 i s l"i e d e a r 1 i e i- 

is a 1. s o r e 1 a 

. '1', i V e 1 y 

analysis that 

women 

the total income of 

cantly to it 

w h i c 1 i 


helps to enhance their status in the household. 


I V u 3 H 0 u 5,.o,il,o l,.d Ex pe ndi tu .Lg. 


IVn3- '1 Jd^ttal tital 

monthly household ex pendi tore of tlie !• os ixuulett I, was 
Rs,3,'135. From Table IV. B it is observed that the total 
amount spent in household purchases is about 60 pel-' 
of the total household income. Keeping incidence of 
recall bias into consideration some degree of under 
reporting seems to be present in the sample,, 
sector respondents’ households haxd the higtiest rn ' y 
expenditure of Rs.3277 followed by Central govei- nri.ent 

. n J rtori’-t) Btate government 

respondents households (fts«3iu33J- 

.. . 1 1 1 ,» intAjf'st e X pernl i t u I' e of 

respondent households have the 

Rs.S,939. 


Almost, similar picture emerges while considering 
per capita household expenditure. Private sector 
respondent households had the highest per capita 
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household SKpenditure o-F R 5 . 84 B followed by Central 
government respondent households per capita eu pendi tore 
of Rs-698. Both Central and State government 

respondents households have below average per capita 
houseliold eupenditure. State government respondent 
households have the lowest per capita eKpenditure- 

Table IV. 8 shows that oKpenditure on food formed 
one-third (36.7 per cent) of the total eKpenditure 
highlighting the fact that the private sector respondent 
households spend more on non-food items than those 
belonging to Central government and State government 
respondent households in which case eKpenditure on food 
forms a major part of the total eKpendi tur'e . 

Clothing/footwear accounted for 10.2 per cent of the 
expenditure followed by transport (9.4 pei ccTit) 
house rent (9.1 per cent). 12.3 per cent expenditure is 
incurred on miscellaneous items. E.d-'cndi tur .. 
education is seen to be lesser in ptivaLc 
respondent households as more respondent..! 
younger age group and are unmarried hence, the number of 
children is less whereas expenditure on the same item is 
above average in Central and State gover.m.ent respondent 

h 0 u s e h 0 1 d s . E x p e n d i t u r e i fi e n t e r t a i n m e n t w a s u n I > 
per cent which is very low (Rs.141). Private sector 
respondent households spend above average on servairt:.. 
As 60.45 per cent (Table IV. 1) private sector respondent 
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Ta tola IV -S ” 

auarAHP Month Iv Household EMpendi.Ly.O. 




( i I'l R s . ) 

It C?lTlO 

Cent ral 

G 0 V e r rt in e n t 
Ern p 1 o y e e s 

State 

Gov e r ninent 
Eii'i p 1 0 y e e s 

P r i vate 

(Act) Es 

taibl i sir- 
men t 

Em pi oyees 

Total 

Einp 1 0 

ye 0 s 

F c> o x'l 

•1 -176 
( 36 „ A- ) 

1 1 45 
( 38 . 9 ) 

1124 
( 3^1- . 3 ) 

1 150 
( 3^> . 7 ) 

F 1-3. e 1 / 
elec t r .1. c , 1 . t y 

■1 82 
( 5 6 ) 

1 72 

( 5.8) 

241 
( 7.3) 

194 

( 6,2) 

C 1. o t Fi i n g / 
f o a twear 

3H9 
( -1 0 - E ) 

272 , 

( 9.3) 

366 
( 1 1 „ 2 ) 

318 
( 10.2) 

li e? d 3. c: a 1 
e i< p e n s G s 

82 

( 2.5) 

115 
( 3.9) 

79 

( 2.4) 

93 

( 2.9) 

E ci 1.1 cat 1 on 

23 -1 
< 7 '1 ) 

219 

( 7.5) , 

1 45 

( 4.4) 

202 
( 6.4) 

T -an sport 

337 
( 10.4) 

209 
( 7.5) 

353 

(10.8) 

293 
( 9,4) 

Elfi t rtainiTiGnt 

1 66 
( 5.1) 

1 1 -1 

( 3.8) 

150 
( A- „h) 

141 

( ■I’ . 5 ) 

hi o u 5 e re n t 

332 
( 10.3) 

278 
( 9.5) 

239 
( 7.3) 

286 
( 9.1) 

Servants 

60 

< 1.9) 

54 

( 1.8) 

91 

( 2.7) 

i.>6) 

( 2.1) 

M i s c. e 1 1 a n e o u s 3 3 7 

( '1 0 „ 4 ) 

347 

(11.8) 

491 
( 15,0) 

384 
( 12.3) 

Total 

323 

'( 100.0) 

2939 
( 1 00 . 0 ) 

3277 
( 100-0) 

3135 

(100.0) 

f ^ e r capita 
e : c p G n d i t it r e 

698 

617 

848 

702 


Note 


F'igures in p^i' 


r e n t ii o s i s d e n o t e p e r c o n t a g g 
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households o w n e d h o i,i s e s , h e n c e t I 't e i r e ;< p e n s e ii; o n 1 1 o u s e 
rent is relati vely lower 1 „ e „ , only 7„3 per cent of the 
1 0 1 a 1 e ; ■( p e n d i t n re. 


IV , 3 . H Respondents Contribution to Total E E x pendi. tu i-e ! 
In this section we have examined to what extent tfu' 
respondents contribute to total household expenditure,' 
For the purpose of greater analytical convenience, we 
have examined separately respondents living with their 
parents, living singly ai\d living with their husband's 
and in-- laws. This is done to see if any differences in 
t t'l e p a 1 1 e r ri o -f c: o n t r i b u t i o ri t o h o u s e I 'i o 1 d e !■; p e n d i I u r’ e i s 
i n f ]. u e n c e d by re i d e ri t i a I c h a r a c t e r i s t i c s o f t h e 
respondents. 

T a fa 1 e I V . 9 s h o w s 1 1 "i e d i s t r i fa u t .1 o n o f r e s p o i i d e n t s 
1 i V i n g w i t h t h e i r p a r e n t s / s i n g 1 y a c c o r d i n g t a 
c: 0 n t r i b u t i o n t o h o u s a h o 1 d e x p e it d i t u r e . 1 1 w as o b s e r v e d 

that 80.7 per cent of respondents living with their 
parents gave a part of their salary to their parents for 
household expenditure whereas, only i9., 3 per cent of the 
respondents including the three respondents who are 
living singly in hostel kept all their salary for their 
uwn use and I'lenco? do not cunt t r :1 l.iuto l.o tlio lunin n lio I d 
expenditure. The age old convention that parents 
support their daughters is seen breaking away because 
here a large proportion of unmarried girls are seen 
supporting their parents. It was observed during the 


Table IV. 9 s 


D :i. s t r i b u I i o 1 1 o f R e s p o t t d o n t a L :L v i n ci w i t I 'l 

The t r Parents Accordin o t o Coni i- 1 but :i. on 

to Househo l d Expenditure 

( M 0 s; ) 


Use of 

Salary 

C e I) t r a 1 

Gove r tment 
Emp 1 oye es 

State 

Gove rt merit 
Employees 

Private 
(Act) Es- 
tabl i sli- 
me n t 

Employe Of 

T 0 t a 1 

flmplo 

y R 0 

K e e p a ]. 1 t h e 
s a 1 a r y f o r 
self 

!;> 

(38.5) 

2 

( 0-1) 

/], 

( 18.2) 

■1 1 

( 1 C) . 3 ) 

Give a part 
of it to 
parents 

8 

( A j , 5 ) 

20 

(90.9) 

18 

(81.8) 

46 

( 80 . 7 ) 

Total 

•1 3 

( 100.0) 

22 

(100.0) 

22 

( 100-0) 

57 

( 100.0) 


Mote 5 Figures in parenthesis denote percentages- 


survey that unmaried respondents who kept their salary 
for their own use were from more affluent houseliolds and 
where parents were in good jobs. Respondents gave major 
proportion of their earnings to parents as parents need 
large amount of money at the time of the marriage of 
their daughter inspite of legal ban on dowry. If' s way 
working daughters strengthen their parents' hands it) 
drawing up their dowry. More than a third of (.. enti<\l 
government respondents do not contribute at all to tfie 
household eKpenditure , whereas only 9.1 pel cent of Idit 
respondents of State government keep their salary for 
the i r own use . 
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A f a i r I y d i f f' >'■ ' '' P ''' '■* ® *'' -• ^ '’ ‘ ^ ^'’ '' '^' ^ ^ 

regarding respondents who are living with their husbands 
^,,d in-laws. It was observed that 72.4 per cent 
respondents household eKpenditure is contributed by both 
husband and wi-Fe. The data show that though women 
secretarial workers belong to middle class families they 
have not joined the workForce just to pass their time 
but instead to support their family economically. Only 
three respondents from private sector made no 
contribution to the household eKpenditure. They belong 


TaM. XV. 10 1 


t 


1t:;:7'Tn n"trFiou;eM M 


(Mos . ) 


^ , rt-.ii-p Private Total 

C 0 n t r i b u t i o \\ C e n t r a 1 '•> , a .. t ) E s Em p 1 o ■■ 

to Household Government ’ tabllsh- yees 

Expenditure Employees Employees tabixs 

Employees 


By the res- 
pondent alone 

By the husband 
alone 

By both 


By re s p o n d e t \ t & 
other n'lembers 


Total 


-> 


2.8 

( 84 . 8 ) 


•13 


(.13,2) (25. 0) 


■16 

< 57 . -1 ) 


( 17.7) 


( 6.7) (-17.1) 

r-> 

( 2.0 . 0 ) (3.9) 

11 

(•73.4) (72.4) 

8'h 

( 6 . 6 ) 


•1 


78 


33 (100.0) 

( 100 . 0 ) ( 100 . 0 ) ( 100 . 0 ) 


Note 5 


Figures in parenthesis 


denote percentages. 


c ;i. a s a p a in i 1. i e a h e n c e t h e i r f) (i i" s u :i. I- 


c) •(■ j o b 


t, b u 5 1 n e s a c i - « '■> ' '• ' 

„as basically to utilise their time and education. ihe 
other reason was that they are seen staying in joint 
family, whete their earnings was considered to be meagre 
and -secondary-. Alm,ost ail the respondents (13 in 
„„„ber) who were the sole eontributor to household 
erpenditure were widowed except one who was divorced. 
Five widowed (17.8 per cent) respondents reported that 
their family expenditure was contributed by them and 
other family members also. In totality it .can be 

concluded that unmarried female-s earnings were kept, by 
their parents for facilitating them in collecting dow.y 
while married female-s earnings contributed toward, 
achifivlnc) a better standard of living.. 


[V . 3 . 3 P_B r_c en :L C.O-atd..tl!iU.a!3-l2.-— 

rrom the above analysis It is observed that large 

proportion of respondents whether living with 
parents or with their hus band./ In-laws do contrlbote to 

... "fn Aniti'lvse iTioro deep-ly/ ^ 

household expenditure. ana..y 

proper to study their per cent contribution t 

household expenditure. -In Table .W.11 P'- ^ 

living with their parents to 
contribution of respondents .l.i/in.i 

. I I- was observed 

household expinditure is recorded. 

I t !■ -it tl'ifiy To not 

I • T r -it very f ew girls stated . ". 

e a r 1 1 e r t r i a t v e r y i d 

i. 11 n. 1 s 

contribute to the household expenditure at ■ - 

.. -u .-h^nn of untTiarriec 

I- a Ti t r o n t r i b u t i 0 n 

seen that avereige pei • 

-iiwnnts to househol' 

• + p- t K a 1 r 

respondents staying with tr.eir . 
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Table J.V.11 

5 Per cent Contribution of 

Res ponderit '3 

L i V i n 0 
Ex pendi 

with Their 
t u r e 

Parents to 

H 0 u s e f'l 0 1 d 

( Mos . ) 

P e r c. e I'l t 

Contr ibut ion 

to House 

I 'l old 

Expend! t Lire 

C e n 1 1 '- a 1 

G o V e r ri i ri e I'l t 
Eri'ip 1 oye e s 

State Private 

G 0 V e r n lii e n t ( A c t ) E s 
E ri'i p 1 0 y e e s t a b 1 i s 1 1 - 
rne n t 

Ern p 1 o y e e ' 

T 0 't, a 1 

Eirifilo 

yees 

s 

Below 40 

4 

11 

15 

30 


( 50 „ 0 ) 

< 57 9 ) 

( 93 . 8 ) 

(69,7) 

40 - 50 

1 


1 

4 


( 12,5) 

( 10.5) 

( 6.2) 

( 9.3) 

50 •••■ 60 


H 

•- 

2 

60 70 



< 10-5) 

2 


( 4„6) 

E 

70 & Above 

3 

(10.5) 

2 

..... 

( 4- . 6 ) 

5 


(37.5) 

(10.5) 


( -1 ■! - 6 ) 

Total 

8 

19 

16 

4 3 


( 100.0) 

( 100,0) 

( 100,0) 

( 100.0) 

Average "/. 

contribution 

55 „ 2 

33 . 3 

23,9 

33.9 


Note : f'igures in parenthesis denote percentages- 


expenditure' is 33-9. This is significant because the 
respondent living wih their parents belong to younger 
age group and their parents are still earning but they 
d 0 a c: c: e p t t ti e i r a b. r I'l i n g s f o r I t o u s a 1 1 o 1 d e pe n d i t u r <’ r\^r\y 
f r 0 iTi 1 1 -I e t r a d i t i o n a 1 t h i n k i n g . W h a t s o e v e r t h a s e 

unmarried girls contribute their contributi on i 
significant enough to support their parents. 69.7 per 
f^ent of the respondents living with their parents 
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contributed .tess than 40 per cen’t of the household 
expenditure, 9,. 3 per cent contributed between 40 50 per- 

cent and the remaining 20 per cent respondents 
ccinli- ibuted above 50 per cent to tire hntirielio I d 
gKpenditure, Those who contribute above 50 per cent are 
t f'l e f e rii a 1 e s w h o h a v e t a k e r\ u p j o b d u e t o t h e d e a 1 1 1 o f 

t h e i r f a 1 1"! e r „ 

It was only in the case of Central government 
respondents that they contributed more than the average 
to the household e x pendi t ur e « In this case 37,. 5 per 
cent of the respondents staying with their parents 
c: 0 1 '\ t r i b u t e d 70 per c: e i"i t a n d a b o v e to t h e I "i o u s e li o 1 d 
expenditure. Less than average per cent contribution is 
made by the respondents of the private sector. 

After looking into the contribution made by the 
u I’l m a r r i e d re s p o n d e n t s it w i 11 be i n t e r e s t i \\ g t o e x a n i i e 
the contribution of married respondents in the household 
expenditure (Table IV. '12), The table shows that the 
average per cent contribution of respondents staying 
w i t h t h e i. r h u s b a n d s is 4 2 p e r c; c n t . 0 n 1 y 2 1 . 8 p e r c e n t 
of respondents contribute below 40 per cent of the 

household expenditure, whereas 41,8 per cent of f-he 

respondents contribute between 50-60 per cent and H9., I 

per cent of respondents contribute 80 per cent and above 

to the household expenditure. To be more precise, abouf. 
30 per cent o-f the respondents staying wilh t, hei r 
husbands contribute below 50 per cent to the household 
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Table I V « 1 2 s P e r- c e n t C o r) t . r .i. b it I :i. o n o F R g p o n d e n t s 

Livin g w:i . U i Thg:i. r Husba iui<i _ I o .. 1 o I, a I 

H ousehold Ex pen d i t u r e 


Per cent 
Contribution 
to Ex pend i-- 
lure 

C e ri t !'• a 1 
Government 
Eiti p 1 o y e e s 

State 

Gove rnment 
pj'ii p 1 0 y e B s 

P r i V a t e 
. (Act) Es- 

tabl i sir- 

men t 

Ernp.! oyeei 

To l,al 
Emplo- 
y B 0 

f!) 

Below 40 

10 

(35.7) 


2 

( 18.2) 

12 

( 2 1 . 8 ) 

40 -• 50 

2 

( 7 1 ) 

1 

^ (^1 u i-'iJ J 

1 

( 9 „ I ) 

( 7.3) 

50 -■ 60 

1 2 

< 42 . 8 ) 

4 

(25.0) 

7 

( 63 . 6 ) 

23 

( 4 1 . 8 ) 

60 70 

... 

.... 

..... 

..... 

70 80 



.... 

..... 



80 <% above 

4 

( 1 4 3 ) 

11 

( 68 . 8 ) 

1 

( 9.1) 

1 6 

( 29 .1) 

Total 

28 

( 100.0) 

16 

( 100.0) 

11 

( 100.0) 

55 

( 1 00 . 0 ) 

Average 7, 

contribution 

33 . 3 

72.5 

19.8 

42.0 


Note ! Figures in p£\rentheBis denote percentages. 


e p e n d i t u re a ti d 7 0 p e r c e n t o T t h r e s p a n d e n t s c n n 1 1 ' i b site 
above 50 per cent to the household expenditure. 
Respondents .belonging to State government organisation 
contribute an average of 72.5 per cent to the household 
expenditure followed by the respondents of Central 
government (33.3 per cent) which is less than tfie 
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average contribution (4H„0 per cent) of the married 
res p 0 n d e n t s « As w e h a d e s t a b 1 i s ii e d earl i e r t b e p r i v a t e 
<1 fl c t, 0 r r e s p o n d e n t s w o r k o n 1 y t a u t i 1 i s e t I t e i r I, i m e a n d 
education hence their earning is also considered to be 
only marginal and their contribution is also very low 
i.e., 19 „ 8 per cent to the to tail household expendi tore „ 


Only one 

I'l l a r r' i e d r e s p o n d e n t 

0 f 

p r i v a t e 

s e c 1 0 r' 

cont r i butes 

80.0 per cent and 

above 

to the 

1 0 1 a ]. 

household e 

X p e n d i t u r e a s c o m pa r e d 

to 11 

(68.8 per 

c e n t ) 

respondents 

f r 0 rn S t a t e g over n m e n t 

and 4 

(14.3 per 

c e n t ) 

respondents 

from Central government who 

contributed 80 


per cent and above to the household expenditure.. 

IV . 4 Savin a s 

A generaAl idea of gross savings per respondent 
household can be arrived at by deducting average 

household expenditure from the average household income 
(Table 1V'.13), The average saving as calculated is 
Rs.S08S per month.. This includes income tax payments 
provident fund contribution and other monthly deductions 
Ti''om the salary™ Hence net savings would be lower. 

Savings ranged from Rs.1615 for private sector 
respondents to Rs.2440 for Central government. Bavings 
was highest in the case of Central government 

I'e sport dents (42.9 per cent) and lowest for pr.ivate 

sector respondents (33.. C per cent). 


1 „ T 1 P 5 i::>a V i I" 

ins Per Month Per Ho us 

e h 0 1 d 




( i I'l s , ) 

C, e 11 1, 1 " a 1 

Items Government 

Em p 1 o y e e s 

State 

Gio V e r nmen t 
Employees 

P r i vate 
(Act) Es- 
tabl ish-- 
ment 

Ernpl oyees 

t Cl t a 1 

Ernpl 0 

y e e s 

1 „ A V e r a g e -i ^ 

Income (lOO.O) 

2 . Average 3H4i.9b 

e X p e n d i t u r e ( S 7 .. 1 ) 

3 . S a V i n g s Pi 4 4 0 . ’ 1 B 

(43,0) 

4964 . 38 
< -100,0) 

E939 , 30 
( :o9 . 2 ) 

2025 , 08 
( 40 , 8 ) 

4892 . 00 
( -100,0) 

3277 . 43 
( 67 „ 0 ) 

-16-14,57 
( 33 , 0 ) 

5200 , 00 
( -1 00 . 0 ) 

3238 . 04 
( 60 , 4 ) 

2061,96 
( 39 , 7 ) 


Note : Figures in parenthesis denote percentages 


' - 3 C o o c: ]. g s i o n 

The abcve analysis of asoet, ownership, income 

irned and expenditure pattern slio'.vn 

.spondents belong to middle income Families. 

r-erage value of durable goods and assets posses. oed 

I n<- -1 P lakhs. 

^rretarial worker households is around 

im,ost 90 per cenP of The reoponOenio reported 

ossession of rWrigerator and television set. Above .0 

1 I- 1- -it Ihev do posses'i 
er cent of respondents clax.ned that t. > 

• .. n.p rrnoter/two wheeleT was also 

rnarnents. Possession o P • 

* iia nhserved that 

eported by majority of reepondente. We oh- . 

oP electronic goods like 

ur respondents made use 

. . .-Hr rhores. 78.0 per cent 

jashing machine in their domes - 


tP the average value of durable goods and assets was 
invested In ‘assets like house, land and ornaments „ 

We observed while analysing the level of earnings 
of the respondents that secretarial workers earning was 
lower than the earnings of the females in prof ess i onal 
jobs.. The average monthly income was calculated to be 
Rg l/'/yiB,, Central government respondents had a higher 
income level whereas private sector respondents had a 
relatively low leveler of earnings due to the fact that 
they belong to younger age group and weie recent 
entrants to the labour ' fo r ce lacking experience and 
opportunity to avail on the job training facility which 
is hypothesised to affect the level of earnings,, 

The basic major source of income of our respondents 
in all the three categories was service. Almost siiii.1. lar 
picture emerges while analysing the level of earnings 
and sources of income of other family members,, Our 
hypothesis that differences in earnings is due to 

differences in education, experience and on 

, , -lit -j T h us r e s p o n d e n t s 

training is corroborated by our da . 

with lower educational qualification liad the 

av.,a.3r., a,arnlr„3 and tho« havi n.3 poM, <J r a.1u,. t. i an 

.,uali.fit,atior, had t-ha hlajhast avera.3B aa,'TU.,„d. 

, Of household expenditure 

An analysis into the data 

, ,, ,■ ,M,.d af tha total «xpor„lltura la opoot 

show?.} that one tlu. ru ot uhk 

D cik c; r'i n T\ ci 0 1 ) S 1 . 1 V 1 H *3 

on food by all the three categories - 
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with parents contributed significantly to their family''s 

total expenditure. Only one fifth of the respondents 

did not contribute to household ex pendi tur e An 
interesting picture emerges in case of married 
respondents. Almost all respondents living with their 
husbands contributed to household expenditure. Harried 
r e s p 0 1 ) d e n t s c o n t r i b u t e d a b o v e 5 0 p e r" c e n t t o t I ’l e t o t a 1 
expenditure, thus sharing the burden with their spouses 
i n t h e h o u s e h o 1 d e q u a 1 1 y . 

To conclude once women enter the labour market as 
s e c r e t a r i a 1 w o r k e r s , t h e y a c i'l i e v e t li e 1 o n g s t, a n d i n g 
desire of equality, both in terms of income and in 
sharing the household burden of expenditure and 


CHAPTER V 



Mnt.ivatinn to Hork and forking Conditigms 


V-0 Tntroducti on 

At any given point of time, people vary in the 
eMtent to which they are willing to drive their energies 
towards the attainment of certain goals. F’eople not 
only differ in their ability to do so, but also in their 
■ wiir or motivation to do so,, Motives have been 
defined as needs, wants, drives, or impulses within an 
individual (Maslow, 1954),, Motivation theory eKpIains 
how behaviour gets started, is energised, i .•> ’'i- 

is directed, is stopped, and what kind of subjective 
reaction is present in the organism (Maslow, 1954),, 

The traditional concept regarding the wiiys oF 
human behaviour at work has been tiiat people 
for consideration of fear or for monetary rcwai 
concept of 'rational man' was put forth to e„pla.Ln 
motivational process,. According to tiiis view 
rational being and works for his, economic betterment, if 

given a proper opportunity. 

The ...otivatlon to work a„.o„.3 »o»,o„ doo., I o I,', >" 

context. itifersnt froir, that i.' tlie ca.e 
major r.ocial roles, those of huBbantI and rath i 

al,„ of work. For women the motivation 
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as a rel'uge agains't advc? r s :i. 'ty Hany sclmlars 

vjew the question of women "s work merely in economic 
t,,.nr,s, considering women as an additional source of 
labour to he manipulated according to the needs of tl-,e 
„,,,H<et (Amsden, '1980; Beechey, •1978y Boserup, -19705 
Bruegel , -1979; Hunt ington , 1975; Knychala, -19775 

G,,,derson, -19765 T i 1 1 y an d Sco 1 1 , -1978). This approach 
was particularly dominant during periods of rapxd 

industrialisation,, 

In recent years, women have broken away :i.n many 
respects from their traditional place in society and it 
is proper to focus on the factors motivating them In 

take up such a mobilising step. It is just a.:> iii'l-oi 

to observe their status and working conditions once they 

do enter the wo r kf o r ce , specially for women who have 

entered male-dominated occupations. Working conditions 
include a study of recruitment benefits, hours of work, 
travel to and from work-place, phys i cal en ^ 1 1 onrnc 
(University of Michigan Survey, -1976). Vai lou... 
studies have focussed upon these parameters 

the working conditions of women workers (Unwail.., 

1 o'VT . 1 i n 1988 5 K ^ ai s onswas d i , 

Sharan, 1985? Sharma, 19/35 Jain, 

.. .I--., in -in tlie w(,) r k f o r ce 

1989) and factors motivating them .. J 

I • .. -iQAA* Ramanna at id 

(Wadhera, 19765 Papola, 19825 Jan, 

Vianello and Siemienska, 

Bambawala, 198/5 Mat bur , i . 

1990) „ 


j 1 M 0 1 i f-.-.— 

This section deals «ith the important Issue of »hy 
„,„„en take up clerical Jobs keeping in mind that there 
hss been a sharp increase in the number of female 
eerkers in clerical cadre in Luckno» urban. The .number 
.T female urban workers in the clerical cadre has 
increased to 254E in 1981 from mere 923 in 1971 in 
Lucknow urban percentage change during the decade being 
175.41. highest amongst all occupational categories 
(Census 1981). Factors motivating clerical women 
„„cker. to take up vocational training and Joining the 
uorkforces and also faotors affecting job preferences 

aro dealt with here,, 

rT „ ^ „ ."1 M n t i V a t ion, t..o 

V . i . 1 F' actors — L.U 


0 c a t i o n a 1 T r a i.n jllQ. 


Education is used to Pill a gap 


- ^ before marriage and to help ensure a match ^ith 

highly educated , sale (Blumberg and Dwaraki, 1980). 

■ „ 1 1 . .c nnre a woman has been 

1 0 1 l"i e r c o n s e q u e ri c; e 1 o 1 1 o i, -> 

. , r hor pn trance into 
ducated, i.e. t he po, s i bi 1 i ty of her en 

r -t ri'i i I i *^V P ^ ^ 

a i n f u 1 e iii p 1 o y I'fi e n t « H x d d ■ ■ ■•• - 

^ 1 n w r V P r 0 b 1 e f i rs w e i g h e d the 
iaing cost of livxng and dowry l- 

. I 1 I- * c; i n < OHM' •'■ji'i i !i ‘i 1, 
inane ial gains from their i, aug i • 

P .PpmaJe aeclusion. To utiTi«'^ Lhexr 
raditional norms of I eiiial - • 

, tal-e up short vocational courses 

accant time, females take. if. ^ 

Ti.r jobs and supplement 
,0 help them secure white- co. -t- 

1,0 ensure that their pacc'^r-" 

:,heir family income and to e , 
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T-hie V 1 ! Pi-:tHhiit.inn of Respondents Accordinqjo 
Part-nrs Hotivalina Thpm to Take up Voca- 


t.innal Training 


(Nos.) 


Category 

Status 

Symbol 

Academic 

Interest 

Desire 
to Per- 
sue a 

Parental 

Pressure 

Perso- 

nality 

Develop- 

Other 

Factors 

Total 




Job 


oient 



Central Govt. 
Employee 

, 

3 

( 6.5) 

6 

(13.0) 

1 

( 2.1) 

3 

( 6.5) 

1 

( 2.1) 

14 

(30.4) 

State Govt. 
Employee 

- 

2 

( 4.0) 

4 

( 8.0) 


1 

( 2.0) 

1 

( 2.0) 

8 

(16.0) 

Private Sector 
Employee 3 

Sector ( SW) 

1 

( 2.7) 

10 

(27.0) 

- 

2 

( 5.4) 

4 

(10.8) 

20 

(54.0) 

Total 

Employee 

3 

( H.E) 

• 6 
( 4.5) 

20 

(15.0) 

1 

( 0.7) 

6 

( 4.5) 

6 

{ 4.5) 

42 

(31.6) 


Note ! Figures in parenthesis denote percentages of total 
respondents in that category. 

K.lp.d l^.avlna forth. fo. thetr daaaht.r’a 

■.arrlaee. Ue. therefore, asked the responds 

th-vt induced them to take uft 
what was the reason tha . 

. ... Table v.,1 highlights Factors 

vocational t ra.i. o .i. rtg .. '■ 

1-4-e up vocational 
rnotlvatir,., our respondents t,i ■■ ■ ^ 

r. , ,rst the proportion of respondent, 

training., We find l.liat th.. f- ^ 

•I n tn ia'l |'■esj<ondent, 0 

motivated and undergoing training ■ 

, Tie highest percentage is m Lot*l 

was 31 ,.6 per cent. Tlit • ti, it 

A e “>4.0 pet'' 

body/ pr i vcvte sector i « ■■ » , jhe 

, , take UP vocational training. The 

they were motivated . . ■ ' .desire to pursue 

most frequently rneritioned factora wer , 


••sr ‘ 


( 4 „ 5 


^ job' (15.-0 P®i'' cent), 'personality deve i □ pment ' 

cent) and 'academic interest’ (4.5 per cent). Our 
,espondents are found to be more self--motivated in 
takinq up vocational training.. Only one respondent 
reported 'parental pressure' as a motivational factor 
which corroborates the traditional belief that females 
are generally not encouraged to take up t ra:i.n :i.ng .. Ii' 
•Pew cases i . e .. , under 'other factors’ death of father 
and four cases of utilising contacts were put forth as 
the inducement for taking up vocational training.. Ihree 
respondents of private sector stated to have taken up 
training as it was a 'status symbol’. Table shows that • 
for private sector/local body respondents 'desire In 
pursue a job' was highly motivating, factor i.o. Job 
preference is more marked in this category 

V . 1 . E Factors — iP—i'-'lI.-!- -U— 

„.t.r,.rcs = The respectability of eaploymebt , 

... . 


DVided it be 'suitable' has increased over past fev. 

:ades. It is generally asserted that »o,«n seel, 

r as F- O .-I h V ' e c, 0 n 0 rn i c n e e d ’ . 
iloyment because they are forced .. 

... t ■! rivi ri P ecuinoti'ii c 

different class levels, the percep,-. 

. ' Hirpnrruit i.e. mo t i vat i ons t o wo r k am 

d 1 s V 3. t a .!. 1 y d 1 f I' e i e t i r i « >"■ - 

nP different social economic 
fferent for women of dinuf'^ 

■ira” 7 'i) Tt has been observed that 
c kg round (t pste in , 1?/l)" 

. p c i f i » t v T 1 0 1-' r’ o V i d e 

re income of the husband is insu- ■ 

• ... F.. - I - d 


•1. t e. ij-i f e ' s earnings 
• + ‘ i-4 r 1 1 'P p » t r 1 w j- 1 

>ic amern. ties 


163 


strictly due to economic; reasons and as the F amity 
income increases the role of non-econorni c: reasons 

increases (Dhingra, 197E)» In higher income brackets 
w f i e r e r i. sing i. t i f 1 a t i. o n ary p r e s s t i r e s are e r o d :i n g 1 1 1 c > 
value of money, the wife’s pay packet ensures a safe and 
reasonable margin of earning and enables to raise the 
standard of living and self-f ulf i Iment as has been 
observed by Sr i vaistava ’ s study (1978) of educated 
married women workers in Chandigarh and Matbur’s (1993) 

study of womeri in Jai. pur city., Cornmittee on. 1 1 1 e S tatus 

of Women i ii I n d i a (1974), has observed that education, 

mass media, new economic structure, po 1 i t i c i sat i oit and 
deniograph i c pressure have ext ended legitimacy to several 
new roles for women,. Thus, educated Indian women 
getting into jobs not only out of sheer economic 

necessity but also due to various other social psycho 

situational factors a rt d rn o t i v a t i o n s . P r o m o t ion o f 
education among women has created a pool of eligible 
worker, increasing awareness that fcjmily economy based 
on one income is inadequate, rising cost of living, high 
cost of children’s education, concern for future 
security have all led to the acceptance by husbands and 
parents of women’s employment,, the transil. ion of 
pattern of family from Joint family with gender and ago 
based hierarchy to nuclear f^jmily wi tli empha^^ls on 

husband-wife relationship has chcinged attitude I, ow,:*. f d.., 

women’s employment,. 
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Table V.2 : Distribution of Respondents by Factors 


Note ! Figures in parentheses denote percentages to total respondents 


that 91.7 per 


Reasons 


Rank According to Reason 


Total 

Weighted 

Score 


Rank 1 

Rank 2 

Rank 3 

Rank 4 

Rank 5 


To Supplement 

56 

16 

24 

13 

13 

122 

455 

family income 

(42.1) 

(12.0) 

(18.0) 

( 9.7) 

( 9.7) 

(91.7) 

(91.0) 

To have better 

20 

37 

29 

21 

5 

112 

382 

standard of living 

(•15.0) 

(27.8) 

(21.8) 

(15.8) 

( 3.7) 

(84.2) 

(76.4) 

To use educational 

41 

32 

28 

12 

2 

115 

443 

qualification 

(30.8) 

(24.1) 

(21.0) 

( 9.0) 

{ 1.5) 

(86.4) 

(88.6) 

To use spare 

11 

25 

19 

36 

18 

109 

302 

time 

C 8.3) 

(18.7) 

(14.3) 

(27.1) 

(■13.5) 

(81.9) 

(60.4) 

To have social 

3 

4 

11 

21 

62 

101 

168 

interaction 

( 2.2) 

( 3.0) 

( 8.3) 

(15.8) 

(46.6) 

(75.9) 

(33.6) 

To be economically 

2 

19 

22 

30 

33 

106 

246 

independent 

{ 1.5) 

(14.3) 

(16.5) 

(22.5) 

(24.8) 

(79.7) 

(49.2) 
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women thus co r r o bo rat :i. ng our finding .(Arora, 
B h a 1 1 a c: l"i a r' y a & o t, hi e r s; , 1 9 6 3 ? B ,r o w n . 19 6 4 ;; B e y n o n an d 

B 1 a c: k u i" n , 197 2 ? C; u rn i s o n , 1 9 66; C h a k r a b o r t y , 1 9 7 7 ; 

Dhingra, 1973; Kapur, 1974; Kala Rani, 1976; Khanna and 
Varghese, 1978)- 86 4 per cent of the respondents gave 

’utilisation of educational qualification' as the 
inducement to join their respective jobs and 30.8 per- 
cent gave this factor first position among the ranking 
schedule, thus corroborating our above hypothesis. 
Almost 80 1 . 0 per cent of the respondents have reported 
t li a t t h e y t o o k u p j o b t a b e e c o n o m i c a 1 1 y i n d e e I’l d e n t , 
but only 1,5 per cent rank it first. 8.3 per cent of 
the respondents ranked the category 'to use spare Lime' 
as the primary motive for being in the workforce. lo 
have social interaction' was the prime motive behind 2.2 
p e I'- c e i'\ t r e s p o I'l d e I'l t s « 

Further, to highlight the findings more sharply 
weighted spore has been calculated. Weighted scoi-e has 
been calculated by giving different weights to different 
priorities and finally suiTiiriing up i.e,, -fo; e „ g . f-ii.it 
priority was assigned the weight of -(ive followed b.v 
second priority with weight of si:-: and so on. I hen wc 
have multiplied the number of respondents with f-xrst 
priority with the assigned weight and result oh tax nod oP 
each priorities are summed up for each variable. It 
shows that leading factor of motivation 1-* 
supplement family income' ,t 91 ,.G per cent) followed by 
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» 1 0 u s ® ^ ^ ’'I ^ ■*■' ^ '■ *' ’ ’ ( ^^8 • P <■■■■ f >■■ *'t t ) !• ’ t o 

h^ive better standard of living’ ( 76.4 per cent). A 

study of women workers of Britain observes that only 

f 0 •[, 1 1 i r d 0 f w o m e i "i w o r k f o r d i r e e c: o n o ri i i c i i e e d , a t i t e r s 

w 0 r I -: 1 0 ;i. m |:;i r o v e t I' l e i r s t a n d a r d o f 1 i v 1 n g a n d f o i ■ s e 1 f - 

f u 1 f i 1 m e n t ( "I w e i g , " 1 952 ) „ 


V. 1 .3 1 T 1 f 1 u e ri c : e _.Qy,e_r t h e C I 'i o i c e o f Car eer s "I'lie 

choice of a career is not always an independent action 
0 f I ii e i n d i V i d u a 1 fa u t 't o so rn e e ;< t e n i', i t is i n f 1 u e n c e d fa y 
other persons as well,, To enquire into the influence in 
the choice of the occupational career, the respondents 
w e r e a s I-;: e d t o w I "i o iri t hi e y h a v e e m u 1 a t e d i n t h e .i. r ( . a r e e r 
choice. It is found that above 60 per cent oi 
I'- e s p 0 n d e n t s are n e w e n t r a n t s t o t h e w o r k ■(• o r c e a n i.i 

therefore have been se 1 f -mot i vated to join the 

occupation. Table V„3 shows that 38.3 per cent oi 
r e s p 0 n d e n t s . have e rn u 1 a t e d someone in t h e i. r f a 1 1 1 i. 1 y w h i. 1 1 . 
choosing a career. About half of these respondents have 
emulated their father and 3.0 per cent have claimed the 
i n f 1 u e t'l c e o t hi e i r m o t h e r . f h ere w e r e 9 . 0 I-' <■ f c c n L 

r e B |::i o n d e n t s w hi o w e r e i n f 1 ui e n c e d by t h e i r i ' u s ban li an il 

4.5 per cent of thiem were influenced by the:i.r fri.end<. 
and close relatives. Thus, we conclude that a 

considerable per cent of respondents weie vc t > 
a n d hi a v e e )•: e r c i s e d t hi e i i" i n d e p e n d e n t w i. 1 1 in oho o s in g 


c a r e e r' 
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'T'abl e 7 .. 3 ” i2.L£i.b..i..k.U;,Li.£E o 1' R & s p a n d a n t s H a v : i. n ci IE mu la ’ted 



P r o‘ f e 

4 s i;i i 0 f) 












( N D s . ) 

Category 

Fat he r 

Noth© r 

Bro- 
1 1 1 e r 

Bis- 

ter 

Hus- 

band 

Any 

o 't It e r 

Total 

Central 

Govt. Fm 

ployee 

9 

< -1 9 „ <?:> ) 

2 

( 4- „ 3 ) 

.... 

.... 

3 

( 6.5) 

/••V 

r.. 

( 4, „ 3 ) 

1 

( 34. „ 7 ) 

State 

Govt,, rEri'r- 
pi oyee 

1H 

<24„0) 

2 

( A- „ C) ) , 

.... 

2 

( 4 „ 0 ) 

6 

( 12.0) 

4 

( a „ 0 ) 

26 

( IT 2 „ 0 ) 

Private 

Be cto r 

Em pi oye e 

3 

( -13 „ 3) 

.... 

’ -1 

( 2 ,. 7 > 


3 

( 8 . 1 ) 

- 

9 

( 24 , 3 ) 

To tal 
Employee 

26 

( -1 9 . :::> ) 

( 3 „ 0 ) 

•I 

( 0 . 7 ) 

2 

( 1.5) 

12 

( 9,0) 

h 

< 4 . !;:> ) 

5 1 

(38.3) 


Not© 5 Figaros in parentheses denote percentages 


" '1 - '^ 1 - Factors Affecti n g Job P r ej e, r ejijc es, « I a b 1 e V , 4 
highlights that bright career prospects, lc 4 vel oF 
earnings, non-transferability, are the iiiost F r egucn 1 1 > 
stressed factors in giving respondent’s preferences., 
89»5 per (••■.ent of our respondents highlighted br:i.glit 

career prospects as a factor and in 43., 1 pci 

I- 1,.. nrinritv in a seven point 

cases :i, t was g:i, ven the f .i i ;:>t pi 

p,'i,o,-ity scale. 86,5 per cent of the respondents 

fiientloned non’^t ransf e rat, i 1 1 ty tl'O p' t’oc 

■13.3 per rent assigned it as the most impoi'-lant faster 

'.ptidinig the ,;j oh pr ef eren ces - . Convenien I Liiuinj., 






Table V.4 '■ Distribution of Respondents Accorriim 
Factors Affecting Job Preferences 


Factors Affecting 
Job Preferences 


Priorities 


Total 

•=“======== Heighled 

7 Total Score 


Convenient 

timings 


22 19 20 19 17 13 4 114 525 

(1i.5) (14.3) (15.0) (14.3) (12.8) ( 9.7) ( 3.0) (85.7) (75.0) 


Non- 

transferability 


18 30 24 15 15 12 11 115 516 

(13.5) (22.5) (10.5) (11.3) (11.1) ( 9,0) ( 8,3) (86.5) (73,7) 


Less-need of 
travelling 


Suitable distance 
from home 


5 8 20 28 19 21 13 114 407 

( 3.7) ( 6,0) (15.0) (21.0) (14.3) (15.8) ( 9.7) (85.7) (58.1) 


earnings 


15 28 22 IS ’ 19 12 4 118 540 

(11.3) (21.1) (16.5) (13.5) (14.3) ( 9.0) ( 3.0) (88.7) (77.1) 


Bright career 
prospects 


80 16 16 8 10 4 5 119 679 

(45.1) (12.0) (12.0) ( 6.0) ( 7.5) ( 3.0) ( 3.7) (89.5) (97.0) 


Should be approved 7 8 9 8 6 4 6 38 278 

by husband/father ( 5.3) ( 6.0) ( 6.8) ( 6.0) ( 4.5) ( 3,0) ( 4,5) (28.6) (39.7) 


Figures in parentheses denote percentage la 
total respondents. 


suitable distance front home, to office attracted 85.7 per 


cent of the r e sj port dent 


gave 


preference to these factors in 


undent Cell. tin'. 1. t, in 


approved by hu's band/ fat her but other factor 


cent aac corded this as the most important variable in 


g u i d i ri 


J o b p r e f e r e n c e 
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Usinq weigh 'ted score as an indicator of factors 
q i li d i fi q . j a b p r e f e r e I'l c e s w e f i n d t h a t r e s u ’i t s b e c o m e in o r e 
pronounced.. Uleighted score has been calculated by 
giving different w'eights to different priorities and 
finally suiTiiTiing up i .. e .. for e « g .. first raink was assi, gned 
the weight of seven followed by second rank with the 


weight of six 

and so 

on for esxch rank 

3 - We 

ighted score 

f 0 !'■ j 0 b w i. 't hi 

’ b r :i. g l i t 

c a r e e r p r o s p e c t s 

' i 5 97 

„ 0 I"! e r- c;: e n t 

followed by 

” :i, e V e 1 

of earnings’ 

( 77 ,. 0 

per cent), 

' c 0 n V e n i e n t 

t j. m i fi g s 

’ C75..0 per 

cent) 

and 'non- 

t r a n s f e r a b i 1 i t y ’ < 7 3 

,7 per cent), 58 

.0 per 

c e n t i s t li e 

weighted scor 

e 0 f t l"i e 

V a r i a b 1 e * s u i t a b i 1 i t y 

of distance 

from home to 

0 'f f i c e ’ 

The approval 

0 f •(•' a t h e 1 " / h u s b a vt d 

scores 39.. 7 

and 30 ..0 

|::i e r c e n t i s 1 1' i e 

s c 0 r e 

for jobs in 


which less need of travelling is involved.. Thus, we 
find that our hypothesis is strongly corroborated that 
the bright career prospects, level of earnings and non- 
transferability are the main factors guiding our 
r e s p 0 1't d e n t s ’ . j o ,b p r e f e i" e rt c e , 


Att i tude Towar ds C e r tiy .Ji " While woil.i g 

has acquired suf f 1 c i ent 1 egi timacy f o r "stay at homes" 

to verbalise a position contrary to that oF f<,imily 
members, acting against the expressed wishc... oF 

family has not„ The vast majority of respondent’s 

family positively evaluate eiriployment in picfc 

staying at home. Table V..5 'throws light on this 

It is observed that Government jobs were preferred by 



D :i, s t r : i. b u t :i. o o f R e s p o n d e n t s b v I - I o u s e h o I d 

M e ri'i fo e r s i < ^ f '" a v o t.i r / M o t i n_ E;§.y.,9.M£.......9..f C e r t a i n 


5 denote percentage 


N 0 1 e 


c:<,nt of the, farr,Ul« of reopondonto followed by 
<82.7 per rent), clerical jobs (80.4 per cent) 


teacl' 


business companies, maie dominated Dfgan.i. 
■fun time jobs attracted tiie favour o (■ 39..a 


Job Typo 

In favour 

Not in 
f avou r 

T 0 't a ]. 

1„ Teaching 

•110 

(8S.7) 

23 

( 1 7 3 ) 

133 

( -1 00 „ 0 ) 

2 » C ]. e r i cal/ 

Gee retar ial 

107 

< 80 « 5 ) 

26 

( 19„5) 

133 

( 100.0) 

3. Admin i st rat i ve 

104 
( 78 . E ) 

29 

(21 „8) 

133 

( 1 00 „ 0 ) 

4 . ,.l 0 b s i n b u s i. n e s s 
com pan i es 

53 

< 39 ,, a ) 

80 

( 60 2 ) 

133 

( 100.0) 

5 . G 0 V e r m e t \ t j o b s 

1H6 
< 94- 7 ) 

7 

( 5..3> 

133 

( 1 00 0 ) 

6„ Travelling jobs 

■ 40 

< :3 . 0 ) 

129 
( 96 „ 9 > 

133 

( '1 00 » 0 ) 

7. Gales job 

14 

( 10»5) 

119 

< 89 e 5 ) 

133 

( lOO.O) 

a. Jobs in male dam in a"-- 
t e d 0 r’ g a n i. s a t i. o n 

61 

( 45 , 9 ) 

72 

( 54. » 1 ) 

133 

(100,0) 

9. F'd.il l'”t ime jobs 

83 

( 63 K 4 > 

50 

( 37 , 59 ) 

133 

( 100.0) 





cent of respondent household rnembef 


:i. dered to be unsuitable by the 


w e r e 


f ami 1 i e?: 


pendent 


family mem bo 


to be in favour of sales 


domestic chores also form the part of womcni 


a V 0 u r 


], i f e r I 'l o n c: e 


cent of family members 


f!) 0 1 ) d B n t 


w 0 r 


section throws light on the re 


at joining worl- 


re c: r u i I'.men '1 


method o 


f \ u m b e I " 0 f o b c h a i t g e 


and inter r u pt i on 


i n career 


The average- 


shown in 


work for our 


Table V.6 


educational background and some specalxseu - 

t h r 0 u g h t r a i n i n g r e u i r e rn e n t s a r e n o t s o i i g o r o u s .. lit c 
highest average age at entry was for Cenlral governmon.l 
employees (E3. 4 years). Our sample show that 5H.6 per 
cent of respondents joined servidf? before the age ol .,3 
years either, after completing graduation and some 
vocational training or post-graduation. n. xs Fui Utf. i 
reflects that these younger females are more career 
oriented,. Girls who had j o ined ; j ob af te r fathei -.death 







Average 
Age at 
Entry 
(Years 


Central 

Govt. 


Private 

Sector 


Note ! Figures in parentheses denote percentages 


due to economic compulsion could not undergo any 



Table V.7 ! Distribution of Respondents Accordnq to Duration 
of Service In Years 


Below 5 5-10 10-15 15-20 20-25 25-30 30 S Above Total 


Average 
Duration 
of Gervice 


Central 

Govt. 


(28.3) (43.5) (15,2) ( 4.3) ( 4.3) ( 2.2) ( 2.2) (100.0) 


(24.0) (26.0) (26.0) (10.0) ( 8.0) ( 4.0) ( 2.0) (100.0) 


Private 

Sector 


23 11 3 

(62.2) (29.7) ( 8.1) 


37 

( 100 , 0 ) 


48 44 23 7 6 3 2 133 

(36.1) (33.1) (17.3) ( 5.3) ( 4.5) ( 2.2) ( 1.5) (100.0) 


Figures in parentheses denote percentages 


established this fact. Jain's (1988) study on women 


workers of four major cities of Uttar Pradesh highlights 


Ihe fact that ’inany women haid been :i. n Jobs for a pretty 


long time 


Talwar’s ('1984) study covering Jodhpur city 


years 


ave rage 


( -1990) 


women wo rkers 


Luckn ow 


it),. 8 year 


length of 


than above 


e r V i c e w h i c h i s I o w e r 


findings of Mi 


■ie longest duration of 


pond on t 


<~rvice was 


e of State govern men 


-! 74 


( 9 „ :3 y e a r 5 ) f o 1 1 o w e d by C e t) t r a I g o v e r n m e r> t, e m p 1 o y e e s 
(8.4 years), thus, highlighting the fact that, pub lie 
sector/ government jobs have bec3n attracting women for a 
relatively longer period. Mow, even private sector is 
attracting females as sl'iown by the lower average length 
of service (4.8 years),, The number of respondents in 
the workforce for more than i5 years is very low (about 
15 per cent)., It is reaffirmed by the fact that 36,,-i 
per cent of the respondents have started working only in 
past five years and 33 „ 1 per cent have worked since last 

ten years. Only 17, .3 per cent of the respondents have 

been in the labour force in 10---I5 years category, 
signifying that female em pi 1 oy merit has gained wider 
acceptance since the seven tees., No respondent of 
private sector wfis found to be in service for more than 
15 years and 6S.2 per cent Joined services during last l::> 
years,, We observe that three-'-f ourths of the respondents 
in government Jobs are in their respective jobs for less 
t h a n 1 b y e a r s « T li e p e r c e n t a g e o f r e s p o n d e n t s i n t h e s e 

jobs is highest in 5-"10 years category' i.e., 4,3,. 5 per 

cent and 26.0 per cent for Central and State governments 
I'ospecti vely„. We, thus, observe that duration of 

service for public sector employees is longer than that 

f 0 !'■ t hi e pi r i v a t e s e c t o r , j o b s „ , 

'/ - 2 „ 3 j g (; i', aji pj e s ,an d H cnas.pn._jf Jie m “ Mi e da I, I n 

lahln sliows Uio number of Job cl.angos hy Mie 

' O'.poiidt'n l,'i . It, shows Mini a cvei-y lanp' poMnnlup-’ 



Mo One Two 

C I 'l a I ) g a C I "i a i t g e C I’ l a m g a 


per cent) of our respondents had not indulged in 


switching over from one job to another 


cent of the respondents had shown the tendency of 


jping f r.orn one job to another and 3»7 per cent 


i n d u 1 g e d 


r i. V a t e s e c t o r ) it a d c it a n c 


r e s p 0 n d e n t s an d t h a t t o o a f 


e r V i c e t h i •" e e o r m o r e t i m e s 


an o titer was 


luency of 


over front one 


ivate sector respondent 


0 r V e d i n t h e c a 


por cent), followed by Central government, respon 
^ '1 3 „ 0 p e r c e rt t ) a n d 8 1 a t e g o v e r n fit e n t e m p 1 o y e e s ( B » 0 
c e n t ) „ F’ e r c e n t a cj e of r e s p o n d e n t s b a v .1 n g chan g e d 


C e n t r a I 
Govt „ 

38 

(82.6) 

6 

( 13. Q) 

2 

( 4.3) 

46 

( 100.0) 

State 

Go V t „ 

44 

( as 0 ) 

4 

( 8.0) 

2 

( 4.0) 

-■ . 50 

(100,.0) 

Pr i vate 

Se c 1 0 r 

28 

( 75 . 7 ) 

s 

( 16.2) 

1 

( 2,7) 

2 37 

( 5.4) dOO.O) 

Total 

110 

, (82.7) 

16 

( 12.0) 

( 3.7) 

2 133 

( 1.5) (100.0) 





e were <• 


the labour market for secretarial workers,, We find that 


m o r e p r a in i n e n t i o p r i 


condi t i ons 


are not favourable due to lack of 


e c u r i ty benef i t 


i 0 n f a c i 1 i t y e t c 


per cent of private respondents changed their jobs three 


Amongst different reasons (Table V„9) offered 


r e s p 0 n d e n t s f o r j o b c l"i a r i g e 


III a 1 n r e a s o n 


per cent of respondents in first 


3 3 . 3 p e I- c e ft 1', o f r e s p o n d e n t s i n s e c o ii d j o b 


c h a n g e a n d 4 H „ S p e r c e n t o f r e s p o n d e n t 


ir ee respondent 


second Job change £i\nd S respondents (28»6 per cent) 


n't more than three changes reported transfer of spouse 


No respondent 


c e p D r t e d c o r i f 1 i c t w i t l "i s u p e r i o r 


F~ i V e res p o n d e r'l t s i n f i r s t j o b c h a n g e a n d. H e a c h 


of job gave promotion 


Amongst 2 re 


first job change under other reason category, 


one 


pondent c 


parents and the other one repiorted iTiarriage as tlie c .. a lu., t 
O'l her changing job,, One respondent reported other 
I" e a s 0 1't 3 f 0 I-" , cj (i f- Q f ) d , j o b c h a n g e as. p a r e n t s d i ,s a p p r o v 1 i.) I 

that job due to lack of congenial environment for work. 




pondRut 


Reanton 


One 

Change 


Three and 
Ho re 
Changes 


s I" e r'i t h e s e s d e o t e 


Upward occupational mobility is a rare phenomenon 


i n 0 u r r e s p o n d e n t ’ s c a r e e r a r e 


of the change 


rather than the nature 


0 f w 0 r h 


!'• a t I 'l e r t I' l a n v e i- 1 i c a 1 m o b i 1 i t y i 


loyment 


pe rmanen cy 


Better pro 


high salary, and dignified jobs hai.. a,.iv. 
respondents to change their previous employment. 


s have 


Var i ous 


M e t h 0 d s o f R e < :: i- Ul t mg-Si 


women 


o h r e c r u i t m e t f o r 


vary depending upon 
•in’s (1988) study of 


concludes that majority 

nt their job by their 


women worker 


own 


espon dents 
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effort; 


(■1978) 


and non--:i.n dust rial married women worker* 


Ranade 


( -1970) 


t (i d y o f w 0 III e n w o i • I-:; e i 


Bombay observed that newspapers were the media 


which they got the information regairding employment 


Method 


of recruitment of 


shown in Table V. "lO 


From the table 


4E per cent of our respondent 


iTient Ek c 


the major source of information and. recruitment 


r 0 1 e 0 f a d v e r t i s e m e n 


r e g a r d i I'l g e rn p 1 o y m e ft t h o 1 d 


7 per cent respondent 


employment either due to the death of husband or father 


:'nd only 1H.. 0 per cent respondents turned to friends and 


m 


relatives 


pendents (4 


of recruitment „ A 


■iave 


relatively large' pr o p'O r t i on of Central goven'iment (60 


i~'er cent) and State government (34.. 0 per 




lot job through Employment Exchange 


e c 1 0 r r e s p o n d e n t 


The incidence of respondents 


;a d V e r’ t i si e i n e ii t s 


e c u r i n g a j o b a -f t e r I’l u s b a n d ’ s / f a t h e r 


the caise of State government wherea 


a crucial role in achieving a 


o n d e n t s ( 2 9 « P b r 




R e s d q n d e n t s A c : c o r d :i, t i g t g. 


Met l-i o d of R ecruitment 


Fi-:;|ures in parentheses denote percentagK 


V » c; 0 1 ’) d 1 1', i o n s o f U) o i " I- 


11 n d e r s t a n d 1 n Q 


t ii e i r c o mm i t m e n t t o t I'l e wo f 


w o r 


e the condition 


and situation of wori< - a... yu 
g their level of job satisfactron as 
o and extent of participation in 


■i o u I' 


f o rmain ce 


Religion 

C e n t r a 1 
Government 
EErri p 1 o y e e s 

State 

Gove rnment 
FEmployees 

P r i vate 
(Acl) Es- 
texbl ish- 
ment 

Emp 1 oye e s 

Total 

Em p 1 0 

y e e s 

Employment 

Ek change 

sa 

< 60 „ 9 ) 

17 

( 34 .. 0 ) 

11 

( 29 „ 7 ) 

56 

( 1-2 „ 1 ) 

Advertisement 

10 

( E 1 „ 7 ) 

10 

( EO , 0 ) 

1 4 

( 37 . 8 ) 

34 

(25,6) 

F" r i e n d s / 
Relatives 

.... 

5 

( 10„0) 

1 -I 

( 29 7 ) 

1 6 

( 12.0) 

After Death o-f 
Hus band /Fat he i- 

> 5 

( 1 0 „ a ) 

1 6 

( 3S .. 0 


21 

( 15.7) 

Other Methods 

3 

( 6„5) 

2 

< 4,0) 

1 

( 2.7) 

6 

( 4,5) 

Total 

46 

( 1 00 - 0 ) 

50 

( 100.0) 

37 

(100.0) 

133 

( 1 00 , 0 ) 
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a par’t i t: U.I. a»r s a 'f, '!', i n g (Made! 


1957) 


congen ia;i. 


r and Scott 


6M'w i l'•o^Hlent ( lie 


•1983) 


■Income 5 essential to understand 


and eKpi ore the conditions of work under which the 


s e c r e t a r i a .1 w o r k e r ii; w o r k h e f o r e 


t i'l e i r s u. b o r d i I’t a t e s 


a t i 0 ft ii 


have 


d i fere ri t 


and procedures of wort 


t h e c 0 n d i t i o ri « 


of work in government and semi-'-gove rnment departments 


we.) u ,1, d d i f f e r f r o m p r i v a t o o r gari .1 


Numbe r 


in Res pendent s O r g a n i sat i on 


De par t men t 


We 0 b 5 e r V e f r o r n T a b 1 e V » 1 "I 


po ndents 


aver a g e 


number of 


organisation . is 56-1, which shows that the respondents 


ecretariat, UPSEB, Chief Post Master General, CDRI, are 


the table reveals that 83 „ 6 per 


5 0 i n r 1 u d e d .. F' u r t hi e i' 


cent of the total worker 


i T'l t h e o r g a n i sat i a n 


that 


c e T’l t are f e ma 1 e s 


t hi 0 u g h f e m a 1 e s hi a v e e r i t e r e d t h e c 1 e r i c a 1 c: a d r 
still t h ei r p r o po r t i oi't is low as cori'iparc-!d to male 


wu r k o r 


erve that- f (smale workers proportion to 





:•> Nuiiibt? !'■ Cl (’ 


F' e rna 1 e 


C e n t r a 1 G o v e r n rn e a t 

Employeeiii 


State ('.iioverniTient 
Employees 


P I" }. V B. 't 6) ( A c. h ) f.;:. s 'u 

b 1 i s I "1 m e n t IZ rn p 1 o y e e 


0 y e e s 


denote percentage 


]. 0 w e lit t i. n 1 1 "i e p r :i. v a t e 


that 


till frequency o 


a 1 1 r a c t i n g f e in a 1 e s r e c e ri 1 1 y , b u t 


i t u r e e in e r g e s 


Almost s iini 


jloyees 


we look into the distribution pa 


r e s p 0 ri d e r-i t s d e pa r t in e n t 


per cent of total employee 


o u r 


r e •(•' e m a 1 e w o r k e r 


dominatec 


res pon dents are 


w o r 


env i r onment 





( Mos „ ) 


Females 


in parentheses denote per centage 


P e r ma n e n c y o •(•' t e n u r e o f j o b :i. s 


men and women 


0 u f 


cent of r e s pon dan t ii) were in a fje rmanent job and the rest 


Majority of 


were in a temporary or a casual job 


c. e n ) w e !'■ e 


r e s p o n d a n t ;• 


Respondents working in 


i n g i ri t e rn p o r ary c. a p a c i t y 


pa r t -- 1 i m e 


observed 


V.3,,3 Worl- 


I j 0 U I' 


('■ e I'i I"! 0 r i d e n t m a F g o v e r n i u e n L 


where hours 


of worh 


h o u r s 


C e n t r a 1 G o v e r ri rn e n 't 
Employees 

-146 

( ttO Z ) 

36 

( •19.8) 

18E 

( -1 00 0 ) 

S t a t e G 0 v e c" n m e n t 

Employees 

•13E 
( 9S ., 3 ) 

•11 

( 7., 7) 

143 

( •) 00 „ 0 ) 

Private (Act) Esta 

b 1 i s I'l iTi e n t E in |;:i 1 o y e e s 

35 

( 85 4 ) 

6 

( -1 4 6 ) 

41 

( 100,. 0) 

Total 

Em pi oye e s 

98 

( 84 „ 5 ) 

18 

( 15.5) 

116 

( 100.0) 




permanent 


Permanent 


5) 

\ i,». It .../ t 


Permanent 


1 (? T ) <:) P ^ ^ ^ 
that category 


jar enthesoii! c 

i tj 0 n d e n t s i a 


h o u r a 


fj 0 n d e n 


welly ht’.' 


late evening 


regular s c. he dal e 


TtIVIp V',. 13 

s D ;i. s t !'■ i b u t 

ion of F’iespor 

dents According to 


the Matur 

G 0 f W 0 r k 


Nature o-(' 

C e n t !'• a 1 

State 

P r i V a t e 'T' o t a 1 

Wo r k . 

la 0 V e I" J'l III e rt t 

G o V e r n in e n t 

(Act) Es Eiripi 0 


Ern p ]. (!) y e e s 

Em pi oyees 

tablish yees 




ment 




Ern pi oyees 


»K.r* 
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denote percentage 


in parenthese 


w o r I f o I' 


■ie r efii pan dent 


govEH" nment 


pen den til 


for r;>""S hour 


w 0 r !■ 


r}"8 hours 


3 s w 0 r 


work more ;i- e 


i, V a t e 11 ) B c t o i" i'' s p o n d e n t 


h o u r B are iti o r ej 3- n 


ii o u r « 


B can 


with late evening 


0 V e r 1 n 


wor ki ng 


on dent rep 


II s e s t a b 1 i. . 5 ii e d e a r 1 i. e r 


m o r e t I 'l a n 11 h o u r s p b r 


on dents from pr 


Table V.. 14 s 

D i s t r- 

i but ion of Respondents Ac: 

c 0 r d i n q t o 

W 0 r k i 

n i::i H o u r s 





(Mob „ ) 

Category 

F' i. !■; e d 

Indefinite Late eve- 

ning Duti 

1" 0 1', a ]. 

es 

C e n t r b . 1 

Gove rnrnent 

Em pi oyeeEi 

46 

( 1 00 - 0 > 


A-6 

( 100,0) 

State 

Gove r nment 

Em pi oyees 

50 

( 100 „0) 

.... 

50 

( 100,0) 

P r i V a t e ( A c; t ) 
Eiiitabl i shment 
Em pi oyees 

31 

( 83 „ 8 ) 

6 

( 16,, 2) 

37 

( IOC), 0) 

Total 

Employees; 

1S7 
( 95 „ 5 ) 

6 

( 4„5) 

133 

( 100,0) 



:> ri 0 u r s 


wo r 


t a b 1 i s 1 1 ri'i e n t c\ >"i d t h a t, t o o :i. t t p B r 


capacity 


and B 0 n e -P i t s A v a i .1. e d ._.. by. t h.£ 


s of A 1 Ji 


t hat, 


Table V., 'hb 


Respondent i: 


s e e n 


o li r" 


aval, 


a n d a 1 1 o w a n c: e s 


o n d e n t s e t, 1 1 o u -“i e 


respondents 


al 1 owan css , 


r e n t a 1 1 o w a t i c: e , 6 6 .. £ p 6) i' 


t bonus 


c 0 n c: es s i o n 


pondsnfj from Contra! and State governmen 


Table V',. ’I!:;: 

» D i s t 

r' i b u t i 0 n o f 

Res pon dents 


A( ctirdino to Hour 

s o F W 0 r l< 




( N 0 s ) 

Category 

Leviis than 
l:;> H !'■ s „ 

5 a 

H r s . 

8 M Total 

Hrs. 

Central 

Govt « E-mpl oyees 

-■ 

46 

< lOOeO) 

4£) 

( 'lOO.O) 

State 

Govt . Em pi oyees 


<50 

( 100. 0) 

■TO 

( -lOO.. 0) 

P r i V a t e ( A c; t ) 
Estt Em pi eyes 

.’•1 

I*;:. 

( :::> d- ) 

•18 

( 48 .. 6 ) 

•17 37 

(45.9) (■100„0) 

Total 

Employees 

2 

( 1 5 ) 

■1-14 
< 8:::> „ 7 ) 

17 -133 

(1E„8) (100„0) 







ni\f* 


Table? V.16 


JAi 5i!..lEll..ky;’!-.l..Q.D lili.lTlTjiillT) I'.ll 

D i . r r e r e n t Tyi jes o f £ll.l.o wan,<:;„i;is .a.I!,.b I ■ ae: i J. :i ■ 

e?5 F'*aid to T herii 

(Mas,,) 


Allowance? & 
r-'a c: :i. '1. 1 1 1 e? s 


C e I t t r £\ 1 
Gove rninent 
Elm pi oyees 


State 


Gove rninen t 
EErnpl oyee s 


!'■ ;i. ?,/ a t, e 

(Act) Its 

t a b 1 1 15 E I 

iTi e n I 

Elm pi oyees 


T 0 1 a 1 
II III p 1 o 
ve e s 


L e a V e T r a v e 1 

A 1 1 o'van ce 

43 

( 93 . 5 ) 

23 

( 46 ,. 0 ) 


66 

( 4-9 ., 6 ) 

M e d i c a 1. 

A1 1 owan ce 

38 

( 82 .. 6 ) 

17 

( 3d- . 0 ) 

E;> 

( 1 0 ., 0 ) 

60 

( 45 „ 1 ) 

1' r ave J, 

A 1 1 owan ce 

■ H3 
(93.5) 

15 

( 90 „ 0 ) 


f(8 

( 66 . 2 ) 

Ho us e Elent 

A1 1 owan ce 

43 

( 93 . 5 ) 

45 

( 90 .. 0 ) 



9 1 

( 68 , 4 ) 

B 0 rt u s 

38 

( 8E . 6 ) 

g.4 

( 88 . 0 ) 

24 

( 4-8 „ 0 ) 

1 06 
(79„7) 

City Compensa-" 
to ry A1 1 owan ce 

43 

( 93 . 5 ) 

23 

( d-6 . 0 ) 



66 

(49.6) 


Mote s F" i g n r e s 1 n pare rt t h e s e s d e n o t e p e i-" c; e rt t a g e ii; „ 


the facility of meiternity leawe with pay but in the case 
of private sector no clear picture emerges™ Most of the 
res port vie nts from private sector were rtot clear about 
various allowances they avail though 48,. G per 
claimed getting bonus and 10 «0 per cent said that 
get meviical allowances as well,. In private sector only 
few respondents ivere getting P^^y scale basis 

otherwise most of them were working on consolidated 


48..0 

pe r 

c e n t 

s a i d 

that 

t l"i e y 

t e s e 

c t O 1 

0 1 1 1 V 


salary „ 




93 „ !:> 


c: e n t 


f r o III 


c; R n t r' a 1 


187 


g 0 V e r n i i i e n t. 
a 1 1 owan c e , 


|:i r 


g H t 1. e a v e 


f-i o u s e r e r i t 


o P I" e 5 p o v't d e n t s 
t rave 1 c a t i c e e s i. o i i , 
al lowance, city 


t r a V e 1 1. i. n g 
c; a i l l p e n s a t o r y 


allowance and 82 .. 6 per cent get bonus and ' me d ;i. ca 1 
allowances,, In State government only 34 „0 per cent get 
medical allowance in cash and rest of the respondents 
were getting medical benefits through State governiiient 



I'l o s f'l i t a ]. s „ 

Ma\ny r 

espondents were unaware 

a li o u t t 

he 


f a c: i 1 i t i e s 

t I'l e y 

w e r- e g e 1 1 i n g t h i- o 

u g 1 1 t h e 

i I’ 

if. 

e s t b :i. i s I'l rn e t'i t 

„ W I’l e n 

a 5 1: e d a b o u t b r e a Ic u pi o f 

pay most 

1 y 


t h e a n s w e r r 

e c; e i v e d 

w e r e a n s a t i s f a c t a r y . L. 

aave trav 

al 


concession wa 

s a V a i 1 e 

d by the respondents of 

C e ri t r a 1 

as 


w e 1 1 a ir. S t a t e g o v e r I't m a n t e s t a b ], i s I ’l ni e n t s ., 


Our survey reveals that the respondents received 
retirement benefits as well (Table V„1'7),. Majority of 
r e s p 0 1 '\ d e t'l t s ( S 0 ,. 5 p e r’ c: e n t ) g e t p r o v :i, d e n t f u n d a ri d t l -i o s e 
w I'l o w e !'■ e n o t g^e t 't :i. n g 1 1"! i s f' a c i. 1 :i. 't y e i t l i e i-'' b e c: a u s e t i i e y 
are on probation or on daily wages or worthing on 
c 0 n 3 0 1 i d a t e d s a 1 a r' y « 6 6 „ 2. p e r c e n t g e t p e n s i o n a i t d 

retirement gratuity,. Almost aril ( i ,. e „ , iVAbove 90 „ 0 pei" 
cent) of Central and State government respondents 
reported receiving these retirement benefits. Besides 
this there is one more facility known as compensation 
after death during service period i„e., one member of 
t l"i e fa m i 1 y g e t -s j o b i n g o v e r n m e n t e s tab 1 i s h m e n t ,. I n 
private sector there is no facility of retirement 
g r a t u i t y a n d |::i e n s i o I'r . 
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able V.17 

u 

D i s t 

!'■ i b u t i o n o F R e s i 

pondents i 

A c c: 0 1 -- d i n g t a 



FI e t j. 

r e III e t i t, Bene f :i. t s 

F' r o V i. d e d 

t o I " I"! e m 


(Mug „ ) 


FI e t i I- e rn e I't 'I', s 

B e ri e f i t s 

C e n 1 1 ' a 1 
( -i 0 V e r" I ) rn e n 1', 
Elm p 1 oye e s 

B t a t e F-’ i' i. v a t e 

Government (Acd,) Els 

E'lnpl ovees tabl i sh 

rn e n t 

Em |::i I. o v e e s 

To tal 

Elin p 1 o 

y 0 e Si 

F'* r 0 V :i. d e n 't, 

F" u n d 

43 

( 93 5 ) 

40 2A- 

< 80 „ 0 ) ( M . 8 ) 

1 07 

( 80 „ ) 

F^ e t i r e rn e n t 

G r a t, u i t- y 

43 

( 93 . 5 ) 

4E;> 

( 90 , 0 ) 

88 

( 86 . 2 ) 

F-’ e n s i 0 n 

43 

{ 93 „ 5 ) 

4e:> 

( 90 „ 0 ) 

88 

( 66 . 2 ) 

Othe r Benef it 

s 2 

( 4.3) 

8 

(21 .6) 

10 

( 7 „ 5 ) 


Note 5 Figures in parenthesis denote percentages. 


V 3 .. 5 Mum her of Leaves Availed by the Res po nden t s ! 1 1 

is a known. fact that a major cause of employer's bias 
a i:;j a .i n s 't w o iii e n w o r' k e i" s i s t I 'l a t w o m e n 't a e t o o iii any 
leaves. Va r i o u ii; s t u d i e !■> c o !'■ r' o b o r ate t ii i. iii f a c: t ( P a fj i;) .1. a , 


1986? 

Jain, 1988). 

D r.i r s u r v e y s Fi o w s 1 1"! a t 

t Fi e a V e r i 

=ige 

days ( 

::) f ], e a V e s p e r 

!'■ e s 1 "' 0 t'l d e ri t :i. n t F i e fr a s 

t , year :i. i:i 

3tj 

(Table 

V „ 1 8 ) w h :i. c F i 

does n o t i n d i cate a 

Fi i g h rate 

0 f 


absenteeism. The average days of leave pei" res pcjiiden 1. 
was relatively lower for private sector employees;, the 
r e a s o n fo e i n g t h a t i, n p r i v a t e s e c: t o r' s e c u r i i', y o f J o b i i:; 
n 0 1 ri'i u c; I'l , hi e n c e e m fj 1. o y e e s a v o i. d 1', a i< i n g .1. e a v e .i ti 
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Table V. 

■1 S ' A V e I ' a q e N i.i m b e r 

of L 

eaves Availed 

by tFie 


FI e s 

ri 0 n d e I'l t s i i'» 

t i^i e 

Past Year 



■ 



( 3. fl 

days ) 

C a 'I e g o r y 

Casual 

l.eave 

Id e d i c a 1 
l....eave 

Long 

Leave 

I... e a V e 1' a 

Wi t liDi.it Da 
F^ay l.-..e 

R e s 

tal 
ys of 
ave F’ e r 
po ndent 

C e r\ t r a 1 

Government 





No., of 
Einpl oyee 
Tal; :i. I'l g 

1,... e a V e 

45 

( 97 . 8 ) 

■14 

( 30 . 4 ) ( 

■16 

34 . 8 ) 



Ave rage 
Days of 
Leave 

•1 ■! 

85 

40 


4 4 

S t, a t e G over I'l in e ri t 





iMo„ of 

Ern p ]. 0 y e e 
Tak ing 

1.... e a V e 

50 

( 1 00 . 0 ) 

■16 

( 32 . 0 ) ( 

■1 

2 „ 0 ) 



Average 
Days of 

L e a V e 

■1S 

28 

120 

... 

P 3 

P r i vat e 

Se ct or 





No. of 

Em pi oyee 
Tak ing 
Leave 

35 

( 94 . 6 ) 

29 

< 78 4 ) 


1 

( 2„7) 


A V e !'■ a g e 
Days of 

1.... e a V e 

•1 '1 

9 

... 

5 

-I a 


C 0 fi 'I d 


/ 

k 
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TabT(? V„-1S contd, 


Total 

No., of 
Elm p 1 o y e a 
■■I' a k i. n g 

1.. .. e a V a 

Ave rage 
Days of 

1.. . e a V 0 


■130 

( 9 7 „ 7 ) 


-I -I 


59 

( A- 4 - 4 ) 


34 


17 

( -IE. 8) 


60 


( 0.,7) 


:::> 


3:7 


Note 5 (I) Averages have been calculated according to 

total r' e s p o n d e n t s aval !l. 1 n g o -1 1 1 'i a 1- 

pi a r t i c: u 1 a r 1 e a v e „ 

(3) Figures in Parentheses denote proportion of 
r e s p 0 w d e t'i t s a v a i 1 i n g 1 e a v e s 1:. o . t o t a 1 

res pondents « 



government jobs we find that awe rage da\ys of leawe per 
r e s pion den t is high (44 davys and H3 daays for (lent rail and 
S t ai t e g o v e r n ri'i e n t r e s fj e c t i v e 1 y ) « 

The table shows that 97 « '7 per cent of the 
respondents have availed their casual leave (an verage 
of 11 days)« Casual leave is availed by 94., 6 per cent 
of private sector respondents as well.. IE., S per cent of 
respondents availed on aiverage 60 days o-P long leave, 
however, private sector respondents did not take any 
long leave in the past year. An average of 34 days of 
medical leave was taken by 44., 4 per cent of the 
respondents. The highest average nuiid'.'jer O’f days was lor 
Central government (65 days) taxken by 14 respondents, 








f 0 :i. ]. 0 w e d 

by 

State 

? government (H8 

days) taken 

by 

■\6 

I'- e s I"! o n d 0 n t 


and f 

n-'ivate sector (9 

days) taken 

by 

39 

res pondent 

S n 

We 

thus, find that 

r e s p 0 n d e n t s 

d i d 

11 a t 

t a k e 1 0 0 

m a n y 1 save s a s is us u a 1 1 y 

be 1 ie ved f o r 

f erna I e 


w o I" k e r s n 


V., 3.. 6 Distance to F'lace of Work and Mode of Convev^^nce s 


Ef f i c i 

en cy 


and 

1 1-, (■ 


u c c: e s s f u 1 per 

f O I - III 

a n c: e 

0 F t ii e 

0 c cu pat i onal 

r 0 1 e 

by 

eiTi p 

loyees is affe 

c; t e d 

h y 

the amount 

3 1 r e s s 

cams 

e d 

d u e 

t 0 

the 

distance betw 

een 

t I'l e i 

r I'lome and 

p 1 a c e 

of 

wo r k „ 

In 

t h e 

case of femal 

es i 

t i s 

0 f III u c: li 

i rnpo r t 

an ce , 

a 

s a 

1 0 t 

of 

t h e i r t i m e i s 

s pen 

t, 0 11 

the daily 


Table V., -'19 s 


l2.iJ..l.D.i,.fc.u.’Li.£D 9i....Bj.T£.'iD..!i.§.n.L§ iLs. 

Pi < ii tan c(? From Horne to Off ice 

( M 0 S n ) 



Note s figures in parentheses denote percentage* 


■ 


Category 

l,...e s s 
than 

3 E<ms., 

3 -- 6 
Kins . 

6 - 9 
Kins .. 

9 “• IS 
Kins „ 

i'l 0 !■■■ e 
t (■■i an 

IS Kins,. 

Total 

f ' C e n t r a 1 

G 0 V t „ 
Employees 

5 

( -1 0 8 ) 

■M 

( S3 . 9 ) 

14 

( 30 . 4 ) 

8 

( 1 7 „ '1 ) 

8 

(17 „ 4 ) 

46 

(■100.0) 

Stat e 

Govt. Em 

p 1 o y e e s 

■10 

( SO . 0 ) 

15 

( 30 „ 0 ) 

17 

( 34 . 0 ) 

4 

( 8.0) 

4 

( 8.0) 

50 i 

dOO.O) 

F’ r i vate 
(Act) Est 
blishment 
Em pi oyees 

a-" 

5 

(■13.5) 

13 

(35.1) 

1 4 

( 37 - 8 ) 

3 

( 8 . 1 ) 

S 

{ 5.4) 

37 ; 

dOO.O) 1 

Total 

Elm pi oyees 

SO 

( '1 5 .. 0 ) 

39 

( S9 . 3 ) 

45 

(33.8) 

■15 

: ( 1 -1.3) 

■1 4' 

( -1 0 „ 5 ) 

133 1 

( -1 00 . 0 ) ; i 
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I'l 0 u s e 

i’l 0 1 d 

c: h 0 r e s „ 

Table V. 

throws ligh 

1 i, 0 n t i'l e 

p r 0 !■; i. rn i, t y 

0 ■(■' i'l 0 III e 

t o D f P i c: e .. 

It shows that 

•15.. 0 pel 

c e n t. 

of 

our respondents had t 

heir workplace 

e 1 1 1 1 e I-" i. n 

c 1 0 s e 

V i. 

c i n i. t y o r 

w i. t h i n a d. 1 

stance of 3 kms 

A b 0 i.,r t 

30 , 0 

p e r 

c e I’l t 0 -P 

the respondents had to trave 

.1. P r o 11 1 3 

kms „ 

1 0 6 

kms. to 

r e a c i i t h e i r 

p 1 a c e o f w 0 i" 1 : „ 

One th i rd 


r es pondenti;; travel, a distance of 6 kms every day., We 
find tliat t,iie stress caused by di s latt re :i s iiiore in tiie 
case of Central, go ve rniiient respondents as relatively 
higher proportion of respondents (more than 60 >, 0 per 
cent) t raw el a distance of more than 6 kms,. 



W e 0 b serve t li a t p r i v a t e s e c t o r i " e s p o n d e t i t s u n d e r g o 
more stress as more than half of the respondents travel 
more than 6 kms, to attend their duties along with long 
w 0 I- k i n g li o u r s ( 8 - 1 1 li o u r s ) . W e t h u s f i i i d |::i i - 1 :) rt i m i t y o f 
workplace to home is eagerly wamted bu. t distance does 
not deter our respondents from taking-- up jobs as the 
n u m b e r of res fj o n dents t r a v e 1 -P o r rn o r e t li a n 1 S k m s „ a s 
w e 1 1 .. 


Table V,20 shows that a larger proportion (43., 6 per 


c e n 't ) 

0 P r e s |::i o n d e n t s t o o k 

only HO- 

"40 minutes to 

r- e a c: 1 1 

t i'l e i r 

0 f f i c. e ai'r d "1 8 .. 8 p e r 

c: e n t a f 

the respondents 

1 0 o ii: 

1 6 3 s 

than HO minutes to 

r e a c h t i i e i r w o r P: p 1 a c e 

as a 


relatively greater proportion of State government and 
private sector respondents stay close (within 6 kms,.) to 
their workplace, A significantly larger proportion of 



r 


Central gave rnment (41:>„7 per cent) re;;; p on dents; took more 
th';;n 40 minutes to reach office wliich is; in con ;;;onan ce 
with the fact (Table V„5?0) that a relativel. y I. arger 
proportion of them s;tay further <":\way from their office 
p 1 a c e .. 3 2 . 6 p e r c: e n t o f t h e r e Sj p o vt d e n t ?; f r o m C e n t r a J. 
go ve rnment y about half of the respondents from Btate 

gove rniTiGM'it and private s factor took HO 40 minutes to 

r c? a c: li o f f i. c e « T h r b I' o r e , t i ri i e t a k & n t o c o v e r t li e 
d i, s t a n c: e b e t w e e n h o m e and w o r' l< p I a c s) b y o u r i^' e s; |::> o n d e n t s 
is less for State government and private sector and higli 
f 0 r C e n t r a 1 g o v e r n m e n t r' e s p o n d e n t s „ 


Table V . HO 

s D i s t r 
T ime 

i b u t :i, 0 n c 
Taken to 

) f R e s i;;i o j i d e 1 1 1 1 ;> A c: c; u i ' d :i. i > i::i t, o 
Rieach Off i c. e 





(Nos.. ) 

Catego ry 

Less 
t I'l an 

HO rn i n . 

HO 40 

i n i fi u t e s 

40 60 

m :i. r\ u t, e ;;; 

60 minu Total 

tes and 
more min,. 

C e n t r a 1 

Gove rnment 
Em pi oyees 

lO 

(H1 .7) 

■I 5 

{ 3H 6 ) 

IH 

(H6„ i) 

9 4i':. 

(■■|9„6) (i00»0) 

State 

("i 0 V e I ' n m e n t 
lEmpI oyees 

'7 

( -1 4 . 0 ) 

23 

( 50 „ 0 ) 

■1 3 

( H6 „ 0 ) 

5 50 

(■10.,0) (i00„0) 

F' r i V a t e ( A (;■ t ) 

E s t a fa 1 i s h m e n t 8 

E m p 1 0 y e e s < E 1 .. 6 > 

-IS 

( 4.8 y 6 ) 

8 

(H-l .6) 

3 37 

( 8., i) (.■100„0) 

Total 

25 . 

( 18,, 8) 

58 

( 43 „ 6 ) 

'V.> 

( H4 . 8 ) 

■17 -133 

(-iH.,8) (iOO.,0) 


F" i g ti r a s i n pi a i" e n t ft e s i s d e v) o t e p e r c e t'I L a cj e s ,, 


J 


Note 




For more accurate ana 1. ys i. ;;; a look at, Table V ,. HI in 
which the mode of travel is shown, is e s s curt i a 1 ,. 
observe that the most popular mode of conveyance for the 
respondents is rickshaw <31,6 per cent) followed by 
scooter <S4„8 per cent), tempo <HE.6 per cent) and bus 


(12„0 per 

c e n t ) S u c ti 

a 1 0 w p e r c 

e n t a g e o f 

t r a V e 1 1 i n g 

shown by 

bus ref 1 e c t s 

that publi 

c u t i 1. j. t i. e s 

a. r e n o t 

Table V.21 

s D i s t r :i. b u t 

i. o n □ f R e s 

pondents Ac: c 

o r d. :i. n q t o 


1 0 M 0 d e of T r a n s o o r t 

( M 0 fi . ) 

Mode of 

T ran 5 po r t 

Cent ral 

G 0 V e r n m e n t 
Em p 1 . 0 y e e s 

St cite FMiVc\te 

G a V e r n m e n t ( 0 c t ) ft s • - 

E m p 1 o V e 9 s t a b 1 i. s h 

men t 

Em pi oyees 

Total 

Emplo 

y e e s 

Mo ped 

H 

< 4„3) 

4 

( a.o) 


6) 

( d. „ 1::> ) 

S c 0 0 1 e r 

17 

( 3^> , 9 ) 

9 

< 18.0) 

7 

( 18,9) 

33 

( 24 . a ) 

R i ckshaw 

1 0 

( 2 1 7 ) 

18 

( 36 . 0 ) 

14 

( 37 „ 8 ) 

42 

( 3 1 ,. 6 ) ' 

B u s 

( 13.. 0) 

8 

( 16.0) 

ill 

( 5,4) 

1 6 

( -1 2 „ 0 ) 

Ternpc) 

9 

( 19,. 6) 

10 

( HO . 0 ) 

1 1 

(29., 7) 

30 

( 22 „ 6 ) 

Car 

1 

( 2„2) 


-- 

1 

( 0 ,. 7 ) 

Wa 1. k i. n g 

1 

< 2.2) 

1 

( 2,0) 

t 'i 

( 8 „ 1 ) 

5 

( 3,7) 

’T 0 1 a 1 

46 

(100.0) 

50 

(100,0) 

37 

( 1(;)0.,0) 

133 

( 1 00 „ 0 ) 

Mote .t 

f ■■ i g u r e s i n pare n 1 1 - 1 e s e s 

denote percr 

U'l tag e s „ 






I a I ' get'' 



f i,i 1 1 y d e V e .1. o p e d j ri t h e c i t y „ A r e .1, a t, i v e ,1. y 

proportion of Central government respondents travel by 
scooter which is in consonance with the fact that they 
are the better off class as observed in Chapter IV „ As 


I'l'i 0 r e 0 

f State 

g 0 V e r 

n ri'i e ri t a n d p r i v a t e 

s e c t o 1 ' r 

e ■?; pi 0 I'l d e n 'I s 

stay w 

j. t I' l i n 6 

I: ms 

h e n c e 1 a r g e p r o f :• n i- 

t i, o n 0 P t 

hem <36.0 

and 37 

. 8 p e r 

c e n t i n E5 1 a t e g o v e r n m e n t 

and priv 

ale s e c t a r' 

I" e s p e c 

t i V e 1 y ) 

t r a V e 

1 b y r i c: k s Ii a w a r'l d 

(SO.O and 

H9., 7 per 

cent 

i T'i B 

tate 

g 0 V e r n m e I't t a n d 

p r i V a '1 e 

s e c 1 0 r 


respectively) by tempo „ Only one respondent of Central 
government travels by car» Young respondents of Central 
government respondents) and O'ta I. e g o ve I'niiien t '3 (d 

r e s p D n d e n 't s ) a r e s e e n t r a veil i n g b y t Ii e i r o w ri i ri o pi e d „ A 

r e 1 a.'t i. v e 1 y 1 a r g e r f? r o p o r t i o n a f g o v e r" n i n e ri 't e in p ]. o y e e s 

utilise public tran'sport facilities. The proportion of 
respondents utilising public transport is low also 
because they don’t have too much time to wait and seek 
such conveyance as they have to go through tight 
schedule of reaching workplace on time and thereafter, 
awaiting domestic responsibilities. A few respondents 
|- e p 1 i e d t i'l a t 1 1 "i e y d o n o t s t i c i< t o a n e iti o d e o f I', i ■ a v e 1 a ft d 
change their con vt..'yan ce as and when reguired taking lime 
f a c t a r ;i. n t o c o n s i. d e r a t i o n . 

•' T r ad. e Un i o A c t i v i t i e s 

In spite of the general dearth of sociological 
literature relating to white-'-coi lar workers there are 
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■Pe stud 1(3 3 o-P the growth o P whi te collar uii i oil 1 sm irt 

Western countries (Bain, -1970) „ There Ims been practi ce 
op mal e-'-dominated trade unions to leave clerical women 
as one of the least unionised of the major categories of 
workers (Beidinan, ^978). Past efforts to organise 

clerical workers have been inadequate.. Unions, 
management and others have as-sumed tiiat women are 
difficult to organise because of tlioir iDvnlvement in 
domestic chores, being absent iriost of the time and 
b e c a u s e t h e y t li e rn s e ]. v e s a r e n o t i n t e r e s t e d .. M c N a. 1 1 y ' s 
(■1979) study of U.l<« state -3 that 'there are a numinsr of 
reasons why most of them would not attempt, to resolve 
1 1") e i r g r' i e v a n c e s t h r o u g h o r g a. n i s e d i n d u s t r i a 1 a c t i o n ’ 
Studies in the West show that large proportion of 

employed women work in non--un i on i sed professions and 
•Pern a 1 e m e m b e r s h i p i n uni o ns is 1 o w ( W a 1 1 a c e , 1 9 8 H ) 

The changing conditions of women tend to make women 
p r 0 n e for g r g a n i s i n g t h o u g h s t i 1 1 i n s m a 1. ]. n tj, m b e r s . 
Rijk’s (-1984) study of women at work in Holland States 
"Dutch women are beginning to organise themselve-s into 
pressure groups in order to improve their position in 

1 1 1 e 1 a b 0 u r mar k e t arid t o f i g h t f o r e q u a 1 r i. g I'l t s " 

Scriven’s ('1989) study of women at work in Sweden shows 
that women arc poorly represented in unions, they have 
crept into the lower positions but very rarely mal(e it 
to the top. Whilst making up 30--46 per cent of the 
(neiTibers in' 1976, less than 20 per cent of members of 
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union boards woro women and Itjss than "10 per oont made 
i t t o c I'-i a i r rii a n I e v e i . 

'■^"'^■"'1 B.£J..li 9 .I>d.g..n,,l:_” ji JlOjTiiJbejr H,h J.,p in... A-llildihil " ’ 

observed. that all the public; sector o r gan i sat i ons 
covered in the survey had unions, but the erase was 
opiposite in private sector, where very few o r gan i sat i ons 
reported having any t.inioti,. .It is seen in I' able V.. H2 
t I'l a t 5 4 . 8 p e r c e n t of t h e r e s p o n d e n t s r e p o r t e d 1.) e i n g 
members of union. This level of membership of clerical 
w 0 r k e r s i n o u r s t u dy i s h i g h e r as c o m pa r e d t o ii i s. r a ' s 
(1990) findings for professional women workers of 
Lucknow city (4'1.S per cent). It is observed that 60-70 
p e r c e n t o f o i.i r r e s p o n d e n t s i n |::i u b 1 i c s e c: t o r i e „ , 
Can t r a 1 and S t a t e g o v e r n m e n t u I’i d e r t a I < i n g s r e |::i o r t e d 

Table V.2E : D i s t r i b u t i o n o f Re s p o n d e n t s iA.c.,co..r..d.i n.,ll t o 

Me 111 be r sh i p o f a n v T r a d e (.J i i i o n of .TJ”! e i r, 

0 r q an i sat ion 

(Nos,,) 


Category 

Me rube r 
( M 0 s . ) 

P e r c e 11 1 


C e n t r a .1 G o v e r n m e n t 

EElmpl oyees 

32 

69 . 5 


S t a t e Gove r n m e n t 

ETii pi oyees 

30 

£>0 . 0 


P r i V a t e ( A c t ) E s t a b 1 i - 
shment Employees' 

■1 -1 

29 ., 7 


Total Employees 

73 

54 .,8 



(■’I a V i. n g m e rn b e r s I' l i o f d :i. f f e r e n t i.;.n :i, o n s a (■' t I 'l e i r' 

r e Si p8 c: I i V e or gan i siat i on but, onl. y 30 per cen t, i esi pon den t ?; 
of private sector hold membership of union. During the 
siu.rvey it wasi inquired whetiier any enecutive position 
was held by the rei-i ponder) ts but no positive re-sponse was; 
r e c e i v e d , 


V . 4 3 E !■ ! t e n t o f Part i c i pat ion : An important fact 

that emerges here is that though more than 50 per cent 
(Table V,E3) of oui'' respondents! are meirdvie r si of union 
but 38 « 3 per cent ( Table V.. 23) of meird>er-3 do not 


Table V„23 


Pi Sit r i hut i on of Res pondeTits i Accord ing t o 

t ti e i-.'lJL.iP.l of Pa r t i c i p a t i o r ) _i,n 1 ) n i o n 

A c t j. V i. t i e 5 

( Id o Si „ ) 


E !•! t e n t 0 f 

Part i c i pa 

t i on 

C e n t r a 1 

Gove rnrnent 

F" rri p 1 0 y e e s 

S t a t e P r i v a t e 

(j 0 V e !'• n 111 e n t (A c t ) E si • 
E rn p 1 0 y e e s t a b 1 J. s li - 

m e n t 

Ernp 1 oy e e ' 

Total 

Emplo 

y e e Si 

B 

Or. ca- 
s i 0 n a 1 ,1 y 

3 

( 9-3) 

•M 

( 36 . 6 ) 

H 

( 18 „E) 

■1 

C 2 •! , 9 ) 

Usual ly 

9 

( 28 . 1 ) 

3 

( -10-0) 

3 

( 27 , 3 ) 

15 

( 20 . Fi ) 

R e g u 1 a r 

9 

( 28 . -I ) 

5 

( •16-6) 

■1 

( 9 , 1 ) 

1 F;> 

(20,5) 

Mot at all 

■12 

( 37 , 5 ) 

•1-1 

( 36 6 ) 

5 

( 45 FI ) 

28 

(38,3 ) 

Total 

32 

(■100,0) 

30 

( -lOO-O) 

■1 1 

( -1 00.0) 

73 

( 100 „0) 

M 0 1 e ! 

Eigurest in par 

e n t h e 5 e s 

denote perc 

e n I. a ■:;) e si . 
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pa !'■ t ;L c: i |::'a I;, e a t. a 1. ]. :i. ii d i F f e; r' en 'I', nn i o n a c: t :i. v t i e r:i an d 
meetings., Only 20 „ 5 per cent of the m ember respondents 
were very regular in union activities,, Nearly 43 per 
cent showed a casual involvement. Eft.,! and -16.6 per 
cent of members in Central iu’ul State government had 
regular involvement in union activities whereas only one 

respondevtt of private sector was regular. 36 3ft per 

cent members of survey' ed government establ i siimetVl, s were 
not part i ci pat ing at all in union activities. 

An e I') q u i r y i n t o t he wo rn e n s e c r e t a r i a 1 w o r h: e r’ s 
involvement in protest and demonstrations against 
unacceptable working conditions or decision affecting 
work, we observed that 9 regular meinbers of Central 
g 0 V e r rt rn e n t a t‘i d ! 7 rn e i ri h e r s <5 r e g u 1 a r a n d -1 2 c a =; u a 1 
members) of State governn'ient had taken part in protest 
a I'l d s t r i k e s . T ti e c o n c 1 u s i o n d r a w n i s t !"i a t a u !'■ 
r e s fi' o n d e ri t s a i ' e n o t a c t i v e 1 y i n v o 1 v e d i n I; ii e u n i o t i s ., 

V ,. 4 . 3 Reasons for Lack o f Active Par t i c i r :'at i on s F-' o r a 
]. 0 n g t i me, wo rn e n are p a s s i v e , u s u a 1 1 y a c c e p t i ri g t l-i e j o b s 
offered to them,' unable to protest- FM'o tests by women 
i n t F'l e f o r m o f s t r- i k e s , d e m o n s t r a t i o n s e t c ,. , a r e 1 e s s 
frequent than those organised by men. Vianello and 
Siemienska's (1990) study of four countries (Canada, 
Italy, F-'oland and Romania) confirms that male 
respondents protested more often than their female 
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counter parts . In Poland the member of male blue collar 

workers who have protested is twice as large as that of 
female workers. Also in Romani. a the proportion of 
protesting male teacl'iers is SO per cetrt higlier tlian 
protesting women in the same profession. This has often 
b e e n e >; p 1 a i n e d b y c i t i n g n o t o n 1 y t h e I-:: i n d o f 
s o c: i a 1 i sat i on that is received by women but also women "s 
fear of retaliation by the employers owing to the 
different opinion that women are less reliant, are 
mediocre workers and have a higher rate of absenteeism 
( V i a ii e 1 1 o ari d B i e m i e n s k a , 1 990 ) , 


Reasons for not participating in union activities 
are shown in Table V.H4, The primary reason assigned 
f 0 r 1 a c; 1;: o f a c t i v e f :■ a r t i c i. p a t i o n b y o u r r e s |:;> o n d e i ^ t ( d- 3 . 6 
per cent) is that they have no time off from office 
work., Due to their involvement in domestic chores 1 8.0 
per cent respondents could not stay beyond office iiours. 
8 „ 3 p e r cent res p o n dents s a i d that 1 1 1 e r e a r e v e r y f e w 
female members and 6.7 per cent respondents claimed 

f a m i 1 y ' s d i s a p p r o v a 1 a s t h e r e a s o n b e li i. n d t l i e i i- n o i ^ 

participation., 3,7 per cent respondents fell that 
.joining hands in unionism was useless as the union 
doesn’t take up women's issue, and tiie union lacks 
e f f e c t i V e n e s s i n i m p r o v i n g r e rn u n e r a t i o n s a n d c o n d i. t i o n s 
o f w 0 r k , 
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1 a. bl e V „ 2J\ s D i s t. r i but i on of Res DondKnts A c o i • d 1 n q to 

1 1 1 e g a s o n For Lack of A ctive Pa rti cip fA 

p a t i on 

(No-, ) 


R e a 3 o n s 

Central 

Gove rnmen t 
Em p 1 0 y e e s 

State 

Gove rnmen 
Em pi ovees 

P r i vate 

t (Act) Es 

tablish 

men t 

E'.m fj 1 o y e e s 

Total 

Fun |::i 1 o 

y e e s 

Can’t Stay 
b e y 0 t'i d 

0 f f i c e 

1 0 

10 

n 

PA 

I’l 0 u r 5) 

< H 'I „ 7 ) 

( 20 , 0 ) 

( 1 0 „ 8 ) 

( 1 a „ 0 > 

F-'am i 1 y 

■1 

8 

.... 

9 

d i s :i. : i . I< e <■! 

< E.H) 

( 1 h 0 ) 


( 7) „ 7 ) 

No time off 

from office 

•1 5 

38 

8 

:">8 

I' l 0 u !'■ s 

(. 32 , 6 ) 

( 76 . 0 ) 

( -1 3 , 5 ) 

( d-3 ) 

There are 

few female 

5 

3 

3 


III e m b e i’ s 

( -1 0 „ 8 ) 

( 6„0) 

( 8 , 1 ) 

( 8.3) 

Union does 
not take up 
women ' s 

•1 

3 

•1 

5 

i iii s u e a 

( 2 , 2 ) 

( 6.0) 

( 2 . 7 ) 

( 3 7 ) 

Note " F 

i g u res in p a r e n t h e s e s d e n o t e p ere e n 

t a g e s . 

W e 0 b 5 e r v e d t h a t 

a 1 a r g e 

proportion 

of State 

g 0 V e i-" n m e n t 

res port dents 

(76.0 per 

cent) and 

Central 


government respondents (3E.6 per cent) were busy In 
office work and hence cannot . spare time for such 


activities. Private sector employees also responded, 
positively regarding their involvement in work ( IS,,!:! per 


cent) and their inability to stay beyond office hours 
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(’to, ,8 per' C'.ettI,), Avo ;i. dan c: c* of c oti (' I i c I, I'oiiiii a») 
integral part of the trad. itionai female role,, Women are 
often not prepared to violate the traditional role arid 
resear c:h indicates that they find it difficult to assert 
thenvselves in non-suppo r t i ve company (Wistrand, 'i98'1,'« 

I 

■ S 

1 

j 

9 - S C 0 f) c 1 u s i o n 

This chapter deals with the factors iiio 1, i va I ing | 

I" e ';i I'!' o 1 1 d e n t s t o w a i" I-: a 1 1 d 'I'. I 'i e i r w o r I 1 1 > > '| c: o n d :i 1. :i o n . W c' 
ohaerved that a majority of the respondents took up 
vocational training with a desire to pursue a job. 

However, a few of them also reported personality 
development and academic interest as the motivating 
factor. We found that s e 1 f---mot i vat i on rather than 
parental pressure is the predominant inotivating factor. 

S i m i 1 a r p i c t u re e m e r g e s while d i. s c u s s i. n g ■[■' a c t o r s 
iTi 0 1 i V a t ;i. n g t o t a k e u p a job. M e e d t o s i..i p P 1 e m e n t f a m i 1 y 
income was stated to be the prime reason for taking up 
a job. F'urther, we find that considerable number of 
respondents were very asertive and e Ke r c i s e d their 
i r) d e | :i e n d e n t w :i. 1 1 i t i c: It o o s i n g a c a i-” e e r , 1 'i o w e v e r , n u i n I 'l e r 
of respondents emulated their famtily members es pe c iavl ly 
f a 1 1 "I e r- i n c b o o s i r) g a c; a r e e r , 


We observed that level of earnings, bright career 

prospects and non transferability were the main factors 

guiding our respondents in choosing a job thus, 
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c: o r f c) b o ('■ a t :l. 1 1 g o i.i r 1 1 y f:i o 1 1 1 e s b h i-' c? ■::) a i- 1 1 :i 1 1 >: | j o f / | ■ i ( ' f a i t? 1 1 1 : ( ' « 
F"urth(?r, attitude of family members towards certain jobs 
s h o w t ii a t f' a i r 1 y 1 a r g e n urn b e r o f f am i 1 i e s r' e v e a ]. e d t i 'i e i r 
preference for jobs in government sector followed by 
teaching, clerical and administrative jobs. 

Analysis of the job history of respondents reflects 
upon the fact that mostly our respondents had joined 
their respective jobs soon after c ciiiip 1 et i n g graduation 
and some vocational treiing or after pos t-g r aduat i on . 
Laxrge number of private sector respondents had entered 
job below the age of 21 years- Average duration of 
service i, s 7-6 year s & t> d the res p o n d e ri t s in f:i r i v a t e 
sector are relatively new entrants thus, reflecting upon 
the fact that the attitude of middle class families 
1 0 w a r d s f e m ale employ in e n t i n private s e c t o r h a s c 1 1 a n g e d . 

We observe that workforce stability exists in the 
labour market as only one—fifth of the respondents had 
changed jobs, the reason being better prospects 
indicating that respondents were aware towards their 
career. Change over is more pronounced in private 
sector signifying that unfavourable conditions of work, 

1 a c i ^ 0 f s o c i. a 1 sec u r i t y h e n e f i t s a n d p e n s i o n f a c i 1 i t y , 
better prospects, permanency in employment and level of 
income are the reasons that attracted our respondents 
to move from one job to another. We found that role of 
Employment Exchange as a source of information and 
r e c r u i t m e n t is well m a r k e d by m a j o r 1 1 y o f i" e s |: j o n d e n t s 


HO 4 




f o 1 1 o w e d b y a d v e r t i s o m e n t » M a i ) y r b s p o 1 1 d e i i t, s a r e i n j o fo s 
d i.i e t o g 0 v e r t i rn e n t, p r' o v i. b i o 1 1 a F o P F e r' .1 1 1 g ,j o b t o o 1 1 e 
member oF eiTiployeeis dying during service period, 

C 0 n d i t i o n s a P w o r k r e P 'I. e c t 1 1 "i a I', o u r r e a p o n d e n t a 
a r e w o r k i n g i n 1 a r g e m a 1 e d o m i n a t a d w o r k e n v i r o n m e n t 
Respondents oP public sector hold permai.nent post 
whereas, Pairly large number oP private sector 

respondents are working in temporary capacity. We 
observe that in public sector hours oP worl:: are PiKed 
o P 'F i c i a 1 1 y aii d l"i e n c: e s e c r e t a r' i a 1 w o r' 1; e i" s F o 1 1 o w t li e 

g 0 V e r n m e n t r u 1 e s o P w o r k i n g P o r f > 8 1 -i ours per d a y , 

whereas, in the private sector working hours are more 
along with late evening duties being reported by a 
number oP respondents. 

I 

Analysis oP types oP allowances and bene Pits 
availed by the respondents shows that the basic 
a 1 1 0 w a n c e s 1 i k e h o u s e re ti t , c i. t y c o rn p e it s a t o r y a 1 1 o w a n c e , 
medical and leave travel allowance are received fay all 
public sector respondents, however, respondents Prom 
p r i V a t e s e c t or re p o r ted get t i n g c o n s o 1 i d a t e d p a y a c c. b p t 
a Pew. Contrary to the usual thinking that Pernale 
workers take leaves very oPten, our respondents are seen 
availing casual leave and in a Pew case long leaves and 
medical leaves are reported. Rickshaw was reported to 
fa e t h e in o d e o P t r a n s p o r t fa y P a i, r 1 y 1 a r g e n u m fa e r o F 
respondents covering a distance oP 3 ••■-6 kins. Prom one 
side. 

*^•1 
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A probe into the level oF unionisation amongst the 
secretarial workers show that about half ot respondents 
were members of different unions but their par t i c i pat 1 on 
in union activity was reported to be almost negligible. 

To conclude, we may sum-- up that the respondents are 

basically self motivated and factors sucti as career 

ambition and economic needs propelled them to take up a 
job. Stability in labour market is established 
especially in government sector. Conditions of' work are 
unfavourable in private sector, hence we found 
respondents hoping from one job to another. Respondents 
n e c k: d e e p i n v o 1 v e rrt e n t i n o f f i c e a t \ d d o m e <;> t i c c i i o r e s 
restrict them to participate in union activity,, 
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Discrimination and Jo b 


V I - O Introduction 


Since discrimination is an old phenomenon a great 
deal of speculation regarding its causes and (sffects has 
naturally taken place since long. Discrimination is 
defined by econoriiists to occur when workers of the same 
productivity receive differev\t treatment or pay or when 
w o r k e r s o f d i s s i rii i 1 a r p r o d u c t i v i t y a r- e |::p a i. d e q u a 1 1 y . 
One of t h e first c o n t r i b u t i o n s to 1 1 1 e d e b a t e w a s Si, d n e y 

Webb's study of 1 8 9 1 T h e A 1 1 e q e d D 1 f f e r e n c e s in 1 1 1 e 

Wages Paid to Men and Women f o r S i i ii i 1 a r W o r k . 

C 0 n s i d e r a b 1 e 1 i t e r a t u r e o n s e k d i s c r i ip i n a t i o n w i t I 'l i. n the 
neo-classical tradition exists (Alexis, 1973!! Krueger, 
•1963? Thu row, '1969? Stiglits, -1973? Madden '1973? 
Bergman, 1974). Although scholars like Edgeworth and 
Dewey discussed di s c r iminaton as early as the 19H0*s, 
Becker (1957) played a major role in formulating the 

n e 0 c 1 a s s i c a 1 e c o n o m i c theory o f d i s c r i m i n a t i o n a n d s a w 

that one of its application was in the field of sex 
d i s c r i m i n a t i o n . H is a p p r o a c h was i rn i o v a t i v e i ft t h a t 
B e c k e r i n t r o d u c e d non- p e c urt i, a r y m o t i v e s i n t o e c; o n o rii i. c 
theory and said that discrimination is the result of 
"taste" and that a price could, be put upon this taste 
and it became? eijui valent to the wage differential. Ibe 
neo classical theory suggests that worfien earn less than 
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rnen because they have lower levels o f human c: a. |::i i t a 1 

mainly education, ti-alninc) and on -the: .1 o h e |>fM" 1 en ce 

and therefore, lower labour productivity (Mincer and 
F’olachek, 1974), Sen discrimination can be measured by 
the amount of the wage gap between men and women which 
remains unen plained by rnale—female differences in human 
capital -- termed as 'statistical discrimination' 
(Chi pi in and E'lloane, 1976, p.. 49)., 

In analysing discrimination it is iui port ant to be 
clear about its conceptual development and to recognise 
that discrimination can be of different types and can 
take different forms., Chiplin and Sloane (1976, p..51) 

have defined 'pure' labour market discrimination on the 
pau''t of the employer as 'any form of unequal treatment 
between m.ale and female erriployees whicli does not 
d . i r e c 1 1 y r e s u 1. 1, i it c o s t - ■ m i n i m i s a t i o n i n m on e L a r y t e i" m <■; , 
in relation with labour utilisation', A large part of 
discrimination is said to originate in the supply- 
conditions of female labour shaped by social beliefs and 
a 1 1 i t u d e s a r\ d r a t li e r 1 r r a t i. o n a 1 a s s u m p t i o ri s r e g a r d i n g 
the role of women in society. At the same time, demand 
based discrimination practiced by the employer is more 
i m p 0 r t a n t q u a 1. i t a t i v e 1 y t o t l -i e e )•: t e n t 1 1 1 a t :i. t t e n d s t o 
resist removal of supply side discrimination and helps 
in perpetuating overall discrimination against women 
thus leading to pre-entry and post-entry discrimination. 


Boa 


Th. former oocuro before the »orkors has ont..ro,i the 
labour force and the most important typo of it would 
appear to be different educational (luality and 
epportunitios (Welch, 1975! Ashenfelter and Rees, 19Vd!- 
The latter is in operation in the work place and could 
also Include the frogress in the career of fen, ale 
candidate,!, attitude of ,„ale workers and the general 
working conditions. In essence, these are si,„lln, 
the concepts of overt and institutionalised 

discrimination as given by Marsball ( 1'i'«> ■ 
discrimination occurs when worker is not hired 
promoted because of sek while institutionalised 

discrimination is that which operates into social .and 
economic institutions. Employers and trade unions also 
enforce discrimination due to male conservative attitude 
and also because female. seekin.g .iebs pose a threat to 
job and income by males.. 

Theories of labour market sf 
amployment discrimination in wh: 
in few oocupca.tions "• ' crowdim 

labour market are stratifi 
i n s t i t u t i o n a 1 b a r r i e r s .. U ’ ' ^ 

of refined form is dual labour rr 
and Piorey 1971) which distinc 

I- t«i h i r h H r ^ I' B 1 s t i V ] 
sector jobi-i whicit ai 

security and opport,inity for advancement, and secondary 
sector dobs with low pay, low security and tittle 


lent at ion also 

p K p 1 a 1 n 

1 women are c 

1 ustered 

h y p 0 1 li e s i. s ' 

or tl'iat 

Q [■" s 0 Cj iTt 0 ^ r 

ted by 

0 bask known 

t, 1 1 0 0 r i e s 

k e t t I'l e 0 1 " y *■ f 

)o e r in qe r 

shes between 

p r i ri ia r y 

qood in 1 . eriioo 

0 F I -’ a y 1 


possibility for advan cemen t „ Standing (-t'fTS) rails it 
’ progi' essivo ' and ’statlt:’ jobs.. 


W i t h i n c r e a s i r i g 1 i t e r a t u r & o 1 1 d i s i . : r i i n i n a ! :i o n , 
•awareness regarding its c-auses and conserii.ienrc's lia^s also 
i n c r e a s e d - T h e d e v e 1 o pm e n t p r o r e s s e n c 1 a s e s i t ti i n 
itself the restructur ing of the labour force front 
t radi t i onal and subsistence type rural emp 1 nymen t to 
modern organised urban empl oyrnent „ For women, this 
r es t r u c t u r i ng has led to a significant change in the 

socio cultural framework- As a conseguence of Utls in a 

number of countries various protective legislations 
recognising equality of status between men and women 
hi a V e b e e n pi a s s e d . H o w e v e r , t h e s e 1 e g i s 1 a t i o n s a r e I'l o t 
adhered to in totality in Western countries (Davidson 
and Cooper, 1984? Seidman, 1973? Larwood, Stromberg anvi 
Gutek , 1985? Wallace, 19Si2? Schmid and Weitsel, 1984) as 
well as in developing countries like .India (Hussain and 
Rao, 1979? Lalitha Devi, 1983? Gangrade and ('iathia, 
1983? Balasubramanyam, 198.5? Ramanna, 1987? -Jain 1988? 
Papola, 198H? Ar puthamurthy , 1990)- 

In this chapter we have tried to pi obe the eutent 
and nature of sex-discrimination that secretarial women 

workers face at various levels whether pre entry or 

post-entry discrimination. The variables studied 
include employer’s bias, parental attitude towards male 
a n d f e rn a 1. e c hi i ]. d r e n , e d. u c a t i o n a 1 d i f f e r e t i c: e t h a t t h e 


2'I0 


I ” e p a r 1 v.l e n t s a c: e d , w o r' k e? n v 1 1" a n in e n t , a I, :i, I, n 1 1 n o f 

s i.i p 6! r i, o r 5! a n d s ii b o r d i 1 1 a t e s , e a r n i n g d i P F f:) r ' e i i c: a 5 ^ e T, c 

Iho chapter also includes a discussion of job 

satisfaction of respondents with respect to 

r eiTiune rat i on , promotion, working hours, decision making 
p r' 0 c e s 5 , e t c . 

VI . "I IHji c,,rlm,;i,nii;tl,^ At Home 

f)ft(?n d i s c r i III i nat i on starts a>t tlie time oP birth 
not only in matters of the birth of a Pemale but also in 
the matters of their rearing, patterning, socialising 
a n d e d u c a 'f, i n g « I n a 1 1 t I'l (3 s e r e s !::■ e c t s d i f f e r e n t i a i, n o r m s 
and values are followed as compared to the male child., 
But in recent times, the traditional notion about woman 
as a daughter is undergoing a change., Women are being 
educated and the familial restrictions over tiiem are 
g r a d u a 1 1 y 1 o s i. n g t h e i, r f o r c e „ 

T' a b 1 e V 1 . 1 t ii r o w s 1 i g hi t on t h i s i s s u e „ 6 2 . 4 p e r 
cent of respondents accepted the viewpoint that 
discrimination is built into our social system.. Though 
educcition is increasing for females E1.0 pr cent of the 
respondents felt that society restricts females to low 
education. 24. 1 per cent of respondents felt that the 
n e e d s o f m ale c li i 1 d a r e m o r e s t r e s s e d i n t ii e p r e si: e n t 
society 23.3 per cent said discrimination in the field 
of study is also there. hO per cent of our respondents 


I , > I , I . ' I .. I 
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p ;i. T 1 i ':n t Abtiul, D.i ti i; i iiii i. na ( i (ni i it Sin i a I 
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( Nos „ ) 

0 |::i i n i o r i 

C e n t, r a 1. 

Gove r n men t 
Fm p 1. loye e s 

B t a t e 

Gove r nmen t 
Em pi oyees 

Private 
(Act) Es - 
t a b 1 i. s, h ■■ 
m e it t 

Emp 1 oy ees 

Total 

1 i.) 

V 1?^ 

D i. i:; c i" i m i n a t i o n i. s 

built in our 25 

■/ ’'I 1 (Mil f 'id .. 

21 

I) f'l.u.. f,>) 

( 7 r .. '? ) 

I ,'T ’ ., 1 > 

Un fa VO u r ab 1 e 
d ;i, 't i 0 T i s f 0 r- 1 

c 0 n 

emale 5 

14 

9 



edu cat ion 

( 10.. 8) 

( 28 0 ) 

(2 4., 3) 

( 2 1 „ 0 ) 

Nale child’s needs 
are stressed more 

( 28 „ 3 

( 24 0 ) 

7 

( 18.. 9) 

f 24 „ 1 ) 

Di s c r iriii nat i on in 
the field of study 

1 1 

( 23 u 9 ) 

( 26 „ 0 ) 

9 

( 24 , 3 ) 

3 1 

(23 „ 3) 


{•:! a c i B 1. a 1 1 i, t. u d ts o f 

s 0 c: 1 a t y i. s d i iii c: r :i. 

nato ry 


(54.. 3) 


3 -I 

( 6E 0 ) 


( (bS 2 ) ( '::>9 . d ) 


Note “ F :i. i::i u r e s in parentheses denote percevitago' 
to total respondents in tliat (:;atf:'i)o i y „ 


said the social attitude of our society i 
d i s c: r i iii i na t o r y „ 


Table VI „ 2 highlights inajor discriminatory issues 
tliat our respondents facujd witliin tlioli li ii u e lifi i. d 
Jairrs study (1988), found that 72., 5 per’ cent of middlo^ 
class educated .females under study agreed tliat their 
parents had not discriminated against the in,. Only 13„(> 
per cent respondents claimed inequality in their parents 
attitude., In our study 33 » 8 per cent of the resporidents 



D i s t r i b i.i t, i o l i o F R g s fj p 

Pi. 5 c r imi Ti at . i . or> W i. t h i 


Central 
Gove I' nihen t 
E',mpl oyees 


R e 5 p D n d e n t 
claimed di 
mi nat i on 


was more 


W e e d e n i e d 
h i ghe r e ducat i on 
due to family 
const raints 


R B c e i V e d t r a i n i n g 

:i, n d o m e s 't i c: w o r 1:: 

a c; c. o r d i. n g t o s e x 


Being a girl had 
to share domestic 
c: ii 0 r e s 


F i. g u r e s i n p a r e n t h e s e s d e n o t e p e r c: e n t a g t: 
t o t o t a I r e s p o n d e n t s i n t ii a t, c: a t e g o r y „ 


faced discrimination during their childhood which i 


higher than the figure reported in Jain 


and IRole Perception of Middle Gla 
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c & ft t, f' a c e d c i.i 1 1 i.i r a 1 r e s t, k' i. r. t, i o n g ;i. n (,> m r u. :i, o (' c a i ■ c? ( } t .. 
iS„B per ctarl', were deiii ed hii::)her eduration inspilT, e dP 
their interest due to family constraints.. Only 18, .0 per- 
cent received training in domestic work a c cor- ding to 
t li G i r- s e X » f I o w e v e r n n 1 y 1 0 . !5 p e r c e n t r e s p o t t d e n t s 

opined thc\t their parents did not give them equal 

treatment and pampered their brothers iiiore and E..E per 
cent said that their brothers were sent to better -school 
at a distance,, 6,7 per cent respondertts said tkiat tliey 
were destined because of their seu to do doinc' r, t i r (',:hftres 
and their brothers were never asked by their motliers to 
d 0 a n y t I 'l i, n g „ A li i. g h e r p r o p o r t i o n o f B t a t e g o v e i- n tn e rt t 
respondents opined that they faced cultura 1 r es t r i c t i ons 
in pursuit of career (38,0 per cent) and were denied 

hi i g h B r e d i.i c a t i o n due t o f a m i 1 y c o n s t r a i n t -s ( 3 S , 0 p e r 

cent), 3E,4 per cent of private sector respondents said 
1 1 -i a t 1 1 -I e y t o o f a c e d c u 1 1 u r a 1 r- e s 1 1 - i c 1'. i. o 1 1 s i. n u i- s u i. I, o P 
career and '13,5 per cent -Paced the situation of -sharing 
domestic worl-:; due to their se:-:, l:>,4 per- cent said that 
being male their brothers were sent to better school and 
due to social attitude they were not sent to better 
school as it was not in close vicinity. The overall 
conclusions is that the large proportion of women 
r e 5 |:;> o n d e rkt s did not face a n y r e p o r t i 1 1 g d i. s c i- i m :i, n a t o r y 
behaviour from their parents. Thus showing changed 
attitude of our society from trad, itional thinking 


1 0 w a !'• d 3 a m o r e e a q 1 i t a r i a n t h i n I-? i n g . 





C e n t, r a 1. 
Gove rnmen I', 
E'.riipl nyees 


State 

Go ve rnmen t 
l::'rii|::il oyees 


a save e !•; t r' a m o n e 
ory eKpenseiii 


Eoti fii 1 oyer's c; o n s e r 
V a t :i. V e a 1 1 i t ti d e 


Male domination 


F’ e iTi a 1 e c r e t e d i s 
traction in work 


F“ 3. g u res in p a r e n t h e s e s d e n o t e p e r c e ti t. a g (■ 
t o total r e s p o n d e n t s i n t f t a t c a t, e g o r y » 


V I » H D i s c r im i nat i on .i n t h e F-' o r m o f FIm i.i 1 o y e i 


can 


recruitment due to employer 


(•1986) in 


o ]. un ta f 


a b 5 e n t e e i, s in a I'l d 


women 


and lower supervisory 


turnover 


women 


( -1 986 ) 


shows 


disrupts the continuity o (' wopt:.. 'i i iii i. I a i I. y /’*!,() per 
c e n t ( I a b i e V I. „ 3 ) o f o u r r e s p o n d e n t s f a c. e d e rn p ] o y e i ' s 
b i a s d u e t o t h e n a t i o n t h a t w o i ri e n a r a a b s e n t v e i ' y o f t e n . 

I h i s was more apparent in the case of private sector as 
37 „ 8 per cent respondents felt that employers neglect 
females due to absenteeism.. This finding is* in j 

c o n s o n a n c; e w i t I 'l o u r ! > y p o t h e s i s t i i a t e 1 1 1 j :i 1 o y e i " ’ s b i a ?; 
operates due to more absenteeism among female workers,. 

6 A) per cent of respondents felt that es'tra facilities 
are required by women employees in the work plare whicli 
■' c 0 s t m o re’ a n d i'l e i i c e t h e >' a r e n e g 1 e c t e d a 1 1 d n i o i* e s o :i. n 
the private sector. This is in consonance to the 
finding of. House's (1986) that hiring a woman imposes 
additional cost. SO. 3 per cent females reported 
discrimination due to male domination and i6„I5 per cent 
felt that discrimination is due to employer's 

conse r vat i ve attitude. More respondents of private 
sector reported employer's bias at the tiine of 

recruitment as compared to the other two categories. 

In government sector certain fixed, norms have to be 
observed hence chancs of bias restricted than in tlie 
private sector where employers have an upper hand and do 
not have any legal rules laid down to be followed. 

Table VI. 4 focuses on the major ways in which 

eiTiployer's bias operates. Maximum number of respondents 
(.22.3 per cent) reported that bias was operative i.e. 

males were given decision making power and males were 




fe., ‘ / 


Table VI „ 4 


D i s t r i but i on of Bi:liLlLOIlfli,I.l,.!l.I> £ll.,£il.I.li.'Lll’;;) LO, 

Si.JiiL§.,Liiii.L....y.siyiL.,,,.ii.i y..b..i.£..b 10.3 


(Nos . ) 

Ways in which 
lEmployer ' s 

Bias 

0 p e r a t e s 

Central State 

Cii o v e r r> rt'i e i^t t G o v e r n i I’l e n t 
Employee?; E iri p 1 o v e e ? ; 

f'’ r i V a t e 

(Act) Es 

tahl is 1-1 

men t 

Em 1 0 y e e s 

Total 
Eni|:>l 0-- 
y e e ?; 


F’ I-" e f e r i i'\ g rna 1 e s ■(■' o r -1 2 
a I) t li e - J o b t !'■ a i o I ii g (26 „ -'I ) 


■14 

( EB „ O ) 


( -1 a 9 ) 


33 

(34 ,.8) 


Ma lem are given 
de c i ■!;; 1 on making 
p 0 w e r 


( -1 5 ,, S ) 


■14 

( 38 „ 0 ) 


*? 

(34 „ 3) 


30 

( P? » “1 ) 


F" e m a 1 e s a r e r e s t r i ■■ 
cted to low income 
. j 0 b s 


7 

( ■Ho-.H) 


6 

( ■13»0) 


( 3.7) (■10.5) 


More promotion to 
ma 1 e e 


( 6.5) 


7 

( 1 4 „ 0 ) 


( 8 D ( 9 „ a ) 


C r e a t i n g p r o b 1 e rn s i n 
giving maternity 
1 eaves/ b e n e -F i t s 


( ■I . 2 ) ( 4 . :d ) 


G ;i. V :i. n g d i ■(■' ■F e r e i^i t p a y 
pa c k e t s 


■10 ■10 
( 27 0 ) ( '7 , :::> ) 


T o t a 1 r e s p o n d e n t s 
who ■f'aced ernplo-^^ 
yer's bias 


■14 -17 ■M 

(30„4) (34.0) (29.7) 


42 

( 3 ■! /) ) 


Note s l-igures in parentheses denote percentages 
to total respondents in that category. 


preferred for orn^-the job training (24,8 Per cent). Th;i 

implies that in the prevailing socio cultural framewoi-' 

women are still not offered tlio equal status in ti 
lc\bour force. ■10.5 per cent of respondents reporte 


-'1 


■I- 


..,3. 


•> . ■ ■-> 


; 

"3 V 
"/J.#’: 


'v 


1 
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that, P ema I i? s are re 1 egat, ed to lov.^ :t, rieonie job?; and *? „ 8 
per cent ■(•’elt that males were given inDie pr oiiiot i nns . 

I he bias in the form of dif ferent pay pa(:;i<ets and 
creating problems in giving maternity 1 ea v e s / ben e f i t s 
was prevalant in the case of pirivate sectoi' wn i- I : i-' i' '-i . 


The overall conclusion that emerges is that the 
i. n c :i. d e n c e o !'■ e s p o t i d e n t s r e p o r t i n g e m p 1 a y e h' " s b ;i. a s i s 
relatively higher in the private sector as tlie 
p I 'l e n 0 m e n o ti q f w o m e n e n t e i " i n g i n t o t h i s s e c: t it r :i. s v e r y 
recent as ■ compared to tlie government sectoi where 
persistence inequality is very subtle as government 
1 e g i s 1 a t i, o n f n t' o I t i b i t s a n y i n e q li a 1 i t y t o f t r e v a i 1 


V I 3 y Q r l< R e 1 a t, i o n s I t i P 


V I „ 3 « ’I I IT t e r a c t i o it w i t It li a 1 e Col leagues 


As observed 


e a r 1 1 e k' i n C ti ct p t e r V a 1 1 t h e t h r e e c a t e g o r i e s t:i f 
0 r qat'i i sat 1 on s were male — dominated.. lienee it- was 
necessary to study the relationship of our respondents 
with their maxle colleagues. We observed that 79 .. '7 per- 
cent of the respondents share their rooiiT with both m-ales 
and females, 7.5 per cent share their room with female 
colleagues, while only 13.8 per cent had their own 
rooms /cabins (Table 71.5). 19.. 6 per cent of Central 
qoverniTient and 18.9 per cent of private seci'.or 
respondents did not show their room -- they belonged to 
t I'T e c a t e q o r y o f s t e i't o g r a p h e r s a n d h e n c: e I t a d t It e 
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w 0 iTi e n 
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Total 


Figures i n p a r e n t h e s e s d e n o t e p e r c e n t 
to total respondents in that category 
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I" 0 0 rn 


room with other women were working in female 
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fa tile VI « 6 0 !< amines the level of interaction of 


o u I" I' e s pi o n d e n t 


observed that 56., 4 per cent of the res pn dent 


V e I" y r e i;:i u e n 1 1 y 


of men as 
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1 0 w a r d s e a c ti o t h e r 


w 0 rn e n 


trengthened by the finding that R-1,0 per cent of the 


a li 1, (' 
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Table VI s 


Distrib u tion of Responde n ts A t o. 

L e V e 1 t)_f I n t e r a c t i o n wi tb I'la I e (bi i 


< IMo s „ ) 


!..., e V e 1 o f C e n t r a 1 

I n t e r a c t i o n s <;ii o v e i- " n in e n t 
tim p 1 o y e e s 

State 

Go ve rninent 
E III pi oye e s 

F’r i vate 

(Act) Es 

tatil i sli 

Ill e n t 

Ern p 1 o y e e s 

Total 

Em |::i 1 o 

V' ('• (MV 

V e !'• v' f r e q u e n 1 1 y H5 

( 54 .. 3 ) 

( 54 , 0 ) 

r-i /-•» 

( AH ,. E ) 

...y 

( 57> „ 4 > 

Q u. i t e f r e q u e n 1 1 y 1 1 

( H3 „ 9 ) 

7 

< •I4..0) 

■10 

( H 7 .. 0 ) 

Ha 

( H -1 ,. 0 ) 

I n f 1 " e i::| u e n t !l, y 0 

( 'I '7 . d- ) 

■1H 

<H4.0) 

3 

( a „ 1 ) 

( 1 7 .. ) 

Not at all H 

( 4.3) 

4 

( 8.0) 

■t 

( H,.7) 

7 

( 5.3) 

o 

c 

o 

5-0 

< •lOO.O) 

37 

( 100.0) 

1 i.'.> u 

(. 100., 0) 


N Cl t e ! F" i c) u r e <;> i n p a r e n t l -i e s e s d e i ) o t e p e i" c e n t a g e s. 
to total respondents in tFiat category.. 


r e s p Q n d e n t s I 'i a d ’ q u i t, e ■(' r e q u e n t ' I e v e I o (' i n t e i" a c t i. o n 
with their male colleagues. On the other iiand 'i?.. 3 per 
cent respondents had infrequent level of interaction 
and 5.3 per cent reported having no in toi action at all. 
Those respondents who have reported having no 
interaction at all were either sharing looms with only 
w o m e n o r h a d t l i e i r o w n c a b i n s h e n c e b e i n g p i- e o c: c u. p i. e d 
by their work get no time to move out of their work 
e n V i r 0 n m e n t t o i ri t e r a c. t wit h ma 1 e c o 1 1 e a g u e s .. 


i 



As observed earlier a significant proportion of our 
res pondents are working in- rivale dominated culture and 
i "I a V :i. n g •(■ a J. !'■ .1. y g o o d .1. e v e 1 o f i n t e r a c t :i. o t > i I b e c o m e s 
necessary to exaifiine the extent of di s c; r irninat 1 on and 
problems they face in sharing room, if any (Table VI „ 7)., 
We observe thavt private sector resptondents face greater 
amount of harassment due to their gender and this type 
of discrimination is not reported by Central and State 
g 0 V e I" It m e n t r e ‘■i fj o n d e n t s R e 1 a t i v e 1 y h i g ii e r p r o pi o !'■ t', i o n o ■(•' 
Central go ve rriment (5S,2 per cent) respondents reported 


Table VI. ,7 » 


Distri b ution of Responden ts „.Acj;:of;ji i n,.g t£ 

D i sc: r i m i n a t ion b y M a 1 e C o 1 1 e a g u e s at W o r k 

P 1 a c: e 

( W o s .. ) 


D i s c !'■ i m i n a 
t i 0 n 


C e I'l 't !'■ a 1 
Cover nment 
Elmployees 


State Private 

<3 o V e r n m e n t ( A c t ) I” s 

PTi'i p 1 0 y e e s t a b 1. :i. s li 

men t 

tr’iTipl oye e 


T li e y h a r a s s b e c a u e 
of gender 

They put pressure 
0 f t I'l e i r w o r k o n 1 8 

you (39.1) 

Y 0 u. y Q u r s e ]. f H 

c: an “ t f e e 1 P i" e e ( 4.3) 

£5 e u a 1 ;i. n n u e n d o e s " 



5 

(■13. 5 ) 

5 

( 3.7) 

•13 

(26.0) 

20 

(54.0) 

41 

( 30 . S ) 

9 

( 18.0) 

3 

( a.T) 

14 

( 10.5) 


1 

( 2„7) 

•1 

( 0.7) 


Note ! F"igures in parentheses denote percentages- 
to total respondents in that category., 


-15 

( 30 .. 0 ) 


■ 1 8 
( d -8 „ 8 ) 


57 

( d-E „ 8 ) 


They treat you 
d i (' P e r e n 1, 1 y 


24 

( 52 2 ) 



b (.? :i, T 1 1 ..) I !'■ e a I, e d d :i. f P e r h i i t .1. y , f o ;|. j q w b fj hy p i- j v a j, (.j g a f, o |.- 
(4B.. 6 per cent) and State government employees (30,. 0 per 
(" I' ^ - If" t- 4 :i. P p e r e n 1 1 y i n c 1 n d e b e :i. n g t r' e a t e d 

inferior and sympathetically due to gender., Yet another 
type of harassment faced by 30 „ 8 per cent of our 
respondents is that male colleagues transfer pressure of 
1 1 1 e i r w o r k o n f e m a 1 e s . P’ r i v a t e s e c t o r- )'■ e s p o n d e n t s 1 'i a v e 
r e p o r t e d t I'l i s p r o b 1 e m i f\ g r e a t e r n u m b e r- s ( 5 4 „ 0 p e r c e n t ) 
as c oiii pa !'■ e d to Central (39,’ I per cent) aiid Pltate 
governinent < „ 0 per cent) respondents,. Only i0w5 per 

cent res port dents could not feel free with male 
colleagues on their own,. Sexual innuendoes are reported 
by only one respondent from priverte sector,. Thus we 
observe tha't male attitude of conse r vat i v i sm towards 
women workers still pervade the present day work 
atmosphere though in subtle form. However:, few cases of 
females bound by tradition and social moo res are 
reported who consider talking to male other tl'ian their 
faiTiily members as an indicator of bad character and 
t"i e n c e t l -i e in s e 1 v e s c a n n o t f e e 1 f r e e t o i i t t e r a c % w i t I 'l m a ]. e 
colleagues. A majority' of respondents reveal transition 
in the attitude of msvle colleagues towards working 
females as they treat them at par wi t h " t hems e 1 v es „ 

VI . 3 „ S Relation with Superiors and Sufao r d i nat es, s It is 
also i in fjo r tan t to discuss the attitude of male i:iU. pei- iois 
towards women workers as this would have e-f I e c t on Lheli' 
status in the workplace and entry into the workforce. 


Table VI „ 8 


" .l.j-. Lg'tV.r 1 but i 13 n of Respond e nt a A c c o r d : i. ii g 


■f, 0 t hi e 




(Nos „ ) 




Cent 

r a 1 

State 

F* 1 '- i V a t e 

Total 

R e 1 i cj i 0 n 

Gove 

rnment 

Government 

(Act) Es-- 

F- ri-i p 1 0 



Fitn |;:i 1 

0 y e e s 

Employees 

t a b 1 i s 1 -i 

yees 






m a 1-1 







Em pi oyees 


T r e a 't 

y 0 u 


38 

43 

2.9 

-103 

e Cl 1,1 a 1 

:iy 


(82.6) 

( 86 ,. 0 ) 

(78.3) 

( 7 7 . 4 ) 

They 

are defiant 

•1 


..... 

-1 

again 

st you 


( 2.2) 



( 0.7) 

T Fi e y 

d 0 n ’ t 

c 0 n s i d e 

r 




y 0 u t 

0 b e c: 

apabl e 





of handling 

the job 3 

7 

9 

■19 

iii a t i s 

facto r 

i 1 y 

( 6 ., 5 ) 

( -14.0) 

(24.3) 

( -14.3) 

T I'l e y 

l"i a r a s s 

you 





by increasing 

7 

c? 

5 

■15 

wo r k 

1 0 a d 


( 15.2) 

( 6.0) 

( -13.5) 

( i-1 „3) 

Total 



46 

50 

37 

•133 




( -100.0) 

( -100.0) 

( -100.0) 

( -100.0) 


M 0 1 e » F" :i, g u r e «> 1 o p a r e t i t h e s e s d e a a t a f j e r c: e n t a g e s 
to total respondents in that category,. 


Respondent’s perception of the attitude of their male 
superiors is reflected by Table VI«8 b We observe that 
77., 4 per cent of the respondents felt that their 
superiors treated ttieiTi egually witli tlie:i. r male 
c 0 1 1 e a g u e s » FI o w e v e r » earl i e r w e h a d e s t a b J. i s hi e d t Fi a t 
s o m e o f 1 1 -i e res p o n d e ii t s had r e p o r t e d fa c; i rig e m p I. o y e i" ’ i:; 
bias i„e„, about S3 per cent of the respondents faced 
various other modes of discrimination from their 
superiors,, ’ We, further observe that i4.,3 per cent 


/"I /••> /’•I 


respondents reported that they were not considered 
c; a p a b i e o I' i a ti d 1 1 i i g t h e J o b e f f i c: i e n t ], y b e c a t.ii s e o f 1 1 1 e i r' 
gender and "1 1 „ 3 per cent Felt that their ernpl oy e r ” s 
harass them by increasing work load on them, taking them 
for granted,, 

We observe that above 80 per cent respondents from 
g o V e r n m e n t s e c t o r r e f,' o r t e d e q ti a 1 t r e a t m e n t f r o m t lie i r 
superiors whereas we find that discriminatory attitude 
and bias of superiors is more prevalent in the private 
sector. A relatively higher per cent of respondents 
from private sector reported that they are not 
considered to be efficient enough to handle the job with 
decision making and hence are kept away from such 
V e fi t u r e <■> . 


From previous observation we derive that certain 
perceptual changes have emerged amongst males regarding 
women workers. Analysis of the attitude of maie 
superiors have already been taken up and further 
a n a 1 y s i s o f a 1 1 i. t u d e o f ma 1 e s u b o r d i ii a t e s w o ij ]. d hi e ], p I o 
highlight the changes that have pervaded into todays 
w 0 !'■ l-i: a r e n a „ T a b 1 e V I ., 9 h i g h 1 i g h t, s t h i s i s s u. e „ W e f i i i d 
t hi a t 4 '5 „ 8 p e I" c e n t f e 1 1 t h a t t h e i r s u b or d i a t e s w e r e 
indifferent towards their sex and 33.1 per cent felt 
that their subordinates respected them because of the ir 
seK„ Only S„S per cent respondents had reported 
r e <5 e t m e n t i. n t h e at t i I (.i d e of t h e i r:, s u b o r d i n a I e s t hi u s , 
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Tnhln VT,. 9 ! 

Di s t r I hut i, nr 
A t t, i, t u 1.1 e o f 

t. '1 !' ('! e ' i p o n 1 1 f ' n i. s A c r. a i 
klal e tiubo r d 1 na t e s 

i l :i ru | t 





(Nos 

Attitude 

C e n t !'■ a 1 

Gove rnment 

Flrn p 1 0 y e e s 

State 

Government 

Employees 

P r i V a t e 
(Act) Es-- 

tabl ish 

in e n t 

Em p 1 0 y e e s 

fo ta 1 
l::::iri |::> 1 0 
y e e s 


1" I'l e y 0 b e y y o u 

H -I 

( „ 6 ) 

27 

( 54 . 0 > 

■13 

( 35 „ -1 ) 

b "1 

( 45 „ 8 ) 

h e y r e s p e c t y o u 

b a c a u s e o f s e )•; 

•18 

( ;?19 - -1 ) 

•17 

( 34 - 0 > 

9 

( 2^1- ,. 3 ) 

44 

( 33 „ 1 ) 

They resent you 
because of sex 

•1 

( 2-2) 

•1 

( 2„(:)) 

■1 

( 2„7) 

3 

( 2„2) 

They ar e in-- 
dif f erent 

6 

( -13-0) 

5 

(•10.0) 

-I 4 

( 37 . 8 ) 

P 1*1^ 

( 48 „ 8 ) 

Total 

46 

( lOO-O) 

50 ’ 

( -100,, 0) 

37 

( -lOO „0) 

■133 

C •100,, 0) 


Mote! " f".i. guros in pcirenthesoe; denote percentages 
to total respondents in that category,, 


reflecting that the incidence of resentment is low ar'id 
d e g r e e o f d i s c r i m i n a t ion a t t h e I 'l a n d s o f' in a 1 e 
subo r di nate i s also low,. It is revealed that tl'iere is 
a concrete change in the perception qf males against 
female workers of secretarial cadre axnd thus today 
s e c I" e t a r i a 1 w o iii e n w o r k e r s are t r e a t e d w i I i'l o u I 
distinction,, 

F r 0 m a do s e 1 o o k a t d i f f e r e n t c a t e g o r i. e s w e f i n d 
that the incidence of obedience and respect of inaie 
subordinates towards their warnen superiors, is 



c oiTi pa r a I, i V e .1. y .low :ln private sector than in the 
government sector,, On the other hand, we also find that 
37„8 per cent of respondents reported being treated 
indifferently in the hands of male subordinates iri the 
private sector,. We observe that only i3„0 per cent and 
10,. 0 per cent of Central and State government 
respondents face indifferent attitude inspite of their 
se;-! from their male subordinates.. On the whole, we 
find the incidence of obedience and respect because of 
sex is greater in government sector and as respondents 
e T'l t !'• y i n t o p r i v a t e s e c t o r i s ri e w 1 1 1 e a 1 1 i t i.i d e o f 
indifference is found to be more prevalent., 


VI „ A- n.!;l,(;;ji..!;il.,(in:::Mal<Jn,.g Power s 

A s I"' 0 i n t e d o u t earlier 14. 3 p e r c e ri t o f t l”i e 
respondents reported that their superiors ivl i s c r i m ina t ed 
against them in the decision making responsibilities. 
Other studies too, corroborate our finding that women 

i 

are neglected being absorbed into jobs requiring high 

decision triaking or ar'e not offered the decision ri'ial<ing 
powers (Murdoch, 1984). From Table V,i3, 10 we find that 
73..7 per cent respondents responded that decision making 
powers t l "i a t t I’l e y p o s s e s s were i r\ c o n s o nan c e w i t l-i t h e i r 
d e s i g n a t i o n , t I 'l u s e s t a b 1 i s h i n g t h a t t I' l e s e a r e t l i e 
workers who did not experience any discrimination on 
this issue,, 36,3 per cent of the respondents reported 
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Table VI„'10 


D i s t r :i. b u t ,1 a n a f Res d a n d e ri t s A c c o r d i n ci t o 

O pinion about C a ri - s o n an c: e b etwee n 

D e 5 i Q n a t i a ii a n d D e c: i s i ori Ma kj, t i q 

(No;;;,.) 


Cat ego ry 


D e c i s i o n rna k i n g D e c i. .1 o n rn a I-:: i i"i g 

power in consonance power not in 


con;;;onan ce 


C e T'r t r a 1 G o v e r t’i mi e n t 

3S 

8 

Eiti p 1 0 y e e s 

( 82 „ 8 ) 

( -1 7 „ d. ) 

S t a t e G 0 v e r rt rn e i'i t 

35 

15 

F-rnpl oyees 

( 70 ,. 0 ) 

( 30 „ 0 ) 

P !'• i. V a t e (Act) E s t a-- 

E5 

12 

b 1 i s ii iTi e n t Ern p 1 o y e e s 

( 67 . 6 ) 

( 32 „ •«!■ ) 

Total Em pi oyees 

98 

( 73 u 7 ) 

*"i t::; 

( 26 . 3 ) 


Note 5 FTi. gures in parentheses denote percentages 
1 0 1 0 1 a 1 r e s p o n d e n t s i n t h a t c a t e g o r y 


that the decision making power that they enjoy is not in 
consonance because of depiartmenta.!. politics, nepotism, 
f a V o u r i. t i s m a ri d rn a J. e d o m i n a t i o n .. t i r is t ’t i'l r e e f a c: I o r is 
a I" e d e V 0 i d o f a I’l y g e n d e r bias an d t ti e r e s p o n d e n t s w I'l o 
r e p o r t e d t h a t t h e i r s a fs e r i o r s c o n s 1 d e r e d t ii e rn i i o t b e i n g 
able to handle the r es pondi bi 1 i ty either because of 
their conservative attitude or because they were 
i n e !i p' e r i e n c e d o n t h .i s f r o n t a s t h b s e r" e s j..'* o i ) d e 1 1 1 s 1 1 a i.J. 
■joined the work -(''orce due to unavoidable c i r curins tan c e s .. 
A r e ], a t i v e 1 y I 'l i g h e r p r o port i o n o f p r’ i v a t e s e c t o r 
r e s p 0 I'l d e I'l t s r e p o r t e d t h a t t h e i r d e c i s i o tt rri a t: :i. n g p o w e r s 
were not in consonance with their designation,, 


1 :: 
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V I „ !::> De g r e e af S u e : cess 


W l"i a t, e t e r n a .1. f o r c: e s a r e i i n p o s e d ci i t t l”i e «; e c: r e t a r i. a I 
women workers is one aspect of study of discrimination 
and the otl'ier and more important aspect is wliat women 
t h e rn s e 1 v e s ■(■' e e 1 a b o u t b e i n g disc r i m i n a t o? d „ T a b :i. e V I „ 1 'I 
throws tight upon the question that was posed to our 
respondents - ’why women have to work harder to succeed 
in their career' and the reasons assigned thereof.. It 
is seen that 7S.. 9 per cent of the respondents felt that 
they have to work harder to succeed in tlielr career- di 
r e 1 a t i v e .1 y h i g li c o m p e t i t i o n i n t h e p i • i v a t e s a c t o r 
propels higher proportion (83-8 per cent) of respondents, 
1 0 c: ]. a :i. m t Ii a t t I 'l e y l“i <"a v e t o w o r k h a r d e r 1', o s u c c e a d i n 
the i r mo t i ve s „ .It becomes obvious that inspite of these 
female’s breaking away from their traditional norms and 
social moo res they themselves do not feel secure and 
l -i e n c e h a v e t o w o r k h a r d e r . F u r t h e r , w I 'l e rt w e an a 'I. y s e 


d :i, f f e r e T'I t 

I' e a s 0 fi 5 a s s i g n e d f o r 

h a r d 

W 0 1 " 1:; 

by 

w 0 m e n 

s e c r e t a r i a 1 

w 0 r k e r s , we o tas e r v e 

that 

76 .. 7 

p e r' 

cen t 


attribute their hard work to the fact tpat they have to 
prove their worth in the male ■•"dominated society and work 
place due to enisting female j;t e r eo types .. A 
significantly higher proportion of Central government 
(71 ..7 per cent), private sector (62, .2 per cent) 
respondents felt that because of the dual responsibility 
of work and home they are compelled to work harder,. 
This highlights the , fact that for these middle class 














t,', 
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I abJ.M Vi. „ i i II tLt 


R e a s o ti s 
S u c: r.: e (3 d 


Wh;^ 

in t 


l Alomen havg t o Wod;.!:; lia r d 0 r Iv o 

heir Car(3ar 

( M 0 5 „ ) 


R e i i g i a rt 


C e n t r a 1 
Government 
Em pi oyees 


State 
Gove rnmen' 


F'* !'■ i V a t e 
(Art) Es- 


E'lriployees tabl i sh 

iT(en t 

F-rnpioyees 


Total 
1 a- 
V e e s 


Number of 
t I'l o ii; e w I'l o f (3 e 1 
w o m e ri I'l a v e 1 0 
worE: harder 
1 0 s u c c e e d 


33 

(7 -I „7) 


4-1 

( 82 , 0 ) 


31 

( 83 „ 8 ) 


1 05 
( 73 . 9 ) 


Fi e a s 0 n s 


Dual res pons i“" 
b 1 1 i t y 0 f 0 f f i c e 

and domes 33 

tic work (71 „ 7) 

R e s t r i c t i a n s d u e S3 
to gender (50„0) 

Flave to prove 
their worth in 

a male do min a 30 

ted society (65«S) 


30 

( 60 „ 0 ) 


( 50 „ 0 ) 


41 

( 8S „ 0 ) 


S3 

( 6S .. S ) 
ES 

(75 ,.6) 


31 

(S3 »8) 


, 8 6 ) 

{ 64 „ 6 ) 

76 

(57„ 1 ) 


, 10 s 

( 76 '7 ) 


M o t e " F" i g u i" e s i n p a r e n t h e s e s d e no t e p e r c e n 1', a g e s 
t o tot a 1 r e s p 0 n d e I’l t s i n t l i a t c. a t e g 0 r y ,, 


s e c I" e t a r i a 1 w 0 m e t'i w 0 r l< e r s t Fi e 't r a d i t i ci n a 1 r 0 1 e 0 f ' I'l o rn e 
maker'’ still e!-:ists very strongly. Restrictions due to 
gender was the reason for 37„1 per cent of the 
r e s p' 0 T1 d e I'l t s „ W ;i. t h i n t I'l e p u r- v i e w 0 f t Ft i s r e a s on, o i s t s 
t I 'l e 1 0 w e r , v o c a t i 0 n a 1 t r a i n i n g , 1 0 w e r e d u c a t i 0 n a 1 

cp..ial if i cat.ion 'and social restrictions that restricts 
these females to low skilled clerical jobs. 











VI „ 6 D i s 

c r iminat i on i 

n Wacies 



Wage 

di s c r im i r’lat 

ion in it!:; pure a fid ov 

e r 't -F 0 r m 



namely p 

r e V a 1 e n c e o f 

d i f f e r e n t p a y p a c k e t s 

■F o r 1 Ti e n 

an d 

women in 

the same job 

with standardised nomen c: latur e 

i s 

gene ra 1 ly 

denied by 

t hi e e rn p 1 o y e r s n o r 

can i t 

be 

d i r e c 1', 1 y 

0 b s e r v e d „ 

S e V e r a 1 s t u dies li a v e 

■F 0 c u s s e d 

on 


1 1"! i 3 i 3 3 u e ( P a p o ]. a , 1 9 & E ■; I.... a i" w o o cl , Ei) t r o i ri b e r g G u t e k , 

■■|98l::>? Anker and Heins, ■19865 Misra, ■1990),, Alirios’t all 
studies dealing with women workers conclude that average 
earning o-F Females is lower than average earning O'F 
males (Papola, 19825 Vianello and Siemiens Lea, 19905 
D a V i d 3 0 a f5 d C o o p e r , 1 *? 8 4 ) „ 0 u !'• s t u d y , hi o w e v e !'■ , 

corroborates the hypothesis that discrimination in wages 
are riiore apparent ii^t the private sector thian the public 
sector,,. We 'Find that 10 respondents (Table V.I„4) o-F 
private sector reported receiving different pay packets 
while all the respondents, in the governmnt sector were 
enjoying the facility of hlgual Remuneration Act of 1976,, 
We also find that all these respondents of private 
sector are low qualified, new entrants and did not have 
t h e o p p 0 r t unit y o f a c q u i r i n g an 1 hi e j o b t r a i n i n g „ 

1 1 '\ s I 'l 0 r t , 0 u I'- ht y p o t hi e s i s t hi a t d i F -F e r e n c e s i r) 

e a r ri i ri g s a r e d u e t o d i f f e r e ri c e s :l n e d u c a t i o , e !•; p, e r i e n c e 
and on-"thie--j ob training holds good,. We may, therefore, 
conclude that overt and blatant form-B of discrimination 
do not prevail in the government sector but fevj cases of 



» 7 '.) a b •-■■£> a t, i s f a c: t, i a n 

R e s fi' o n d e rt t, ?;> w e !'■ e a s k e d t h e q u a i-i t i o i t "■ ‘ ' A t" e y o u 

s a t i s ■(•' i e d , t.i rt s a t i s f :i, a d o r f e e 1 i n d i •(■' f e r- e n X w :i. t, l-i y o i.)i r 
job?",. Bl auner ("1960) criticises the use of a direct 
question on job satisfaction, but acknowledges that such 
a question d i f f e r en t iates meaningf ul ly between various 
occupations,. We have e:<aiTiined job satisfaction along 
six lines i„e. remuneration, suitable working hours, 
p r o rn o t i o n p r o s p e c t s , s e c u r i t y o f s e r v i c e s , pi i" o v i s i o n o f 
maternity leave and extent of decision making powers,, 
A c: c 0 !'■ d i n g t o !■ I e r z a g ( "1 98 S ) h o 1 d i n g j o b s t h a I e i t t a i 1 
a u 1 0 n 0 m y , a u t h o r i t y a n d p r e s t i g e a n d p r o rn o t i o n 
p 0 s s i b i 1 i t i e s a f f e c t s t h e d e g r e e o f s a t i s f a c t i o n f o r in e rt 
more than for women, while relational expressive and 
n 1.1 1"' t u r a i t t f e a t i.i i- e s o f t hi e job p 1 a y a rn o r e i rn p o i- 1 a n t r o 1 e 
for women than for men in breeding a feeling of job 
s a t i s f a c t i o it in e rn pi 1 o y m e n t ( K i 1 k p a t r i c k e t „ a I. , '19 6 4 ; 

Kulpinska, 1975) ■ Crosby’s finding (198^) is that 
women’s expectations from employment are lower than 
men’s and hence 'they tend to adjust their feelings of 
s a X i s f a c t i o n m o r e e a s i 1 y ,. 

F"rom Table V,!, „1H we observe thsit on the whole the 


e a r i i i rt g d i F f e r e n t i a 1 s 
s e c: 't 0 r „ 
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are reported 


from the private 
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I a b .I. e V X „ 'I 'd " L) :i. s t; !'• :i. b i i t :i. o n o F R b s d q n d b d t, i -i ft c c: o i " d i r i ci t a 
the LBvei of Job Satisfacti on 

<Nos „ ) 


Aspects of Job 

Satisfied 

Un-sat i sf i ed 

•In d i •(■ f e |■•Gn t 

ReiTiune rat i on 

79 

46 

8 


(S9.4) 

( 3d- ,, 6 ) 

( 6.0) 

S 1.1 :i. t, a b 1 e w o !'■ !< :i. n g 

• 1 1 a 

•13 


l "l 0 u !'■ s 

( 88 7 ) 

( 9„8) 

( -I „ 2 ) 

P r 0 rri o t i o n 

6d 

58 

19 


< 46 6 ) 

( 39 -1 ) 

( 1 d- . 3 ) 

Security of 

•lOS 

86 

15 

s e r V i. c e i;i 

( 76 . 7 ) 

( -19. 5) 

( 3.8) 

F-’ !'■ 0 V i s i 0 n o f rn a t e r •" 

75 

-17 

41 

n i ty ben e f i t s / 1 ea v e 

s (56.4) 

(12.8) 

(30.8) 

De c i s i on mak ing 

7 -I 

35 

27 


(53.4) 

( 26 „ 3 ) 

( 20 „ 3 ) 


M o t e 5 F :i. g u r' e :i, fi p a r' e n t h e « e «; d e rt o t e |::i e r’ c; e it t a g e s 
1 0 t o t a ]. !'• e 5 1 :;> o i \ d e t 1 1 a in 1 1 1 a t, c; a i, e g e r y 


per cent of the respondents reported being satisfied and 
6 per cent said that this factor hardly matters and are 
indifferent as whatever they are earning is sufficient 
a n d i s b e 1 1 e i " t h ex n h a v i n g n o t h i n g n fi e g a r d i t \ g vj o r k in g 
hours about 90 per cent of the respondents were 
satisfied and the percentage of unsatisfied respondents 
was low i,. e., 9„8 per cent as hours of work are fixed in 
government sector and also in some of the private sector 
establishments. 

While analysing respondents’ satisfaction regarding 
promotion prospects xve find that the propoi- Lion of 
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respondents satisfied on this front was iower ( 46 „ 6 per 
cent) and 39 per cent said bluntly that they were not 
satisfied at ail,. In the case of security of service 
76., 7 per cent are satisfied and 19 ..5 per cent reptorted 
being unsatisfied regarding this parameter,, This 
reflects the fact that government service provides 
iTi a i i n u m s e c u r i t y a n d i n p r i v a t e s e c t o r a 1 s o s e c u. r i t y :i. si 
t h e r e i r’l s o rn e c a s e s „ 

A n o t her i m p o r t a n t p a r a rn e t e r d i s c 14 s s e d i s pi i " o v i s i o t i 
of maternity leave™ Here a gar in we observe that 56., 4 per 
cent of the respondents are satisfied either because 
they have availed this benefit or are in such 
organisation where this provision is availed off by 
their female co 1 1 eagues « Only 12.. 8 per cent respondents 
felt unsatisfied™ They are basically from private 
s e c 1 0 r w h a r e 1 1 "i e e m p 1 0 y e r ’ s t e r m i n a t e t l"i e s e r v i c e s 0 r 
provide this facility without pay™ A relatively higher 
proportion of the respondents (30.. 8 per cent) reflected 
t h e i r f e e’ 1 i n g 0 f i n differ e n c e b e c a u s e rnaj o r i t y 0 f t fi e m 
were unmarried and hence do not understand the problems 
that married females face during maternity™ 

We have observed earlier that a majority of the 
respondents felt that the decision making powers they 
p o s s ass we r e in c; o n s o nance w i t h t h e i r d e s i g n a t i on™ 26 ,, 3 
per cent of the respondents answered that tliey were not 
satisfied with their en'iployer''s regarding this issue,. 
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(Jn t, he other hand, 5:J0.. 3 per cent oP the respondents said 
that they feel indifferent either because they could not 

d a c: i d e a c c: u r a t e 1 y o r' b e c: a u ii; e t h e y w a r a i n t ti e w o r k 

force due to some economic necessity, hence this issue 
ii a r' d I y m a 1 1 e i" t o t fi e cn .. 


V 1 „ 8 C 0 n c 1 u 5 :i. o n 


An in depth analysis of the extent of 

discrimination and bias and the level of job 

i:i a t i s ■(■' a c 't :i. o t’i a rn o n g s t o i.i i" i" e s o ri d e rv t iii w a s c a r‘ r i e d o t i I’l 

this chapter. We observed that a fair majority of 

r e s p 0 T'l d e n t ?;■ w e i" e o ■(■ t hi e v i. e w t i "i a t s o c ;i a 1 a 1 1 ;i, t u d e o 'P t hi e 

society is discriminatory,, A third of the respondents 
e )■; p e r i. e n c e d d i, s c r' i m i n a t, i o t’i d u !'■ i, n g t hi e i. r c I'l i 1 d hi o o d , t hi u s 
implying that subtle form of discrimination is prevalent 
i. ft t hi e m i, d d 1. e i n c o m e f am i. '.I. :i. e s „ 


We further observed that though a majority of 
!'■ e 5 p o n dents did i') o t ex p e r j. e n c e a fi y d i. <ii c r :i. m :i. n a t, :i. o n at t hi e 
time of recruitment in the form of empl oyer’s bias, some 
did express a’ feeling of di s c r iri'ji nat i on due to 

0 ri'i |:;i 1 o y e r' * s I'l o 1 1 o t) t hi a t w o iti e n a r e a b i-i e i i t P r o m d u t y v e r y 

0 f t e ri , 5 p e c i a 1 1 y i. n t hi e p r i v a t e s e c; t o i- „ "I" hi i, s i s f u r t l- i e r 

re affirmed by the fact that one Pifth of the 

respondents rep'Orted discrimination due to iiiale 

domination in society and some 16,, 5 per cent felt 

employer’s bias because of employer’s, conservative 







bias was more 


At ) a :i. y s i s o P w o r k r e i a t i o n s h i p r e v & a I t I v a t m o s t a F 


the respondents 


wo r 


envi ronment a 


B. maK imum rujniber of re 


mostly male co workers and shared, their room with 


Changed attitude of men as well a 


women 


is revealed 


respondents have a very frequent into rat: t i onal 1 


r e s p 0 n d e n t s fa c e g r e a t e r a m o u n t o f h a r a s s men t d u e f, o 


their gender and such cases of overt harassment was not 


e c t o r r e s p o n d e n t s » D n e 1 1 1 :i, )■■ d o f 


!'• e p 0 r t e d b y govern m e n t 


the respondent’s reported that their male colleagues 


wo I' 


o 'f b e i n g t r e a t e d d i f e r e n 1 1 y we r e r e p o r t e d 


Our analysis of the attitude of male 


towards the respondents reveals that 


c 0 1 1 e a g u e s > s i g n i f y i ti g t hi a t w o m e n h a v e g e n e !'■ a .1. 1 y b e e t i 


■Accepted in this cadre at an almost equa 


revalevtl 


a r e m ore 


■find 1 1 1 a t 1 1' i e i n i d e n c e of o b e d i e n c c 


towards 


women 


;jo ve rnrnent 
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l'"u. rthe.r it is revealed from the analysis that 
about 80 per cent of the respondents felt that they 
I'l a. V e 't 0 w 0 1 " k l"i a r d e r t o s u c c e e d i n t h e i. r’ c a r e e i' b e c a u e 
of the e!-;i sting female stereotype in the male dominated 
a I m 0 s |;:i 1 1 e i" e 

We cilso observed that respondents had a fairly high 
1 e V e 1 0 f j 0 b s a t i s f a c t i a n r- e g a r d :i, n g i" e m u n e r a 't i o I'l , 

w 0 !'■ k i t'» g t"! 0 u r s , e ;■! t e i \ t o f d e c: i s i o n nia k i n g p o w e r s a ri d 
security'' of services,. However, a high number of 
respondents were unsatisfied on matters of promotion. 

Thus we conclude that by and large our respondents 
r e |::i a r t e d e ci u a 1. 1 1 " e a t iti e t rt by 1 1 1 e c o I i e a g u e s , s 1 1 T' e i- i o i" <'i 
and subordinates as they belong to educated class,, Some 
c; a s e si o f c o n s e r v a t i s m , d i s c i- i m i n a t i q r\ a I’l d e m p 1 o y e r " iii 
bias still per vails, moreso in the private sector.. 



CHAPTER VII 


Domestic Duties, Role Conflict 
and Impact on Status 


VII-O Xnt rociuLct ion 


The traditional division of labour in family 


e n j o .i. I ) s u p o n m a r) t, h e s o 1 e r e s p o n s :i. b i 1 1 1 y o f e ai r r ) i n g 1 1 "i e 


family income and the woman is made responsible to lool-: 


■if ter the home and children.. One of the main enduring 


consequences of the recent social evolution for woman 


been their emancipation from their tradition bound 


both legally and politically by the virtue of 


e t h 0 s 


t a t u t e s (Kapur, 1972).. M i:) w t hi a t w o m e n 


various « 


tar ted entering the labour force, the traditional 


have 


division of labour in the family has been affected 


Being subjected to the dual demands of home and work, 


which are often antagonistic in nature 


■i a w 0 I' 


rn a r r i e d w o m e ti ) are 1 i a b 1 e t o 


women 


e ;< p e r i e n c e r o 1 e c o n f 1 i c t . The wa g e e a r’ n i n g w i f e 


ibilities lead to the need for a modification of 


household responsibilities towards a more egalitarian 


hcvve 


d i V i s i 0 n o f 1 a b o u r at ho m e 


roblem of adj ustiiien t between home 


office work and the redistribution of domestic duties 


■|95B 


between husband and wife (Blood and I iambi in 


•I960; Powell 


■1960 


Ho f f man 


•|9'79 


T'a 1 wa r 


1978 


■1970; Srivastava 
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19645 Ankar and Hain*^, 19865 Lapi dus 19885 , ate.),. 

I-I a V i n g 3. e s s t i m a a n d m ore in c: o n g r u ant d a m a n d s o f d u a 1 
roias the working woman ia experiencing more and more 
r o .'I. a c: o n 1. i c t, i n t, I 'l a p r a s e i t t t, i m a a s a a v a r a i lu 1 1 1 d i a s 
have shown (Godda, "1960 5 My a and Hoffman, 19635 l4apoport 
and Rapoport, , 196155 19695 Kapur, 19705 Hall and Gordon, 
19735 Hall, 19755 Mischol, 19755 Ha la Rani, 19765 
C h a k r a b o r t y , 1979 5 H o 1 a li a n a n d G a 1 b a i" t , 1 9 7 9 5 o 1 1 a r t , 
19815 Sharpe,. 19845 Talwar, 19845 Jain, 1988). 

At the same time there has amargad a definite 
c: h <a It g e in the s t a t u s 0 f wo m e n w i t h i n t Ft a Ft o i,i s e h 0 1 d due 
to her joining the workforce. Thera is a certain change 
in decision making within household and being in the 
1 a b 0 u r' f o r c e h a s m a d a t h a m m 0 re i n d a p e n d an t a n d c 0 n ■(•' i. d a n t 
of t Fi air i rt d i v i d u a 1 i t y as t h a i r ear n i n g t \\ 0 u g Fi s e c o n d a r y 
is essential for the family under todays inflationary 
p r a s s u r e s . 

X n t F'l i s c F'l a p ter do m e s t i t; d u t i e s 0 f t Fi a r e s p 0 n d e n t s 
are analysed in Section I, wFiila man i fat:; tat i on of role 
conflict in its different forms are taken up in Section 
1 1. „ S a c t i 0 n 1 1 1 1 o 0 k s into t h e i m p act o F' j o b 0 n f a m i 1 y 
b a F I a V i o u r ait d 0 1 F t e i- r a 1 a t e d i s s (.( a s o f S t a t i.i <;> w i t F i ;i. n t F t a 
household. Conclusions are summed up in the last 
section. 



Domestic Duties 


r e s p o T i d e n t s i n o u. r a m ri 1 p p r p iij n r P i t i ri f n r 


l-i 0 n r H 


or even more as in 


absence of woman from hoiiit-; 


0 b V i 0 1.1 s ;i. y t o s o m e r e d i s t r i b u t i o t i o ■(•' d i.i t :i. e ii 


responsibilities within the household (specially for 


married females) 


i s s u e s p e r t a i n i n g t o d o m e s t i c: duties 


t i m e t a k e n 


in Domestic 


Average Hour 


Chores By Re s pondents 


i n pa r e n t h e s e s d e n o t e p e r c e n t a g e 


N 0 1 e 


Category of 

W 0 r k 

C e ft t r a 1 

Ck) ver n merit 
Em pi oyees 

Eitate 

(■.jovernment 

Employees 

P r i V a t e 
(Act) Es-- 

tabl ish 

ment Em 

pi oye e s 

Total 
Emp-" 
pi oy- 
e e s 

C 0 0 k i n g 

H,4 
(51., -I) 

S 0 
( 47 . a ) 

1.3 

( 44 . 8 ) 

1 . 9 
( 48 . 7 ) 

Cleaning the 

Ho use 

0.7 

(14.9) 

0 . 8 

19.0) 

0.7 
( S4' „ 1 ) 

0 . 7 
(17-9) 

T e a c li i n g Si C a r e 
of Children 

■U2 
( H5 . 5 ) 

0.8 
( 19.0) 

0.7 
( S4 „ 1 ) 

0.9 
( 23 . 1 ) 

Shopping 

0 . 

( 8 5 ) 

0 .. 6 
(14.3) 

0„E 

(6.9) 

0 „ 4 
( lO.H) 

Total Hours of 

W 0 r k 

4.7 

(100.0) 

4.E 

( 100.0) 

E.9 

( lOO.O) 

3.9 
( 100 .. 0 

B e i n g w i t h 1 1") e 
Family 

3.5 

4 . 5 

3 . 1 

3 7 
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for doino Si t i. work, husiband’s can t r i bt.it :i. on in domesi t i c: 
work, depondence on servants and chi.1.d care 
res pons i hi ]. :i. ty , 


V .1 1 , 1 . 1 Time Spent on Domestic Work 


Sr i vas ta va ’ s 


(•1978) study states that employed womevi have less- time 
at their disposal to spend on their fam^, lies hence thci’ir 
j::>a r t i c i pat i on in household tasks is low as cornpiared to 
non-working women. Same situation is reported by 
Talwar's (‘1984) study of Jodhpur city,. Table V,I..T. '1 
shows that average hours spent on domestic: chores per' 
day by our respondent are 3.9 hours. This is in 
c 0 n s o n a n c; e w i t It S r i v a s t a v a ' s s t u d y ( 1 9 7 8 ) o f w o r t: i n g 
wotTien in Chandigarh city where she sta'^es that middle 
class working women spend slightly riiore time (4.60 
1 1 0 (.t r s ) t h a f ’1 t it e u p p e r c 1 a s s (3.75 h o t.t r s ) „ C) t.i r d a t a 
reveal that respondents in government sector spend more 
time in domestic work (i.e. 4.7 houps per day for 
Central government employees and 4.2 hours per day for 
State government employees) than the pes pendents from 
private sector who spend 2.9 hours per day. "this 
difference in the average time spent on domestic; chores 
can be due to the fact that respondents in government 
sector have a higher average age (Table .1 J, I. . 1 1::> ) coiripared 
1 0 t I'l 0 s e i fi p r i V a t e s e c tor w h e r e m o s t of t h e r e s p' o n d e n t s 
are new entrants, hence, their adherence to t radi t i onal 
se;-; role is low compared to their gpvernment sector 
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c 0 VI n t (■? r p arts. A n o t hi e r r e a s o i i t I' l a t s t r i !•:: e s o li r in :i. n d 1 s 
that as respondents in private sector be 1.0119 younger 

age g r' o u |;:i , they a r' e a .1. s 0 t I'l e re c e n 1 1 y in a r r :i, e d g r o u p a 11 d 
conseguence the number of children is less. A 
higher proportion of them are unmarried too, and thus 
a r e n o t e x fii e c t e d 1 0 p e r f o r m t li e ii 0 u s e li o 1 d c li o r e s i t 1 
full, hence spend no time in teaching and care of 
c I 'l i 1 d r e t i 

f Looking into different facets of domestic chore we 

■P i n d 1 1■■| a t g 0 v e r n m e n t sec 1 0 r r e s p o n d e n t s s p e n d m o r e t i m e 
o n c 0 0 k i n g 2 . 4 h 0 u r s a n d 2 0 It 0 u r s r e s fj e c t i v e 1 y 
whereas private' sector respondents spend a lower than 
cW e r a g e t i rn e on t h e s a m e . T e a c: li i n g a n d c a r e of c h i 1. d r e n 
have traditionally been the concern of women 
exclusively, , We observe that more th«!in half of the 
resporndients have children below iO years of age, hence 
the time spent on this activity is fairly low i.e, at an 
average of 0,9 hours. As government sector respondents 
have more children they spend more time on teaching and 
care of children. Traditionally the belief prevailed 
t ii a t s h 0 p p i n g for h 0 u s e Pi 0 1 d nee d w a s t h e w 0 r t: w h i c: 1 1 m e n 
should perform but we find that even' our respondents 
5 p e n d 0 , 4 h o u r s o n a n a v e r a g e fi e i- d a y i t i <•; It o p p i. tt g , 
Thus, we can say that they are slowly breaking away froiiT 
traditional norm. Our respondents devote on an average 
3,7 hours per day with the family. This, time devotion 




on family depends on t,he time left after performing the 
dual role of worker and a housewife. We find that 
government sector respondents spend more time on family 
members as compared to their private sector 

counterparts,, This can be e:; plained by prolonged hours 
of office work performed by these respondents. 

V ,I I » 1 . 2 Extent of Husband’s Help in Domestic Chores s 

In this section focus is on the extent to which 

traditional roles are modified as a result of the 
w o m a T'l ’ s p r' o 1 o n g e d d a i 1 y a b s e n c e f r o m 1 1 o in e „ A f e w 

studies mauie in Western countries indicate that in the 

families of i working women husband's share in the 

division of labour at home increases (Blood and Hainblln, 
•19138!! Hoffman, ■I960; Powell, 1961; Berk, 1985; Lewis and 
Cooper, 1988). It w a s f o u n d t h a t t h e r e s p o n d e w t s 
inspite of being employed outside the home were engaged 
in doing the major part of the domestic duties i.e. the 
husbands do help them to some extent in all the duties 

(Table VII. H), thus signifying av change in attitude of 
I'l u s b a ri d s r e g a r d i n g s t e r e o t y p e r o 1 e o f w o m e n ,. S I'l o p p i n g 
the "male task" to a greater extent was shared by 82.6 
per cent of. the husbands of our respondent,. None of the 

r e s p o T\ d e t c 1 a i rn e d t h a t t h e i r h u s ban d d i d n o t h e 1 p i ii 
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D :i. s t r :i. b a 1' , . i g n a f R a s p a n d a n t b 6,c,.££,il!;i,in,.3 t ci 


the ^Extent of Husbands 


Domes t i c Dut i es 


1 1 e ri'i 

C e fi t r a 1 

G 0 V t , 

Fnnpl eye e s 

State 

Govt,. 

F£mpl oyees 

P r i V a t e ' T o t 1 

(Act Es Emplo- 

t a h 1 i <■; h rn e n •['. y e e ■=; 

1.' Ill |.i 1 o y I'l ' '1 

(i) Look in q After 

C h i I (ir e n 




"f 0 a 1 a r g e 
extent 

6 

( E -1 . 4 ) 

2 

( 12 .5) 

5 

(35.7) 

13 

(22.4) 

To some e x ten t 

•16 

(57. 1 ) 

8 

(50.0) 

6 

( 42 . 8 ) 

30 

(51.7) 

N C) t» cX t/ «iX ]. ]. 

(f:) 

(2-1 .4) 

6 

(37„5) 

3 

( 2 1 . 4. ) 

15 

( 25 „ 9 ) 

( ^ C 0 0 k i n q 





To a large 
e X t e n t 

.... 

.... 

2 

( 1 4 . 3 ) 

2 

( 3„4) 

To Some extent 

a 

( 28 . 6 > 

3 

( -IS. /) 

5 

(35.7) 

" 1 6 

( 25 - 6 ) 

N o t a t a 1 1 

20 

(7-1 -4) 

•13 

(81.2) 

7 

( 50 . 0 ) 

40 

(69.0) 

<iii) Cleaninq 

t fi e 




House 





T 0 a 1 a r g e 
extent 

2 

< 7„-1) 


1 

( 7.1) 

3 

( 5. 2 ) 

To Some extent 

1 0 

( 35 . 7 ) 

1 

( 6.2) 

■1 

( 7 1 ) 

■12 

( '72. . 4 ) 

Not at all 

•16 

( 1:17 . 1 ) 

14 

(87-5) 

12 

(85.7) 

^■2 

( 72 . 4 ) 


H43 


Tah:i, o V:ri„E> CotrUl„ 


0 

1 

2 

3 

4 

i ^ She pping 





■ r 0 a 1 a r g e 
e !•{ t e n t 

23 

( 82 „ 1 ) 

12 

(75.0) 

1 3 

(92.8) 

48 

( 82 . 6 ) 

T o s o 111 e e !•; t e n t 

5 

( 17.8) 

4 

(25.0) 

1 

( 7 „ 1 ) 

10 

(17,2) 

Not at all 

... 

.... 

.... 



(v) Teaching Ch: 

i Idren 




T 0 a ]. a\ r g e 
extent 

16 

( 57 . 1 ) 

5 

(31.2) 

10 

(71 .4) 

31 

(53.4) 

To some extent 

9 

( 32 1 ) 

11 

( 68 » 8 ) 

4 

( 28 6 ) 

24 

(41 .4) 

Not at all 

3 

( 10.7) 



3 

( 5.2) 


Note " Per-centages to total, respondents I. :i. v :i. n g with 
t h e i r hi o s b a n d s i n d i F f e r e n t c a t e g o r i e s i s 
denote d h y F i g u r e s i n p a r e n t h e s e s „ 


C hi a n g e i n t hi e t r a d i t i o n a 1 s t e r e o t y p e t hi 1 ii k 1 n >g o F 
■'Female task'' oF looking aFter children is observed., We 
Find that £!!!>. 9 per cent oF the husband of our 
respondents do not share the respionsi bi 1 ity oF looking 
after the children. 51.7 per cent of the husbands share 
1 1 "I i s r e s p o ti s i b i 1 i t y t o s o m e ext e ! \ t a it d 2 S „ 4- |::i e r c e n t 

share to a large extent •- though its .a woinen ' s tasks. 
’ C 0 o l< i n g ’ and ' C 1 e an i n g t h e h o u s e h o 1 d ’ a r e t h e d u t i e s 
which are assigned to Females Frdifi tinie iriuiieriio r ial 
which have -69.0 per cent and 72.4 per cent of the 
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respondents who get no help at all from their husbands,. 
Almost 95 per cent of the r es pohdcMit * s husbands extend 
their help in teaching children. We therefore find that 
our respondents are slowly moving towards an egalitarian 
f a m i 1 y iii e t ■• ■■■ u |::i w i t l i h u s b a t t d s d i s c a r d i n g t h e t r a d i t i o n a 1 
s t e r e o t y p e t h i n I c i n g a n d s h a r i n g i n h o u s e I"! o 1 d d u t i e s .. 

VII. 1„3 Servants Hired s One basic problem that the 
employment of women pose is that they get limited time 
at their disposal for domestic duties, hence to some 


Table VI I. 3 


Distribution of Respopdents According 
to Number of Servants They have Hired 

(Mas.) 


Members of 
Servants 

C ent ral 
(lio vt . 

Erci fii 1 0 y e e s 

State 

Ciiov't, 

Em pi oyees 

F r i V a t e 

(Act Es 

tabl ishrnent 
Em pi oyees 

Total 

lEm p 1 0 

yees 

Se r van t s Hi red 





( i ) One 

30 

( 65 „ 2 ) 

29 

( 58 . 0 ) 

25 

( 67 . 6 ) 

84 

( 6(3 . 2 ) 

(ii) Two 

8 

( -I '7.4 ) 

12 

( 24 „ 0 ) 

7 

( -1 8 . 9 ) 

27 

( 20 . 3 ) 

(iii) More than 
Two 

2 

( 4.3) 


5 

(13.5) 

y 

( 5.3) 

Total Number' of 

R e s p o i'i d e n t 'i w h o 
hired servants 

4 0 

( 87 .0 ) 

4-1 

(82.0) 

37 

(•100.0) 

•M8 

(88.7) 

Aver a g e n urn b e r 
of servants per 
r e s pon dent's 

■1.3 

1 . 3 

•1..6 

•1 . 4 

Servants/ 
members ratio 

•1 .3.7 

•1=3.7 

•1 = 2.4 

•1 = 3 „ 2 


Note ! Figures in parentheses denote percentages. 




I 




I . 


I 


H45 




extent they depend on hired help. Analysis in previous 
chapter has established that our respondents belortg to 
middle class families hence hiring sei'vants is quite 
common. Table VI I. 3 shows that almost 89 per cent of 

the r e s pondet'it s have liired help and only 11.3 ixvM' (::ent 

have to bear the entire burden of domestic work 

themselves. From the table we observe that only 5.3 
per cent of respondents had more than two servants, 

whereas 83.6 per cent hired one or two servants for 
washing clothes, cleaning utensils and cleaning house 
m 0 iii 1 1 y oil fii a r t •“ t i m e b a s is. 


A p r 0 b e i n t o t h e e c o n o m i c: s t a t u s o f t h e r e s p o ft d e n t s 
show that the number of respondents hii'®*'-! servants in 
accordance with their economic status. F'rivate sector 
respondent households are the most affluent group, hence 
w e f i n d t I'l a t a 1 1 t li e r e s f:* o n d e n t s i n t It i s g r o u p a v a :i 1 t I t e 
facility of hiring servants. Similar linkage is seen in 
the average number of servants per respondent with 
private sector employees having the highest average of 
• 1.6 servants followed by 1.3 servants for central and 
s t a t e g 0 V e r n m e I') t employees e a c h . I hi e c a 1 c u 1 a 1. i o n o (■ 
servant menrber ratio shows that one servant stand for 
3..S members on the whole and the affluent group (Private 
S e c tor) ti a V e o n e s e r v a n t f o r S . 4 m e m her 'ii a s c o m p a r e d t o 
one servant for 3.7 members in Central and State 
government each. 




V 1 1 -1 - Child Carp 


I n I n d i a , w h a t h e r 


moat woman beaf 


p r X ma f y 


ponsibility o-F childcare. It ia moral reapon 


1 ,i t y w h i c h f e w w a m e n r e 1 i n q u i a h wit h o i,i t g t.i i 1 1 . C a r i n g 


aa Oakley (-1974) put 


of motherhood. It haa been observed that child 


c a I" e i n m o t f i e i' 


;v b a e n c e i a e a a i e r i n T Fi i r il W o r 1 d 


developing countries than in tlie indua t r lal i a e d t\at, Iona 


b e c a u a e d o rn e a t i. c; it e 1 p i a c h e a p e r i n t li e f o r m e r a n d a 1 a o 


a V a i 1 a b 1 e i n t h e e : t e i i d e d f a i n i 1 y 


situation in these countries (Anker and Hein 


•1 986 > 


roiTi Table? VI 1. 4 


w e o b serve t h a t 7 9 » 4 p e r c: e n t o F 


respondents have alternative cirrangeriiepts for child care 


o t h e I' 


in their absence in the form of husband, in-laws 


f a m i 1 y rci e m b e r s a n d s e ('■ v a n t a o r o t hi e r a r i" a n g e m e n t s w I - 1 i c I' t 


include 


Almost 11:> per cent of respondents claimed that their 


p e !'■ c e t'l t a g e is 1 o w 


husbands performed this duty. Thi 


t h e rn a e 1 v e a a r e i n e m f:- .1. o y m e n t 


Those who look after their children 


business, self-employed or working as a teacher so that 


they can spare time from their work op 


children at their place of work after 


cent of the respondents depend upon their in--lawa and 


family members for looking after their children 


we observe that only 5 respondenta 


stud 


and day-care centres for looking after 


c r e c; h e <• 


In nuclear families the role of aervan 
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Table VII.. 4 5 Distribution of Respondents According to 

Arrangements for Looking-after the 
Children in their Absence 

( M 0 s .. ) 


Ar rangements 
for Looking 
After the 

Ch i 1 dren 

C e n t r a 1 
Govt . 

Em p 1 0 y e e s 

State 
(3ovt „ 

Em pi oyees 

P r i vate 
(Act Es- 
tabl i shment 
EiTipl oyeei5 

T 0 1 a 1 
Emi |::> 1 o -- 
y e e s 

Husband 

3 

( 9.6) 

3 

( ■IS.O) 

q. 

(33.3) 

•1 0 

( -1 4,7) 

In- laws / 0th e r: 
f-ami ly Membe r s 

•14 

(45.2) 

•10 

( 40 . 0 ) 

S 

( 50 .. 0 ) 

30 

( 44 . -1 ) 

Se rvants 

4 

( -12.9) 

3 

< -12.0) 

2 

( •16.7) 

9 

(•13.2) 

Other 

Ar rangernents 

3 

( 9.7) 

2 

( 8.0) 


i::: 

.../ 

( 7,4) 

Total 

24 

( 77 . 4 ) 

•18 

(72.0 ) 

•12 

( -lOO.O) 

54 

( 79 .. 4 ) 


Mote s F'igures in parentheses denote pe r centages ,. 


quite prominent. The remaining respondents had grown up 
children and - thus did not have' to depend on other 
a r r a n g e rn e n t s f o r 1 o o k i n g a f t e r t h e i r c: Ti i 1 d r e n » 

The role of husbands in laol<ii|g after their 
children was found to be higher in private sector, 
because most of them had their own business and hence 
facilitated them to enjoy this responsibility at their 
place of work » 
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V X I . '1 „ 1:,' AjX 1 1 ^ — gf Family Members Towards Respondent’s 
Jo " F'rorn fable VII. 5 we can assess the attitude of 
respondents ' family members towards their job. It is 
interesting to note that a large fiiajority of the 
respondents reported high level of approval from their 
f a rii i 1 y m e rn b e r s t o w a r d s t h e i r job. 0 i t 1 y a f e w ( S „ C) p e r 
cent) felt that their parents halve low level of approval 
towards their present job, fiH.7 per cent of husbands 
I'l a V e a I -i i g h lev e 1 o f a p p r o v a 1 t o w a r d s r e s fj o ri d e n t s " „i o b , 
Other studies too stress that husbands of employed woman 
h a V e g e n e r a 1 1 y a p proved t h e i r w i v e ’ s j o b s ( R o s s , ■( 9 6 1 j 

Ny e , 1 963 ; S r i v a s t a v a , 1978). 


Table VIX.5 s Distribution of Respondents According to 

Attitude of Family Members Towards Their 
Job 

(Mos.) 


R e 1 a t i o n s h i p w i t fi 
Res pendents 


Hus ban d 


Parents 


Parent s in law 


C h i 1 d r e n 


Degree of Approval 
Low Moderate 


H i g h 


4 

( 6.9) 
8 

( 8 . 0 ) 


( E.9) 


a 

( 10.3) 
16 

( 16.0) 


( 4.5) 
Ed 

( 30 .. 8 ) 


48 

(8E.7) 

76 

( 76 0 ) 
4E 

( 9::> „ 5 ) 
4::! 

(66.S) 


M 0 1 e ■■ P i g u res i ri p are n t h e s e s d e n o t e f ;> e r c e n t a g e s 





In the case of parents and parents :i. n--1. aw 


cent of respondents reported high level, of 


approval and 16 „0 per cent of respondent’s showed 
moderate level of approval by their parents. None of 
1 1 "I e r e s p o n d e n t s r e p o r t e d 1 o w lev e 1 o f a p p r o v a 1 o f 1 1 1 e i i' 


c li i 1 d r e n t o w a r d s 


respondent 


Attitude of 


t a n c e o f' t h e i r job is r e a 1 1 y i ri t e i- e s t i n g t o ti o t e 


p 0 n d e n t s r e port e d a\ I t i g 1 1 1 e v e .1. o f 


a p p r 0 V a 1 o f t t-i e i r c h i 1 d r e n t o wa r d s 1 1 1 e i i- j o b s » B o in e 
30.8 per cent of the respondents felt that their 
children moderately approved of their job and only S.9 
per cent of respondents reported a low level of approval 
of the children towards their being in job. On the 
whole, we find that our respondents have a higli level of 
approval of their family members towards their be:i.ng in 
employment hence their support helps them to restore the 
balance between office and domestic responsibilities. 
This changed attitude of family members can be 
. . . . .1. 1 .. ... • + I ... 1 -i tr. .at. i rin nf inci'easino economic 


pressure as wel r as growing awareness re 
of women with increase in education. 


Role Conflict 


due to simultaneous 


individual 


o c cupan cy 



when a wo men has 


•) 3. n c e 


em p .1. oyiTten t of middle elaas women ia a new plienomenon 


t e i. r r o 1. e a rt d p o a i t i. ana are it o t c I e a r 1 y d e f i n e d a\ n d 


a c c e n t na t e d 


•| 11 s 


main i feat itself in a feeling of guilt in the women for 


domestic duties 


p e c i a 1 1 y c; it i 1 d c a r e 


poor health becajuae of overwork 


'1 0 m e 


i n e ■(•' f i c: i e n c y a t w o r k e t c 


hav e 


Var i oui; 


highlighted this problem both in Western countries 


1966 


in Indi<a (Chakraborty , I???? Menon, -1964; Mahajan 


Flaja Go pa Ian 


N e V i 1 1 A D e m i cco , 1 9 7 5 


■1964 


M c k i n n o n 


1978 


1970 


1852 


War dwe 1 1 


1963 


trxvaa 


1984? Jain, 1988f Hoffman, 1979? Karnerman, 1980 


Tal war 


1981? Shorpe, 1984) 


Various manifestations of role conflict ia ’the 


t e T’l t 


forn'i of adjuatn'ient between office and hoiTie worl 


at home 


to which they carry office wort 


u e d a n d t h e r e a p o n d e n t a p r e f e r e ri c e b e t w e e I’j . j a fo 


f a m i 1 y a r e d i a c u a a e d i n t h i 


Extent nf Adjustment Bet ween Dome at i r anii 


Women of 'today are as sum inn >'i ■> f f e r en t 


Office Work 


t hi e r 0 1 e w i t h i ri t h e i r hi n m e a 


traditional role of housewife and modern role o 


im u 1 tan e o u sly w h i c h create 


wo r e r 


t p g e t h e r 


comb in ing 


to note? down the ex tent of the ad j uo trnen t 


r e 3 p o n d e n t s 
they are able to reach In their dual roles 


From Table VI I., 6 we observe that <S0,. 9 per cent of 
the respondents have reported adjustment reached to a 
greater ok tent and this finding is in consonance to the 
findings of Talwar's (-1984) study, where over half the 
r e s p o n d e ri t s f e 1 1 1 1 1 a t o f f i c i a 1 a n d d o m e s t i c w o r k c o u I d 
b e c a r r i e d o u t s i m u 1 t a n e o u s 1 y „ B i m i 1 a r 1 y i n • M i s r a ' s 
(■'1990) study, 84 per cent of the respondents reported 
high level of adjustment between domestic and office 
work,. 36 „ 8 per cent of our respondents reported 


Table VII.6 ! Distribution of Respondents According to 

Adjustment Between Office and Domestic 
Work 

( M 0 s ) 


Type of Orga-" 

E 

K tent o f A d j u s t m e n t 

n i sat 1 ort 


x:: s: = = = r.x ::t. :x: xr. = = = a 



To Some 

Greate^r 

Not at all 


Extent 

Extent 


Central Govt, 

16 

30 


Employees 

(34,7) 

( 65 , 2 ) 


State Govt, 

35 

23 

2 

Employees 

( 50 , 0 ) 

( 46 . 0 ) 

(4,0) 

f'* 1 '- J V a 't e < A c: (', ) E s t a 

8 

28 

T 

b 1 1 s I'l m e ri t E m p 1 o y e e s 

(2-1,6) 

( '75 . 7 ) 

( 2, 7) 

T 0 1 a 1 E m p 1 o y e e s 

49 

8-1 

3 


( 36 . 8 ) 

( 60 , 9 ) 

( H„2) 


Note " Figures in parentheses denote percefi'tagcjs to 
total respondents in that category,. 


ESE 


adjustiTient between domestic and office work to some 
6! K lent,. (Jnly 3 respondents had placed themselves i. n the 
category of being unsatisfied in bringing about 
adjustment between their dual roles. Within the 
categories the proportion of private sector respondents 
in the category of £\dj ustrnent of greater extent was 
reported to be higher than the average proportion and 
this can be attributed to the fact that the proportion 
of unmarried respondents is more in this group, hence 
they don't have to do much of the domestic chores, 
therefore, there is no problem faced by them in 
combining the two roles. Besides this, these 
secretarial workers are able to achieve husbands'' help, 
hired help and family support in easing their burden of 
d 0 lit e s t i c: c h o r e s , I' l e n c e o u r r e s p o n d e n t s a r e a b 1 e t o 
achieve the critical balance between domestic and office 
work., 

V I I . S . S Frequency of Carrying Office Work to Home : 

Working women have to manage in terms of tiine both the 
ii 0 u s e h old a n d the job res p o n s i b i 1 i t i e s D i f f e r e n t 

a (;; t i v i t i e s a 1 1 a c h e d t o d i f f e r e n t r o 1 e s r e q u i re d e f 1 n i t e 
amount of time in a day. The limitation of time always 
produces role conflict among working women {Bhatty and 
Bhatty, 197'1r Chakraborty, 1977; Dahl stoorn, 1967; 
Hoffman, 1963; Kala Rani, 1976; Rappoport and Rappoport, 
1969), C'loode (1960) had also rnaintained that wliile 
meet i ng dif f e rnt expectations and ob| i gat i ons at I ached 


to 


w i t I 'l d i f B r B o t r o' 1. e s , w o m a n e !-c p b v :i. b o c o d a r\ f t :i. c t d u e 


time, f 

> 1 a c e , 

0 r 

r e 

s 0 u r c e s 

. Bhatty and Bhatty 

( -1971 ) 

ii a V e |::i ct J 

. n t e d 

0 u t 

tha 

1, ii 0 u i:i e 

1 •( 0 !l. d w o r l< 1 0 a d 1 1 a b e c; 

nine tiio 

fii r 0 b 1 e rn 

f 0 r 

w 0 r k 

i n g 

women 

a s t ii e j 0 i n t f am i. 1 y i. s 

dy i ng 

o u 1 a 1 1 d 

s e r- V a 

m t s 

are 

n o 1 '. a V 

a i 1 a b 1 e t o i.l a y .. T h .1. !!i [.j 

n s e a 


problem of time limitation on the part of working women 
to meet both house work and job work.. Thus, time 
management between office and domestic, work is of 
crucial importance to avoid role conflict and tension „ 

.1 Ti o u r s c\ rii fit 1 e w e o b s e r v e d t h a t a 1 ], t ii e r e s p o n d e rt t s 
had been able to separate office and doiriestic work as 
none of them have reported carrying office work to 

I "1 0 m e h e n c e , m a n i f' e s t a t i o n o f c o r t f 1 i c t d i.i e t o c: t.i 1 1 i i t g 

down the time devoted to the family by carrying office 
work to home is totally absent due to the specific, 
n a t u !'• e o f j o b , i . e . , c 1 e r i c a 1 w o i- k - 

V .1 .1 .. 2 ,. 3 Adverse Effects of Being in Employment ! Ta b 1 e 
V.I.I.8 shows adverse effects of being in job on differertt 
parameters viz< tension at home, health pf respondents, 
upbringing of children, married life, role conflict,, We 
observe that 37.6 per cent of tlie respondents are 
adversely effected in some form or the other due to 
tlieir being in job. j'he .largest pro po i' 1 1 on of 
r e s p 0 n d e n t s (3 1 .. 6 p e r c e n t ) b e i rr g a d v e r s e 1 y e f f e c t e d o i i 
health front as a result of combining office and 
domestic duties „ We find that the number of respondents 


I B b .1. e V .1. .1. ,.7 " Distribution of Resporideiits Accor dinc i to 

Number Mho have been Adversely Effected 
because of Job 

(Nos. ) 


C a t e g o r y C e n t r a I S t a t e l"> r- i v a t e T r) t a X 

C:i 0 V t » G o V t . (A c; X E I'-- 1 n | :> I o 

EinpXoyees Einpl oyoe s |, al.iX :l sinnon I. 

Employ OSS 


■1 . 

T' e n s j. 0 n a t. li o rii e 

b e c a s e o f t h e i r 

•1 

4 

2 

7 


j 0 b 

(E.2) 

( 8 . 0 ) 

(5.4) 

( 5 . 3 ) 

H . 

F? e s p 0 n d e n t s w F'l o s e 
h e a 1 1 h 1 s advers e 1 y 
a f -F e c t e d b e c: a u s e o F 

9 

14 

19 

42 


j 0 b 

< 19,. A) 

( 28 .. 0 ) 

( 5 1 „ 3 ) 

( 3 1 . 6 ) 

3. 

Fles pendents who 
e !< p e I" i e n c e d r o 1 e 

4 

. 2 

7 

13 


con FI 1 ct 

( 8 7 ) 

(4.0) 

( 15„2) 

( 9 . a ) 

4. 

Upbringing of Child-" 

8 

12 

4 

24 


dren is effected 

( 17.4) 

<24.0) 

( •! 0 „ 8 ) 

( 1 8 . 0 ) 

5 

Married life is 

H 

1 

5 

8 


affected 

( 4 . 3 ) 

( 2 . 0 ) 

( 13.5) 

( (F) „ 0 ) 

h «. 

T 0 1 a 1 FI e s p o ii d e n t s 

13 

26 

1 1 

50 


a d V e r s e 1 y ef fee t e d 

(28.3) 

( 42 . 0 ) 

( 29 ., 7 ) 

(37.6) 

7. 

F’^ e 5 p 0 n d e n t s l"i a v e 
c 0 1 ) s i d e r e d ]. e a v i n g 

1 

3 

1 

l!i> 


job • 

(2.2) 

( 6 . 0 ) 

( 2 ,. 7 ) 

(3.8) 


Note s FEl gures in 

parentheses denote percent 

ages,, 

whose health is advers 

ely affected is 

m 0 r e i. n f) 

r i V a t e 


1 -; 0 t o r a s t h e s e r o s p o ti d e ti t s are w o r k i n g f o r m o re 1 1 o u r s 
and travelling For a greater distance tp reach o-Ffice, 
hence experience Fatigue and tiredness due to over work,. 
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Un ly 5 2 per cent, o F the reaponderrl, s have reported 
tension in the home because of their Job and 9.S per 
c e r\ t h a v e r e p o r t e d t h e exist e n c e o f r- o i e c o n f ]. i c t « 
F' u r t h e r , we s e e t h a t 1 8 f:' e r c e n t o f t h e r e s |::i o n d e n t s 
experience adverse effect of their job on upbritnjinq o F 
their children and the highest afflicted category is 
state government respondents,. This can be explained by 
highlighting the fact thcit in this category the number 
of respondents receiving help in looking after their 
children was lowest,, A relatively higb*?’' proportion of 
private sector respondents have complained that they are 
e X p e r i e T\ c i n g role c o n f 1 i c; t (15,2 per c: e n t ) ari d h e n c e 
their married life is affected (13„5) due to their job 
as they have to work for more hours compared to other 
categories. Though more than one-third of the 

respondents have been adversely affected because of 
their employment, it is significant that only 3„S per 
cent have actually considered giving up their jobs, 

VI.I„2,4 Preference Between Job and Family : .It has 

been observed that some of the respondents reported 
being adversely affected due to the dual responsibi- 
lities of worker and house wife,. Now, we analyse the 
preferences- of our respondents between their job and 
family if there is conflict because of Uie dual burden. 
It is significant to note that 72. 2 per cent of the 
respondents said, that they would defuse the conflict by 
c 0 rri p r o m i s i n g be t w e e n j o b a n d f am i 1 y (1 a b 1 e V 1 1 „ ) ., 1 1 
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shows i!-x c h at'i 0 :i. n t, ho (‘a't'tit, udo of woirion towards their 
j a b a s w e F i. n d 1 1"! a t t h e y c\ r e g i v i n g i ri i fj o r t a o c:: e t a I, l"i e i r 

job instead to giving up their job in the event of 

conflict,, However, some respondents (17.3 per cent) are 
still c omiTi i 1 1 e d to tfie stereotype role of woiiien and said 
that they will give more importance to their family.. On 

oter hand, preference to job was given by some 10 ,. per 

cent of respondents thus implying complete change in 
t h e i r t r a d i t i a n a 1 p e r c e p t i o n o f w o m e n '' s r e s |:> a n s 1 b i 1 1 1 i e s 
and duties,. 

Table VII „ 8, : Distribution of Respondent s i5i.c..co,r d,i n,g to 

T h e i r P r e Ferenc 6 Be t w e e n J a b and F- a m i 1 v 

( Mo s ,. ) 

Type of FI es pendents Giving F-H'^ef e r en ce to 

T h e i r T h e i r C o m p i- o m i s e T o 't a 1 

.Job Family b e t w sen , J o b 

and F"'cuiiily 


C e I'l t r a J. G o v t „ 

Em p J. 0 y e e s 

3 

( <(> „ 5 ) 

4 

( a „ 7 ) 

39 

( 84- ,. a ) 

46 

( 100.0 ) 

State Govt. 

Em pi oyees 

6 

( IShO) 

13 

( 26 . 0 ) 

31 

(62.,0) 

50 

( 100.0) 

F'H-ivate (Act) 
Flstabl i shment 

Em fi 1 0 y e e s 

5 

(13 „5) 

6 

(16,. 2) 

26 

(70 ..2) 

37 

( - 1 00 ., 0 ) 

Total Flmpl oyees 

1 4 

( 1 0 „ 5 ) 

23 

( 17 „3) 

96 

( 72 ..2) 

133 

( 1 00 ., 0 ) 


M o t e ! F" 3. g u r e s i n p a r e n t h e s e s d e n o t e p o r c e ri t a g e s t o 
total respondents in ttiat category., 
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VII .. 3 Im pact on Status 

V 1 1 C-S „ I Effect on Important Domestic Issues s 1 1 1 t ft g 
t rad:i. t i onal joint family systein, authority to decide on 
family matter a ,waa usually centralised in the hands of 
head of household,, However, due to their economic: con-- 
tribution, working wives have greater say in domestic 
af f ai rs-"breaking away from the pat riar chal system. Heer 
(1958) has stated that both in the working class and in 
the middle class the working wife ewer is more influence 
in family decision making than the pon-working wife. 
Kligler’s study (1951) of working mothers in New York 
s fi 0 w s t h a t t h e w o r tc i t) g m o t h e r i n f 1 i,n e n c e d f a i ii i 1 y 
decisions on major purchases, loans, savings and 

i n V e s tiTier\ t s to a greater extent than c:Jid tlie non working 

mothers. In our study, we observe the effect of 
respondents being in job on domestic issues sucli as 
f a m i 1 y e :< p e n d .i. t u r e , p u r c h a s e o f d u r a b 1 e g n a ^ I s , 
management -of household, career and marriage of children 
in Table VII, 10. Taking up family expenditure, we 
0 b s e r V e t h a t be i n g i n e m p 1 o y m e n t m a k e s o ri i e d iff e i' f ' n c; e 
for 49„8 pet cent of respondents and greater di f f' e r en co 
for 39.1 per cent of respondents in their say on Uiis 
]::• a r t i c u 1 a r i s s u e . 1 1 m e a n s t h a t t h e r e s p o t > d e t ) I, s 

economic contribution to the family income has a 
definite effect on the monthly expenditure pattern of 
their household. Only 11.3 per cent qf the respotulents 


Table V1L10 i WstritoliqiLoLHfspondenls Actfrdjnj Ji# the 
Their Being in Job pn Doaestic Issues 


Calegoy Family Expenditure Purchase of Durable Management of House- 

Goods hold 



No ■ 

Some 

Greater 

O t 

I 

1 

f 

1 

Some 

Greater 

No 

Some 

Greater 


effect effect effect 

effect effect effect 

effect effect effect 

Central Govt. 

3 

30 

13 

4 

29 

13 

4 

27 

14 

Employees 

( 6.5) 

(65.2) 

(28.3) 

( 8.6) 

(63.0) 

(28.3) 

( 8.6) 

(58.7) 

(30.4) 

State Govt. 

2 

21 

27 

4 

25 

21 

5 

13 

31 

Employees 

( 4.0) 

(42.0) 

(54.0) 

( 8.0) 

(50.0) 

(42.0) 

(10.0) 

(26.0) 

(62.0) 

Private (Act! 

Establishment 

10 

15 

12 

9 

12 

15 

10 

13 

15 

Employees 

(16.2) 

(40.5) 

(32.4) 

(24.3) 

(32.4) 

(40.5) 

(16.2) 

(35.1) 

(40.5) 

Total 

15 

66 

52 

17 

66 

49 

19 

53 

60 

Employees 

(11.3) 

(49.6) 

(39.1) 

(12.8) 

(49.6) 

(36.8) 

(14.3) 

(39.8) 

(45.1) 
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Career of Children** Harriage of Chi Idren** 



No 

e ■(■' f e c: t 

,9ome 
e f f e c t 

Greater 

effect 

No 

e f f e c t 

Some 

effect 

G r e a t e r 
effect 

C e IV t r a 1 G 0 v t . 

8 

15 

8 

9 

8 

3 

Employees . 

( ?A - H ) 

( 45 „ 4 ) 

( 34 - 3 ) 

( 37 „ 3 ) 

( 34 . 3 ) 

( '? , 0 ) 

Eitate Govt, 

5 

11 

33 

33 

3 

4 

Em p 1 0 y e e ii; 

( 7 „ 8 ) 

( 39 , 3 ) 

( 83 1 ) 

( 78 6 > 

( - 1 0 7 ) 

(14. 3 ) 

Private (Act) 

Establ i shment 

■14 

4 

7 

14 

3 ■ 

1 

Entployees 

(93,3) 

< 36 . 7 ) 

< 46 . 7 ) 

( 93 . 3 ) 

( 13,3) 

< 6.7) 

Tota,l 

H7 

30 

38 

45 

13 

8 

Employees 

( 35 . 5 ) 

( 39 . 5 ) 

< 50 . 0 ) 

( 59 , 3 ) 

( 17 „ 1) 

( 10 , 5 ) 


Note s r"iguresi in par enthesss denote the percentages, 

■M' Percentages have been calculated from the number of 
rn a r r i e d res p o n d e n t s o n 1 y . 

reported that their being in the job made no difference 
to their say on family expenditure. 

Looking into the say of the rps pendents on the 
matters of purchase of durable goods we observe that 
49 per cent of the respondents reported some effect 
in their say on this issue and 36.8 per cent said their 
being in Job made considerably greater effect in their 
s a y o T 1 s u c ti p r c h a s e s . H o w e v e r 7 1 B p e r c: e n t o f 1. 1 1 e 
respondents said that their being in Jtii) maiie no 
difference at all in purchase of durable goods:, Witliin 
t I've c a t e g 0 r i e s w e f :l I'l d t h a t 1 a r g e r t l;i a t v a v e r a g e 
proportion of private sector respondents reported no 






e f ■(■' B c t :i. r > t h b i r 


say on purchase of durable 


is so because the percentage of^ unmar r i ed women 


arger and hence have a limited 


a f f a i r s 


0 n t h e i s s u e o f c a r e e r a n d rn a r r i a g e o f c; |- 1 i 1 d r e n 


relatively low proportion of respondents reported having 


is a 1 1 r i b u t e d t, o t h e f a c: t 


that unmarried respondents are not included 


ma 1 1 e r 


rci a n a g e m e n t of h a u s e h o 1 d 4 0 p e r c; e n I 


r B s pendents r e p o r' t e d s o m e e f f e c t i n t h e i r s a y a n d 4 5 „ 1 


per cent greater effect in their say in this issue 


D u r i n g 1 1 "i e s r v e y , we o b s e r v e d t h a t m a r r i e d r e s p oil d e n t s 


were the ones who reported some effect and greater 


on these domestic: i 


unmarried respondents reported having no effect cit all 


0 f t h e i r b e i n g i n j o b o n s u c h f am i 1 y i s 


that almost 50 per cent of married respondent 


i n f 1 (.t e nee a n c a r e e r o f c h i 1 d r e n a n d o i t 1 y "1 5 p e r c e n t 


reported having say in matters related to marriage of 


con 


male counterparts in such big issues as marricige of 


we find that male dominance in 


p e r s i s t i n g i n o u r s o c i e t y 


E;<pendi ture 


VII « 3. ,2 Author! 


tern, the decision is mostly made 


1984). But in modern f ami lie 


t ft e e ], d e r rn a 1 e s ( "f a 1 w a r 




H6-I 


the educated females are taking over the function of 
keeping the family budget. In our sample, however, we 
observe that 39 .. tt per cent of the respondents have 
reported that both husband and the respondents have an 
e i::| u a 1 say o rt m o notary e k p e n d i t u r e < I able 9 1 1 „ ■ I • I ) „ As 
e s t a b 1 1 s li e d earl i e r m a r r i e d res p o r\ d e n t s c o n t r i b u t e 

a c t i v e 1 y t o hi o u s e hi o 1 d e k p e n d i t u r e , 1 1 ' i e y t l -i u s , u t i 1 i s e 

t h e a u t h o r i t y t o d e c i d e o n m a 1 1 e r s r e 1 a t e d t o rn o i t e t a r y 

e p e n d i t u r e , I n c a, s e o f u n m a r r i e d r e s fii o n d e n t s f a t hi e r s 


T a b 1 e 91 1 „ 1 1 s Distribution of Respondents According 

to the Decision-making Power on Monetary 



Expenditure 

in Their 

Fami ly 






(Nos . ) 

Cat ego ry 

C e n t r a 1 
Govt , 

E-'mpl oyees 

State 

(iovt. 

Employee 

F-* I" i, V a t e 
(Act) 

s Establi 

5 hi 1 n e n t 

Em f? 1 0 y e e ' 

Total 

I:::. Ill pi 0 

y e e s 

s 

Res pondent 

A 1 0 n e 

8 

( r/.T) 

8 

( 16.0) 

5 

(13.5) 

S1 

( 1 5 „ 8 ) 

li us band. Alone 

5 

( 10,9) 

E 

( 4.0) 

S 

( 5.4) 

9 

( 6,8) 

Both hawe equal 
say 

S3 

(50.0) 

14 

(S8.0) 

IS 

(3S.4) 

49 

(36.8) 

Other Family 
Members 

10 

(H1 ,7) 

S6 

( 5H . 0 ) 

18 

( 48 „ 6 ) 

54- 

( /h-O „ 6 ) 

Total 

46 

( 100.0) 

50 

( 100.0) 

37 

( 1 00 , 0 ) 

133 

(100,0) 


Note ' Figures in parentheses denote percentages. 
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role in decision regarding monetary OKpenditure is very 
significant,, In 40 „ 6 per cent of cavsee other family 
members have the final say in this matter,. In four- 
cases of widows in state government father--in--law and 

mother in-law possess the authority to decide on 

monetary eKpenditure and in A. a per cent of cases 


husbands alone have the final say on monetary matters ■- 
t li u s r e f I e c t i n g p o I't t ti e e k i s t e t) c. e o f t r a d i t i. o n a ]. 
patriarchal structure of family* In a few cases 
f;i e r c e fr t ) , re s p o n d e n t s r e p o r t e d t ti a t t h e y t h e rn s e Ives 
have the final authority on this issue and these 
r e s p o n d e n t s . i^r e e i t l"i e r widowed, d i v o r r. e d , s e fn a r a t e d o r 
u n n-i a r r- i e d elderly women in our- s a m p 1 e „ A i- o u g h 1 y 
similar patteri'i is observed amorrgst the re s p'>’'dents 
within the three categories. 


VI 1.3. 3 Effect on Family Behavioup 


Effect of 


respondent's employment on the behaviour of fauTiiiy 
members is given in Table VII. 12. We observe that on 
the issues related to respect, obedience, seeking advice 
and being treated equally with males, above 50 per cent 
respondents' did show some difference because of their 
career. Some differences was reported by respondents on 
respect (30.0 per cent) and obedience of family members 
(36„a per cent)and -19.5 per cent reported substantial 
differences in the family behaviour on both the issues. 
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I a h .1, (•? V .1. .1. I E "• Pistribiition of Res pon de n ts Accordin g to 

the Effe ct of Their Employment on the 
Behaviour of Family Members 

< M O 51 . ) 


B". f f e c: t of Em p 1 oym e n t 


Behav i our 

No Diff 

erence 

Some Diff- 

e r e n c e 

Subs tan 

tial Diff- 
era H' c e 

Ha j 0 !'• 
Differ 

e n c e 

Fi e s p e c t 

59 

( d-4 « A - ) 

40 

( 30 . 0 ) 

H6 

( 19„5) 

3 

(E„3) 

0 b e d i e n c: e 

5S 

( 39 . 0 ) 

49 

(36 ..8) 

H6 

( 1 9 . .5 ) 

6) 

(4 .. 6) 

Seeki ng 

Advise 

48 

( 38 . 1 ) 

41 

(30.8) 

E8 

(E1 .0) 

13 

( <? „ 8 ) 

Treated Bi'-qua- 
1 1 y w i t i "1 
l''la 1 e s 

41 

( 30 - 8 ) 

36 

(37. 1) 

36 

( E7 1 ) 

10 

( 7 „ 5 ) 


Mote s f=‘igure 5 r. in parentheses denote percentages to 
1 0 1 a 1, re s pon den t s . 


One striking fact noted is that in matters of seeking 
a d V i 51 e so m e 5 S per cent of res p o n d e n t s r e p o r t e d s o rn e o r 
substantial effect of their being in ernpl oymen t thus 

highlighting the fact that being ip job increases 
r e p'on den t s may in family affairs and I it? nee faiiiily 
members do seeic advi 5 ! 5 ^ from working woiiieTi of tlie faiiiily. 
S7„1 ^per cent of respondents reported that because of 
their employment they are treated equally with males in 
the family to some ex tent and same per cent reported 
substantial extent. Very few respondents placed their 



Distribution of Respondents According to 


the Impact of Their Job on Personality 


Development 
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career orientation as having major difference in the the 
f a iTi i 1 y b e h a v i o u r . 


V 1 1 - 3 4 Effect of Job on Personality Development : 

Fersonaiity development was reported to be one of the 
major motivating factors for respondents to pursue a 
job,. It is therefore, significant to assess the impact 
the respondents’ pursuit of career on their 

p e r s o i \ a 1 i t y , i n d e p e n d e i t c e a n d s e 1 f - - s a t i s f a c t i o n , T l -i i s 
aspect is reported in the Table VII.'IS. We observe that 
58.6 per cent of respondents reported very favourable 
impact on personality and 38.3 per cent reported 
f a V 01.1 r a b 1 e i rri p a c t C) n 1 y in 3.0 per c e n t c a s e s 

unfavourable effect was reported. Assessing the impact 
of the job on respondent’s independence, a very iiigli per 


Category 


Ve ry 

Favourable 

F"avourabl. e 

Unf avourabl e 

P e r s 0 n a 1 : 

Ity 

78 

51 



De ve 1 0 pment 

(58.6) 

(38.3) 

( 

3.0) 

•Inde pen den ce 

60 

65 


8 



( 45 . j) 

(48.9) 

( 

6 .0 ) 

Self Sat; 

i. s fa c t i 

0 n i '1 3 

•I 9 


•1 



(85.0) 

( 1 4 . 3 ) 

( 

0 „ '7 ) 

M 0 1 e ! 

F i g u r' e s i n pa r e n t h e s e s d e n o t e p e r c e n t 
1 0 1 a 1 r e s )::i o n d e n t s 

a g e lii t o 


cent of the respondents placed themselves on the very 
favourable (45. I per cent) or favourable (48. 9 per cent) 
category. This may be attributed to the fact that being 


i It e m p 1 0 y m e n t hi e 1 p 

s our respondents 

to 

h a V e 

g r e a t e r 

e c 0 n 0 m i c: i. n d |::i e n d e n c 

e and hence helps 

1 1 1 e iTi 

t 0 

a c h i e v e 

f i. n a n c i a 1 s t a b i 1 i t y 

with authority to 

decide on 

ri 1 0 n e t a r y 


mat!, ers. Being in employriient prefix upon our 
r e s p o I I d e n t s t o h a v e i n d e p e n d e n t i d e n t i t y o f t li e i r o w n 
and hence enhances their level of se If-ex pres s i on in 
terms of self-satisfaction. Only onp case of having 
unfavourable impact on the level of self-satisfaction 
was reported. However, 85.0 per cent s^nd ■14.3 per cent 
of respondents showed very favourable and favourable 

impact thus indicating widening of their horizons of 

acheiving self-satisfaction through pursuit of a career. 
On the whole we find that respondents job has a 
■(■’ a V 0 u r a b 1 e i. m p a c t o n t h e i r p e r s o ri a I i. t y d e v e 1 o p iti e n t , 
independence and self-satisfaction. 

VI I .3.5 O pinion of Respondents on the Status of 
Uorkinq Uotnen T During the survey, an enquiry was made 
t o k n 0 w t hi e o p i n i o I'l o f r e s p o I'l d e n t s r' e g a r d i n g 1'. hi e s f, a t u s 
of working women. They were asked "dpes working women 
occupy higer status than a house-wife in the present day 
society?". 82.0 p e r c e n t of r e s p o n d e 1 1 1 s g a v e p a s i, t i. v e 
response in favour of the working women. This reflects 
upon the change in 'the attitude of society and 
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Table VIX„14 s 

Distribution 

of ResDondent 

5 Accordinq to 


their Opinion of the Status of Wn rkino 


Women 


(Nos - ) 

Category 

Very 

E-avo u rable 

E-avourabl e 

Wnfav durable 

C e n t, r a 1 G o v t „ 

Euii p 1 0 y e e s 

37 

( 80 . 4 ) 

9 

(19,6) 

d-6 

( 1 00 . 0 ) 

S t a t e G a v t , 

Elm p 1 0 y e e s 

39 

( 78 . 0 ) 

1 1 

( 22 . 0 ) 

50 

( 1 00 „ 0 ) 

1'^ r i V a t e ( A c: t ) 

Els tab 1 i shrnent 

Elm pi oyee?i 

33 

<89.2) 

4 

(10.8) 

37 

( 100.0) 

Total 

Elm ployees 

109 
( 82 „ 0 ) 

24 

(18.0) 

133 

(100,0) 


Mote ! Figure?! in parentheses! denote percentages to 
1 0 1 a I res p o n d e ii t s - 


acceptance of working women motivates them to feel that 
they are a degree higher than their counter parts as 
house-'Wi ves . Only 18-0 per cent of the respondents felt 
that the status of house-wives was more favourable and 
they were in the Job due to economic: necessity either 
due to some mishappening in the lamily or due to 
increasing inflationary pressures. 


VI I. 4 Conclusion 

We now sum up the findings of our analysis, A 
significant conclusion of our study is that the 
respondents get help from their husbands in domestic 


chores to some extent, thus leading to evolution of a 
more egalitarian division of labour at home. 
R e s |..'U Ti de ti t s in private sector who yiew entrants and 
belong to younger age groups hence their adherence to 
traditional sex role is low compared to their government 
5 e c 1 0 !'• c o u n t e r p arts. 

We find that the majority of respondents depend on 
hired help and the number of servants has a close 
linkage to the economic, status of the respondents. 
Large proportion of respondents are helped by their 
family members in looking after their children. Another 
i rn p 0 r - 1 a n t i s s u e i s t hi a t f am i 1 y iTj e m b e r s o f t hi e 
respondents approve their present jobs thus mi n i rn i s i n g 
the possibility of existence of role conflict due to 
f am i 1 y ' s at t i t u de . 

The traditional patriarchal system is found to be 
breaking away. We find that though more than one-third 
respondents are adversely effected due to their job in 
some way or the other but the proportion ready to leave 
the job is extremely low. Respondents have high level 
of adjustment between domestic and office work and this 

i'- 

is due to tlie presence of kin and liired lie’lp wliich 
further reduces the extent of role coriflict.. Majority 
of respondents reported defusing conflict if ever by 
compromising between their dual role, hence highlighting 
a concrete change in the attitude of women towards job. 



We further find that because of their being on job 
"I as brought about change in their famiiy behaviour viz«, 
f e s p e c: t , o b e d i e n c e , e e k i n g advise, c a r e e r a n d m a r r i a g e 
0 f c I'l i 3. d r e ri , F-" e m a 3. e s a r e a 3. s o e q ua 3. 3. y t r e a t e d w i i', f i i. n 

their fainii ies in matters of decision iiiaking and 
purchases of durable goods and matters related to 
monetary expenditure. Job has had iTiarkedly a favourable 
impact on the respondents personality deve 1 of;' merit , 


i n d e p e n d e n c: e an d s e 1 f f u 1 f i 1 m e n t . 


Respondents 


acknowledge that the status of working women is more 
favourable than a house-wife's in society.. 

On the whole we conclude, that thero is a definite 
change in the existing traditional discussion of labour 
within the respondent's households in favour of a more 
egalitarian redistribution of domestic duties between 
husband and wife. Due to the help whether from husband, 
servant or kin support respondents were able to adjust, 

well between their dual role simultaneously hence 

reducing the extent of role conflict due to their Iwo 
roles. Efriployment of respondents have favourable impact 
on their status within household, personality, 
independence and self-fulfilment and hence they give 
equal importance to their jobs in the event of conflict. 




CDitd J, t i ons make I t necessary to examint 


male female differentiation in labour market 


w o r 


Male-Female Dif fer entiation in the labour Market. 

tJork Place 


CHAPTER VIII 


VIII«0 In t roduct i on 


Urbaii formal empl oymarit is generally perceived as 
the ar etta where the disparity between women and men in 
the development process can be observed. The picture 
portrayed by the existing literature, is that there is 
differential sex participation, with women found in only 
a fraction of the available diverse job possibilities 
and mainly in the low status, low skilled and low paid 
jobs. .It is also found that women in general possess 
lower educational and professional qualifications, or 
they da not offer themselves for jobs because of social 
b e 1 i e f s a ri d t a b o o s c; o n c e r n i n g t h e i r i-' o 1 e i i t s o t: i e t y . M o 
d o li b t , sue I'l a 1 1 i t a d e s and b e 1 i e f s a r e t l-i e ms e 1 v e s 
products of discrimination on the part of society, hut 
do not constitute direct discrimination by employers and 
male co 1 1 eagues « Indi r e ct ly , these beliefs do influence 
the attitude of employers and irtale colleagues as they 
belong to the seime society. In India, social values 
tend to releqate women to a secondary position.. These 



i 11 t h ,i s c h a p t e r t l"i « d i f f r r & n c e a 


between men 


women 


Then the se 


c ti a r a c: t e r i s t i c; a 


w 0 !'■ 


an d p r o rn o 1 1 o n s a n d t l"i e r e 1 a t e d v i e w s o f ma .1. e a n d F e ma 1 e 


empl oyee 


factors to the observed 


main 


seKinequat ity « Also discussed in th|s chapter are the 
patterns of work behaviour in terms of male and female 


eiTi p' 1 oy e e s j in fiarticular absentee isrii, punctuality and 
employers view on productivity and efficiency. i he 
analysis further covers the differences in the 


ma 1 e / f emal.e trade union 


wo r I* 
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With the objective of bringing out the radical 
differences between male and female employees in the 
labour market and the factors causing them, we selected 
60 male workers as a ''control graup*., Two male workers 
per establishment (30 in numbers) were selected on the 
basis of stratified random sampling technique. Further 
to analyse, the view point of the employers’ towards the 
female employees, we surveyed 30 employers covering all 
of the units. 



In the con text of worl' 


1.) e (:; o 1 1 1 e ij i" o ,|. o v ,vj 1 1 1, l.i o c a i,i 'ii a 


c^niJ riic\ )■! i rii urii ctge For entry is pre ds te ririinect 


Tiibl e 


VIII „ •■( shows that in our 


more women 


as the female 


y 0 u f) 9 e r a g e g r o up s 


c 1 e r i c; a .1. c; a d r e j o b i s r e 1 a t i v e 1 y r e c e t i I', a 


5 fii a 1 1 p r 0 p o r t i o n of t h e f e m a 1 e r e s p o ri d a n t s 


belonged to older generation as compared to males 


Among these 8 . H7 per cent of females were in the 


o f A’ !:"> a n d a b o v e w h e r e a s ZB .. 3 


w e r e i n t h e s am e c a t e g o r y . I n t h e p r e s e n t 


Pi s t r i but ion o.£„,.,M.§.l..§ Femal e 

R e s p o n d e n t s by A q e G r o u p s. 


Res ponvlent 


Age Group 


Femal e 


45 and Above 





r E^st r i ct i ons on womc^n Eire derived Frorn 


(;: D n c; e p t, i o n s o f w o m e i i ’ 


Thu-3 it, bEH:ome 


relevant to 


probe; this aspe^ct for both riiEile «And fEnnal 


lable; Vlll.g reveals that the ma;<imuin nurnbEsr (63-3 


cent) of male; workE;r5j Eire; Hindu. Our study reveEils thEit 


Table VI XI. 3 


Distribution of llEile Eind Feinale 


R e s p 0 n d e n t s by R e 1 i c i i o I 't 


372 


distribution is distributed across different age groups 
in. the case of maU? employees whereas younger generation 
is a doriii nan t groEip amongst the; female rcis port dents 


V 1 1 1 „ -I . H R. e i i.gi o, n s It is known 1 1, a t i- e 1 i g i o n 
piovidcrs the ideological basis for the given status and 
inst i ttut i oMEil i sed roles of a person in the Etociety. As 

CoiTi i Tiission on Ho men , 1974 ’social 


put by Nat i anal t 


Rf? 1 i g i on 

Respondents 

Female flatle 

f’l i n d u 

10H (75.3) 

38 (63.3) 

Nuslirns 

10 (7.5) 

13 (H5,.0) 

Sikh 

13 ( 9.0) 

7 (11-6) 

Christian 

a ( 6.0) 

3 ( 3.3) 

J a i n 

1 ( 0.70) 


Total 

133 (100.0) 

60 ( 100.0) 

Note ! Figures i 

rt pa r e n t he s e s d e n o t e 

pe r cen tcig e s « 
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both Hindu males and females are dominating in our 
sample. As . fair as Muslim community is concerned 
proportion of rnuslim men in our sample is much higher 
than m us 1 irn . women , thus indicating that due to seclusion 
of women in Islam they are less educated and hence lag 

behind,. 


V 1 1 .1 „ -1 . 3 C a s t e ’ C s t e s y s t e m i s a f ;■ o t e n t f a c t, o i-" i > ' 
influencing social values^ attitudes and beliefs. It is 
r e 1 a t e d to t h e e c o n o m i c an d c u 1 1 u r a 1 c o ii t e t, o f p e o p 1 e . 
In the present sample (Table VIII. 3) about half of the 
respondents belonged to Brahmin and Kshtriya (higher 
castes). Among these 50.0 .per cent male and 36.3 per- 
cent female employees are Brahmin and 8.0 pei cent male 
and -10.0 per cent females are kshtriya. We observe, 
that more Brahmin and Kayastha males are in tlie wot!, 
force compared to females indicating that perhaps these 
castes are more conservative whereas, higher proportion 
of Kshtriya, Bania and Khatri females are in the work 
force and show a very striking different compared to 
males between Kshtriya and Bania males and females. 
These dffe rentes can be attributed to the Fact 

these castes being the business castes, men of these 
castes are absorbed in business. During the survey we 

did not come across any backward, scheduled caste and 

scheduled tribe respondents -- thus implying that even 

though reservation policy is- gaining currency still i t 
has failed tn reach this; section of our population. 



F i g u r e s i n p a r e ii t h e s e s d e n o t- l-' e f > ' I' '3 ® 


M 0 1 e 


Ana’.l.ys ;i, 3 of 


VI 1 1 „ 1 , F^ducational Qaa l i f ,1 £jI.tJLai.l§. 


cH'lucat i onal career is a ne cessary asp^* c t to 


unequai participation of women in aecretarial jobs,, The 
rn.inr f n r . , nf the enouiry is to find out the men women 




Table VIII., 3 » D i s t r i b u t i o n o f h la 1 e a t i d FemaJ.,.G 

FI e 5j.> 0 n d e n t s_ Jiy,„C a s t e 





Fles pondenl 

a s t e 

F" e rna 1 e 


Brahmin 37 
Kshtriya iO 
Bannia 9 
Fayas t ha 34 
Khatri 13 


( 36 . 3 ) 

19 (30.0) 

( 9.8) 

3 ( 7„9) 

( a. 8) 

1 ( 2 . , 6 ) 

(33.3) 

14 (36.8) 

(11.8) 

1 ( 3.6) 


•10S (-lOO.O) 38 (100.0) 
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T a b 1 e V 1. 1 1 .A- r, I Li g t r .1 but j. on of Male a ii>) I on i,i I /> I b " , 

.R£n.;ii.ni.S„ b y a c ado mi " qua 1 i f i t a 1. 1 ot \ s 

( M 0 s , ) 


Academ i c 

Qual i f i cat i on 


Re 

F" emal e 

s p on dent 

s 

lia 1 e 

H i g h S5 c h o o 1 

q. 

( 3.0) 

4 

( 6.7) 

Intermediate 

•12 

( 9.0) 

a 

( -13.3) 

Gradu£\tion 

74 

(55.6) 

33 

( 55 . 0 ) 

Post Graduation 

43 

( 32 . 3 ) 

!5 

( 25 , 0 ) 

Total 

•1 33 

( -100. 0) ' 

60 

( •100.,0) 

Mote ‘ Figures 

in parentheses 

deno te 

pe r centag e s „ 


profile compared to their male counterparts. Proportion 
of woiTien with, higher qualif ication is larger 2.. 3 per 
c: e n t w o m e n are w i t It p o s t •" g r a d ua t e q ua 1 i f i. c. a t i o n a s 
against only 25.0 per cent men with post graduate 
qualification. These better qualified females may be 
due to t he i r ' younge r age profile i - e the younger 
f e m a 1 e s a r e c o m i n g w i t h h i g h e r e d u c a t i o n s\ n d m a 1 e s b e i n g 
in the job for longer time and of older age and lietice 
are less qualified. Proportion of graduato:??. is the same 
(55.6 per cent for men and 55.0 per cent for women) for 
both men and women employees .. 

The distribution of data in Table 0111.5 shows that 
tliere exists a radical difference in the choice of 



i n par en the 


e s d G n o t e fn e !'■ c: e n t a g e s 


subjects) by the men and woiiujn in our a am pie 


•) Si e e n 


that more women (87.2 per cent) had offered art 


and only 10.5 per cent had offered sicience grouf: 


rn e i t g e n e r a 1 i y p r e f e r’ b c i e n c e a u b j e c: t si ( 46 .. 7 p e r c e n t ) 


cent ) 


commerce c 


of male employees completed their education with art 
subject,, Here-, ■ a question may also arise regarding th 


r e a s o I'l s' for offer i n g s c: i e rt c e 


the differences in 


vauesi are 


s c :i. e n c e 


oriented groupsi are dominated by male 


ttern of education also reflect 


taboos 


(Nos , ) 


F'ield of Study 


Res pondept s 


F"emal e 


Mai e 


A I- 1 <ii ( -i r 0 u p 

1 1 6 

(87.2,) 


1 1 

( 18. 

3) 

S c i e n c e Ci i- o u p 

1 ^l- 

( 10 „ 5) 


28 

( 4(f:) „ 

7) 

Commerce Group 

2 

( 2.3) 

• 

21 

( 35 ,. 

0) 


60 (100.0) 


Total 


276 
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the parentis' preferences about the education of the girl 
c;hild„ Studios by Rosen and Anesh€?neel (i97a), Bardwick 
<i971), Hoffman <-1972), Maccoby and vlacklive (1974) show 
that ’socialised nien and women learn to aspire to 
p o s i t i o n s c o n v e n t i o i t a 1 1 y a 1 1 o c a t e d t o t l-t o m i n 1 1 1 e 
occupation structure’ thus reflecting upon our values. 


In the prei-iont study data (Table 91 1 1,. 6) concerning 
1 1 1 e V 0 c; a t i o i t a 1 a n d o n 1 h e j o b t r a i n i n g r e v e a 1 s t ti ai t 
higher proportion of male respondents are with 
vocational training (66.7 per cent) as well as on-the- 
job training (80.0 per cent) as compared to women’s 
p !'• 0 p o r t i 0 it of 3-1.6 a n d 6 . 7 p e r c e n t r e s p e c; 1 1 v e 1 y I j o s t 
of the men (38.3 per cent) are availing the departmental 
1 1 ' a i n i n g f a c i 1 i t i e s w I t e i- e a s o n 1 y 2 - H f.' e r c. e n t o f w o m e n 
reported getting privilege of such tr twining. In all the 
categories of training we find that the proportion of 
male respondents with training is higher than the wori'ien 
res p 0 n d e n t s r 't li u s h i g h 1 i g h t i n g t h at rn a 1 e s are m u c h a h e a d 
of females. Training being the main motivating factor 
f o r h i g h e r p a i d jobs i s a c q u i r e d t o 1 e s s e r e k t e n t b y 
females and hence they are less represented in higher 
paid jobs and are relegated to low paid jobs such as 
typist, lower division clerks, clerks, etc. The radical 
difference in on-the-job training between male and 
female employees is becavuse age and longer P'Oi iod of 
services oP male employees. Males being in the sf'r vires 






I 


m 




m 


278 


Table VIII -6 

s D i H t r 

i but ion o-F 

Res Don dent' 

s Having 

V D c a t i 0 n a 1 an d On • 

-the-“Job Training 





( N 0 s ) 

Type O'F 

Vocational Training 

On-"-tl-ie--J ob 

T r a i I't i t'i g , 

Training 

F'emal e 
Res po n-- 
dents 

Mai e 

Res pon--" 
dents 

F e ma 1 e 

Res pon 
dents 

Ma 1 e 

Res pon 

d e n t s 

Eiit en 0 

•1i 

( a 3 ) 

8 

( 43.3) 


2 

( 3.3) 

Typist 

•10 

( 7„S) 

■14 

( 23 . 3 ) 

•1 

( 0.7) 

8 

( 13.3) 

Data 

P nn c h i. n g 

3 

( 3-S) 

9 

( -15.0) 

•1 

( 0.7) 

9 

( 15.0) 

Secretarial 
Practi ce 

•1 -1 

< 8., 3) 




Telex/ 

Teleprinter 

3 

< 2.H) 

6 

( 'lO.O) 

1 

( 0.7) 

3 

( 5 . 0 ) 

PABX/PNT/ 

Telephone 

Ope rato r 

4 

( 3.0) 

3 

( 5.0) 

3 

( g.2) 

3 

( 5.0) 

Dc partrnental 
T raining 


- 

3 

( ?.2) 

23 

(38.3) 

T 0 1 a 1 wit I'l 

T r a :i. i» i i» g 

42 

( 3 -1 . 6 ) 

40 

(66.7) 

9 

( 6.. 7) 

48 

( 80 . 0 ) 

Total 

•133 

(•100.0) 

60 

< -100.0) 

133 

( -1 po . 0 ) 

60 

(100.0) 

Mote 5 f 

' i g 11 r e s i n 

parenthesis 

denote perc 

e n t a g e s . 


,, 1 „„ get t,h. fa.mty of troinin,,. -l-i 1 o , 


for a longer 

, 4 t h‘i r p (" p T 1 1/ -cX Ti d y '■■I ^ ^ 

females being tbe leof-. 

neg 1 e ct ed .. 


•) en Iran Is a* 




Q c cup at i onal C a ree r 


VIII..S' 

The study of occupational career highlights the 
p r o e s s o f r e c r u i f, in e ii t , t, h e n a t u r e o F w o r k o r g an i «; a t i o n 
and work activity, the length of service, job changes, 
e t c .. 

VIII.. 2,1 Ag e at J o i ri i ti ci U o r k « In order to understand 

the age at which the respondents have joined their 
care e r , t ii e a v e r a g e a g e a t e n t r y f o r h o t Ii riia 1 e a s w e 1 1 
as female employees has been computed- Table VI I I. 7 
shows that, the age of entry for females is lower (22.9 


Table VI I I. 7 


D i s t K' i b u t i 0 n of FI e s p o n d e n t s A .c..co. r.diD..9. 

to Aqci at Joining york 

(Nos.) 





lies 

f.> 0 tide j 1 1 s 



Age (j roups 


F e ri'ia 1 e 

~ 

Na 1 e 


Be 1 ow 

2 i 

37 

(2-1.8) 

4 

( 6., 7) 


2j 

23 

33 

( 24 - 8 ) 


(■10.,0) 


23 

2'3 

22 

( 16.5) 

8 

(■13.3) 


eio 

27 

•12 

(9.0) 

pp 

(36 ..7) 


27 

2.9 

6 

(4,3) 

■13 

(2-1.7) 


29 and 

A b o V e 

23 

( -1 7 . 3 ) 

7 

( -1 -1 , 7 ) 


Total 


■133 

( -lOO.O) 

80 

(■100-0) 


Average Age at 
Entry (Years ) 


22 , 9 


23 „ 8 




Note ! 


Figures in parentheses denote percentages 
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years) than the male age at' entry (2'::>„8 years)., This 
shows that women join tho^ work force soon after 
c o rn p 1 e t i n g e d u c a t i o n w I "i e r e a s f o r in a 1 e s t h e h :i, cj h e r- a g e 
iTi a y b e d u e t o d i s c o n t i n n i t y i n t h e i r e d u c a t i o I'l a 1 c a i'- e e r 
or shift from one subject field to another,, On the 
contrary women seem to have maiptained unilinear 
e d u c a i o n a 1 c a r e e r s t i c: k i n g t o o ft e s u b j e c t f i e il. d w :i. t it 
fewer discontinuities. F'or males clerical jobs are less 
preferred and after completing education they compete 
here and there for better jobs curd after obtaining 
failure elsewhere they join this less preferred cadre. 
A s t r i k: i Tt g feat u r e is t li a t m o r e f e m a 1 e s a r e f o u n d i n 2 9 
and above category thus reflecting qpon the fact that 
due to economic compulsion after the death of their 
husbands they had joined the workforce so late,. 

VI 1 1, .2. ,2 Len gth of Servic e 

L e n g t li of s e r v i c; e i s o n e c r i t e r i a f o r d e t e r m i n i n g 
t li e p r 0 f e s s i o n a 1 s t a t u s i n t li e w o r I-:; o r g a 1 1 i <:i I i on. .1 1 > 
govern rn e fi t o r g an i s a t i o n s a n d p u b ]. i c s e c. t o r u n d e r t a k i n g s , 
s e n i o r i t y i. n s e r v i c e i s (" a 1 c u ]. a t e d by the .1. e 1 1 g t h (.) f 
service in the same cadre and subsequently promotiruis 
are made. Length of service decides the amount ol 
salary one receives as annual i, nc i' ements ai c based on 
it. Further, it indicates the eKperience and 

achievements of the incumbents in the job. As the time 
passes, not only upward mobility in career occurs bul 




tliP a c: I i:i. (■* V c'lrU'M) i. and ne coqn :i. t, I on of tho individual 
:i, n crease; s depcindi ng upon thcs relative pe; r f o rman ct? of the 
individuals. 

Table VI I I. 8 shows the data regarding the length of 
service. It reveals that there are striking differences 
b e t w e e n rn e n and wo m e I'l e rn p 1 o y e e s . T h e . m a 1 e r e s p o f \ d e ri t s 
have put in longer period of service in comparison to 
their female counterparts who are new entrants to the 
w 0 r 1 d o f' w o r k , T I'l e s hi o r t e r d u r a t i o n o f w o i n e i t ' i:; s e r v i c: e 

Table V 1 1 1 - 8 s D i s t r i b ti t i o n of R e s p ciryden t s ._. A L££.L4iJl'3. 

t <3... b n r all ion o f B e r v i e g?. 

( M 0 s - ) 


FI espon dents 

Mai e 


48 

( 36 , 

, 1) 

4 

( 6. 

7) 

44 

( 33 . 

, 1 ) 

7 

( -I -1 . 

,7) 


( -17. 

,3) 

8 

( -13. 

,3) 

7 

( 5, 

,3) 

■15 

( H5 , 

.0) 

6 

( 4, 

,5) 

7 

( 1 1 , 

.7) 

3 

( P- 

,E) 

5 

( 8 

,3) 


F" e iTici 1 e 


Years 



i n d :i. c a t e i-i ft o t o T't 1 y t I’l e i r r e c e n t, b n t r y :i. rt t e c i b r i c a 1 
cadre jobs but, also points out that they possess lower 
position in the job hierarchy and hence earn lower 
salary- On the contrary the men are better placed and 
earn well due to longer length of service. 


V 1 1 X - H , 3 Career Hobi 1 i tv s T l"i e o c t; u p a t i o n a I. c a r e e r o f 
an individual in present day society is never linear, 
rather it assumes multiple dimensions across time and 
space- One may start his/her career at a junior level 
in occupational hierarchy and may end at the top 


f:>o s i t i 

0 n :i. n 

s a III e 0 c c u p a t i o n „ 0 n t l"i e 

p 't I"! e r IS i < 

;le, one 

may 

start 

w i t h 

one j 0 ta a n d m a y s w i t c; hi 

0 y e r t o 

some 

0 1 h e r 

j 0 b « 

Th us 

career m o b i 1 i t y a s s u m e 

IS i ji t e r 

and 

i n t ra 


0 c: t: u f 5 a t i 0 n a 1 d i rri e t'\ s i o n s . H e t) c e t o s t u d y t h i, s as p e c t 
certain parameters have been eKamined vi^-, number of 
job c h a n g e s a n d r e a s o n s f o r j o b c h a n g p s „ 


V XI I - S . 3 . 1 Number o;!: J ob„„, Chang es s Table V 1 II . 9 

reveals a striking feature that more pien than women have 
experienced changes in thieir job positions,,. 83-7 per 
cent of women employees were stable in one job without 
any change whereas 80 per cent of men employees have 
experienced changes in their job frop. one to another. 
We find that not only have men expriepced more shifts in 
their careers, but also the iiumber of sliiFts in j(.)b 
positions • is higher among men than ainong women- Thxs 
shows a striking feature about female work force in Llie 
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Table VIII,, 9 

" ■ Distribution 
to ..lob Chanae 

o f F^ e 5 

.1. 

non dent 5 Ac 

c o !'• d i T t C| 

(Nos „ ) 

e s pi 0 n d e ti t s 

Mo 

C h ail g e 

One 

Change 

Two 

Change 

T l'■| r e e & 
s I'^l 0 !'■ e 

C g e s 

Total 

fia 1 e 

•1 -10 

•1A 

5 

2 

133 


(•82 „ 7 ) 

( -12.0) 

( 3.7) 

( 1.5) 

( -1 00 ,. 0 ) 

F'ema 1 e 

-12 

•18 

22 

8 

60 


< 20 . 0 ) 

( 30 . 0 ) 

(36 .7) 

( 13.3) 

( -I OC) „ 0 ) 


N(;)t« 5 Figures In parenthesis denote percentages,. 


1 


labour market i,e« -Female work force is more stable. 
'T' I "I i s s t a b i 1 ;i. t y m ay be due t o h :i, g I'l e r 1 e v e 1 o f 
5 a t i s f a c t i 0 n a n d d i f f e r e n c e s i n a rn b i t i a n o f f e m a 1 e s . 
F'emales considered to be secondary earner and iierice 
whatever they earn is sufficient to supplement the 
•Family income. Male workers » beiiig tlie maiti bread 
winner, have to face the economic pressure to earn 
livelihood for himself and his family.. I his drives him 
to seek better jobs and hence more changes in jobs are 
e ; p e I" i e n c e d « 


1 1 1 . 2 . 3 . S R easons f o r Leav in g tj;;i, e P,.r.ov„i o.,u s J o,.ta 


enquiring further the respondents were asked to state 
the reasons which forced them to leave their previous 
jobs. It may be seen from Table V .1 1 .1. .. '1 0 that maKimum 
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lab. It:* VLLl„l(.) i! y f' j'orub'Yt I <> Ai toi ilnn) 

I',,!;,! &3J}. 'b ’•) 1 ' 4 ( ‘ ' I t) b (Mi a i i cj t' <:i 


(Mdh „ ) 


Reasons 

Res 

F e rna 1 e 

pondent 

5 

Male 


B e 1 1 e r P r o s p e c t s 

•18 (5-1,4) 

28 

( 48 . 3 ) 


r I'- a T ) s f e r- o f S p o u <■> e 

5 (-14.3) 





C o n f ]. j. c t w i t I' l 

S') u p e I " i. o r 

-- 

5 

( 8.6) 


P r a m o t i o n 

9 (25 ,.7) 

20 

(34 „ 5) 


Any Other 

3 ( 8.6) 

5 

( 8u6) 


Total 

•133 (-100, 00) 

60 

( -1 00 . 00 ) 


Mote 5 Figures 

in parentheses 

den 0 1 e 

pe r centage 

s 




) 

4 .- 


proporti, on of man (48 ..3 per cent) and women (l:>1,, 4 per 
oent) respondents c. hanged jobs from one to another due 
t o b e 1 1 B !'■ |:;i r o s p e c t s i .. e . t I t e y 1 1 a v e .I, e f t 1 1 1 e :i. !'■ i^' e v i o u s 

jobs because of its temporary nature or low salary and 
got more secure and well pisiid jobs. The reason tliat job 
changes occurred due to transfer of spouse were reported 
by only women respondents, whereas only men respondents 
reported conflict with superior as the reason for 

1 e a V i r t q p r e v i o u s j o b s . A b s e n c e o f c o n ■(• J. :i. c: 1. w i Lit 

superiors in case of female employees highlight their 
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docile rwiit ure,, Hence we find that our female workers 
are more stable and more docile.. 

V 1 1 1 2 . 3 „ 3 Me t hods o f Re c r u i tmen t t he Pr, .§, s,e n t d.o..k “ 

In present day society one's entrsuice into a job hsis 
b e c o iTi e a c o m p 1 e h e ti o m e n o n . A p a r t f r o m t I'l e r e q u i r e in e n t 
of the job and qualification and capabilities of an 
1 n d i V i d a a 1 , in a n y o t I' l e r <a c t o r s i n f 1 ct e ri c e t h e r e c: r u i t m e r 1 1 
p r 0 c e s s . S o m e t i rn e s p e r s o n a 1 t: o n t acts, a t o t h e i'- t i. m e s 
c a s t, e a n d c: o iii rn u n i t y a f f :i, 1 1 a t i o 1 1 s , a c u a ;i, n 1, a n c e w :i. 1 1 1 
3. fi f 1 u e n t j, a 1 g o v e r n rn e n t o f f i c i a 1 s d o e s a f f e c t t h e 
r e c !'■ u i t rn e n t p r o c ess, 

F'-'rorn Table VIII. Il we find that majority of female 
respondents (4S.1 per cent) reported getting job through 
F.;:’,rnpl oyrnent [:•.!•< change whereas maxim urn (45.. 0 per cent) 
percentage of male respondents got job through 
advertisement. Acquaintances help'ed 30.0 per cent of 
male respondents to get job whereas only '1 2.0 per cent 
of females got job through this media,, There were i5.0 
fKvjr cent respondents (both male and female) who got 
it on syrnpatl'iet i c grounds i,e« after husband or fathers 
d e a t, h . 1 1 i s i n t e r e s t i n g t o f i n d t h a t I o r f e ivi a 1 e ' s 

f o r rn a 1 c Fi a n n e 1 s of r e c r u i t rn e n t i , e „ e rn p 1 o y rn e rr t e x c I'l a n g e 
a I I d a d v e r t i s e m e n t are i m p o r t a n t , M a 1 e s m o b :i, 1 i t y ;i. n 
society is more and lienee they are able to exploit their 
contacts as 30 per cent of them have got their jobs 


EB6 


1 a b 1 e V 1 1 1 „ 1 -'I s D :i. s t r' i b u t .1 o n o f R e s |:: i a n d e r t t s A c c o r d .i. n q 

t o Method of Rocru it rnrit 

(No 5.,) 


Metf.od 

===== 

F^es 

Femal e 

p o ri d e n t si 

Ma 1 a 


Em |::i 1 a y m e n t 

Ek c hange 

56 

(4E. 1 ) 

3 

( 5„0) 


Adve rt i se merit 

34 

(25.6) 

27 

( 45 . 0 ) 


F r i e n d s / R e 1 a t i v e s 

•16 

( 12.0) 

1 8 

( 30 „ 0 ) 


Aft e r Hus baiid/ 

Fat he r ' s Death 

?.1 

(15. 7) 

'? 

( 15.0) 


□ the r Methods 

h 

( 4.5) 

2 

( 3.3) 


Total 

133 

( 100,0) 

60 

( 100.0) 



Mato s Figures in parentheses denote pe r centages . 

VI1X«H.3.4 Differences in Leave Ta k in g s Table 

VI.II-12 reveals that the employers'' complaint thavt 
female employees take leaves more often does not fit in 
our study. We find that our female respondents took 33 
days of average leaves whereas male respondents took 35 
days of average leaves. Xt is seen that male 
res pendent s- .a r e availing on an average i2 days of casual 
leave, EB days of medical, 45 days of long leave and Itt 
days of leave without pay. On the other hand, female 
respondents are availing on an average 11 days of casual 
leave, 34 days of medical, 60 days of long leave and 5 
days of leave without pay. 
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I able Vi.I.f. „ '12 s of BiiiLt"dy,l4®.pbs by I-fbai, 1 sj. 

5,.f .Lil.#..v.e s,_ hj! E..«l,§b i,Q„D.fS. ..Y.SL®..r 

(in Days) 


Leave 

f"'emal e 

A V e r a g e 
Mo. of 
• Days 

Fie s pendents 

F'*ro port- 
ion of 

Re s pon— 
dents 

Avo i di ng 
Leave to 
Total Res- 
ponder! ts 

Hale Re 

Average 
Mo. of 
Days 

s p 0 1 'l d e !! t !•; 

F-^ r 0 p 0 r t 
i D n o f 

FI e s i;;i ct i! -• 
den ts 

Avo i ding 
l,...eave to 

1" a t a 1 FI e s • 
pendents 

(1 a s ua 1 

•1 -I 

97 „ 7 

12 

1 00 „ 00 


( 13) 


( 60 ) 


Hedi cal 

34 

44 „ 4 

28 

(^>5 . 00 


( 59 ) 


f ':i9 ) 


Long Leave 

60 

12.6 


5 „ 00 


( 17) 


( 3) 


Leave Wi thout 

k;. 

0 . 7 

18 

1 3 . 0 

Pay 

( 1 ) 


( 8) 



Average Days of 

Leave Respondents 33 35 


No t e 5 F" i g 11 r e s i n p a r n t h e s e s d e ti o t e t o t- a 1 
<r respondents availing leave,, 


V 1 1 1 „ H . 4 .Ig, b... J3 e l.,e c: tl D n an d J o b Sa t i s f a c t o n 


Unequal part i ci pat i on and discrimination , against 
women can be understood from various dimensions,, One of 
the dimensions of unequal p'ar t i c i pat i oii of women is tlie 
r e a s o n for Jo b s e 1 e c: t i o n a n d t h e level o f s a t i s f a c t i o n 
obtained from pursuing a job. Job selection and 
Sc\t i sfact i on are two important facets of the 
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occupational career.. Therefore, analysis of factors 
s u. c h a s ("I r o c e s s o f s e 1 e c 1 1 o i » , n i o 1 1 v a t i n g f a c; t o r s , i- e a s o n 
for selecting, job preference will bring out the radical 
differences between male and feriicU. e employees.. 

V 1 1 1 , 2 .. 4 „ 1 R e a s o n s f or Jo b S e 1 e c t i o n 

R e a s 0 n s f a r s e ], e c: t i n g a c. a r e e r' F o r' ri i e n a n d w o m e n 
differ significantly. Economic need has been repeatedly 
cited as the prime factor impelling women to join the 
work force (Sobol, ■1963? Resenfeld and Perella, '19 65; 
Weller, '1968; Math, •1968; Gordon, -1979). Women have 
also been stated as "secondary bread winners" in he 
f a iTi i. 1 y . If t li e male earner' s i ri c o me i s u F F i c i e I'l 1 1 y 
high they need not augment the family income, but if the 
wages are low, women's earning .become imperative for the 
f a in i 1 y ( S e t It i , '1 9 7 6 ; G o r don, '1 9 7 9 ; R a j u , ’ 1 9' 8 ’1 ) . 

R a d i c a 1 m a 1 e f e m a 1 e d i f f e r e n c e s e i-< i s t .in t h e i- e a s oi'i 
f 0 r 1 1"! e s e 1 e c t i a n o f c a r e e i" i n 1 1"! e ]. a b o u i ' m a r I c e t .. 
Although the economic reason has been the prime facto r 
for both men and women to join the workforce, yet the 
economic motives differ for men and women. 

■ The data in Table VIII. 13 shows entirely different 
motives of- men and women in pursuing a career.. Whereas, 
above seventy per cent men are in the workfroce to eke 
out a living, most women (42.1 per cent) have taken up 
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1 a b 1 e 9 .1, 1 .1, „ i ; « 1.) i, s t r i b u t i o j t o t 

II e s 1 :■ 0 n 

1 e n 1 1 ;; P 

V E actors 

Not i vat in a Tliein 

to lain 

•) a 0 b 





(Mos„) 

Factors 

E^es 

Femal e 

;i o n d e n t. 

?! 

Ma 1 e 

T 0 S u p p 1 e m e n t F a m i 1 y 

In come 

36 

( 42 „ 1 ) 


l::> 

( 8,. 3) 

T 0 I 'l <a V e b e 1 1 e r E! t a n d a r d 

0 1 L i V i ri g 

20 

( i5,.0) 


6 

( 10.„0) 

’T o 1,1 s e f,::! d u c. a t i o n a 1 

Qual i t i cat i ons 

, 4 -I 

( 30 „ 8 ) 


2 

( 3 ,. 3 ) 

To Use Spare Time 

•11 

( S,.3) 


..... 

To have Social Interaction 

3 

( 2.2) 




To be E-conomi cal ly 

Inde pendent 

2 

( 1.5) 


4 

( 6.7) 

To Elarn 1,.,. i v e 1 i hood 

..... 


43 

( 7 -I „ 7 ) 

Total- '-133 

( 1 00 . 0 ) 

60 

( 100.0) 


Note ! F'igiire?! in parentheses denote percentages. 


the j 0 b 1 0 5 u p p I e in e n t the f am i 1 y i n c o rn e ■■ T' h i s <" a ti be 
explained by the tact that the economic pressure of 
earning bread tor the tamily leaves men with no 
alternative other than to select a career whereas temale 
understood trom time immemorial as secondary earner are 
required to suppl ement , and support the prime .income,, 


ilSiililBSii'"* 
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I n c r ea s e 

i n 

e ducat i on 

has led 

30.0 pel- 

e n t 

0 f 0 u r 

f ema 1 e s 

t 0 

..j o i I t 1 1 1 e 

labour 

force to 

u e 

t lie :i 1 


educational qualification whereas orily 3 per cent of 
iTiales are reported to pursue ’ a Cimreer for using 
educational qualification. Mona of the male respondents 
are seen selecting the present Job with the motive to 
use spare time or to have social interaction, whereas 
ai b 0 u t '1 0 p e r c e n t f e ma 1 e s a !'• e s e e n t o e |::> i" e s s t li e s e' 
motives, thus reflecting upon the fact that with male 
earner in the household, women have less of economic 
pi !'• e s s u r e to t a k e a j o b ,, 


V 1 1 1 E 4 H Esl5;I.!3.r,S Affecting Job F r e f,e r e nj::,e s Man y 

factors may contribute to the choice of a particular 
job. The data collected in this regard as shown in 

Table VIII. i 4 reveals significant differences in male 

female factors that affect their choice in job. Bright 
career prospect's is the doviiinant facto p that influences 
by and large equal proportion of male and female 
res pedants. A very striking difference occurs in the 
motivations of male and female respondents who ar 
guided by the level of earnings. Much higher proportion 
of men are influenced fay the level of earnings thus 
reflecting once again that being the main earner in Uie 
family men have to P'ay heed to the eapnings that will 
accrue by their selecting a job, whereas only il.3 pe 
cent of female respondents £\re influenced by the level 
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I a )..■) 1 0 V 1 1 1 „ 1 4 s f a c: t, o r s A f F e c t i, n a ,b r e -f e r,(? n c b 


(. M 0 !■) ) 


Fac t ors 



Respondents 




F" emal e 


11 a 1 e 


Conven lent Timings 

22 

( 16.. 5) 

4- 

( 6 .. 7 ) 


N 0 n T' r an s f e r a b i 1 i t y 

"1 8 

( 13.5) 

2 

( 3.3) 


!.... e s s M e e d o f 

Travel 1 ing 

4 

( 3.0) 

6> 

( -1 0 „ 0 ) 


S u i i; a b 1 e D i s t a n c e 
f r 0 ri'i N 0 m e 

5 

( 3.7) 

3 

( 3.3) 


Level of Earnings 

•15 

(1-1.3) 

20 

( 33 3 ) 


B r i g ft t L a r e e i- 
F'* r 0 5 p e c: t s 

60 

(45.1) 

26 

( 43 „ 3 ) 


S I'l 0 u 1 d b e A |::i p r o v e d 
b y 1 j 1.1 s b a ti d / F” a t ft e r 

7 

( 5.3) 


.... 


Total 

•133 

( 100.0) 

60 

( 100 „0) 



M 0 1 e ! f" i. g li r b <h i Tt pa r e n t h e s e s d © o t, e p e r c b t"i t a g e s .. 


of earnings as they are only supplementing the main 
earnings, thus reasserting o.ur finding before. None of 
the male respondents claimed that in theii" selection of 
a job its approval by father is necessary whereas 5.3 
f ;i e r c e n t o f w o m e n r e s p o n d e n t s s a i d. t I' l a t t h i s i s a 

necessary pre requisite in their selection of a job, 

thus highlighting eKistence of male domination in the 
f a tn i. 1 y . "f ' h e differ'© I't c e i n t ft e ri i o t i v a t ;i. o n a 1 f a c t o r 
between men and women employees supports our hypotheses 
t h a t w 0 m e n ' s j o b pre f e r e n c e a\ r e g u i d a d b y f a c t o r s X i (•••: e 


con von i ent t im:i,ng , 

b 0 1 1 0 r 

p r 0 

s p e c t s 

and non 



t ran h f e r abi J. i ty „ 






VIII„S.4„3 Job Satis 

fact i on 





P r e s 0 n t s b c t i o n 

aims at 

a s s 0 5 s 

i ( i g t i-r 0 

d 1 f f e r e n c e 

s 

in the level of satisfaction that men 

and women 

e ri'i p 1 0 y e e s a 1 1 a i n » 1 1 

i s s e e n 

that in some or 

gan i sat i on 

s 

t h e s a iTi e j o b p o s i t i o n 

may dist 

r i bute 

un e q ua 1 

■fac i 1 i t i e 

s 

Table VI I I. 15 s Dist 

r i but ion 

0 f e s 

p 0 n d e n t s 

A c c 0 r d i t i i:i 


to the Level 

0 f v) o b 

Sa t i s f a c 

: t i o n 






(Nos . ) 


A s p e c: t s o f o b F" e m a 1 e Re s p o n d e n t s 

Satis- Un-Sati Indi 

■f i e d s -f i e d f f e r 

e n t 

Ma 1 e 

- Satis-' 
f i 0 d 

- Respondents 

Un Sa Indi- 

tisfied ffer- 
e n t 

Remuneration 79 

( 59 4 ) 

46 

(34-6) 

8 

(6-0) 

42 

( 70 . 0 ) 

8 

( 13-3) 

io' 

( 16.7) 

S u i t a b 1 e W o r - 1 1 8 

king Naurs (88»7) 

13 

( 9-8) 

2 

( 1 - 5 ) 

38 

( 63 „ 3 ) 

11 

<18-3) 

1 1 

( 1 8 „ 3 ) 

P r ornot i on 62 

( 46 „ 6 ) 

52 

<39- 1 ) 

19 

< 14.3) 

29 

( 48 - 3 ) 

27 

< 45 - 0 ) 

4 

( 6-7) 

Security o-P 10S 

Services <76-7) 

26 

( 19-5) 

5> 

( 3 .. 7 ) 

47 

( 78 - 3 ) 

4 

( 6-7) 

9 

( 15 ,.<;)) 

Provision of 

M a t e r n i t y B e n e - 7 5 

f i t s / 1... e a V e s < 56 . 4 ) 

17 

( 12.8) 

41 

( 30 . 8 ) 

MA 

NA 

MA 

Decision 71 

Making (53.4) 

35 

(26.3) 

27 

< 20 - 3 ) 

38 

( 63 - 3 ) 

9 

( 1 5 - 0 ) 

13 

(21-7) 

Note “ f''i gures in 

par en the 

sis denote perc 

;:entages - 



NA No t app). 1 caiblo . 
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aiti.l 1.) (s 1 1 e I 1 t, s 1,0 ;i. t, s incuri'ibRnt, s; . A?; For eKampl. o , t lioro 

are work organisations which give differential treatriient 
to men and women employees occupying the same job 
|;.t (,) s i. t :i. o j i s i n ri i a 1 1 e r s o f s a 1 a r y , p 1 a c e m e n t , (::i r o m o t i a ri , 

transfer, etc,, Table VIII. -15 highlights these issues. 
One of the prime factors which affect the job 

sat i s f ac t i on of a worker in various ways is related to 
working hours. On the one hand, it may interfere with 
t h e d o m e s t i c; r e s p o rt s i b i 1 i t i e s o f t I t e i n d i v i d ua 1 , 
especially married females, and on tlie otlrer hand it may 
i n t e r f e r e w i t li i n d i v i d ua 1 ’ s s o c i a 1 o b 1 i g a t i o n s „ By ari d 
large both men and women employees are satisfied by the 
w 0 r k i n g h o u r s d i.i e t o t h e f i x e d t i m i ri g s i i t ' t l■•l e i !'■ 
0 r gan i sat i ons . ’ 

A higher proportion of men were found to be 
satisfied as compared to women with the r emune rat ion 
they receive. The dissatisfaction of women employees is 
due to their presence in the lower rung of the labour 
market,. Being new entrants, less trained and less 

e.xperienced they are low paid workers and dissatisfied 
by what they get. On the promotional front we find that 
around 45.0 per cent of the male respondents were 
d i s s a t :i. s f i e d b y t li e p r o m o t i o n a 1 p r o c e s s . 0 i. t !”i r e g a r d t o 

d e c: i s i o n m a k i n g t h e t a b 1 e r e v e a I s t I'l a t 1 1 :i. g ! i e ('■ p !'■ o p o i" I, i on 
of men felt satisfied as compared to women respondents. 
We find that .in view of differences in motivational 
f a c t o r s p r o m o t i. o n a n d d e c i s i o n rn a k i n g # r e m o r e 1 rn p o i- 1, a n t 


H94 


for men,, As men are earning to eke out a livelihood, 
■f o I' them pi'omotion means better earnings anvi this helps 
them to sustain better life for their family,. As male 
occupies the primary position in the household and women 
the secondary position women do not find themselves 
involved in decision making and same is reflected in 
their attitude on decision making in the labour markets 

V 1 1 1 „ . 5 d,£ !l£.Dik £,..C."i.ll.i, tl 

' Pa r t i c i pat i on in union activities is 
i n s t r ume n ta 1 in matters of reriioving grievances between 
w 0 r k e r a n d ' rn an a g e irt e ri t » li a 1 e p a r t i c: i p a t i o rt :i n t r a d e 
union is an age old phenomenon but female parti ci piit ion 

Table VI 1 1,. 16 5 Distribution of Respo nden t s A c c o !••• d i r ' q 

t,g th e Extent of fa r t i c i pat i on in 

ti n i 0 n A c t i v i t i e s 

(Nosh) 

Extent of F"re~" Respondents 

Participation Female Male 

Per cent of Members 

to Total Respondents 54 » 8 88 „ 4 

Freg uencv of Part i c i p at i on 

( i ) 0 c c a s s i o n a 1 1 y 1 6 (21.9) 

(ii) Usually 15 (20., 5) 

( i i i ) R e g (.) 1 a r 1 5 ( 20 . 5 > 

(iv) Not at all 28 (38.3) 

Total 73 (100.00) 53 (lOO.OO) 


Mote s F-igures in parentheses denote percentages.. 


( 


„4) 


15 (28„3) 
30 (56.6) 
3 ( 5.7) 
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:i. !ii not widely accepted., Table ^^ihowvi the 

differential participation rate of male Peinale 

eriiployees. The table reveals tl'iat SS „ 4 f;>er cent of men 
respondents were mervd'jer of tlie respective trade unioi!\s 
of tlioir organisation- Compared to this women 
respondents par t i c i pat i on rate is very low i „ o;; - 54 „ 8 per 
c e rt t 

Mot only differences in par t i c i pat i on rat e s between 
men and women employees exist but also differences in 
t f i e e )■! t e I’l t o f p a r t i c 1 p a t i o i t c a r t b e s e e n . T a b 1 e V ,1 1 1 ,, "1 6 
I" e V e a 1 s t l-t a t f o r 56 .. 6 p e r c: e t o f m e tt b iri p 1 o y e e s 
participation in union activities is a regular feature, 
whereas only 20..5 per cent of women reiii pondents are 
regular part i c;i pexnts « 38 « 3 per cent qf women employees 
rt ever' a t tend e d t It e t.i n i o n m e e t i rt g s a s c o m p a r e d t o only 
5.7 per cent of respondents- 20. S per cent of men and 
2 0 „ 5 per can t o f w o m e n r e s p f t n d e n t s w e r' e a 't t e rt d i n g i,.i rt i o n 
activities on a irsi/al basis,, 2i„9 per cent of women 
were occasional activists. Therefore, we find that men 
respondents were more active :i. n urtiqn act i v i t i t-:' a as 
c o m p a r e d t o t he wo nt e rt r e s p o n d e rt t s „ D o m e s t i c o b 1 i g a t i a n s , 
social taboos and family disapproval are the major 
factors which affect women parti ci pat ion in union 
activities- 
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^ ^ P&rceptlofi. and S &x SesAregation in 

l; ::.ITi p i QViTiKn t 


I:::, 1 1 1 |,.i .1, o y (•:■! r “ s p (■? r c e p 1 1 o n b e c o rn e; s ;i. i i i p o r t a n t i t i 

l.l 1 1 ll (v! I' 111 (, i::\ 1 1 ti ;i, I'l g I., I’l 0 0 | g f, 0 j) (;; p q p, -l'^ p j.- p p y. , p |,. , j | |' ( j |.. 

wo High and. why worn on and itigh GiTipil oy©G)s art; cons .i. do rod. 

d :i. f r B r' G n t „ T’ o assess the e k t e r i t o f e !•; :i, s t e n c: e o P 

eriipl aye r " s bias a need was Felt to survey Giriployer's as 

'I- “ I hus WG seleoted 30 eiTipiloyers •Froiii each o F 'the 30 
B s t, a b 1 i s h rri e n t s s u r v e y e d „ 


Employers attitude is one of the important 
i n d ;i. c; a 't o r o !•' w o m e n " s .1 o w s h a r e i n e i n in 1 o y m e n t b e s i d e s 
women's own neglect to go out and work,. Tho 3 ' employers’' 
answers to a multiple choice question concerning the 
reasons for small proportion of women in the work force 
is given in. Table VIII,. 17,. The responses indicate the 
basic cultural values behind the employers' bias against 
w D m e n „ 6 6 . 7 p e )'• c e n 'i o f e m p 1 o y e r s s a i d t ii 't w o rri e n i'l a v e 

1 0 0 m a t'l y l"i o u s e ii o 1 d r e s p o n s i b i 1 i t i e s „ W o m e n e iti jn 1 o y rri e n t 
is low in spite of the fact that only a few employers 
( 1 ,. £> per cent) felt that women do not have the rei;;|ui r ed. 
capabilities,, ,A fair number (46,, 7 per cent) oF 
e ri'i p ]. o y e r s m e n t :i. o n e d a g e n e r a 1 p r e f e r e n c e f o r rn e n a s 
employees as^ a reason for the low share of women in 
employment,. Thus it looks that Gmployer''s perception 
about women employee is a s i gn i •(• i can I, (•ac(.oi- ir\ lower lug 
the proportion of women employees in the workforce,. We 
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Table VIXI. T/ s Reasons for Smal l 1" 

’ l■■■o PC) r 1 i Of) 0 f 

W o i Cl e Cl i 

Empl 0 vment , as ( 

Assessed liv 

Samp 1 

Em pi oye ['•s 



R e a s 0 n s E ii-, p 1 o y e r a 

A g r e e i n g 

Empl oye r s 
Not 

Acj r e e :i. ci g 

T c) 1 a 1 


Women do not have 

5 

23 

30 

f 1 e c: e a a a r y c a fj a b i 1, i t i e s 

< 

( S3 „ 3 ) 

( -1 00 0 ) 

W 0 m e n t h e m s e 1 v e s d o n o t 

18 

■12 

30 

c 0 i Ti e f 0 r w a r d t o w o r k 

(60..0) 

( 40 „ 0 ) 

C-IOO.O) 

Women have too many house 

20 

i 0 

30 

1 1 0 1 d r e s f;! o n s i b i 1 i 1 :i. e a 

( 66 . 7 ) 

( 33 , 3 ) 

( 1 00 „ 0 ) 

Non FZmployment of female 

rather natui'\al in view of 
t I' l 0 g e f 1 e I- a 1. lac k o f . j o b s 

i s 

•10 

20 

30 

e V e n f o i"' m e ci 

( 33 , 3 ) 

( if:) 6 .. / ) 

(■100„0) 

Ei fci p 1 0 y e r s prefer m e ct a s 

-14 

•16 

30 

empl oyee 

( 46 „ 7 > 

( 53 „ 3 ) 

( -1 00 „ 0 ) 

Mote " F'igures in par 

e n 1 1 1 e s e s 

d e ri 0 1 e |::i e i- c; < 

v) t ) 1; age s, , 


find that in aggregate male employee gets preference 
over a female in employment. 


Such 

a p r e f a r e n c e f o r rna 1 e 

wo r ke r s 

c. 0 ui 1 d 

p 0 s s i b 1 y 

be based 

u p 0 n a n a s 

sessment of 

the re 

lat i ve 

cost of 

empl oy ing 

male, and 

f e rna 1 e w o r k e r s , 

"I" h i s 

is vcell 

i‘ ( ' f 1 (■' c: 1 e d 

in wages. 

Gondi t j. ofis 

o 1' w ( ) )• ! 

k a n d 

l)er)t.' f 1 1 s 


offered. So far wages are concerned, we find that women 


are paid equal to their male counte r par ts Qu.es liana 
regarding required difference in the conditions of work 
and benefits offered were also asked from the employers. 
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and banefita offered were alao asked from the employer-s. 
We find from Tabie VIII ,,18 that hO per cent employers 
felt (dial, I, l"l(^y had to make special ar ranqernent i 
i::\ 1 ]. (.) 1 1 (.) 1 1 (,) ■(■ w u I" I-:! '(■ 0 r f e fiia 1 e e in p .1, o y e e s n 1 hi e y hi a v e t 

i;:\ 1 1 (.) (.. a I, e s I r e I'l u o n s w o r k , t r a v e 1 1 i n g j o b j w o r" l-i; i" e i::) u 1 r i n 
decision making etc.,, to male employees keeping in mi. nd 
the |:;i I'l y s :i. c a .L drawback -and dual responsibilities of 
female employees,, The perception of 40 per cent 
eiTipl aye r a r'egarding ad.j ustment of hour's of work foi" teir 
female employees is contradi ctory to the finding that 
hi 0 u !'■ •") 0 'f w o !'■ I'l: a r e i m e d a c; c e p t i n f e w |:;i r i v a 't e s e c 't o r 


A s p e c 't 0 f W 0 r k 

Em pi oye r s 
Agreeing 

Emp], oye r s Di s 

agree i ng 

Total 

Hours of Work' 

■12 

■18 

30 


( 40 „ 0 ) 

(60„0) 

( -1 00 ,. 0 ) 

Allocation of Work 

■IS 

12 

30 


( 60 „ 0 ) 

( go „ 0 ) 

( '1 00„ 0 ) 

Leave of Absence 

8 

SE , 

30 


(26.7) 

(72 „ 6) 

(100..0) 

Social Security 

■14 

■16 

30 ■ 

Benefits 

( 46 7 ) 

(53,.3) 

( 100 „0) 


Note s Fiq'ures in parenthesis; denote pe i" c: on tag e r; 1 
total r eiii pondents „ 


Table VIII., "IS 5 


Em pi oye r " s; F’ e r c e p t i o t 'l on R e„q u. :i. i-" e d 

D i f f e r e n c e i n W o r k i n g C a n d i t i o n S i f o r 

F'emale Worker 


£99 


cases where special povision are made For females and 
keeping them away frotn avertime and late evening duties. 
Another perception of employers based on traditional 
notion about females is that vjonien takes more freguent 
leave of absence whereas our earlier finding that' female 
respondents take lesser leave's as compared to male 
respondents contradicts this™ Thus we can say that 

e m f I' 1 o y e i" s ’ p e r' c e p t i o n a r e a f -F e c t e d b y t j e s ci c i. a i. ri i o o r' e s 

and stereotype notions regatrding female employees in the 

labour market. About half of the employer respondeiits 

i' 

s aid t I 'l a t s p e c; i a 1 social s e c u !'■ i t y m e a s u r e s ]. i t; e 

rn a t e i" ri i t y b e n e F i. t s f i a d t o b e t a t: e I'l F o r t ti e w o rii e n 

employees. Except for social security benefit other 
items do not involve more cost hut involve different 
work arrangements in case of women employees,, Employers 
responses thus reveal the existence of discrimination 
against women is some degree. 

\ 

Table VI. I. T- « shows some of the reasons for the 
restricted opportunities of 'women. Host employers 
considered women to be as suitable as men, although a 
minority thought 'women to be less suitable or even 
unsuitable for the secretar ial j obs . The feeling that 
woiTien we r e un 5 u i tab 1 e for jobs 'was due to their physical 
drawback. The most frequent reason advanced by employers 
<86.7 per cent) was that women lack physical stength. 
A n 0 1 b e r 1 6 , 0 p e r c e n t o f t h e e m p 1 o y e r s f e 1 1 t h a t w o rn e I't 
lack the necesary skill and training required For 


1 a b ]. B V 1 1 1 » '1 9 5 Reas o n s A a s i a n b d F ci r U n tlfl 

Ul or kin Cl O uts 1 d e Ho me 


E rii p 1 o y e r s E i n |::> 1. o y e r s To t a J. 

Agreeing Disr- 

a g r e e i ft g 


W 0 m e n 1 a c. k |::i Pi y s i c a 3. 
st rength 

26 

( 86 - 7 > 

4 

( 13.3) 

30 

( -i 00 „ 0 ) 

Women lack psycho lo-- 
g i c a 1 a 1 1 i t u d e t o 
pe rf 0 rm taks 

•■11 

(36.7) 

19 

( 63 „ 3 ) 

30 

( 1 00 „ 0 ) 

W 0 m e n 1 a c, k s k i 1 3. s a n d 
n e c e s s a r y t r a i n i r'i g 

5 

( 10.6) 

25’ 

( 83 „ 3 ) 

30 

( lOO.O) 

Women are not regular and 
a n d t a P: e iti u c I'i m o r' e 1 e a v e s 
as compared to men 

17 

(56.7) 

13 

( 43 . 3 ) . 

30 

( 100.0) 

W 0 m e n a r e ri o t p a r 1 i c u 1 a r 

a b 0 u t t i m i n g s d u e t o 

t h e i r Pi o u s e Pi o 3. d r e s f :■ o n •- 

s i b i 1 X t i e s 

1S 

( 40 .. 0 ) 

18 

( 60 „ 0 ) 

30 

( lOO.O) 

Frobleri'is of attitude of 
m a 1 e c o 1 1 e a g u e s / s u b 

0 r dinates 

18 

(60.0) 

12 

( 40 „ 0 ) 

30 

( 100.0) 


Note 5 Figures in parentheses denote pe r centages 


performing the jobs which is due to our ■( in ding tdiat 

women being recent entrants are neglected for on •the job 

training and lag behind in vocational training due to 
built in bias in society. 56-7 per cent employers 
thought that women do take too many leaves of absence 
and due to their dual role do not keep regular hours cP 
w 0 r k r e g u i r e d f o r t I 'l e j o b , w h j. c h i s q u i t e w r o i i g b e c a u s e 
we find that our female respondents have stated to have 
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(- d k e 1 1 I e v> e r n ti ni b e r a F 1 eaves a s c o i n p a !'■ e d t.- o rn a 1 e 
r (,M:i |j (.) n d e 1 1 1, i:i . Ilie prab.l.em of attitude of iiia'l(vi c ct '!. I, C' a q i.t e 
and subordinates was mentioned by a fair number (60„0 
p e r e n t ) of e m p 1. o y e r res p o n d e n t s „ 

W i' l e n e n q u i r e d a b o u t r e a s o n s f o i" p r e f e v i n g i n e n 
multiple responses were obtained. The most important 
reason given by 60 0 pier cent of the employers to prefer 
men over women as employees wsvs that men take lesser 
leaves, which is not true i .. e . our men respondents have 
availed much more leaves compared to female respondents,. 
56., 7 per cent mentioned th.at no separate provision of 


T'able VIII ,.20 n Reasons for P,r,e_f ,edi,exi£J of Ha le 

Workers 


R eas 0 ns 

Employers 
Ag r e e i n g 

E.mpl oye r 
Dis-" 

aq reel nq 

!:! :'T' O t a 1 

Lower turnover of 
men wrkers 

2 

( 6 „ 7 ) 

28 

( 93 „ 3 ) 

30 

( 100 „ 0 ) 

1.,.. e s 'li p r e q u e t X e a v e 
taken 

18 

( 36 . 7 ) 

12 

( d O ., 0 ) 

30 

( -1 00 ,. 0 ) 

H i g h e r p r o d u c t i v i t y 
tlian Women 

14 = 

< 46 ,. 7 ) 

16 

( 53 „ 3 ) 

30 

( 1 (:) 0 „ 0 ) 

N o p r 0 b 1 e rn o f a 1 1 i t ud e 
other employees 

7 

( 23 , 4 ) 

23 

( 76 , 7 ) 

30 

(lOO.O) 

N 0 s pi e c i a 1 r e 'i u i. r e rn e r-\ t 
0 f a d III i n i s t r a t i on 

6 

( 20 , 0 ) 

24 

( 80 „ 0 ) 

30 

. ( 100 , 0 ) 

Separate provision of 
extrs facilities not , 
required 

17 

( 56 , 7 ) 

13 

( 43 „ 3 ) 

30 

dOOTO) 

Mote 1! Figures in 

pa r e I I t li e s e s 

denote pe r 

centage 3 „ 
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la f' a ( : :i. i i I; i, cm-; i ■ d .;| u I i- c: d VlJl ./‘0)„ -'l/i,,? (km 

cent gave higher productivity of men as the reason for 
pi' (■:■;■(■ e ren t::e anti H3,. 4 fjer cent preferred, irien as 
employees for the reason of the attitutci of otlier 
B iTi p i 0 y e e s a n d E 0 „ 0 p e r c e n t f e 1 1 t h a t rt o s p e c: i a ]. 
requirement of administration is needed, with the 
employment of men as employees,, A few felt that men 
s fi 0 u 1 d b e e rri p 1 o y e d b e c: a u s e a f 1 o w e r t u r r> o v e r t, h a n w o rn e n . 

A t l"i e s a m e t i m e s o m e e m p 1 o y e r s |::i i-" e f e !'■ r e d i', o e i ii |::i 1 o y 
women in the secretarial cadre,. Table V.I. .1. .1, . 21 shows 
that 40 per cent employers prefer women in these ..jobs 
for the reason of better devotion to work and 36 „ 7 per- 
cent felt easier personnel administration as the’ main 
reason for preferring women, once’ again reaffirming our 
finding that female employees are docile in nature,. In 
fii ('• i V a t e s e c t o r e s t a b 1 i s h m e n t s c: u s t o m e r s a 1 1 r a c I .i o n w a s 
the reason assigned for employer ’'s pref erence for women 
as employee. Women are preferred for the reason of 
higher efficiency by S6..7 per cent of employers,, 

Thus, we can say that our employer respond(Mi s 
perceptions are based on the- built i?'! bias in the labour 
market and are contradi ctory to our findings about male 
and female employees., Inspite of female respondents 
stability in the labour market, better qualification, 
doci i e nature, less leave tak’ing atti. lu.u.ie , eih[..*.l(.)yei' s 


b.ias operates and hinders their path of 


5 c c e s s .. 


-!' h e 
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I <d b I B V 1 i, 1 „ d. 1 s s fj-i I" P r <s "f (? v b n c e o -F W o rn ® 


R e a s o n s 

Ernpl oyer s 
Ag ree i ng 

Em i::i 3, o y e r s 
Not 

a q I" e e ;i. n g 

T 0 1 a 3. 

H i g I 'l e r e F F i c i e n c y 

8 

22 

30 


( 26 „ 7 ) 

C 73 „ 3 ) 

( 100.0) 

B e 1 1 e r d e v o t i o n t o 

14 

16 

30 

wo rk 

(40.0) ' 

( 60 „ 0 ) 

( 1 00 „ 0 ) 

Ir' a s j. e r fii e r s o n n e 3. 

14 

16 

30 

admin i st rat i on 

( 40 . 0 ) 

( <f:)0 „ 0 ) 

( 1 00 „ 0 ) 

C u s 1 0 m e r s a 1 1 1 '- a c t i o n 

10 

20 

30 


(33.3) 

( 66 „ 7 ) 

( 1 00 „ 0 ) 

Note 11 Figures in 

parenthes es 

denote per 

centages 


e m p ]. o y e r s ’ i i o t i o n a b o u t f e rn a 1 e e rn p 3. o y e e i-i i'i e e d s a d r a s 1:, :i, c 
cl’iange so that wain an in secra'tariarl cadres may 1 rn p r o v ts 
their position. 


V 1 1 1 .. d' Con c 3. us i on 

Dur study shows that women's entry into the work 
■Force is a recent phenomenon and hence we see that rriore 
women belong to younger age groups whereas men are well 
represented in all the age groups. Hindu religion is 
dominant religion For both men and women respondents. 
Due to seclusion of women in Islam Muslim females are 
less educated and only Few Muslim Femalets are present in 
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o 11 r s a iTi p , 1 . e , w h e r e a s , t I 'l e p r o p o r t i a i i o f m i..i s . 1 . .i. in in e n i 3 

" Oolli hia c: k wa r cl and c> c: hp dii 1 a ranta ayid t r :i ba hkmi 

and wo III an are coinp.!. e t e . 1 , y absent from our 3 aiiip.'l, e wli i cli 
3 1 "1 0 w 3 t ki a t 1 n s fit i t e of the r a s e r v a t i o n |::i o 1 i c .i. e s t ki a s e 
castes still need special attention., Seii wise 

di s k r i kju t i on of data on educational career reveals that 
women show better educational profile compared to men, 
because of their younger age- profile „ But in the field 
of vocational arnrl on“-the"-j ob training proportion of men 
is higher than that of women. This educational 
d i f f e r e i i c e s s ki o w t kt a t t ki e e d u c a t i o n a 1 a 1 1', e r n o f g :i, r 1 

child. in our society is different to that of the male 

child. Science . and commerce the 'job oriented' groups 
absorb more males, thus reflecting the social value 

system. On th e-job training is basically preferred for 

men because of their longer period of service. 

Further, the analysis of occupational career shows 

that age of joining for women is lower than for the men 
e iTi p 1 0 y e e s w ki i c h m e a n s w o m e n f o 1 1 o w u. n i 1 i n e a i" e d u. c a t i o n a 1 
pattern. For men clerical Jobs are less pr ef e r r eil and 
after completing education they look avenues of better 
jobs and hence complete but after failure elsewhere lead 
theni to the clerical arena. Length of service data 

reveals that men respondents have put in longer period 

of service in comparison to their women counterparts. 
F2 . 7 per cent of women employees show stability in their 

career with one Job whereas 80 per cent of men liave 



(") K |..i t; I' i « r I d tt umber o f changes and the dominant reason 

sncIi ("I I an go s is better career prospects. IbMiirles 
stability females are more domicile. None of the female 
f e ‘t> |..i o n d e n t s s ti o w e d a n y c o n f 1 i c t w i t I'l s u fi e r i o r s a s t !"( e 
reason for leaving job. The study of the methods of 
recruitment reflects that formal methods of r e crui tment 
i . e .. advertisement and employment exchange for women are 
t f i e m a i. n rn e d i a f o r g e 1 1 i n g j o b , w h e r e a s m o i" e ri i e n g e X 
.j 0 b s t I’l e i r i n f o r 1 c h a rt n e 1 s p a i n t i n g t o wa r d s g i ' e a t e r 
male mobility within the society whereas women are 
restricted and hence their coirtacts are iess. The 
social acceptance of the belief that women take more 
leave is proved wrong. Rather our finding is that in en 
employees have taken more leaves than women respondents. 

A n a 1 y s :i. s o (■' j o ta s e 1 e c t i o n a n d s a t i s f a c t ;i. o rt a 1 1 a ;i. n e d 
1 1' I e r e a f 't e r s I t o w s e x a. s t e rt c e o f c: o rt s i d e r a l.t 1 e d i f !■' e r e n c e s 
between men and women. The majority of men respondents 
have chosen their present job because they wanted to 
make their living, while most of the female respondents 
it a V e c ft 0 s e rt i t t o s u ft p 1 e m e rt t t h e i r f a i ti :i. 1 y i rt c o rit e . 
Majority of men preferred jobs with better career 
prospects and level of earnings, though career prospect 
is also dominant amongst women respondents yet- other 
f a c 1 0 r s 1 i k e c o n v e rt i e n t t i m i rt g s , rt o rt ■■■■■ t r art s f e r a b i 1 i t y , 
suitable distance from home to office, less-need of 
t r a V e 1 1 i n g a 1 so i n f 1 i-i e n c e t h e i r j o b c: l-i o i c e I" I'l e j o b 

sat i sf aict i on of men and women differs on various counts.. 
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Di I <:i faction witli tlm worklnri hani-q 1,/m Imon I'nund 
more pronounced among women, while sat i Bf a c: t i on with 
wo I* ki Tig hours is more among men. I)i s-sat i s f ac: t i on with 
d e c ,i. h i {.) ! 1 Cl 1 a k i n g a n d p r o m o t i o n i s r e 1 a t i v e 1 y l i i i:j I ’l a m o n g 
m e n t li an w o m s n . I,) 1 s s a t i s f a c t i o n w i t ii i" e m u t i e r a t :i, o ii , 

security of service is comparatively high among women., 

P a r t i c i p a t i o n o •(' w o m e n i n t r a d e u n i o n a c t i v :L t :1 e s i s 
low as compared to men respondents. It is also 
interesting to note that the women members are also not 
regular participants in union meetings and activities. 

Further, employers perception on low share of women 
i n e rn p 1 o y rn e n t li i g It 1 i g h t g e n e r a 1 p r e f e r e n c e •(• o r m e n a s 
e I II p 1 o y e e s « Q u e s t i o n s r e g a r d i n g t h e r e q i.c i r e d 

differences in the conditions of work and benefits 
offered highlight that employers have to make special 
arrangement in allocation of work for female employers. 
Employers also felt that women take frequent leave of 
a b s e n c. e . ' T h i s p e r c e p t i o n i s c o m p 1 e t e 1 y b a s e d o i t t I t e 

stereotype notion existing in the society because our 
finding is that the female respondents have taken less 
leaves compred to males. Among the reasons for the 
restricted opportunities for women physical drawbacks 
was tl'TO dominant factor advanced by einpl oye r s . Multiple 
responses were obtained from employers regarding reasons 
for prefering me it for jobs. Less lo-'aves taken by iTien, 
no need for separate provision of extra facilities 
higher productivity of men were mentioned as the reasons 



'•i 1 1 Cl w d 


I e i, r p r e ■(' ere n c e f o r w <;i in e ii 


:i .1. c) V e e 


ground of better devotion and 


s o ri n e 


uiTi up, we may say that our female respondent 


in the labour market 


are young., 


d o c; i 1 e i n n a t u r e , b e 1 1 e r 


leave 


a r e 


m 0 o r e a 


and stereotype thinking about the role of women in 


society- The need today is to change the 


women 


equal opportunity to develop and contribute in different 



CHAPTER IX 


Smmnary arid Conclusion 

Objectives and Hypotheses 

The pceaent study of women, secretarial workers in 

1. .. u c: k t » <:> w c i t y set o u t w x t h t h e b r o a d o b j e c t x v e s a f 
pc) r t ray X ng the so c .i. o-^e conornx c charac te r .i. s t i ta and' 
problems of women xn white col lair jobs, with particulair 
focus on problems of laibo ur market segregaition and se;< 
di s c: r imi nat i on » It is a well known fact tliat due to 

V a I" i. 0 u s s 0 c; i o t: u 1 t u r a I a n d e c o n o m i c; r e a s o n s o i i 1 y a s m a i. 1 

proportion of women enter the labour fc>rc;e„ The present 
study carries out an indepth analysis of the problems 
they face after having entered the labour market as job 
seekers and getting employed^ Thus the study examines 
d i s c r i m i n a t i o n f a c e d b y w o rn e n s e c; r e t a r i. a 1 w o r k e r s f i" o m 
employers and labour market institutions in the process 
o f r e c r u i t tii e n t , p r o m o t x o n , e a r n i n g s , w o r k o r g a i i i a t i, o n , 
etc,, 

T I ’l e s t i.i d y w a s c o n d u c t e d w i t h f o 1 1 o w i. n g o b j e c: t i v e s *« 

•'I „ 'To study the grovrU'i of women workers and changes in 
thxr orrupational p citterns in in general and 

Lucknow in particular. 

2. The general socio-economic background of female 
workers in secretarial jobs in Lucknow. 

3 . To study the factors that influence the extent of 
participation and variations in , women Vs employment 
in secretarial jobs both in private and. public, 
sector undertakings. 
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I 0 o b iii e r v e h e w o f ■ k i n g c o n d i t i d n s r e a r li i r > g s arid 
pr o b 1 ema faced during empl oyrnent and. the extent of 
participation in union activities and tlie level of 
j 0 b s a t i s f a c t i o n a c h i e v e d - 


^ study pre-entry discrimination in education, 

t r a i li i ti g f ci r h i g it e r s k i 1. 1 s an d p o ‘ii t e n t r y 

d i s c r i iTii nat i on such as promotion, wage 

differentials, employers' bias, etc. 

- ”1 s t u d y t I 'l e c o n t r i b u t i o n s o f s e c: r e t a r i a 1 w o r !■•: e r- s 

to houehold in tome and its impact on their status. 

7. To study 'the extent of role conflict that the 

s e c r e t a r i a 1 w o r k e r s f a c e i n c. a r r y i n g a u t t h e d u a 1 
role of wage earner and hoiTie maker. 


The following hypotheses were formulated for 
oitamirtinq during the study s 


1 „ E c o n 0 m i c n e e d a n d r i s i n g e d u c a t i o n a 1 1 e v e 1 s a r e t ii e 
main factors influencing female participation in 
the work force. 

S. A major proportion of women secretarial workers 

belong to urban middle class families. 

3. Differences in earnings are due to differences in 
education, experience and on the job training. 

4. Discrimination in wages are more apparent in the 
p r i V a t e sect a r t I 'l a n i n t I 'l e p u b 1 i c s e c t o i" 

5. Job preferences of women are guided by factors 
like, level of earnings, attitude of Irusband/ 
father, non--t r ans f e rabi 1 i ty , better prospects and 
reti rernent benefits- 

6. Employers bias operates due to more absenteeism 
among feiTiale workers. 

7. Opportunity of employment is same for both men and 
women in the public sector, at least legally. 

8. The extent of female participation in trade union 
activity is low as compared to males. 

9. With full-time j ob the secretar ial workers are 
prone to experience role-conflict. 
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10 „ r.'.< (v! ,i, n i.j iti (', lie job has favourable ;i, trip act on the 

oti oiii :i, c and Bociai Btatus of women and tlieir :i lule 

pen den ce „ 


I X 2 He thodolo ov 


I he study is based upon a sample survey of selected 
female workers in secretarial jobs both in the public; 
and private sector in Lucknow urban „ Tec:hnic|i.te of 
stratified random sampling was applied for selecting the 
'1 ."Mil p I (' u I 1 1 e '5 aiti I'l 1 0 wa a c I q c, ■! f ;j <1 , i i , | I, | , i- (m (-i , | |. ,■) ^ p <■.; 

Central government, Stctte government and Private (Act) 
establishments to find out the differences that exist 
particularly between public and private sectors,, Data 
r e g a r d i ti g e s t a b 1 i s h m e n t s were c o 1 1 e c t e d f r o m D i r e c: t o r a t e 
0 f E m f.'i 1 D y iTi e n t , 1... u c k n o w ,. X n t hi e f i r s t s t a g e 1 0 

e s t a b 1 i s hi m e n t s e a c. hi f r o rn C e n t r a 1 g o v a r n m e n t , S t a t e 

g 0 V e r ri m e n t art d P r i v ,a t e (Act) e s t a b 1 i s I'l in e ri t s w e r e 
selected. In total 150 female workers i.e„, 5 female 

workers per establishment were proposed to be selected 
but in total 133 employees could be contacted from the 
selected organisations at the time of survey., I- or 
comparative purposes a separate "control group' of ib() 
male workers i.e„, 2 male workers per establishment were 
randomly selected. To know the employers" perception 
regarding their employees, employers of each 
e s t a ta 1 1 s hi m e n t were s e p a r a t e 1 y s u r v e y e d . 
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roi- tlu? purposr' a I' dota Ued analysis tl,i oh sols o f 
I..1 (',) L a i .1. e (.1. q n e Si t, i o n n a i o e s f o r w o iti a i i w o i" k a i" s , iti a 1 e w o r k <■; r s 
and emp j. oyers ^ ware prepared and each the selected 
respondents were interviewed personally during the 
period 198 9 ••-90. 


I X „ 3 £,b.iLPi.§I S c: li e rii e 


In Ol'napter I tl^ie problems and status o-P women 
w 0 r I-:; e r s a s ti i g h 1 i g ti t e d by earl i e r s t u d i e s c o v e i-" ;i, n g t ti e 
developed and the developing countries with particular 
•Pociis on India are discussed. The objective's, 
hypotheses and methodology o-P the present study are also 
d i s c u s s e d . C h a p t e r X I P a c u s s e s o n t !■) e g r' o w t P) a ri d 
occupational pattern oP urban Pemale workers in Lucknow. 

district. Socio economic and demographic background o-P 

1 1"! e s e c, r e t a r i a .1 w o r k e r s a r e d i s c u s s e d i n C l i a p t e r 1 1 1 . 
0 h a p t e r I V 1 1 1 r o w s 1 i g I 'l t u p o n ;i. n c o m a a ri d e x p e i t d i t u r e o P 
the sampled respondents. Motivating -factors and working 
conditions of secretarial workers are analysed in 
Cliapter V- Various parameters to gauge the extent of 
discrimination by employers and. male colleagues have 
been discussed in Cl'iapiter VI. I his chapiter aiso 
examines tl'ie level oP .job sa t i s-f'ac t i on « In l-ia pi t e r V.I.r. 
domestic duties and the extent of husband’s help, and 
the attitude of family members towards respondents 

career orientation are highlighted, Male Female 

diPPerent ia- t 
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are h ;i. gh ]. i ghtevi in Ghaptcjr VIII,. In the last chapter 
i 1 1 n <■■ 1 -> i (I n i:i I" e s tiiTiHia r i s e d . 1 I'l e iiia j (!> r I' :i n d i. -n li] s o ■(' 

study are summarised below. 


^ ^ GI..S.W ;L!:! and Oc . cu pa tionaiil Structure of F ema.,1 e 

Wor’kers 


Going out to seek salaried einpl oyment is still an 
e !■: ce pt i ana 1 rather than common charcicte r i s t i c of female 
population in urban India. That is why we firul a very 
low proportion of women in eiiipl oyment and the consequent 
predominance of men in most ' o c cupat i ons .. This state of 
affair is primarily a reflection of societal and 
e c 0 1 'Kj m i. c p a r a m e t e r s w 1 "i i c hi t e n d t o r e s t r i c t t he s u p p 1 y o f 
f e m a 1 e 1 a b o u r f o r c e „ W I 'l i 1 e t h e s e p h e n o m e t i a d o r e f 1. e c t 
form of societal discrimination in relegating women into 
secondary jobs,' and an element of segregation by 
adhering to the traditional sexual division of labour, 
but do not provide direct evidence of discrimination 
against women in the labour market. 

Growth and occupational pattern of women workers in 
Luclniow district are highlighted in Cliaptor I„ An 
important finding at the analysis is that female 
p a r t i c i p a t i o n r a t e s a r e a b y s m a 1 1 y 1 o w ( 6 . 9 a s c: o m p a r e d 
to male participation rat e ( 46 . 3 pe r cen t ) „ Further , it 
has been observed that there is a general decline in 
work force participation rate of total workers. The 
figures for 1981 show a general decline in FklFR iii 
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Lucknow district oKcopt in case of female workers of 
Lucknow urban where a marginal increase over the decade 

81 is observed, from 3»5A per cent to 3 „ 70 per 

c: e t T i t e t r e n d s o b served f o r 1 ‘V 8 1 -- 9 1 p e r i o d a r e 
different as compared to the trends observed for th 
period 1971“" 81 in the cavse of female participation 
rates « he male participation in econoinic activity is 
more in urban areas due to the impact of education and 
urbanisation™ '.In rural areas female pa r t i c i pat i on 
Increased in 1991 and this can be attributed to the 
difference in the definition of ''worker*,, In 1991 the 
effort to net more women in the category of worker 
brought unpaid work on farm and family enterprises into 
th© definition of work and hence i n c r eas ed their 
part i c i pat i on in rural areas™ Even then the proportion 
of female in work force remains very low (6.9 per cent 
in 1991). 


In the situation of a overwhelmingly predominant 
male labour force, it is really very tedious to 
distinctly differentiate the pattern of segregalion in 
the labour market. Overall dominance of the proportion 
of men in the total work force is reflected from the 
employment situation in Lucknow urban rather than tlxv! 
characteristic of large number of occupations being 
©Kclusively male preserve. Sectoral distribution of ti'ie 
work force clearly reflects a tendency of segregation 
f a V 0 u r 0 f ter t i a r 
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absorbed in the primary sector was reduced in 198-1, 
though it increased in the 1991 Census and this can be 
B. I, t !'■ j. b u t e d I, o t I 'l e e f f e c t o f 1 99 1 C e n s u s t o n e t m o i" e 
women in the definition of ’work*. The manuf actur ing 
sector shows a deciirte in the proportion oP Pemale 
w 0 r t: e r s d u e t o s t r u c: t u r a 1 c h a n g e s in i n d u s t r y t h r o u g I’l 
modernisation of technology which retrenches women 
workers as they lack adequate industrial training. 
T fi u s , i n t I'l e e m p 1 o y iti e n t s t r u c t u. r e i n L. u c 1;; t \ o w c i t y , a 
•strong tendency of segregation is visible as the 
t e r t i a !'■ y s e c t o r t ) o t o i t 1 y a b s o r b s t h e h i g l i e s t p r o p o !'• t i o n 
of women workers (83.H per cent in 1991) but also siiows 
the fastest growing segment in terms of women "s 
employment. This ex pans ion tan be aittributed to the 
increased level of education for women, increased 
e c 0 n 0 m i c: p r e s s u r e a n d e x p a n d i n g e m p 1 o y m e ri t o f:' p o r t i.i n i. t i e s 
for women in the sector. 

Clear occupational segregation is found to exist in 

n 0 n a g r 1 c u 1 1 u r a 1 w o r k f o r c e i rt' t h e c i t y „ W □ m e n a r e 

heavily concentrated in professional, clerical and sales 
occupations. Higher growth rate is observed by females 
in these categories. Clerical and Related. Occuption has 
observed growth rate of 175.41 per cent during the 
decade 1971---81 . Data regarding occupational 

classification was not available for 1991 at the time of 
the study. Hence our analysis is limited to 1971 and 
1981.' In clerical and related workers there is a clear 
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e c) r e q a t :i. o w a f t I'l B I a b o u r iii a r k e t, d u « t o g e 1 1 d e r' W :i I- 1"' ' ' 
the clerical and related workers; category, some 
occupations which show a tendency of attracting larger 
than average proportion of women workers, as revealed by 
our data are 5 stenographers, clerks and lypist,;:. , 
clerical and supervisor, book-keepers, cash le is and 
related workers, telephone and telegraph operators,. 

Another issue that is highliglited by I'd it da., a 

that clerical job of supervisory category a h;i.gliei' 

grade job - have lower proportion of women tl.an male 
workers„ Clerical and related category have two third of 
all workers (male and female ) „ Thus clear segregation 

is observed at the sectoral, occupational and mlra 

occupational level. However, with increase in education 
changes in attitudes occur resulting in increasing 
,u.mb.r of women enterlnc, the professional and male- 
dominated occupations in Lucknow city,. 


I.X„5 


' Bp c i n -■ F" c o n 0 m i c,... B a c. k.g.r n..Un..4 


The analysis of social ohar.oterlstios reveals that 

religion strongly deter, sines the phenomenon of worsen 

h, work force. Looking into the data on 
entering t lie wo r I-. 

r -i- -I round vt^e found that a majoiily of oui 
religious backgi ounu 

respondents belen,3 to high caste Hindu f-smllies, Muslim 

female, form.- - --'t 

res p on dents 
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considerable proportion of the total population of 
Lucknow,, Due to seclusion of women in Islam, spread of 
education amongst Muslim women is restricted aitd social 
taboos are stronger. Scheduled caste and bcickward caste 
I'- e s p 0 n d e n t s 1 a c k i" e p r e s e n t a t i o n i n o u r s a m p 1 e , 1 1 1 u s 

I' 1 i g ti 1 i g h t i n g t li e f a i 1 u r e o f r e s a r v a t i o n p o 1 i c y a n d 
existence of discriminatory social framework against 
them. 

A n a n a 1 y s i s in t o t h e fa m i ]. i a 1 b a c. k g r o u. n d o •(■' t ti e 
women secretarial workers under study brought to light 
tlip fact that approximately 60.0 per cent of the 
household members of the respondents had graduation and 
a b 0 V e q u a 1 i f i c a t i o x\ . T h e r e f o r e , h i g h e r e d u c a t ;i o n a 1 
background of the family is the prime factor for women 
to pursue a career,, 53.6 per cent of respondents have 
done graduation and 3H.3 per cent have obtained post"" 
g r- a d u a t i o n d e g !'■ e e . A 1 m o s t 3 0 p e r c e n t o ■(■ t ii e 
r c?! s p 0 n d e n t s h a d a c q u i t*' e d p r o f e s s i o n a 1 o r v o c a t i o n a 1 
education and on the-- job training. 

With regard to the employment and occupational 
status of the household members it was found that 32 „ 7 
per cent of the members are working. 66 „1 per cent o-f' 
th/-' e conomi cally active members are in go vo i- nment 
service showing a ciose affinity between the career 
selected by respondents and. that of liouselio Id meiidiers,. 
Tiie theory of occupational consistency between the 

s p 0 u s e s 


■is also substantiated by the present stu.dy. 
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I X M 6 E.sir..§.n’!'.«il 

I he analysis of the parental background of the 
respondents revealed that the respondents belong to 
small 5i:i;e families with good educational background,, A 
close linkage is found between education and the size of 
family. It is observed that 64.5 per cent of the 
parental family meitibers are graduates and post-graduates 
i . e , , t h e r e s p o n d e n t s I t a v e a w e 1 ]. e d u t; a t e d p a r e rt t a 1 
background,, Elducation of parents helps to increase the 
mental horizon and motivate their d£U./ghters to go for 
higher education and training and enter the world of 
w 0 r k t I t a t It a d It i t It e r t o b e e n t It e ma 1 e d o m a .i. rt ,. E m p 1 o y n t e n t 
status of female members of parental family indicate 
t It a t a c 0 n s i d e r a b 1 e i t u rit b e r o f t h e nt a r e e ri t p 1 o y e d . I It u s , 
Implying that female part i c i pat i on in labour force was 
well established in parental households of the 
r e s fton dent s » The analysis highlights tliat inost of the 
res p 0 1 \ d e n t s b e 1 o n g to fa m i 1 i e s w h e r e a nt a j o r i t y a f t h e 
I It 0 lit b e I" s we r e i. n g o v e r n m e ti t jobs. 1 1 -f ii i" t It e r' r e v o a .1, s 
t h at t It e r e 5 p o it d e n t s ’ c It o i c: e of p r o f e s s i, o n is c, .1. o s e i y 
linked with that of her parental f ami ly ' s pr o f e s s i on „ A 
study of the income levels of parental household 
It i g h 1 1 q It t s t It a t o u r i" e s p a n d e n t s b e 1 o n g t o u r b a n m i d d 1 e 
c 1 ass s t r a t a o f s o c i e t y w It i c h i s in c o n s o n an c e w i t It o u i 

hypotheses. 
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I X .. 7 D e in o ci i" a p l "i :i. c C I ’l a racteristi 


A a I. (’lenioc) ra|::i| i i r. profile o f cu ir i o:'':; pcnidc'tito 

reveals that women ''s entry into secretarial cadres is a 
relatively new phenornenDn as bulk of our respondents are 
■Prom younger age group, the average age being 31 »3 
y e a r s , F-’ r i v a t e sec t o r r e s p o n d e n t s a r e r e 1 a t i v e ]. y rn o r e 

recent entrants into tfie labour market,, Analysis of 
marital status of the respondents shows that 43,. 6 per- 
cent of the respondents are married and. 4H„9 per cent 
unmarried. Some 1H.0 per cent of the respondents are 
widowevi and joined the workforce after the death of 
their husbands. TFie number of divorcee and separated 
respondents is negligible showing that this phenomenon 
is still not accepted in 'the middle class families,, F-ew 
young girls were in the arena of work forgoing tlieir 
instinct to study due to the death of their father,. 
Thus showing that government provision of employing one 
member of the family of the deceased is really helpful. 


flur study reveals that a higher educational level 
and entry into economic activity tends to postpone 
marriage and thereby has a direct bearing on the number 
of children. The average member of children per married 
respondents comes out to be 1.8. Very few respondents 
reported having three children and the cases of four and 
more children were reported by respondents of older age-- 


group, 
in educ 


The study reveals the fact that with inci' 
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natur;:^H.y » SirutUire o T I'amlly ai^iio Uh m i. lu-. 
tl,e numbt^^r of ohildi'on,, In recent period nuclar type 
familiei^i have emerged,, Hence to reduce the burden of 
dual. role respondents favour small family limrling xt 
after second or third child. Attitudinal bias against 
female child is almost absent as 41-3. per cettt of 
respondents had both male and female children. Hrope. 
spacing of children were maintained by man.i.ed 

respondents. 


I X . ft ,1 11,0 Idt e arid A s ,s e.t Qwn.e.L.5 h,i.P 


in the chapter of income and 

The discussion m tin. cnai 

. . I , t -v I -, p e c 0 n 0 m i c 

-I a ", K- p d 1 0 f 1 n d 0 u i l' n 1.. 

expenditure was gcart 

of respondo.no. The pattern of fnco.oe earne,d 
.pd 'asset 0„nersMp sPo^s tPat .ostt. tPe respondents 
belong to middle Income f,a.r,illes. Ihe ave, ag,. 'al ^ 

..I 1 -., 1/ <:t t". r' ■ ' 

-I<= -ind assets possessed b> 

durable goonis and <t 

, oc 1 ? lakh. Almost 90 pev 
worker’s household is around R. « 1 - - 

, roDorted possession of consumei 

cent of the respondent,. . • • , . 

a • n.p flnmestic work has 

,, .items |v|e chan i sat ion of dome.. 

durable items. 'Mmiled 

in urban households due to limiU.a 

become very common an u, ban lu , , , ' , ,oal 

thp disposal Of housewives, deitu .. 

\„....er as our : respondents are. 

responsibility beai c 1 , 

. ' f some mode of conveyance was also repo .... 

Possession of .»o*' 

. . .. J t / 



With 


regard to the ana ly si 


eve 


respondents it M,'a 


f o 11 n d 


III 0 n t h i y i n c o m e wa 


C e n t r a 1 g o v e r ti rn e n t re 


p 0 n d e n t s e a r n e d rn o r e 


H0-I-I..79) than the 


e i n S t a t e gov e r n m e n t ( R' s „ -I '? 0 8 „ !::> 6 ) 


and in the private sector <R 


1H94„71 ) 


private sector of the iabour market have a relatively 
lower level of earnings as they belonged to relatively 


younger age group and were recent entrants to the labour 


f o r c e . A 1 s o e rn p 1 oyer b i a s i s o p e r a t i v e a g a i i i s t 1 1 1 e m d u k 


to gender 


revealing the existence of di s cr irni nat 1 on in 


5 were :i. n consonance 


hi y f :> 0 1 h a s i s t h a t d i f f e r e n c e 


in earn;!. ngs are 


d i f f e r e n c e s i n e d u c a t i o n , e x p e r i e n c e a n d o n t h e j o b 


lower e due: at i onal 


pendent 


qualifications had lower average earning 


h a V i n g p o s t ■■■" g r' a d u a t :i. o ri d agree hi a d t hi e I 'l i g hi e s t a v e r' a g e 


ource of income of our respondents 


The major 


earning 


Almost a 


in all the three categories is service 


e rn e r’ g e s 


earnings and sources of income of other family rnembera 


Fix p end i t ur e F’a tt er n 

hi 0 u s e i'l o ld Ex pend it u 


An analysis into the data of household expenditure 
shows that only one-third of the total expenditure is 
spent on food by the respondent’s household in all the 
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three categories under study. This foliowa the •Famil iar 
Engei’s Law of Consumption and reflects upon tiio higher 
income levels of the respondents. Respondents living 

w i 1 1 1 |..i i:;\ I' e n t a c o n t r i b u t e d s i g n i f i c a i t 1 1 y , t t e a r 1 y o ti e 

third, to their families’ total ex pendi t u r e . One fifth 

o f t h e r e s p o n d e n t s , hi o w e v e r , d i d. n o t c o n 1 1 - i b u t e t o 
hi 0 u s e hi 0 1 d e x fs e ii d i t u r e a t a 1 1 .. A n i m p o !'■ t a n t f i n d i n g o f 
0 u r s t u d y i s t hi a t a 1 1 t h e m a r r i e d !'■ e n; p o t i d e n t s 
contributed significantly to the total expenditure and 
70 per cent contributed up to 50 per cent of the 
expenditure., This highlights the issue that todays' 
educated working women shaxre a propiortionate burden of 
the family expenditure with their spouses, reaffirming 
t hi a t t hi e i r e a !'■ n i t\ g i s ' i m p e r a t i v e ’ f o r t h e f a rri i 1 y t o 
maintain a high standard. 


IX, i C) hi 0 1 i V a t i rn r.i f a c; t o r s a n d J o b Pr ef eren c e s 


M j 0 r i t y o f’ t hi e r e s p o n d e t i t s I t a d u n d e r g o n e 
vocational training with the prime desire to pursue a 
job. However, a few of thein also reported pe r s otia j. i ty 
d e V e !!. o f t tit e tt t a n d a c a vi e rn i c; i n t e r e s t a s t It e rn o t i. v a t i, it g 
factors. We found tliat self-motivation rather than 
parental pressure is the predominant motivating factor. 
Similarly factors motivating respondents to pursue a 
career, reaffirms that se If—moti vati ott played an 
I m p 0 r' t a n t r' o 1 e « A n o t h e r c h a r a c t e r i s t i c o f iii e c r e t a i- 1 a 1 
w 0 m e n r e v e a 1 e d b y o u r s t u d y t e n d s 
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the notion that women work due to economic compulsion 
j. e ,, j. T 1 e e d t o s i.i p p 1 e m e j \ t f am i 1 y i n c: o rn e „ F u r t h o r , i t i s 
(ui.nnJ. I. hat, c orio ;i, de rabi e number of respondents were very 
assertive and OKercised their independent will in 
choosing a career though they emulated their family 
members especially father in selecting a career. 


Level of earnings, bright career prospects and noTv- 
transferability were the major factors directing our 
respondents in choosng a job -■ thus co r r obo rat i ng our 
hy'po t I'le s i s regardirtg job preference. Attitude of family 
meird’iers towards differnt types of jobs shows that a 
f a illy I a r g (? tt u m b e r o f f a iii i 1 i e s r e v e a 1 c' d 1 1 1 e i i" 
preference for jobs in government sector followed by 
t e a c h i n g > c 1 e i" i c a 1 a i i d a d m i n i s t r a t i v e c: a d r e s „ 


1 X « ■'! ■'! Job History and Level of Trad e Un ion isiTi 

Mostly our respondents had joined the workforce 
soon after educational career. A large number of pi vat e 

sector respondents I'lad entered the job market before the 

age of 2"l. Average age at joining employirverrt market for 
our sample is 22.9 years. Average duration of service 
is 7.6 years. It was higher f or ;■ res pon dents i n 

g 0 V e r n rn e n t s e c. t o r c o m p a r e d t o t h o s e i i i p r :i. v a t e s e c t o r a s 
public: sector has been attracting females for; longer 

d u r a t i o n , b u t n o w eve n private s e c t o r l"i a s 
absorbing females in the workforce. Workforce 

^ j 1 ■ I * v.% 1 < > /«V V\ r>. .r* 

e ; •? i s t s i n t h e i 


I (J (.) 1 1 li (.M t (, i:i ll!:id C. 1 1 i:;\ H 0 d , j O 1.) iii .. Ill0 llli-ij O T I' 0 3 0 fl f' 0 I' j O 1.) 

change over was 'better prospects’ thus indicating that 

the resondents are interested in their career 
avdvan ceinent „ Job hopping is more pronounced in private 
«; e c 1 0 r due t o i.i n F a v o u r a b 1 e c o n d i t i o n s o F w o r k I.... a c: i< o f 

social. security benefits, temporary nature of 

employment, . low level of earnings, lack of better 
f;i r o s pio c 1. 5 are the reasons behind job changes,. Mont-) oF 
t h e r e s p o n d e n t s r e p o r t e d 1 e a v i n g j o b f o r c h i 1 d b e a r i n g „ 


An a 1 y s 

i s 0 f 

wo r k ing 

c 0 n d i t i o i) s w a s c 

ar r i ed 

a u 1, 1 0 

Fi i q l i 1 i q 1 1 1 

the dif 

f e !'■ e n c e s 

in the working 

condi t 

:i, 0 Ti s i I’) 

the public 

and the 

pr i vate 

sector, ,It is 

f 0 uii d 

that the 

res pendents 

are 

|:> r i ma r i 

1 y w 0 r k i n g i n 

1 a !'■ g 

e ma 1 e 

dominated 

organisations,, 

The analysis 

I'le 1 fi'S 

(.I <S ’t, 0 


conclude that the women secretarial workers of public 
sector were better placed in comparison with tlieir 
c o u n t e r p a r t s i n t h e p r i v a t e s e c t o r .. I Fi e r e s p o i i d e i i t s 
working in the private sector were engaged in temporary 
capacity- F'urther, in public sector hours of work are 
officially fixed hence respondents follow the government 
rules of working 3-8 hours per day, whereas, there are 
no such norms laid down in the private sector hence 
working hours are not fixed, with late evening duties 
being reported by number of private sector respondents., 

Similarly, the respondents, in the public sector 
received all tlur basi c allowances like house rent, c:i.ty 
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compensatory anowarice, medical allowance, , etc,,, 
ltowo:!ver, private sector respondents except a few 
reported getting a consolidated salary,, Contrary to the 
0 s Li a 1 1 1 1 i, n k i, n g 1 1 "i a t f e m ale w o r k e r s t a k e 1 e a v e s v e r v 

0 f I, e 1 1 o u r r e s p o n d e n I s a v a i 1 e d o n an a v e y a g e !l. e s s e r 
leaves i.e„, only casual leaves are fully availed and 
long and medical le-aves are availed by few married 
r e s p o I'i d e t i t s d u r i i g p r e g n b. n c y „ 

A probe into the level of unionisation amongst the 
secretarial workers show that about half of the 
respond(5nts were members of different unions but their 
participation in union activity was almost negligible. 
Thus, union activities are not fully accepted by female 
workers, because of their dual responsibility. Besides 
1 1 "I ;i. Hi 1 1 'I e i r P a i n i 1 y d o e s n ” t a p p r o v e o f s u c h a c t i v :i. t i e s ., 


IX. -12 Discrimination and Job Sa tisf acti on. 

A r a u n d 6 0 p e r c e n t o f t hi e r e s p o n d e n t s a g r e e d o n t hi e 
issue that social attitude of the society is 
discriminatory, though, less than one-third of t-he 
respondents did experience discrimination during 

childhood. Pre entry discrimination in the form of 

unequal treatment at home i.e., pampering of male child, 
sending male child to a better school, denying higher 
edu(.ah:i on to girls, etc:. were reportoni by a few 
I e s 1 .1 (,) n d c; n t s „ h I e n c: e p r e - a n t r y d i. s c r i. i n :i v\ a X. i. (.) t i in i (, 'r. 
subtle form does exist in our middle class ram,i,l:i,e 
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I l-i 0 u g h , b y a n d 1 a r g e , a m a j o r i t y o f r e s p a vi d e t ) t is d i d 
no t oKpoi' ience any di c: r iminat i on at the time of 
recruitment in the Form oF employer's bias, some did 
•(• a e d i I-! c. r .i. ri i i n a ion d i.i e to e m p 1 o y e r ’ s pi e r c: e p t i. o n a b o u t 
woiTien''s absenteeism specially in private sector., 
hmpil oye r ' s bias is more strongly opierative in private 
sector compared to other two categories,, The 
respondents work in rnal e- dominated environment as a 
maximum number oF therri had mostly male co-workers and 
sliared their room with a mixed group.. Changed attitude 
oF men as well as women is revealed by tlie Fact tliat a 
I t i g I'l p r 0 p 0 r t i 0 n a F res p o n d e n t s h a v e a v e r y F r e q u. e n t 
i n e y a c t i o n leva ], „ A 1 1- i t u d e o F ma I e s u b o r d i fv a t e s a ri d 
s u pi e r i. o r s tow a r d s t It e F e m a 1 e r e s p o n d e n t s i ■ e v e & 1 s t I t a t 
att i tpuiinal bias does exist in the work place though in 
a ‘iiihtlo Form. Though so much progress is made to 
equate the status oF the two sexes but still stereotype 
thinking prevails in the enip>l oyment market and hence a 
considerable proportion oF the respondents reported 
being still treated diFFerently. 


Job satisFaction was examined along six lines, 
i.e., remuneration, suitable working hours, promotion 
prospects, security oF services,, provision oF maternity 
leaves and extent oF decision making powers.. 
Considerable proportion oF our respondents reported 
being unsa 
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■' ■! Du and R o.l e C .on f :i. :i c: t 


Bi gn i f i can t ly enough we note that our respondents 
get help ('roiri their husbands in domestic: chores showing 
that traditional roles are modified as a result of the 
w o iTi e n * lit p r o 1 o n g e d d a i 1 y a b s e n c: e f r o m li o rn e I"' r i v a I e 
sector respondents are seen depending on hired help to a 
large extent. A large proportion of respondents are 
helped by their family members in looking after their 
children,, Attitude of family members towards 

re pendents’ Job count much in their pursuit of carrier,. 
Majority of respondents reported c\pproval of their job 
b y f a mi 1 y m e rn b e r s . T' hi i s s u p pi o r t o f f a m i 1. y rn e rii b e r s I "i e 1 p s 
oui" respondents to restore the balarrce between office, 
and domestic responsibilities,, 

The analysis of role conflict reveals tl'Vat the 
respondents have adjusted favourably with the it" dual 
role in the work place and household due to the family 
support and the help from servants.. Con s i de r ali 1 1 -.! 

proportion of the respondents reported tliat tliey are 
facing the problem of adjusitment betweerr tlieir dual 
role. Privatrs sector respondents reported tliat tliey It ad 
ad i listed to a greater extent due to the i eason tha t 
proportion of unmarried younger respondents .is liighor 
Ain. I ht'nce i.hey don’t have to do much of tlu' domost i ( 


(■; ti o r" e s ■*' 
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s c! c I D r respondents" household we Find more hired lie Ip is 
availed whieh ultimately reduces the burden of wort: and 
t I ’l e r e F o r' e r' e d u c: e 3 t ti e o c c u r r e n c: e 0 F c; 0 n F !l. :i. c: t ,, 


1 X .. ■'! 4 I rii pa c t g_F Job 0 n t l;;i_e Etta t u s o f W a m e n 


I. fi t I'l e t r a d i t i 0 n a 1 j o i n t F at m i I y s y s t e 1 ri , a u t I'l o r i t y 
to decide about Family rnaitters was usually centrail i s e d 
but now due to the economic con’t r i but i on of women they 
hatve a greater say in domestic atFFaii rs breaking away 
froiii tl'ie traditional norms.. GigniFicant proi'ortion of 
r e s p 0 n d e n t s r e p 0 r t e d hi a v i n g s a y o n m a t ’t e r s p e r t a :i. n i i\ g 1 0 
decision making, purchase oF durable goods, household 
expenditure etc- and their greater power to make 

decisions were attributed to their higher education, 
occupation and composition oF the households,, 

There was perceptible change in the attitude oF 
Family members on issues relating to respect, obedience 
a rt d seeking a d v i c: e o n c r i t i c a 1 m a 1 1 e r i-i : f r' 0 m t h e 

respondents. Pursuit oF a career by the respondents had 
a positive effect on their se 1 F--FulF i Imen t and 

personality development. Their job has favourably 

affected the independent indentity of these Female 
respondents ., 

Opinion of respondents on the status of wo r Ic ing 
women shows that they maintained a f.avourable atti tude 
t o w a r d s w 0 r k i tl g w 0 m e n „ T h i s ref 1 e, c t s t h e c h a n 
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a (/ (. i I (.u.l 6 o f 3 c) c i e I, y „ Ac: ce ptan ce “ of the work;i. ncj woineti :i. n 
the society, motivates' thetfi to feel that they are better 
o f f c; o III |::i a, r e d 1', o 1 1 o n w o r k i o g h o u s e w i v e s » 


.1. Xn it) .Di.Ff e r ent iat i on in the Labour 


Ma t r !■:: e t and l- jo rk place 

' f ' I "I e 3 1 u d y 0 f d i f f e r e n c: e s i n t h e s o c :i. o e c o n o m i c: 

charac: t e r i s t i cs between men and women employees in the 
employment market reveals that women "s entry into 
s e c: r e tar i al cadres is a recent phenomenon as compared to 
men employees. More women respondents belong to younger 
age group whereas men are well represented in all the 
age groups. Sex "-wise of data • highlights that 
e d u c a t i o t'i a 1 1 y w o m e n a r e in o r e q u a 1 i f i e d b u. t i n t ki e i e 1 d 
of vocational training and on-'-the—,.) o b training the 
proportion of men is higher than women. 

Looking into the data pertaining to occupational 
history we observe that age at .joining work for women is 
lower than for men. This difference can be attributed 
I,, |J|(, r.u I. I, Inti. I III H"'I 1 Johi ,\ii' li'-i'i 

preferred and hence after failure in competitions 
elsewhere for better jobs they land into the clerical 
arena. Men employees reported longer duration 
service compared to women employees wh i ch reaf f i niis the 
fact that work arena absorbed men since long but women's 
entry has been a recent phenomenon. ; Women respondents 
showed high stability in the job whereas SO per cent men 


* \ 

T 
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1 1 <t:\ V M i 1 1 t.l t.i .1. y .« (,l i n j o b I "i o p p :i. n g .. T h e b b 1 :i. b -F I', Fi a t w o in e n 
Fake l(v;ave more; ■(■ r e qn e n t, !l. y than men was proved wrong by 
our study„ 


C on s i de rab]. e difference wais found in mode of job 
sei action and job satisfaction among the two categories,, 
Majority of men respondents were in the workforce to 
earn their livelihood, while for women the motive of 
supplementing the family income was more importnat,. Job 
preference for women respondents was guided by factors 

such as better prospects, convenient tjmings, non 

t r a n s f e r a b i 1 i f, y , s u i t a fa 1 e d i s t a n c e f r o m 1 1 o m e 1 0 0 F F i c e 
wiiereas men respondents pay heed only to better 
prospects and level of earning in selecting a. job,. 
Satisfaction with working hours was more pronounced 
among men while women expressed their d i s-sat i s f act i on 
on this count, perhaps due to the burden of dual roles- 
A higher proportion of men were found to be satisfied as 
compared to women with the remuneration they receive,. 
The di s S("\t i s f ac t i on of women employees is due to their 
pr esoTice in tlie iower rung of I, lie laboui' mai ke l, „ I.u.) ,i iig 


new en 


entrants, less trained and less ekpe r i en ced they are 


low |:;>aid workers an 


d di s sat i s r i e d by whal 1. hey gel,. 


About one-sixth of tlu-; male res laniden I s were 
dissatisfied by tlic promotional proenss,. As iiif'n 
earning lo eke out a liveiihood, for them promotion moan 
be I In, earnings and tl.is l.elps Ihen, to sustain l.elter 
liFe For tlioir Family.. Still, womon do not find 






330 



■(', I 'l m ii> e .1. v e s F i,i 1 .!. y i I'l v o J. v b d i n d b c: :i. s i d ci iri a !■:: i 1 1 g w :i. 1 1 'i i 1 1 
household due to their secondary position, which is 
rof'locFod in Uioir att,il,ude cni decision making in Uio 
labour market. 


Level of unionisation is reported to be low amongst 
woirien respondents as compared to male employees., Female 
participation in such activities is not accepted withiir 
our society and hence Family members do not approve of 
our respondents’ participation in trsute union. Due to 
m a 1 e f. j r e s s u r e i n t I 'l e w o r k p 1 a c e o u r r e s p o n d e vi t s Fi a v e 
enrolled as members but due to the burden of dual role 
and Family’s disapproval they are not actively involved 
in union activities. Both ways men are seen dominating 
Females. 

E rn p ]. 0 y B r s per c. e f :i t i o n on low s h a r e o F w o m e ii i ti 1 1 i e 
workforce was guided by the stereotype notion there is 
general preference for men based on relative cost of 
e m p 1 o y i g t li e t w o c a 1', e g o r i e s T is is w e 1 1. i - e F J. a c 1; e d :i, n 
wages, conditions of work and benefits orFoMed. 
Employers generally feU that they had to make special 
arrangement in allocation of work for female employees. 
They have to allocate strenuous work, travelling job, 
work requiring decision making, etc. to male employees 

keeping in mind the physical drawback and 

responsibilities of female employees. Another aspect of 
bias fully dredched in streotype perception is tha 

women 
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finding is that, female respondents take lesser leave as 
eornpa red to male respondents. Our hypothesis that 
e m f :> .1. o y e r ’ s fo :i. a s o |::i e r a t e s d u e t o c\ b s e n t e e :i, s i n a m o n cj s t 
female employees is co r roborated here and reflects’ that 
s 1 1 5i I, e r e o t y p e 1', li i t i k 1 n g i s ba s e d a n m :i. s a n c; e p t i o n 
rattier than facts. I hus we can say ttiat empiloyers 

perception are affected by the social moores and stereo 

type motions regarding female employees in the labour 
riiarket. 


I X . ’1 6 Su filming U p 


S u m m i n g u p t ti e f j. n d i n g s ■ of 1 1 -i e s t u d y w e c a n s a y 
t h a t our res p o n d e ri t s are y o u n g , e d u. c a t e d , car e e r 
oriented and self motivated. Their presence in 
s e c r e t a r i a 1 c a r e e r i s ti i g ti 1 y f a v o u r a b 1 e f o r t ti e i r s t a t u s 
in the workplace as well as within the household and 
t ti e r e b y i n t h e s o c i e t y . B e i n g i n t ti e w o r k f o r c e b o o s t s 
the morale of women and helps in personality development 
and independence. A significant attitudinai change is 
also observed even in male workers. In the gove rnmeii’t 
organisations there is no male female difference in 
salary levels. But in the private sector lesser 
earnincis by female employees were reported. A higli 
level of job satisfaction is reported by our workers. 
Due to the emergence of egalitarian division of labour 
and usage of electrical appliances the problem cif i o 

c 0 n f lie t is ff i n 1 nf 1 s e d n d ma i ri t e n a n c e o 
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between dual role of wife and worker is observed,, 
llus):„:>nds” support in domestic chores, faiirily members 
support in looking after young children, and children’s 
a c: c 0 r:' 't a n c e o f w a !'• k i r\ g m o t li e r s a r e r e a 1 1 y h e 1 p f u ]. :i. n t h i s 


con text , 


The problems that secretarial women face inc ludo« 
the job segregation, employers’ bias and subtle 
di s c. r i rn i t\at i on all ba\sed on stereotype pe r co^ pt i oii 
regarding females in the labour market. Discrimination 
in the public: sector is not observed due to the 
e !■: i s t o n c e o f r u X e s a n d r e g u 1 a t i o n s b u t a 1 1 i t u d :i. n a :i. b i a lii 
and discrimination are still operative among the 
0 f f i c i a 1 s . In the p r' i v a t e s e c t o r a 1 s o e m p 1 o y e r s b i a s 
t o B !■{ i s t . S t r 0 n g r e g u 1 a t i o n s a r e , t j i e r e f o r e , r e g u i r e d 
to improve the conditions of women even in the organised 
s e c tor p a r t i c u 1 a r 1 y i n c a s e a f t h e p r i v a t e s e c: t o r . 


Efforts are required to recise women ’s employment in 
the labour market besides providing favourable 
cniiditions of work.. Provision of ere dies near the piTace 
of work will f urthe f ' enhan ce convepience of working 


worncu i , 


besides providing maternity leave and other 


b e n e f i t s e s p e c i a 1 1 y in p r i v a t e s e c t o r \ w h e r e f 1 e k : i, b i 1 i t y 
i n nor rn s laid d o w n i s a b s o r v e d . U n i o rt i s a t i o n s ti o u. 1 d b e 
encouraged among women worers in ppvate and public 
sector to fight for the , redressal of tlie probJems of' 
workittg woman. .The government should not ofily pass 





a e 0 


la VI s 

but st 

r i c t, V :i. g 

|il should also 

be maint 

,a:i. ned to see 

that 

t I' l e y -a r 

e actual 

1 y i m p 1 e rn e n t e d 
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:> in improving 

the 

env i ronment fur 

women wo rke rs - 




fhoutjh I hf? social, -attitudes and moo res are c: hart'::) 1 nq 
but so me stereotype views and biases thinking stil.'l, 
o ! ! i :! t » t.) u r K t u d y r e v e a 3. s t h a t t hi e s e p e r c: e |::r t i o t uii 

regarding working females are completely based upon 
misconception rather than on facts,. These misconception 
need to be r e m o v e d „ A 1 1 i t u d i n a 1 c h a n g ri i s a 1 s o r e g u i r e d 
at t!ie family level so that the fmale child is not 
discriminated against,. Fern .ale education and vocational 
tralT\iTig should be encouraged to upgrade their skills 
and status - 

F i, n a 3. 1 y , w o m e n ' s a w n a 1 1 i t u d e t o e d u c a t i o n a i t d 
employment needs to be changed,. They sltould not look 
upon their work only as subsidiary and supplementary to 
man's work- In ttie work place they shguld come forward 
to take all responsibilities on their shoulders at an 
equal footing with their male couqt e r part s „ Women 
should also come forward to participate in trade union 
activities and should not try to maintain separate and 
distinct identity. It is hoped w:|th increase in 
education and greater participation in , econom:i. c activity 
those attifudinal changes will be brought about, whi;eh 
will allow women the o|:q;>ortunity for .self, fulfilment: 
w 1 . i c c: D n t r .i b u ting t o s o c i e t a 1 d e v e 1 o pm en t „ 
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GENERAL BACKGROUND 


1 , Name 


6. (a) Married 
(b) Unmarried 

7, Number oi Children 


School 


bur parents j 7 In-laws 

structure at present (if married) i 

’""r r ‘^lIuca'tTMi 

Technical 


On your own 


9 , Family 


Relation 


Sex 

Age 

Class 


' 

. 



Occup-^ 
ation . 

Income 

^ I ^ ^ ^ ^ 
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10, Family structure of your parents s 


SI 

No 

Relation 

I 

Age 

Sex 

! Educi 

u Tniir— im —, •> 

GGnGPcCL 

a t ion 

‘T'Sriin"j.caT 

.Occupat- 

ion 

1 

Income 

1 

2 

3 

k 

5 

! 

I 

i 

j 

I 

i 

j 


r 


11, Educational Qualifications; 

(a) V/hat is your educational qualification? 


Class 

Year * 

1 

His' 

Uni 

High School ' 



Intermediate 



Graduate 



Post-Graduate 

i 


Other 

J 



Dis ‘.Sion 


T“ 


Group 
(Art/Scimce) 


(b) Have you got an^’" professional/vocational trainingl 

Yes CJ Mo CJ 

If yes, give details; 


Remark 



Particulars 

Insti- 

tution 

Duration 

1 

Professional (i) 

Training , . .s 

\ . 

Vocational (i] 
training (n'l' 

t » * "» -1* - *- 


i 





12. Was your 'education interrupted at any stage, if so, give 
reasons s'.. 

(a) Parents were against higher education for girls 
(h) Parents couldn’t afford highar education £_, 

(c) Economic necessity forced you to take up job 

(d) Ill”dGalth — 

(e) Any lOther (specify) 

13 . A. Did y'our parents treat differently inalG and female 

children in terms of education? 

Yes £Z1 . 

B. If yes', how? 

(a) Male child was given better education ZI.. 

(b) Male child was allowed to go to a better 

Sdhool at a distance L.. 

(c) Male child was given greater encouragement to _ 

devote more time to study x— . 

(d) Male child had the privilege of higher 

education which was denied to you L. 

(e) Be'.ing a girl you were bound to share in 

domestic work much more . 


e relations in your 
0 give details: 


Whether any female among your 
parental family was employed, 


Salary per month 


Relation 


4 


Hi' MOTIVATION AI® ATTITUDE TOWARDS WORK; 


15,' What is your parents attitude towards the service of a female 


Favour able 


Father 

Mother 


Jt UVu.«a.<«_«iAk- -■luK'-a 


Unfavourable ; Indifferent 




16. What is the attitude of your in-lavrs towards bhe service of 
a female? 


Faveurable 


[ Unfavourable I Indifferent 


Father-in-law 

u 

Mother-in-law 


17. If the attitude of your family membars is unfavourable whrot 
are the reasons? (rank accordingly) 

(a) Family incoma is sufficient ZZ-Z 

(b) Women should 'not work outside thoir homos / ”"*7 


(c) No other female has v;orked before 

(d) Social environment is not favourable 


£U 

fZJ 

n:j 


(e) Female worker's' are harassod/maltreated/exploited /ZI7 

18. Are your family members in favour /not in favour of certain 
types of jobs? if 'so, specifys 


Job type 

(a) Teaching 

(b) Clerical/Secretar ial 

(c) Administrative 

(d) Jobs in biKUinbns companies 

(e) Governmont jobs 

(f) Travelling jobs 
, ( g) Sales girls 

(h) In males dominated organisations 

(i) Full time job’s 

(j ) Any other (specify) 


Favour Not in favour 


5 



(i) If you took up job before marriage was 

(a) your -initiative 

(b) your parents initiative 

(c) v/itli* mutual consent 

(d) against the wishes of your parents 


your .husbandi 


(c) wj.th- rnul'.ual consent 

(d) against the wishes of your 

(e) against the wishes of your 


husband Yes Ns 

Hvlawa Yes A“7 No 


upplement family income 

.avo betlxr standard of living £.^ 

ise vour educational/pr ofess7_onal training 


) To have 


Would you giv-e up your joD ii, 

(a) The income of your father /hus band in< 

(b) Your father /husband gets transferred 

(c) Your in “laws /parents ask you to leav 

(d) Domestic help is not availa.bin 

(e) Your male-'Colleagues harass you 





22-0 ( Is doraostlc help available ta you? 

(ii) If so, spec if ys 

(a) o.orvants - ( i) whole time (iioa.) 

( i i } par t t ijne (nos.) 
(b.) Family members 


Yes ri No rn 

nzj 

z::"7 


2b u Specify any other special circumstances or influence which 
motivated you to take up a job; 


24, V/hat tyoe of job v/ould you prefer (rank according to your 
priority) 5 


ll.Ko, 


Preference criteria 


Priority No. 


(a) Convenient timings 

(b) Norr 'transferability 

(c) Lea 5 -need of travelling 

(d; Suitable distance from ho.jie to office 

(e) Level of earnings 

(f) Bright career prospects 

(g) Should be approved by husband/father 

(h) Any other reason, specify 


l.'iS /-*ND EXPENDITURE 


25, Kindly indicate the approy.’ ;7te total monthly income of 
the family; 




Sources of. family income (Monthly) 

HusTDandT/''"' 
Father 


OTeF ram? 

Membars 


Source 


(a) Salary 

(b) Business /Trade 

(c) Agriculture 

(d) Interest/Dividends 

(e) Remittances 

(f) Property 

(g) Any other 


If married; is the household expenditure contributed 

(a) By you alone / 

(b) By your husband alone ' / 

(c) By both you and your husbaiid ? 

(d) If so, v/hat is your contribution to the 

expenditure (give xn %) y — 


Hov/ much/dp you contribute to the fam:l.ly income 


If unmarried A do you; 

(a) spend all your salary on your needs? fU 

(b) give a part of it to your parents, ZZI7 

(c) If so, hw much do you contribute to the expenditure 
( give .-..-'Gentage) 


What is your contribution to the family income 
(give to %)? 
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29. What is the expenditure structure of your family and yourself? 




SI. 

No; 


Items of expenditure 




1. Food 

2. Fuel and Electricity 

3. Clothing and Footwear 

4. Medical expenses 

5. Education 

6. Transport 

7. Entertainment 

8. Rent 

9. Domestic Servants 

10. Other items , 

T otal 


Xin ounE" Xp eHtlTmliun't*' ' spent 

1-* ^ r “I r r-Ki V\TrTr#-\it 


by your 
_ f _arn ijLj^_ R J 


by you (Rs . ) 


30, Kindly give the details of how you spent your own income? 


Sl.No. Item of Expenditure 

1. Food 

2. Your conveyance 

3. Recreation 

4. Personal needs 

5. Insurance premium 


Atpount spent (Rs.) 






■ 3'1 • Give details of your personal savings and assets; 
Sl.No. Items 

1 , Land 

■ 2, Building/Residential 

3. Jev/ellery 

4, Fixed deposits 
3i Postal savings 

6 . Shares 

7. Durable goods: 

8. Any other, specify 


Mi 


Ovmecl iut 

dividualir 

Owiiecf”'''* 

jointly 

*1 Hi <♦ It .OT. 

V 



Total 
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32 o Please specify, the major items v/hich you are able 

with your salary and which your husband’s /parent's 

alone would not have been able to afford, 

(a) It is contributed tov/ards your clothes, cosmet 
and personal needs 

(b) It is contributed towards the daily food 

requirements ' 

(c) Helps to provide good education to children/ 
brobher and sister 

(d) Helps to live in a better house 

(e) Helps to maintain a conveyance 

(f) Helps to save something 

IV. EM’^LOYIIENT PARTICULARS 

33 0 Give brief account of your job history; 


to buy 
salary 


1C 


£: 

£1 

/;: 

/s 

iz 

£:. 


7 
::/ 
77 
::/ 

17 


Experience 



WfiirrolTiaW^oT 
Duties 


<■ 

2 , 

3. 

4. 

5. Present job. 

miu V« • >J> t .JW. tv. ■■■»■- ■ 

34. Name and address of Employer ; 



35, What is the pature of your present establishment; 

(a) Private Sector 

( i ) Act- establishment 

(ii) Non.-;*Act c3tabli.‘.;hraoiit 


£Z7 

£::7 
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( b) Public Sector; 

(i) Central Govern.nent /Quasi Central 

(ii) State Governraent/Quasi state 

'(±Li) Local bodies 


Z'lZ 

ni 

ZI7 


36. 


If private sector employee: 

(!) Would you prefer to go in for a public sector 

£J No , 

job? 

£:7 

(ii) 

If yes, tick the appropriate reasons; 



(a) There is no discrimination in recruitment 
practices 

£ZJ 


(b) There is no earnings difference 

LU 


(c) Pension facility after retirement 

JZl 


(d) Other monetary benefits 

£17 


(e) Limited working hours 

ru 


(f) Any oth'er, specify 



37* If public sector employee; 

(1) V/ould like to doing a private sector ;job'i' 


Yes /-'V No /-“V 

(ii) Tick the reasons for your liking; 

(a) Better career prospects 

(b) Better salary and other allowances 

(c) Working hours suits you more 

(d) Your family has a liking for private 
sector job 





(e) You youtrself like it 

(f) You can obtain it easily ^ 

(g) Any other, specify 


nj 

LU 

CJ 
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38, What is the nature of your work? Is it a: 

Part-time [ " 7 Full time Permanent Temporary /^~J 

39, Does your job require travelling? 

Yes /ITJ No 477 

If yes, give average days per month ; _ 

40, (1) V/hat are your working bourse is it; 

(a) Fixed hours /HZ/ 

(b) Indefinite hours /"'"V 

(c) Late evening duties as well £117 

(ii) Give hov; many hours you v/ork daily ; _ „ 

(a) Timing and Duration ; 

41 . (a) What is the distance between home to the v/orkplace? 

( in Kras . ) 

(b) How much time is required to reach there? 

(c) What is your mode of transport? 

Scooter £17 Rickshaw ££/ Bus ££7 Temp ZU Car n 
(dXi)Do you have your own conveyance? Yes 4£7 No ££7/ 

(ii) Do you hire a conveyance? Yes ££7 No 4.17 

(iii) Do you accompany your father/huaband?Yes £7£J No £77J 

(iv) Do you walk down to'y^^-f’ workplace? Yes £7J No £47 

(v) Any other, specify, ' 


What 

are your total monthly 

emoluments (Rs ) ? 

(a) 

Basic 

» ^ ® . .... 

(■b) 

Dearness Allowance 

; Rs 


Total Salary 

“ Rs 

(c) 

House Rant 

; Rs 

(cl) 

Provident Fu\id 

, ; PS ^ ^ 

(e) 

City Compensatory 
Allov/ancp 

” Rs. , . .. •... . . 

(f) 

Other allowances 

; Rs . 


Total income 

; Rs, 
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43. Do you get tiae following allowances and facilities? 


' Items 

Q * ■ ..-.- y... 

( a ) C on tr ibut ory Pr ovident Fund 
(To) Bonus 

(c) L.T.C. 

(d) Medical Allowanco 

(e) Travelling Allowance 

(f) Retijcernent Gratuity 

(g) Pension 

(h) Overtime 

(i) Any other, specify 


Amount/Rate 


44. ’Aiat sort of leaves are granted to you? 

(a) Casual Leave 

(b) Medical Leave y 

(c) Earned Leave /_! 7 

(d) Leave without pay y-y 

45 « Does your establishment have provision for maternity leave? 

Yes /;27 No £ZJ 

If yes, duration : _ _ 

Matex’nity benefits ; ^ 

Is it given s (i) with pay £££J 

(ii) v/ithout paly ./177 
46, Have you ever taken maternity leave? 

Yes f£JJ No f£J 

If yes, how many times s 

Duration : . 
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Give details of leaves in the past yecirs? 


S.No. Leave ■ 

N 0 . of days 

Reas on 

(a) Casual 

(b) Medical 

(c) Long 



47. Is there any provision for 

over time working? 


Yes J-J No CJ 

( i) If yes, do you like /d is .like /feel ixidi.ff c-rent towards 
overtime working? 


(ii) lf you do over-time is it due toj 

(a) there is no choice ZIZ7 

(b) the salary is not sufficient / 7 

(c) You enjoy utilising your time [~2~J 

(d) money offered is fair enough ./IIT 

(iii) If no, is it because of; 

(a) you don't like being out late in night JZIZJ 

(b) your family doesn't like it /'"“T 

(o) money offered is not fair /IZ7 

(d) family needs you more fZU 

V. IJffiOUR MARKET AI'JD RECRUITWENT; 

A8, V/hat was the method of recruitment for the job /jobs? 


Method of recruitment 

1. Competition: (a) Written 

(b) Oral 

(c) Both 

2. Through Employment Exchange, 

3. Through Advertisement 

4. Through friends /relatives 

5. After husband/father's death 


'irjt 






‘^rd’"" 


Prese 
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49. (l) Did you fuce any problem in dealing with eraploymont 
exchange? 

Yes No £J 


(ii) If yes, specify; 

(a) Bribery L.^J 

(b) Constant visit for enquiry about 
vacanc ies 

(c) Staff neglected you duo to gender 
bias 

(d) Delay in informing you about /.l.y 

vacancies 


50, What was the time span betv/pen seeking and obtaining 
employment? (give in months) 

(a) First job : 

(b) Second job ; 

(c) Third job 

W' V A- .at . tat'a’'. •« ' .r >»« > Mi ’« a«/ «a 

(d) Present job : 


51. Is there any other problem you faced in securing job? 

(a) Harassment ' 

(b) Repeated visits jLVJ 

(c) Bribery Z "„7 

(d) Delay In giving appointment Inspite 
of clearing the exam, 

(o) Any other * £ J 

52. Did you find any bias against female applicants in securing 
a job “ if so give reasons 

(a) They are neglected due to absenteeism J£££J 

(b) They are left out just to snve extra monetary £££1 

expenses (toilets, maternity benefits, etc.) 

( c ) Erapl oyer ’sc ons erva t ivo a tt i tude H 7 

(d) It is a male dominated worl.d ££££ 

(e) Female employ oe will create distrntion in v/ork £‘£J 



Do you feel it is more difficult for a Homan to get employ 
merit as compared to man; 

(a) Equal chances [Z. J 

(b) Better chances ZZ/ 

(c) Unfavourable Z—/ 

If unfavourable give reasons: 

(a) Bias against women 

(b) Men are more educated 

(c) Employers are mostly men Z._7 


34. Do you feel women can compete equally v/fth men for promotion 

(a) On all grounds Z^,.7 

(b) Educational Ground ZZZ 

(c) On ground of sencority/hardv^ork £__J 

(d) Any other reason L , — / 

55, Do women and men have same likelihood being promoted? 

Yes £:„7 NO 4:7 

■56. What in your opinion is the reason for less chances of 
promotion for womens 

(a) Dias ■ lU 

(b) Male domination L~J 

(c) V/omen incompetent in handling ZZ 7 

number of subordinates. 

(d) Any other ZZL^ 

57 , Do you feel women are concentrated into those department/ 
sector where promotion chances ares 

(a) More 7 — 

(b) Less dJ 

(c) Nil ZZ7 




VI. JOB SATISFACTION! 

58. Are you satisfied with your job on following grounds? 


Reas ons 

tied _ 

UnsBifi's 
f led 

Indifferent 

(a) Remuneration 

(b) Suitable Working hours 

(c) Chances of promotion 

(d) Security of services 



i 

! 

(e) Provision of maternity 
benefits 




(f) Decision making power 

(g) Any other 





VII. TRADE UI'^ION ACTIVITY; 

59. Are you a member of the trade union/omployaes union, if any 
of your establishment? 


Yes ^17 No £17 

60. How many members are there in the Union? 

Males : Females : 


61 , How 

mony unions are there in your organisation? 


62 (1) 

Is the executive position open for both male 
members? 

and female 




(11) 

If no, specify the rc-ason: 

(a) Women are themselves not interested 



(b) Males don't like fomale in an exceptive 
capacity 

£17 


(c) Union doesn't take up fer.ale issues 

/17 


(d) There arc only few fomale aicmbors 

. £77 


(e) Any other, specify 

£ 7 / 


17 





63 ♦ Does the union take up wofnon’s isouoo to the managGiraent? 


nj No rrr 


64. (i) Is the union active regarding maternity leave/benef it , 
matters of discrimination, etCi’ 


Yes rZ/ Ko jTy 


(ii) If yes, hov/? 


65 « How frequently do you participate in the union mootings? 

(a) Occasionally jClZ 

(b) Usually /fj 

(c) Not much IZU 

(d) Not at all f Z 


66* Give reason for lack of active participation (if so): 


(a) Don’t have time ZIZ7 

(b) Family dislikes your participation /_‘'“7 

(c) Con’t stay beyond office hours /ZZ 

(d) There are few female members £Z 7 

(g) Union don't take up female causes A 7 

67. Should there be separate union for female workers? 

Yes IZ7 No Air/ 

68. Have you participated in protest meetings, gharao and 
strikes? 

Yes £Z7 N. £17 


VIII. EXTENT OF DlSCRD4Ii^ATION 

69 * Do you feel discriminati'.n against fc-malos is build up into 
our system?' 

Yes AI7 No £Z7 
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70, Da you agree that prc^entry discrimination manifests itself 

by; 

(a) Creating unfavourable conditions for females regarding 

education - 

(b) Parents stressing more on male child's 

food/clothing/education, etc. LUJ 

(c) Discriminating in the field of study for ZZI/ 

male/female children 

(d) Social attitudes of society fZU 

71, Did you feel any of the follov/ijig situation before taking 

up your job? .■ 

(a) Your brother was more pampered by your parents ZZI/ 

(b) You were denied higher education duo to family IZiy 
constraints 

(c) You were trained for jobs according to your sox //JIT 

(d) You facc-d cultural restric ticr.s in pursuit of r—y 

your career 


72 . (i) 


Do you feel that employer's arc biased against female 
on the job? 

yds 71:7 NO £77 


(ii) If yes, how does such bias operate: 

(a) Preferring males for on the job training £17 

(b) Giving males the decision making power £17 

(c) Restricting females to low-income jobs £17 

(d) Offering more promotion chances bo raales £17 

(e) . Creating problems in giving maternity Zl/ 

leaves/benofits 

(f) By offering different pay packets to ZZ7 

male and female employees 


4 ^ 
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73 e How many males and females are there in your; 


" “'“■'Tiirre'TN 


(a) Organization 

(b) Department 

(c) Section 


74, Do you have to share your room with: 

(a) Only women 

(b) Mixed group 

(c) You. have a separate room 




lU 


13 a ( i) Do you face any problem in sharing your room( if 
with male colleagues? 

.Ygs£:7' no £17 

(ii) If yes, then specify: 

(a) , They treat you differently 

(b) They harass you taking the advantage of 
' your gender 

(c) They put the pressure of their work on- you 

(d) You yourself con't feel free v/ith them 

(e) . Any other, please specify 

76. Is your social interaction confined only with female 
colleagues? 

Yes £17 NO £17, 


nj 

LU 

LU 

nj 

LU 
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77. How frequently do you interact with your male colleagues? 

(a) Quite frequently ZZI7 

(h) Very frequently ' 

(c) Infrequently Li^J 

(d) Not at all CJ 

78, What is the attitude of your ioale suhordinafce? 

(a) They obey you ZI17 

(b) They are respectful because of your sex Z117 

(c) They resont being under a woman boss 

(d) They are indifferent towards your sex 

■ 79. What is the attitude of your superiors tov/ards you? 

(a) They treat you on equal footing with 

your male colleagues iriJ 

(b) They are defiant -against you j^J 

(c) They don’t consider you to be capable 
of taking major decisions 

(d) They harass you by increasing workload /Z17 
on you . 

80. (i) Do you feel that you are offer-od the decision making 

powers in consonance with your designation? 

Yes rj No ryi 
(ii)lf no, please give in detail; 

81. (i) y\re you paid equal wages to your male colleagues in 

the same position? 

Yes /"'7 No 77 

(ii) If not. How much lesser do 3 'ou get? ; 

"* yaiW M U. . rfir » ' . 'HiW i 'Hi i— t ii Wmn 

82. (i) Do you think you’ 11 get the equal chance of promotion 

with your male colleagues? 

Yes /"*7 No f "7 

(ii) Give instance in your own case, if present; 
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IX* DOMESTIC DUTIES, ROLE CONFLICT AND STATUS IN FAl'IILY: 


83. (a) Do you have to look after the house on your own? 

ZZT/ ■ .CJ 

(b) If no, then to what extent the household responsiblll” 
ties are shared by you (Use 'G' for Greater extent, 'S' 
for Some' extent and 'N' for Not at all) ; 


(i) 

Husband 

ZI7 

(ii) 

Mother “in-lav/'/mother 

£17 

(iii) 

Servants ; 1, Part-time 

£17 


2. Whole time 

££/ 

(iv) 

Any other family member 

CJ 


84, To what extent your family members hel,P you in carrj'-ing out 
the following activities: (Put 'G' for greater extent, 'S' 
for some extent and 'N' for not at all) 


Sl.No. 

Items 

Husband 

■“in-TawsT” 

Parents 

(a) 

Cleaning house 



(b) 

Cooking 



(c) 

Looking after children 



(d) 

Education of Children 



(e) 

Shopping for household 
requirements 




85. V/ho looks after the children in your absence? 


(a) 

Husband 

ZZ7 

(b) 

In-lav/s or other family members 

, JU 

(c) 

Servants 

£ZJ 

(d) 

Do you avail Creche facility 

£:7 
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86. What are the main domestic chores you have to perform and 
how much time do they take everyday? 

S .N o . 

(a) Cooking . 

(b) Cleaning the house 
'(c)- Buying for household requirements 
(d) Teaching and' care for children 

■ (e) Being w;ith the family 


. .-v< '•w>*ar-4‘ 


Domestic Chores 




Time devoted 


87i T.o what extent are you able to cope with your domestic 
■ obligations and your work? 

(a) To some extent f 7 

(b) To a greater extent HHJ 

(c) Not at all /'■''V 

88. (a) Do you carry office v/ork to home? 

Yes n No /“'^V 
(b) If yes, then what is the; 

(i) Frequency per week s 

(ii) Average time taken per week; , 

89. (a) Does anyone in your family object carrying your office 

work at home? 

No ZZ7 

(b) If yes, then v/ho? 


(i) 

Husband 

£17 

(ii) 

In-lav/s 

CD 

(iii) Children 

CD 

( iv) 

Parents 
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'90, Do you think combining domestic work and office work is 
adversely affecting your health? 

Yes fZJ No CTJ 

91. (a) Has there been any conflict of roles in the past? 

Yes CJ No £17 
(b) If yes, how did you solve it? 


92. (a) Do you think there is tension in your family because 
of your job? 

Yes £27 No £7/ 

(b) If yes, will you leave the job? 

‘ • Yes CJ NO £17 


If no, 

then how'll you solve it? 


(i) 

By being extra considerate 

£17 

(ii) 

By pampering children 

CJ 

(iii) 

Gifts for family members 

CJ 

If you 

have to make a choice what 

will you prefer? 


(i) Your job . / '7 

(ii) Your family / ''7 


(i) Your job . / '7 

(ii) Your family / ''7 

93. Who takes the major decision in your family? 

(a) Your husband £Z7 

(b) Yourself £27 

(o) Jointly ZZ7 


94. Does your being in . employment affect your say in the follow- 
ing aspect? 


S.No. Issues 

No 

Some 

[Greatej 

effect 

effect 

effect 

(a) Monthly expenditure 

(b) Purchase of durable goods 

(c) Career of children 

(d) Marriage of children 

1 

1 

1 


(e) Management of household 
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95. What in your opinion is the eifect of employment on the 
status of women in the family; 


•iruaucMuiMi 

& *L a 
No. 

Effect 

"Kb 

differ- 

ence 

S orne 
differ- 
ence 

(a) 

Respect 



(b) 

Obedience 



(c) 

Seeking advice 



(d) 

Decision making 



(e) 

Treated' equally 
with males 




difference 


96 , Do you think your taking up job had any advei’se effect on; 


(a) Your relationship v/ith other members of yo\ir 
family 

(b) Your health 

(c) Upbringing of your children 

(d) Your married life 

(e) Any other aspect, specify' 


£17 


ri 

ro 

nj 

LIJ 


97. What is your opinion about the effect on family life v/hen 
women work; 


(a) Working women can't devote enough time to their yCZ 7 
homo and children 

(b) Participation in the economic activities mrakc £ZU 
women happier and they find it easier to 

adjust to life 

(c) If the wife is working there is conflict of f ’“If 

authority between husband and wife ~ 

(d) A working v/ife- can understand her husband's 
problem 

(g) There is not much economic rain by a wife's £^./ 

earnings because most of it is spout on Ib.o 
extra expenditure incurred due to her work 
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98, (a) Do you think that tha stabi.is of woraon in job is more 
favourable in society than a housewife? 

Yes £ZJ No d! 

(b) If no, why do you feel so? 


99. V/hat impact you job has on yooir 


— 

Fobourable 

Unfavourable 

— 


\ 

(a) Independence 



(b) Personality development 

j 


(c) Self satisfaction 




pcnnomic cho^ngG ? 


